
AGENDA 
CITY OF WATSONVILLE 
CITY COUNCIL MEETING 

                                    
Opportunity Through Diversity; Unity Through Cooperation. 

 
Working with our community to create positive impact through service with heart. 

 
Mayor Jimmy Dutra, District 6 

Ari Parker Mayor Pro Tempore, District 7 
 

Eduardo Montesino, Council Member, District 1 
Aurelio Gonzalez, Council Member, District 2 

Lowell Hurst, Council Member, District 3 
Francisco Estrada, Council Member, District 4 
Rebecca J. Garcia, Council Member, District 5 

 
Matthew D. Huffaker, City Manager 

Alan J. Smith, City Attorney 
Beatriz Vázquez Flores, City Clerk 

 
Remote Teleconference Meeting 

https://cityofwatsonville-org.zoomgov.com/j/1604661504 
Or iPhone one-tap: US: +16692545252,,1604661504#  or +16692161590,,1604661504#  
Or Telephone: US: +1 669 254 5252 or +1 669 216 1590 or +1 646 828 7666  
Webinar ID: 160 466 1504 
 

This meeting is being held in accordance with the Brown Act as currently in effect under the State 
Emergency Services Act, the Governor’s Emergency Declaration related to COVID-19, the Santa Cruz 
County Health Officer Extended and Modified Shelter in Place Orders, and the Governor’s Executive 
Orders N-25-20 and N-29-20, that allows attendance by members of the City Council, City staff, and the 
public to participate and the Council to conduct the meeting by teleconference, videoconference, or both. 
 
Meetings are streamed live via the City’s website. Meeting are also televised live on Charter Cable 
Communications Channel 70 and AT&T Channel 99. 
 
HOW TO VIEW THE MEETING: There is no physical location from which members of the public may 
observe the meeting. Please view the meeting which is being televised at Channel 70 (Charter) and 
Channel 99 (AT&T) and video streamed at https://www.cityofwatsonville.org/2123/City-Council-Agendas-
Minutes.  
 
HOW TO PARTICIPATE BEFORE THE MEETING: Members of the public are encouraged to submit 
written comments by emailing citycouncil@cityofwatsonville.org. All comments will be part of the meeting 
record. Emails received three hours before the meeting may not be uploaded to the Agenda and may not 
be seen by the Council or staff. They will be added to the agenda the day after the meeting. 
 
HOW TO PARTICIPATE DURING THE MEETING: Members of the public are encouraged to join the 
meeting through Zoom Webinar from their computer, tablet or smartphone at:  
https://cityofwatsonville-org.zoomgov.com/j/1604661504 
Or iPhone one-tap: US: +16692545252,,1604661504#  or +16692161590,,1604661504#  
Or Telephone: US: +1 669 254 5252 or +1 669 216 1590 or +1 646 828 7666  
Webinar ID: 160 466 1504 to express their comments.  
 
For information regarding this agenda, please call the City Clerk's Office at (831) 768-3040. 

 
SPANISH INTERPRETATION AVAILABLE VIA THE ZOOM WEBINAR  

 
Americans with Disabilities Act 

The Council Chambers is an accessible facility.  If you wish to attend a meeting and you will require 
assistance in order to attend and/or participate, please call the City Clerk's Office at least three (3) 
business days in advance of the meeting to make arrangements. The City of Watsonville TDD 
number is (831) 763-4075. 

 

https://www.cityofwatsonville.org/2123/City-Council-Agendas-Minutes
https://www.cityofwatsonville.org/2123/City-Council-Agendas-Minutes
mailto:citycouncil@cityofwatsonville.org


 
 
 

AGENDA
CITY OF WATSONVILLE

CITY COUNCIL MEETING
 

Opportunity Through Diversity; Unity Through Cooperation.
 

Tuesday, June 8, 2021, 2:30 p.m.

Pages

1. CLOSED SESSION CORRESPONDENCE (IF ANY)

2. CLOSED SESSION
CLOSED SESSION ANNOUNCEMENT:

PUBLIC COMMENTS REGARDING THE CLOSED SESSION AGENDA WILL ONLY
BE ACCEPTED BY THE CITY COUNCIL AT THIS TIME.

The City Council of the City of Watsonville will recess to Closed Session to discuss the
matters that follow:

2.a. CONFERENCE WITH REAL PROPERTY NEGOTIATOR
(Government Code Section 54956.8)

1) Property: 701 Ohlone Parkway (APN: 018-711-23)

Negotiating parties: Matt Huffaker & Tamara Vides (City)

East Ohlone Watsonville, LLC

Under negotiation: Price, terms of payment

2) Property: 751 Ohlone Parkway (APN: 018-711-19)

Negotiating parties: Matt Huffaker & Tamara Vides (City)

East Ohlone Watsonville, LLC

Under negotiation: Price, terms of payment

2.b. CONFERENCE WITH LABOR NEGOTIATOR
(Government Code Section 54957.6)

Agency negotiator: Nathalie Manning, Matt Huffaker, Mike McDougall

Employee organization: Confidential, Fire Management, IAFF Local 1272 (Fire),
Management, Mid-Management, Police Management

CITY COUNCIL RESUMES AT 3:30 P.M.



3. ROLL CALL

4. INFORMATION ITEMS

4.a. REPORT OF DISBURSEMENTS 6

4.b. MISCELLANEOUS DOCUMENTS REPORT 42

4.c. WRITTEN REPORTS BY COUNCIL MEMBERS REGARDING ACTIONS
TAKEN ON THEIR REGIONAL COMMISSIONS/BOARD MEETINGS THAT
MAY AFFECT THE CITY OF WATSONVILLE 
SANTA CRUZ COUNTY REGIONAL TRANSPORTATION COMMISSION
JUNE MEETING HIGHLIGHTS (Council Member González)

5. REPORTS TO COUNCIL -- No Action Required

5.a. REVENUE MEASURE OVERSIGHT COMMITTEE SALES TAX REPORT BY
REVENUE MEASURE OVERSIGHT COMMITTEE CHAIR P.J. MECOZZI AS
REQUIRED BY WATSONVILLE MUNICIPAL CODE SECTION 3-6.1102

5.b. CITY MANAGER'S UPDATE REPORT 46

6. CONSENT AGENDA
All items appearing on the Consent Agenda are recommended actions which are
considered to be routine and will be acted upon as one consensus motion. Any items
removed will be considered immediately after the consensus motion. The Mayor will
allow public input prior to the approval of the Consent Agenda.

PUBLIC INPUT (2 MINUTES EACH)

6.a. MOTION APPROVING MINUTES OF MAY 25, 2021 54

6.b. SOLE SOURCE PURCHASE FROM SWIFT FUELS OF UNLEADED
AVIATION FUEL (Recommended by Airport Director Williams)

62

RESOLUTION APPROVING SOLE SOURCE PURCHASE FROM SWIFT
FUELS, LLC., FOR PURCHASE OF UNLEADED AVIATION FUEL FOR
FISCAL YEAR 2021-2022, IN AN AMOUNT NOT TO EXCEED $400,000
(FUNDED FROM AIRPORT ENTERPRISE FUND)

6.c. CONTRACT WITH THATCHER COMPANY OF CALIFORNIA (Recommended
by Public Works & Utilities Director Palmisano)

66

RESOLUTION APPROVING CONTRACT WITH THATCHER COMPANY OF
CALIFORNIA FOR PURCHASE OF FERRIC CHLORIDE USED IN
WASTEWATER TREATMENT PROCESSES, IN AN AMOUNT NOT TO
EXCEED $150,000 FOR FY2021-2022 (FUNDED FROM THE WASTEWATER
ENTERPRISE FUND)

6.d. CONTRACT WITH UNIVAR SOLUTIONS USA INC. (Recommended by Public
Works & Utilities Director Palmisano)

91

RESOLUTION APPROVING CONTRACT WITH UNIVAR SOLUTIONS USA
INC. FOR THE PURCHASE OF SODIUM HYPOCHLORITE USED IN
WASTEWATER TREATMENT PROCESSES, IN AN AMOUNT NOT TO
EXCEED $100,000 FOR FY2021-2022 (FUNDED FROM THE WASTEWATER
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ENTERPRISE FUND)

6.e. KAMILAH DEYN TOWNHOMES PUBLIC & ON-SITE IMPROVEMENT
AGREEMENT & FINAL MAP (Recommended by Public Works & Utilities
Director Palmisano)

250

1) RESOLUTION APPROVING PUBLIC & ON-SITE IMPROVEMENT
AGREEMENT WITH DEVELOPER SHAWKI DEYN PROPERTIES, LLC., FOR
THE KAMILAH DEYN TOWNHOMES, TRACT NO. 1592, LOCATED AT 221
AIRPORT BOULEVARD (APN: 015-371-01)

2) RESOLUTION APPROVING FINAL SUBDIVISION MAP FOR KAMILAH
DEYN TOWNHOMES, TRACT NO. 1592, LOCATED AT 221 AIRPORT
BOULEVARD (APN: 015-371-01)

6.f. MEMORANDUM OF UNDERSTANDING WITH SERVICE EMPLOYEES
INTERNATIONAL UNION (SEIU), LOCAL 521

363

RESOLUTION  RATIFYING A MEMORANDUM OF UNDERSTANDING WITH
SERVICE EMPLOYEES INTERNATIONAL UNION (SEIU), LOCAL 521,
CLERICAL TECHNICAL UNIT FOR THE TERM BEGINNING JANUARY 1,
2021 AND ENDING DECEMBER 31, 2022

6.g. FY2021/2022 BUDGET FOR SANTA CRUZ COUNTY ZONE 7 FLOOD
CONTROL AND WATER CONSERVATION DISTRICT (ZONE 7)
(Recommended by Public Works & Utilities Director Palmisano)

402

RESOLUTION APPROVING PROPOSED FY 2021/2022 SANTA CRUZ
COUNTY FLOOD CONTROL & WATER CONSERVATION DISTRICT ZONE 7
BUDGET AS APPROVED BY THE ZONE 7 BOARD OF DIRECTORS

7. ITEMS REMOVED FROM CONSENT AGENDA
PUBLIC INPUT (2 MINUTES EACH)

 

8. NEW BUSINESS

8.a. SOCIAL SERVICES GRANTS TO COMMUNITY & SOCIAL AGENCIES
(Recommended by Council Sub-Committee Member Montesino, Mayor Pro
Tempore Parker, & Mayor Dutra)

410

1) Staff Report by Sr. Administrative Analyst Padilla
2) City Council Clarifying & Technical Questions
3) Public Input
4) Motion Whether to Approve Staff Recommendation
5) City Council Deliberation on Motion
6) RESOLUTION APPROVING AWARD OF SOCIAL SERVICE GRANTS IN
THE AMOUNT OF $266,000 TO DESIGNATED COMMUNITY & SOCIAL
SERVICE AGENCIES; & AUTHORIZING AND DIRECTING PAYMENT OF
SAME FOR FISCAL YEARS 2021/2022 AND 2022/2023

COUNCIL DINNER AT 5:00 P.M.

CITY COUNCIL RESUMES AT 5:30 P.M.

9. ROLL CALL
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10. PLEDGE OF ALLEGIANCE

11. PRESENTATIONS & ORAL COMMUNICATIONS
This time is set aside for members of the general public to address the Council on any
item not on the Council Agenda, which is within the subject matter jurisdiction of the
City Council. No action or discussion shall be taken on any item presented except that
any Council Member may respond to statements made or questions asked, or may ask
questions for clarification. All matters of an administrative nature will be referred to
staff. All matters relating to Council will be noted in the minutes and may be scheduled
for discussion at a future meeting or referred to staff for clarification and report. ALL
SPEAKERS ARE ASKED TO ANNOUNCE THEIR NAME IN ORDER TO OBTAIN AN
ACCURATE RECORD FOR THE MINUTES.

11.a. ORAL COMMUNICATIONS FROM THE PUBLIC (2 MINUTES EACH)

11.b. ORAL COMMUNICATIONS FROM THE COUNCIL (2 MINUTES EACH)

11.c. REPORT OUT OF CLOSED SESSION

11.d. PROCLAMATION RECOGNIZING PAJARO VALLEY PRIDE 429
MAYOR'S PROCLAMATION RECOGNIZING PAJARO VALLEY PRIDE FOR
THEIR ONGOING EFFORTS IN DIVERSIFYING AND ENSURING
EQUITABLE SOCIAL JUSTICE FOR ALL MEMBERS OF THE COMMUNITY

11.e. PROCLAMATION RECOGNIZING QUEER YOUTH LEADERSHIP AWARDS 430
MAYOR'S PROCLAMATION RECOGNIZING QUEER YOUTH LEADERSHIP
AWARDS FOR THEIR CONTINUOUS EFFORTS TO SPOTLIGHT
OUTSTANDING QUEER YOUTH AND FOR THEIR ONGOING WORK TO
BETTER THE LIVES OF ALL LGBTQIA+ PERSONS

11.f. PROCLAMATION RECOGNIZING JEN SALINAS-HOLZ 431
MAYOR'S PROCLAMATION RECOGNIZING JEN SALINAS-HOLZ FOR HER
WORK WITH LGBTQIA+ YOUTH, AND HER CONTINUOUS EFFORTS TO
ENSURE EVERY PVUSD STUDENT RECEIVES EQUAL OPPORTUNITIES

11.g. PROCLAMATION RECOGNIZING ELDER ABUSE AWARENESS 432
MAYOR'S PROCLAMATION RECOGNIZING JUNE 15, 2021 AS WORLD
ELDER ABUSE AWARENESS DAY & JUNE AS ELDER ABUSE
AWARENESS MONTH & ENCOURAGING ALL CITIZENS TO JOIN US IN
ITS OBSERVANCE

11.h. PROCLAMATION RECOGNIZING SUNDAY, JUNE 6, 2021 AS CANCER
SURVIVORS DAY

433

MAYOR'S PROCLAMATION RECOGNIZING SUNDAY, JUNE 6, 2021, AS
"RELAY FOR LIFE OF WATSONVILLE CANCER SURVIVORS DAY" &
ENCOURAGING THE COMMUNITY TO JOIN THEIR MOVEMENT BY
STARTING A FUNDRAISING TEAM, MAKING A DONATION, OR
VOLUNTEERING DURING THEIR EVENTS

12. NEW BUSINESS (Continued)
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12.a. 2021-2023 STRATEGIC PLAN 434
1) Staff Report by Assistant City Manager Vides
2) City Council Clarifying & Technical Questions
3) Public Input
4) Motion Whether to Approve Staff Recommendation
5) City Council Deliberation on Motion
6) RESOLUTION APPROVING CITY OF WATSONVILLE STRATEGIC PLAN
2021-2023

13. PUBLIC HEARINGS, ORDINANCES, & APPEALS

13.a. PROPOSED FY 2021-22 and 2022-23 BUDGET & RELATED ACTIONS
(Recommended by Administrative Services Director Czerwin)

471

) Staff Report by Administrative Services Director Czerwin

Link for Biennial-Budget-Draft-2021-20231
2) City Council Clarifying & Technical Questions
3) Public Hearing
4) Motion Whether to Approve Staff Recommendation
5) City Council Deliberation on Motion
6) Appropriate motions if any
7) INTRODUCTION OF UNCODIFIED ORDINANCE INCREASING
COMPENSATION BY FIVE PERCENT (5%) FOR EACH MEMBER OF THE
CITY COUNCIL PER MONTH INCLUDING A TERM LIFE INSURANCE
POLICY IN THE AMOUNT OF $50,000

OR

INTRODUCTION OF UNCODIFIED ORDINANCE INCREASING
COMPENSATION BY FIVE PERCENT (5%) FOR EACH MEMBER OF THE
CITY COUNCIL FROM $578.81 TO $607.75 PER MONTH

14. EMERGENCY ITEMS ADDED TO AGENDA

15. REQUESTS & SCHEDULING FUTURE AGENDA ITEMS

16. ADJOURNMENT
This agenda was posted in accordance to the California Brown Act. The agenda packet
can be accessed on the City of Watsonville website
at https://www.cityofwatsonville.org/2123/City-Council-Agendas-Minutes

Materials related to an item on this Agenda submitted to the Council after distribution of
the agenda packet are available for public inspection in the City Clerk’s Office (275
Main Street, 4th Floor) during normal business hours.

Such documents are also available on the City of Watsonville website
at: https://www.cityofwatsonville.org/2123/City-Council-Agendas-Minutes subject to
staff’s ability to post the document before the meeting.

Page 5 of 527

https://www.cityofwatsonville.org/DocumentCenter/View/16319/Biennial-Budget-Draft-2021-2023
https://www.cityofwatsonville.org/2123/City-Council-Agendas-Minutes
https://www.cityofwatsonville.org/2123/City-Council-Agendas-Minutes
https://www.cityofwatsonville.org/2123/City-Council-Agendas-Minutes
https://www.cityofwatsonville.org/2123/City-Council-Agendas-Minutes
https://www.cityofwatsonville.org/2123/City-Council-Agendas-Minutes
https://www.cityofwatsonville.org/2123/City-Council-Agendas-Minutes


CITY OF WATSONVILLE
                      FINANCE DEPARTMENT

                                    SUMMARY OF DISBURSEMENTS
                                      WARRANT REGISTER DATED 5/13/2021 TO 6/1/2021

FUND FUND
NO. NAME AMOUNT

130 EMPLOYEE CASH DEDUCTIONS FUND 712,718.99
150 GENERAL FUND 208,804.42
160 RETIREMENT FUND 81.00
202 REDEVELOPMENT OBLIG RETIREMENT 289.34
205 COMMUNITY DEV BLOCK GRANT 920.00
221 INCLUSIONARY HOUSING 67.46
246 CIVIC CENTER COMMON AREA 33,445.15
260 SPECIAL GRANTS 54,704.09
291 CANNABIS REVENUE FUND 10,634.32
305 GAS TAX 24,097.86
309 PARKING GARAGE FUND 6,611.09
310 SALES TAX MEASURE G 25,977.52
312 MEASURE D 887.13
354 SPECIAL DISTRICT FUNDS 2,813.49
510 ENERGY BOND DEBT PAYMENT 147,903.91
710 SEWER SERVICE FUND 319,397.94
720 WATER OPERATING FUND 172,489.20
730 AIRPORT ENTERPRISE FUND 96,017.48
740 WASTE DISPOSAL FUND 244,252.12
741 LANDFILL CLOSURE 13,880.75
780 WORKER'S COMP/LIABILITY FUND 61,544.82
787 HEALTH INSURANCE FUND POOL 622,470.44
790 INFORMATION & TECHNOLOGY ISF 17,801.80

TOTAL 2,777,810.32

TOTAL ACCOUNTS PAYABLE 5/13/2021 TO 6/1/2021 2,065,091.33
PAYROLL INVOICES 712,718.99
TOTAL OF ALL INVOICES 2,777,810.32
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Fund # Vendor Name Check # Invoice Date Invoice Invoice Description Amount
0130 AFLAC 44387 5/21/2021 76002 Payroll Run 1 - Warrant 210521 $9,561.09

BENEFIT COORDINATORS 
CORPORATION

44388 5/21/2021 75989 Payroll Run 1 - Warrant 210521 $817.30

CA STATE DISBURSEMENT UNIT 733 5/20/2021 76004 Payroll Run 1 - Warrant 210521 $4,139.65

CINCINNATI LIFE INSURANCE CO 44389 5/21/2021 76001 Payroll Run 1 - Warrant 210521 $45.13

COLONIAL LIFE & ACCIDENT INS 44390 5/21/2021 75991 Payroll Run 1 - Warrant 210521 $198.40

COUNTY OF SANTA CRUZ-
SHERIFF-CORONER

44391 5/21/2021 75992 Payroll Run 1 - Warrant 210521 $617.56

ICMA RETIREMENT TRUST 457 728 5/20/2021 75993 Payroll Run 1 - Warrant 210521 $49,416.73

729 5/20/2021 76006 Payroll Run 1 - Warrant 210521 $2,677.52

PROF FIRE FIGHTERS-
WATSONVILLE

44392 5/21/2021 75994 Payroll Run 1 - Warrant 210521 $2,210.00

PUBLIC EMP RETIREMENT SYSTEM 730 5/20/2021 75995 Payroll Run 1 - Warrant 210521 $276,233.00

SALLY MCCOLLUM 44393 5/21/2021 75990 Payroll Run 1 - Warrant 210521 $500.00

SECOND HARVEST FOOD BANK 44394 5/21/2021 75996 Payroll Run 1 - Warrant 210521 $42.00

SEIU LOCAL 521 44395 5/21/2021 75997 Payroll Run 1 - Warrant 210521 $1,323.55

44396 5/21/2021 76007 Payroll Run 1 - Warrant 210521 $35.00

STATE OF CALIFORNIA TAX 
BOARD

44397 5/21/2021 75999 Payroll Run 1 - Warrant 210521 $344.99

WAGEWORKS INC 44398 5/21/2021 76003 Payroll Run 1 - Warrant 210521 $3,908.62

WIRE TRANSFER-IRS 732 5/20/2021 76000 Payroll Run 1 - Warrant 210521 $300,533.40

WIRE TRANSFER-STATE OF 
CALIFORNIA

731 5/20/2021 75998 Payroll Run 1 - Warrant 210521 $60,115.05

Fund Total $712,718.99

0150 A L LEASE COMPANY, INC 44401 5/25/2021 4/30/21 REPAIR SUPPLIES $82.22

44401 5/25/2021 4/30/21 REPAIR SUPPLIES $220.94

A TOOL SHED RENTALS, INC. 44402 5/25/2021 1494967-6 EQUIP RENTAL $414.03

Check Register  For the Period 5/13/2021 through 6/1/2021

6/2/2021 7:14:33 AM1 of 35
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Fund # Vendor Name Check # Invoice Date Invoice Invoice Description Amount
0150 AED ONE-STOP SHOP 44407 5/25/2021 000624 AED SUPPLIES $868.00

ANALGESIC SERVICES, INC. 44410 5/25/2021 326711 OXYGEN $50.00

ANIMAS CONSTRUCTION 44364 5/19/2021 169174 Pinto Lake Pavilion Roof Repai $3,000.00

44412 5/25/2021 169176 Pinto Lake Pavilion Roof Repai $3,000.00

44412 5/25/2021 169178 Pinto Lake Pavilion Roof Repai $6,000.00

BAKER & TAYLOR BOOKS 44418 5/25/2021 L4417824-4/30/21 BOOKS $402.10

44418 5/25/2021 L4414254-4/30/21 BOOKS $23.50

44418 5/25/2021 L4319434-4/30/21 BOOKS $457.56

44418 5/25/2021 L5858864-4/30/21 BOOKS $573.31

44418 5/25/2021 C0116843-4/30/21 BOOKS $529.53

BENCHMARK ENVIRONMENTAL 
ENGINEERING,

44421 5/25/2021 E21-513 PROFESSIONAL SERVICES-
INSPECTION

$375.00

BRODART CO.         44426 5/25/2021 755922-050321 BOOKS - APRIL STATEMENT $198.56

44426 5/25/2021 04352-050321 BOOKS - APRIL STATEMENT $517.79

BSN SPORTS INC      44427 5/25/2021 911796984 MAJOR LEAGUE BASES $163.88

C & N TRACTOR       44429 5/25/2021 4/30/2021 REPAIR PARTS & SUPPLIES $75.32

CALIFORNIA COAST UNIFORM 
COMPANY

44430 5/25/2021 8669 UNIFORM $15.00

CDW GOVERNMENT, INC. 44432 5/25/2021 C317955 SURGE PROTECTORS $762.57

44432 5/25/2021 C915369 SURFACE CHARGER FOR CINDY $87.99

CELEDONIA CARRILLO 44433 5/25/2021 REFUND-2021 SPRING SOCCER $150.00

CENTRAL COAST LANDSCAPE & 
MAINTENANCE

44434 5/25/2021 21982 MAY SERVICE $400.00

CHARTER COMMUNICATIONS 44438 5/25/2021 0002463051521 SERVICE $140.81

44438 5/25/2021 0002463051521 SERVICE $214.39

44438 5/25/2021 0002463051521 SERVICE $30.94

44437 5/25/2021 0258099051021 FINAL DSL CHARGES FOR PINTO 
LAKE

$46.77

6/2/2021 7:14:33 AM2 of 35
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Fund # Vendor Name Check # Invoice Date Invoice Invoice Description Amount
0150 CHAZ TOWING 44439 5/25/2021 74472 VEHICLE MAINTENANCE $54.00

COASTAL TRACTOR     44443 5/25/2021 IV71709 ALAMO MOWER U HANGERS $392.86

CONTINUANT, INC. 44445 5/25/2021 SI-0000007471 MANAGED SERVICES AGREEMENT 
FROM 05/01-05/31/2021

$1,011.65

44445 5/25/2021 SI-0000007471 MANAGED SERVICES AGREEMENT 
FROM 05/01-05/31/2021

$82.41

COUNTY OF SANTA CRUZ-ISD 44448 5/25/2021 QUERY_04.24.202
1 OPEN QUERY CHARGES $1,311.55

CREWSENSE, LLC 44450 5/25/2021 0020370 Pro Quarterly Charges for 5/5/2021 - 
8/4/20201

$355.47

CRIME SCENE CLEANERS INC 44451 5/25/2021 80892 SERVICE $125.00

CRUZIO/THE INTERNET STORE 
INC.

44452 5/25/2021 B24704-375 DSL CHARGES FOR VARIOUS SITES 
FR 06/01/21-06/30/21

$139.90

44452 5/25/2021 B24704-375 DSL CHARGES FOR VARIOUS SITES 
FR 06/01/21-06/30/21

$69.95

44452 5/25/2021 B24704-375 DSL CHARGES FOR VARIOUS SITES 
FR 06/01/21-06/30/21

$74.95

CSG CONSULTANTS, INC 44453 5/25/2021 36112 FIRE PLAN REVIEW/BLDG INSPECT/ $4,887.50

44453 5/25/2021 B210294 FIRE PLAN REVIEW/BLDG INSPECT/ $9,547.17

DANIEL KLINE 44456 5/25/2021 5-14-21 REFUND OF PLAN CHECK FEES FOR 
25 JEFFERSON STREET,

$3,539.04

DAVIS AUTO PARTS 44458 5/25/2021 04/26/2021 PARTS AND SUPPLIES $21.01

DEPARTMENT OF JUSTICE 44462 5/25/2021 508748 DOJ FINGERPRINTING $226.00

DEPARTMENT OF TREASURY 44366 5/19/2021 CP504B PENALTY 990 FORM- NOTICE CP504B $4,372.56

EDUARDO VALADEZ 44465 5/25/2021 000075 CAR RADIO SERVICE $408.75

ELEVATOR SERVICE COMPANY, 
INC.

44467 5/25/2021 32604 SERVICE $400.00

44467 5/25/2021 32604 SERVICE $530.00

44467 5/25/2021 32604 SERVICE $200.00

FASTENAL COMPANY    44470 5/25/2021 CAWAT115235 SUPPLIES $167.85

FEDEX 44472 5/25/2021 7-364-08870 FRT $19.78

6/2/2021 7:14:33 AM3 of 35
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Fund # Vendor Name Check # Invoice Date Invoice Invoice Description Amount
0150 FEDEX 44472 5/25/2021 7-356-99282 FRT $18.19

44472 5/25/2021 7-349-15312 FRT $7.16

44472 5/25/2021 7-341-60919 FRT $5.98

44472 5/25/2021 7-334-77239 FRT $11.88

44472 5/25/2021 7-275-09620 FRT $54.80

44472 5/25/2021 7-268-34747 FRT $9.62

44472 5/25/2021 7-260-97764 FRT $7.79

44472 5/25/2021 7-246-07373 FRT $44.61

44472 5/25/2021 7-327-25609 FRT $16.51

44472 5/25/2021 7-319-68255 FRT $7.19

44472 5/25/2021 7-304-90083 FRT $7.36

44472 5/25/2021 7-296-53367 FRT $46.62

44472 5/25/2021 7-289-06729 FRT $5.95

44472 5/25/2021 7-282-77872 FRT $6.21

FIRST ALARM, INC. 44474 5/25/2021 607636 SERVICE $30.00

FRANCHISE TAX BOARD 44368 5/19/2021 0148223210313 ENTITY ID: CORP3076774- NOTICE # 
0148223210313

$41.20

GAME TIME, INC 44477 5/25/2021 PJI-0155752 03/11/2021, INV#PJI-0155752 - 
PLAYGROUND EQUIPMENT

$397.24

GRAHAM POLYGRAPH 44480 5/25/2021 21-22 POLY EXAMS $600.00

HARRIS & ASSOCIATES INC. 44488 5/25/2021 47630 Develop LHMP analysis/envirome $2,561.25

44488 5/25/2021 48426 Develop LHMP analysis/envirome $3,046.25

IFLAND SURVEY, INC. 44493 5/25/2021 7623 CONSULTING SURVEYOR SERVICES - $1,850.00

INFOSEND, INC. 44494 5/25/2021 191372 191372 OUR TOWN APRIL 
INSERTION FEE

$120.31

44494 5/25/2021 188036 188036 OUR TOWN FEBRUARY 
INSERTION FEE

$120.00

44494 5/25/2021 186482 186482 OUR TOWN INSERTION FEE 
JANUARY 2021

$120.77

6/2/2021 7:14:33 AM4 of 35
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Fund # Vendor Name Check # Invoice Date Invoice Invoice Description Amount
0150 JACKSON LEWIS PC 44499 5/25/2021 7774074 LEGAL SERVICES WITH LABOR AND $74.00

JAMES WHITE LIBRARY 44500 5/25/2021 13 LOST ILL BOOK $20.00

JOHNSON, ROBERTS, & ASSOC, 
INC.

44503 5/25/2021 145427 PHQ REPORTS $35.00

LEAHY, JORDAN 44508 5/25/2021 041521 041521 MEDITATION CLASS $75.00

LITERACY MINNESOTA 44515 5/25/2021 051321-OTR SUBSCRIPTION FOR NORTHSTAR 
DIGITAL LITERACY

$500.00

MID VALLEY SUPPLY 44520 5/25/2021 5/1/2021 JANITORIAL SUPPLIES $1,055.33

44520 5/25/2021 5/1/2021 JANITORIAL SUPPLIES $737.58

44520 5/25/2021 5/1/2021 JANITORIAL SUPPLIES $104.62

44520 5/25/2021 5/1/2021 JANITORIAL SUPPLIES $386.09

44520 5/25/2021 5/1/2021 JANITORIAL SUPPLIES $1,338.61

MISSION LINEN SUPPLY 44521 5/25/2021 292109-
04/30/2021

UNIFORM RENTAL AND LAUNDRY 
SER

$510.36

44521 5/25/2021 292108-
04/30/2021

UNIFORM RENTAL AND LAUNDRY 
SER

$60.32

NAPA AUTO PARTS 44524 5/25/2021 137041 COOLANT $42.57

NICHE ACADEMY 44525 5/25/2021 5280 NICHE ACADEMY ANNUAL 
SUBSCRIPTION

$2,800.00

ONE TIME VENDOR     44531 5/25/2021 09-2018-007665 REFUND- GYMNASTICS CLASS 
CANCELLED ON 9/18/2018

$14.00

44537 5/25/2021 12-2018-008225 REFUND- GYMNASTICS CLASSES 
CANCELLED ON 12/04 &11

$28.00

44532 5/25/2021 10-2018-007914 REFUND- GYMNASTICS CLASS 
CANCELLED

$16.00

44529 5/25/2021 11-2018-008116 REFUND- GYMNASTICS CLASSES $18.00

44533 5/25/2021 11-2018-000669 REFUND- GYMNASTICS CREDIT $18.00

44534 5/25/2021 01-2019-008470 REFUND- GYMNASTICS CLASS $84.00

44528 5/25/2021 08-2019-013798 REFUND- COMP. SOCCER BOYS- FALL 
2019

$25.00
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Fund # Vendor Name Check # Invoice Date Invoice Invoice Description Amount
0150 ONE TIME VENDOR     44536 5/25/2021 05-2019-011065 REFUND- PINTO LAKE PICNIC 

RENTAL FEE CREDIT
$50.00

44530 5/25/2021 12-2018-008219 REFUND- GYMNASTICS CREDIT DUE 
TO CANCELLED CLASS

$28.00

44535 5/25/2021 11-2019-015907 REFUND- GYMNASTICS CLASSES 
CANCELLED

$70.00

OSUNA AUTO ELECTRIC & SMALL 
ENGINE REPAIR

44538 5/25/2021 42500 TOOL SHARPENING $50.00

44538 5/25/2021 42157 BACKPACK SPRAYER $32.76

PACIFIC GAS & ELECTRIC 44552 5/25/2021 3653340008-5-
5/19/ ELEC $21.31

44541 5/25/2021 9656517006-3-
5/17/ ELEC $13.73

44548 5/25/2021 0418334151-2-
5/18/ ELEC $1,592.09

44551 5/25/2021 4048670603-5-
5/19/ ELEC $18.22

44376 5/19/2021 1553836670-7-
5/6/21 ELEC $675.22

44376 5/19/2021 1553836670-7-
5/6/21 ELEC $2,758.17

44376 5/19/2021 1553836670-7-
5/6/21 ELEC $6,511.09

44376 5/19/2021 1553836670-7-
5/6/21 ELEC $5,463.71

44542 5/25/2021 0951393634-5-
5/17/ ELEC $41.41

44545 5/25/2021 7523404092-3-
5/14/ ELEC $3,070.73

44553 5/25/2021 9925942904-3-
5/19/ ELEC $135.01

PAJARO VALLEY LOCK SHOP 44556 5/25/2021 5/1/2021 REPAIRS AND SUPPLIES $147.30

44556 5/25/2021 5/1/2021 REPAIRS AND SUPPLIES $186.79

44556 5/25/2021 5/1/2021 REPAIRS AND SUPPLIES $218.19

44556 5/25/2021 5/1/2021 REPAIRS AND SUPPLIES $32.22
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Fund # Vendor Name Check # Invoice Date Invoice Invoice Description Amount
0150 PREFERRED PLUMBING, INC. 44568 5/25/2021 1621 1/7/2021, INV#1621 - PLUMBING AT 

LOCATION 118 SECO
$4,739.01

PROMO DIRECT        44569 5/25/2021 N142347 5/5/2021, INV#N142347 - PAL 
PROGRAM PROMOTIONAL MA

$4,998.00

QUENCH USA, INC. 44571 5/25/2021 INV03113935 WATER SERVICE $15.03

44571 5/25/2021 INV03113935 WATER SERVICE $15.03

44571 5/25/2021 INV03113935 WATER SERVICE $15.03

44571 5/25/2021 INV03113935 WATER SERVICE $15.00

RICOH USA, INC      44641 5/27/2021 5061917387 MONTHLY MAINTENANCE FOR 
COPIERS

$9.29

44641 5/27/2021 5061917387 MONTHLY MAINTENANCE FOR 
COPIERS

$9.29

44641 5/27/2021 5061917387 MONTHLY MAINTENANCE FOR 
COPIERS

$6.20

44641 5/27/2021 5061917387 MONTHLY MAINTENANCE FOR 
COPIERS

$6.20

44641 5/27/2021 5061918006 MONTHLY MAINTENANCE- COPIERS $53.88

44641 5/27/2021 5061918006 MONTHLY MAINTENANCE- COPIERS $175.39

44641 5/27/2021 5061918006 MONTHLY MAINTENANCE- COPIERS $431.48

44641 5/27/2021 5061918006 MONTHLY MAINTENANCE- COPIERS $46.57

44641 5/27/2021 5061918006 MONTHLY MAINTENANCE- COPIERS $108.90

44641 5/27/2021 5061918006 MONTHLY MAINTENANCE- COPIERS $108.90

44641 5/27/2021 5061918006 MONTHLY MAINTENANCE- COPIERS $72.60

44641 5/27/2021 5061918006 MONTHLY MAINTENANCE- COPIERS $72.60

44641 5/27/2021 5061917211 MONTHLY MAINTENANCE FOR 
COPIERS

$67.27

44641 5/27/2021 5061917610 MONTHLY MAINTENANCE COPIER $10.30

SAIDI FARHAT 44582 5/25/2021 5-6-21 REFUND OF BUILDING PERMIT FEE 
FOR 221 AIRPORT BLVD

$215.00
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Fund # Vendor Name Check # Invoice Date Invoice Invoice Description Amount
0150 SANTA CRUZ COUNTY 

CONFERENCE & VISITORS 
COUNCIL

44586 5/25/2021 02/16/21-
05/14/21 2ND Q TOURISM ASSSMENT FEE

$30,439.53

SCHEDULESOURCE, INC. 44589 5/25/2021 13007 SUBSCRIPTION TO SCHEDULING 
SOFTWARE

$2,100.00

SCHOLASTIC INC. 44590 5/25/2021 29345102 BOOKS $350.69

SCHWAAB,INC 44591 5/25/2021 6022601 CUSTOM STAMP $89.70

SCORE AMERICAN SOCCER 
COMPANY, INC.

44592 5/25/2021 6666247 4/26/2021, INV#6666247 - SPRING 
2021 REC SOCCER UN

$3,501.84

SHERWIN WILLIAMS 44595 5/25/2021 7079-8 PAINTING SUPPLIES $44.39

SHRED-IT USA 44642 5/27/2021 8181924678 SHREDDING SERVICES $141.04

44642 5/27/2021 8181924678 SHREDDING SERVICES $72.02

44642 5/27/2021 8181924678 SHREDDING SERVICES $163.10

44642 5/27/2021 8181924678 SHREDDING SERVICES $83.47

SUNCREST NURSERIES INC 44600 5/25/2021 SI-205306 04/30/21, INV#SI-205306 - 
TREE/LANDSCAPING REPLACE

$1,039.94

44600 5/25/2021 SI-205450 5/6/2021, INV#SI-205450 - 
LANDSCAPING REPLACEMENT

$2,606.42

TAYLOR'S OFFICE CITY 44603 5/25/2021 4/30/21 SUPPLIES $480.21

44603 5/25/2021 4/30/21 SUPPLIES $15.25

44603 5/25/2021 4/30/21 SUPPLIES $88.98

T-MOBILE USA, INC. 44602 5/25/2021 9444139328 GPS $240.00

U S BANK CORPORATE PAYMENT 
SYSTEM

44615 5/25/2021 5486-04/22/2021 RIPL CALIFORNIA VIRTUAL EVENT $50.00

44615 5/25/2021 5486-04/22/2021 COMPASSIONATE PATRON 
ENGAGEMENT

$5.45

44615 5/25/2021 5486-04/22/2021 ONLINE MONTHLY SERVICE $5.00

44615 5/25/2021 5486-04/22/2021 SRP- ART SUPPLIES $312.59

44615 5/25/2021 5486-04/22/2021 GRANT- LEARNING PACK $61.66

44615 5/25/2021 5486-04/22/2021 MISC. PURCHASES $763.39
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Fund # Vendor Name Check # Invoice Date Invoice Invoice Description Amount
0150 U S BANK CORPORATE PAYMENT 

SYSTEM
44615 5/25/2021 9097-04/22/2021 STAFF TRAINING $210.00

44615 5/25/2021 9097-04/22/2021 STAFF TRAINING $150.00

44615 5/25/2021 9097-04/22/2021 PCI COMPLIANCE $236.20

44615 5/25/2021 9097-04/22/2021 PCI COMPLIANCE $236.20

44615 5/25/2021 9097-04/22/2021 PCI COMPLIANCE $236.20

44615 5/25/2021 9097-04/22/2021 PCI COMPLIANCE $236.20

44615 5/25/2021 9097-04/22/2021 PCI COMPLIANCE $236.20

44615 5/25/2021 6703-04/22/2021 CITY HALL GYM: EQUIPMENT             
             

$126.37

44615 5/25/2021 6703-04/22/2021 CITY HALL GYM: EQUIPMENT             
             

$1,038.93

44615 5/25/2021 6703-04/22/2021 STRATEGIC PLANNING WORKSHOP: 
SUPPLIES             

$53.97

44615 5/25/2021 6703-04/22/2021 STRATEGIC PLANNING WORKSHOP: 
SUPPLIES             

$12.00

44615 5/25/2021 6703-04/22/2021 OFFICE & COMPUTER SUPPLIES         
               

$136.43

44615 5/25/2021 6703-04/22/2021 STRATEGIC PLANNING WORKSHOP: 
SUPPLIES             

$25.20

44615 5/25/2021 6703-04/22/2021 STRATEGIC PLANNING WORKSHOP: 
SUPPLIES             

$21.84

44615 5/25/2021 6703-04/22/2021 OFFICE & COMPUTER SUPPLIES: 
OFFICE CHAIR          

$377.10

44615 5/25/2021 6703-04/22/2021 STRATEGIC PLANNING WORKSHOP: 
SUPPLIES             

$11.18

44615 5/25/2021 6703-04/22/2021 STRATEGIC PLANNING WORKSHOP: 
SUPPLIES             

$5.00

44615 5/25/2021 6703-04/22/2021 STRATEGIC PLANNING WORKSHOP: 
SUPPLIES             

$77.06

44615 5/25/2021 6703-04/22/2021 STRATEGIC PLANNING WORKSHOP: 
SUPPLIES             

$77.06

44615 5/25/2021 6703-04/22/2021 STRATEGIC PLANNING WORKSHOP: 
FOOD                 

$51.87
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Fund # Vendor Name Check # Invoice Date Invoice Invoice Description Amount
0150 U S BANK CORPORATE PAYMENT 

SYSTEM
44615 5/25/2021 6703-04/22/2021 STRATEGIC PLANNING WORKSHOP: 

BEVERAGE             
$60.00

44615 5/25/2021 6703-04/22/2021 OFFICE SUPPLIES: COFFEE                
           

$73.98

44615 5/25/2021 6703-04/22/2021 STRATEGIC PLANNING WORKSHOP: 
FOOD/BEVERAGE        

$409.69

44615 5/25/2021 6703-04/22/2021 STRATEGIC PLANNING WORKSHOP: 
FOOD/BEVERAGE        

$573.56

44615 5/25/2021 8573-04/22/2021 ONLINE SUBSCRIPTION FEES: NY 
TIMES

$12.00

44615 5/25/2021 8573-04/22/2021 STRATEGIC PLANNING WORKSHOP: 
SUPPLIES

$66.42

44615 5/25/2021 8573-04/22/2021 STRATEGIC PLANNING WORKSHOP: 
SUPPLIES

$232.16

44615 5/25/2021 8573-04/22/2021 STRATEGIC PLANNING WORKSHOP: 
SUPPLIES

$265.43

44615 5/25/2021 8573-04/22/2021 STRATEGIC PLANNING WORKSHOP: 
LUNCH

$500.00

44615 5/25/2021 8573-04/22/2021 STRATEGIC PLANNING WORKSHOP: 
SUPPLIES

$25.05

44615 5/25/2021 8573-04/22/2021 MISC. PURCHASEEVENT TICKET: 
ANNUAL VINTAGE PICNIC:

$35.00

44615 5/25/2021 8573-04/22/2021 EVENT TICKET: ANNUAL VINTAGE 
PICNIC: AURELIO GONZ

$35.00

44615 5/25/2021 9522-04/22/2021 STAFF TRAINING                              
      

$20.00

44615 5/25/2021 9522-04/22/2021 STAFF TRAINING                              
      

$350.00

44615 5/25/2021 9522-04/22/2021 STAFF TRAINING                              
      

$350.00

44615 5/25/2021 9522-04/22/2021 STAFF TRAINING                              
      

$19.00

44615 5/25/2021 9522-04/22/2021 MEMBERHSHIP DUES                        
          

$150.00

44615 5/25/2021 9522-04/22/2021 STAFF TRAINING                              
      

$124.00
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Fund # Vendor Name Check # Invoice Date Invoice Invoice Description Amount
0150 U S BANK CORPORATE PAYMENT 

SYSTEM
44615 5/25/2021 9522-04/22/2021 BLDG DIVISION UNIFORMS               

             
$346.00

44615 5/25/2021 9522-04/22/2021 BLDG DIVISION UNIFORMS               
             

$206.76

44615 5/25/2021 9522-04/22/2021 MEMBERSHIP RENEWAL                    
            

$238.00

44615 5/25/2021 9522-04/22/2021 MEMBERSHIP RENEWAL                    
            

$265.00

44615 5/25/2021 9522-04/22/2021 HOTEL RESERVATION                       
          

$279.47

44615 5/25/2021 9522-04/22/2021 HOTEL RESERVATION                       
          

$20.00

44615 5/25/2021 8557-04/22/2021 CITY COUNCIL MEETING: STAFF 
DINNER

$62.60

44615 5/25/2021 8557-04/22/2021 JOB ADVERTISEMENT: PRINCIPAL 
PLANNER

$630.00

44615 5/25/2021 8557-04/22/2021 JOB ADVERTISEMENT: PRINCIPAL 
PLANNER

$195.00

44615 5/25/2021 8557-04/22/2021 HR DEPT: FIRE NEGOTIATIONS 
LUNCH

$37.47

44615 5/25/2021 9478-04/22/2021 VARNISH FOR WOODEN LADDERS $93.47

44615 5/25/2021 9478-04/22/2021 CHILD PASSENGER SAFETY TECH 
ACCESS

$135.00

44615 5/25/2021 5716-04/22/2021 WEBCAMS                                        
   

$120.04

44615 5/25/2021 5716-04/22/2021 OFFICE SUPPLIES                             
      

$127.50

44615 5/25/2021 5716-04/22/2021 OFFICE SUPPLIES                             
      

$341.00

44615 5/25/2021 5716-04/22/2021 DUTY GEAR - MIC HOLDER                
            

$28.30

ULINE               44616 5/25/2021 130672667 02/26/2021, INV#130672667 - 
CORRUGATED WRAP ROLL.

$2,234.41

44616 5/25/2021 133415702 EVIDENCE SUPPLIES $1,617.14
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Fund # Vendor Name Check # Invoice Date Invoice Invoice Description Amount
0150 UNIQUE MANAGEMENT SERVICES, 

INC.
44617 5/25/2021 601322 COLLECTION AGENCY FEES $35.80

V & V MANUFACTURING, INC. 44618 5/25/2021 52597 BADGE $128.52

VERDE DESIGN, INC. 44621 5/25/2021 1R-2104600 Design & consulting services f $4,567.50

WATSONVILLE CADILLAC BUICK 
GMC

44624 5/25/2021 360839 VEHICLE SERVICE $1,823.05

WATSONVILLE FORD 44625 5/25/2021 144531 VEHICLE SERVICE $1,075.48

44626 5/25/2021 05/07/2021 2021 TRANSIT 10 PASSENGER 
WAGON

$36,595.12

WEST COAST SECURITY INC. 44629 5/25/2021 05152021-3 REPLACEMENT DVR & ACCESSOIRES 
FOR RAMSAY PARK

$8,176.76

WESTERN TREE NURSERY, INC.-
05132

44630 5/25/2021 0000536476 04/29/2021, INV#0000536476, 
PLANTS FOR BRIDGE ST.

$2,679.97

WEX BANK 44384 5/19/2021 71657453 FUEL POLICE DEPT $575.73

ZOOM VIDEO COMMUNICATIONS, 
INC.

44632 5/25/2021 INV85345903 PRORATED NAMED HOST LICENSES $534.46

Fund Total $208,804.42

0160 ICMA RETIREMENT CORP 44491 5/25/2021 45490 ACCOUNT MAINTENANCE FEE 04/01-
06/30/2021

$81.00

Fund Total $81.00

0202 CONTINUANT, INC. 44445 5/25/2021 SI-0000007471 MANAGED SERVICES AGREEMENT 
FROM 05/01-05/31/2021

$41.21

RICOH USA, INC      44641 5/27/2021 5061918006 MONTHLY MAINTENANCE- COPIERS $31.60

U S BANK CORPORATE PAYMENT 
SYSTEM

44615 5/25/2021 9522-04/22/2021 OFFICE SUPPLIES                             
      

$216.53

Fund Total $289.34

0205 ADAMS ASHBY GROUP, INC. 44405 5/25/2021 3628 Professional services $210.00

U S BANK CORPORATE PAYMENT 
SYSTEM

44615 5/25/2021 9522-04/22/2021 STAFF TRAINING                              
      

$250.00

VERDE DESIGN, INC. 44621 5/25/2021 9-1920400 Consultant $460.00

Fund Total $920.00
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Fund # Vendor Name Check # Invoice Date Invoice Invoice Description Amount
0221 U S BANK CORPORATE PAYMENT 

SYSTEM
44615 5/25/2021 9522-04/22/2021 OFFICE SUPPLIES                             

      
$31.05

44615 5/25/2021 9522-04/22/2021 OFFICE SUPPLIES                             
      

$36.41

Fund Total $67.46

0246 K & D LANDSCAPING INC. 44504 5/25/2021 153 MAINTENANCE $1,515.00

44504 5/25/2021 499 REPAIR DRIP LINES $243.81

MID VALLEY SUPPLY 44520 5/25/2021 5/1/2021 JANITORIAL SUPPLIES $515.99

PACIFIC GAS & ELECTRIC 44374 5/19/2021 0498528361-5-
5/12/ GAS & ELEC $23,570.29

PANTHER PROTECTIVE SERVICE 44557 5/25/2021 005-2021CPG SERVICE $880.00

THYSSENKRUPP ELEVATOR CORP. 44607 5/25/2021 3005873905 SERVICE $6,720.06

Fund Total $33,445.15

0260 CRAFTWATER ENGINEERING, INC. 44449 5/25/2021 20-127.03 Green Infrastructure Implement $10,134.00

ECOLOGY ACTION OF SANTA CRUZ 44464 5/25/2021 67408 BIKE SMART, WALK SMART AND SAF $6,335.00

FEDERAL EASTERN 
INTERNATIONAL LLC

44471 5/25/2021 52618700 BALLISTIC HELMETS $38,145.55

REGISTER PAJARONIAN 44576 5/25/2021 42727 AD $89.54

Fund Total $54,704.09

0291 LENOVO INC. 44509 5/25/2021 6457157321 COMPUTER SUPPLIES $275.20

44509 5/25/2021 6457256976 COMPUTER SUPPLIES $9,112.35

PACIFIC CREST ENGINEEERING, 
INC.

44539 5/25/2021 9554 field compaction testing for FS1 
Concrete Apron Re

$785.00

PAJARO VALLEY LOCK SHOP 44556 5/25/2021 5/1/2021 REPAIRS AND SUPPLIES $11.77

SUNCREST NURSERIES INC 44600 5/25/2021 SI-205491 05/04/2021, INV#SI-205491 - 
TREE/LANDSCAPING REPLA

$406.41

U S BANK CORPORATE PAYMENT 
SYSTEM

44615 5/25/2021 9522-04/22/2021 FLAG POLE ROPE                              
      

$43.59

Fund Total $10,634.32
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Fund # Vendor Name Check # Invoice Date Invoice Invoice Description Amount
0305 CHEVROLET OF WATSONVILLE 44440 5/25/2021 2-13-2021 

FLATBED
CHEVROLET 5500 FLAT BED 2-13-
2021

$8,188.29

FRANCISCO BANDERAS-ARANDA 44476 5/25/2021 BOOT REIMB. 
FY20/21 PW- BOOT REIMBURSEEMNT FY20/21 $142.00

GRANITE ROCK COMPANY 44482 5/25/2021 1302320 INV#1302320 GRANITEPATCH $92.81

MISSION LINEN SUPPLY 44521 5/25/2021 292105-
04/30/2021

UNIFORM RENTAL AND LAUNDRY 
SER

$151.04

OSUNA AUTO ELECTRIC & SMALL 
ENGINE REPAIR

44538 5/25/2021 42539 SERVICE $160.63

PACIFIC GAS & ELECTRIC 44376 5/19/2021 1553836670-7-
5/6/21 ELEC $2,028.89

44373 5/19/2021 1540833758-0-
5/12 ELEC $72.80

44544 5/25/2021 141390331-8-
5/14/21 ELEC $80.41

44554 5/25/2021 0909726970-9-
5/17/21 ELEC $10,753.80

STATE CONTROLLER'S OFFICE 44598 5/25/2021 FAUD-00002789 REPORT 19/20 $2,211.12

ZAP MANUFACTURING INC. 44631 5/25/2021 4599 INV#4599 REMOVE & REFACE 24X30 
WITH R2-1 H.I.P W/1

$216.07

Fund Total $24,097.86

0309 CRUZIO/THE INTERNET STORE 
INC.

44452 5/25/2021 B24704-375 DSL CHARGES FOR VARIOUS SITES 
FR 06/01/21-06/30/21

$99.95

DEPARTMENT OF INDUSTRIAL 
RELATIONS

44461 5/25/2021 S 1789571 SJ FEE $675.00

ELEVATOR SERVICE COMPANY, 
INC.

44467 5/25/2021 32604 SERVICE $400.00

44467 5/25/2021 32604 SERVICE $520.00

PACIFIC GAS & ELECTRIC 44376 5/19/2021 1553836670-7-
5/6/21 ELEC $4,479.94

PANTHER PROTECTIVE SERVICE 44557 5/25/2021 005-2021-2CPG SERVICE $200.00

U S BANK CORPORATE PAYMENT 
SYSTEM

44615 5/25/2021 9097-04/22/2021 PCI COMPLIANCE $236.20

Fund Total $6,611.09
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Fund # Vendor Name Check # Invoice Date Invoice Invoice Description Amount
0310 ADAMSON POLICE PRODUCTS 44406 5/25/2021 INV352889 PATROL SUPPLIES $2,507.43

CALIFORNIA PEACE OFFICER'S 
ASSOCIATION

44431 5/25/2021 302680 PERSONNEL TRAINING $45.00

CDW GOVERNMENT, INC. 44432 5/25/2021 C769991 DC CHARGER FOR GETAC COMPUTER $103.91

CRUZIO/THE INTERNET STORE 
INC.

44452 5/25/2021 B24704-375 DSL CHARGES FOR VARIOUS SITES 
FR 06/01/21-06/30/21

$499.00

EWING IRRIGATION PRODUCTS, 
INC.

44469 5/25/2021 6718707 SUPPLIES $173.12

44469 5/25/2021 6718950 SUPPLIES $819.58

FIGUEROA, ANTONIO   44367 5/19/2021 TRVL ON 
05/25/2021 WPD- CPOA BOARD MEETING $124.50

GREEN RUBBER-KENNEDY AG 44485 5/25/2021 4/30/21 SUPPLIES & REPAIR PARTS $269.52

IFLAND SURVEY, INC. 44493 5/25/2021 7624 4/19/2021, INV#7624 - 
SUPPLEMENTAL SURVEY RAMSAY P

$1,550.00

INTERSTATE TRAFFIC CONTROL 
PRODUCTS

44497 5/25/2021 244112 5/3/21, INV#244112 - CONE SIGN 
(2) KEEP LEFT (2) K

$94.55

JOHNSTON, COREY 44635 5/26/2021 6/8/21 PER DIEM POST TRAINING $106.75

KELLY-MOORE PAINT COMPANY, 
INC.

44505 5/25/2021 818-00000326172 SOCCER FIELD PAINT $169.71

44505 5/25/2021 818-00000326342 PAINT $49.97

44505 5/25/2021 818-00000325763 PAINT $43.42

44505 5/25/2021 818-00000326154 PAINT $43.42

44505 5/25/2021 818-00000326155 PAINT $37.67

LA SELVA 44507 5/25/2021 6731 05/10/2021, INV#6731 - CLEAN, 
OPEN, SHAPE AND REDU

$1,800.00

LEXIS NEXIS RISK DATA 
MANAGEMENT

44510 5/25/2021 1382615-
20210430 LAW ENFORCEMENT DATABASE $1,620.68

LEXIS NEXIS RISK SOLUTIONS FL 
INC.

44511 5/25/2021 805914-20210430 DORS $708.33

PISTURINO, JARROD J 44379 5/19/2021 TRVL ON 
05/19/2021 WPD- SHERMAN BLOCK 1 OF 8 $167.75

44562 5/25/2021 TRVL ON 
06/16/2021

WPD- PER DIEM FOR SHERMAN 
BLOCK 2 OF 8

$167.75
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0310 RADICH, RADOVAN     44573 5/25/2021 TRVL ON 

06/02/2021
WPD- PER DIEM FOR SHERMAN 
BLOCK #2 OF 8

$167.75

44574 5/25/2021 TRVL ON 
05/05/2021

WPD- SHERMAN BLOCK REIMB. #1 
OF 8

$236.22

RODRIGUEZ, EDMUNDO DAVID 44382 5/19/2021 TRVL ON 
05/25/2021 WPD- CPOA BOARD MEETING $124.50

SALVADOR MENDOZA 44583 5/25/2021 TRVL ON 
05/03/2021

WPD- ICI HOMIIDE LUNCH 
REIMBURSEMENTS

$135.01

SANTA CLARA COUNTY SHERIFF'S 
OFFICE

44637 5/26/2021 4/19/21 BASIC SWAT COURSE $2,475.00

SAUL VALADEZ 44588 5/25/2021 TRVL 05/10/2021 WPD- DINNER REIMBURSEMENT 
NFDD INSTRUCTOR

$28.00

THUL, DONALD        44638 5/26/2021 6/8/2021 POST PER DIEM $106.75

TOL, SJON 44639 5/26/2021 6/8/21 PER DIEM POST TRAINING $106.75

TRUJILLO, JUAN 44383 5/19/2021 TRVL ON 
05/23/2021 WPD- SHERMAN BLOCK 2 OF 8 $167.75

44614 5/25/2021 TRVL ON 
06/27/2021

WPD- PER DIEM FOR SHERMAN 
BLOCK #3 OF 8

$167.75

U S BANK CORPORATE PAYMENT 
SYSTEM

44615 5/25/2021 5716-04/22/2021 FENCE PRIVACY SCREEN                   
           

$54.60

44615 5/25/2021 5716-04/22/2021 SAMPLE GEAR                                  
     

$87.40

44615 5/25/2021 5716-04/22/2021 CCW COORDINATOR HOTEL              
               

$292.04

44615 5/25/2021 5716-04/22/2021 BATTERIES                                      
   

$58.16

44615 5/25/2021 5716-04/22/2021 POST MOTOR REG                            
        

$2,007.00

44615 5/25/2021 5716-04/22/2021 DEESCALATION REG FEE                   
           

$375.00

44615 5/25/2021 5716-04/22/2021 PLAQUES                                         
  

$604.23

44615 5/25/2021 5716-04/22/2021 PLAQUES                                         
  

$494.37
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0310 U S BANK CORPORATE PAYMENT 

SYSTEM
44615 5/25/2021 5716-04/22/2021 CANNABIS AWARENESS REG              

              
$125.00

44615 5/25/2021 5716-04/22/2021 CAMINOS SUPPLIES                          
        

$10.90

44615 5/25/2021 5716-04/22/2021 SAMPLE GEAR                                  
     

$25.33

44615 5/25/2021 5716-04/22/2021 DUTY GEAR - GUARDS                       
         

$3,212.00

44615 5/25/2021 5716-04/22/2021 USE OF FORCE REG                          
        

$40.00

44615 5/25/2021 5716-04/22/2021 USE OF FORCE REG                          
        

$40.00

44615 5/25/2021 5716-04/22/2021 USE OF FORCE REG                          
        

$40.00

44615 5/25/2021 5716-04/22/2021 MEDIA SUPPLIES                              
      

$122.35

44615 5/25/2021 5716-04/22/2021 CAMINOS SUPPLIES                          
        

$78.97

44615 5/25/2021 5716-04/22/2021 TACTICAL MISSION FLIGHT               
            

$60.00

44615 5/25/2021 5716-04/22/2021 TACTICAL MISSION FLIGHT               
            

$60.00

44615 5/25/2021 5716-04/22/2021 CAMINOS SUPPLIES                          
        

$84.44

44615 5/25/2021 5716-04/22/2021 MEDIA SUPPLIES                              
      

$261.11

44615 5/25/2021 5716-04/22/2021 BATTERIES                                      
   

$74.89

44615 5/25/2021 5716-04/22/2021 SAMPLE GEAR REFUND                      
          

($87.40)

44615 5/25/2021 5716-04/22/2021 DUTY GEAR - BAGS                           
       

$1,439.55

44615 5/25/2021 5716-04/22/2021 DUTY GEAR - GUARDS                       
         

$1,410.00

44615 5/25/2021 5716-04/22/2021 SAMPLE GEAR REFUND                      
          

($139.96)

6/2/2021 7:14:33 AM17 of 35

Page 23 of 527
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0310 U S BANK CORPORATE PAYMENT 

SYSTEM
44615 5/25/2021 5716-04/22/2021 USE OF FORCE REG                          

        
$40.00

44615 5/25/2021 5716-04/22/2021 USE OF FORCE REG                          
        

$40.00

44615 5/25/2021 5716-04/22/2021 NFDD INSTRUCTOR REG                   
            

$250.00

Fund Total $25,977.52

0312 COUNTY OF SANTA CRUZ-DEPT OF 
PUBLIC WORKS

44446 5/25/2021 20-11888 20-1188 PERMIT FEE FOR LEE ROAD 
RAIL TRAIL PROJECT

$887.13

Fund Total $887.13

0354 K & D LANDSCAPING INC. 44504 5/25/2021 567 IRRIGATION REPAIR $2,702.12

MISSION LINEN SUPPLY 44521 5/25/2021 292109-
04/30/2021

UNIFORM RENTAL AND LAUNDRY 
SER

$83.08

PACIFIC GAS & ELECTRIC 44547 5/25/2021 0541697410-2-
5/18/ ELEC $12.61

44549 5/25/2021 0519864328-9-
5/18/ ELEC $5.58

44546 5/25/2021 6312050406-1-
5/18/ ELEC $10.10

Fund Total $2,813.49

0510 BANC OF AMERICA LEASING 44640 5/27/2021 R52968 LEASE $139,784.00

44640 5/27/2021 R52968 LEASE $8,119.91

Fund Total $147,903.91

0710 A L LEASE COMPANY, INC 44401 5/25/2021 4/30/21 REPAIR SUPPLIES $139.40

44401 5/25/2021 4/30/21 REPAIR SUPPLIES $174.57

ABSOLUTE STANDARDS, INC 44404 5/25/2021 201178 SUPPLIES $190.00

AIRGAS USA, LLC     44409 5/25/2021 9112693226 SUPPLIES $1,009.51

44409 5/25/2021 9979562198 SUPPLIES $36.34

44409 5/25/2021 9979562199 SUPPLIES $2.70

APPLIED INDUSTRIAL 
TECHNOLOGIES

44413 5/25/2021 7021522450 SUPPLIES $77.90
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0710 BANC OF AMERICA LEASING 44640 5/27/2021 R52968 LEASE $40,350.66

44640 5/27/2021 R52968 LEASE $2,460.87

BAY POWER INC 44420 5/25/2021 INV1-14862 MECH LINKAGE $5,353.25

44420 5/25/2021 INV1-14570 AMPECTOR $8,175.00

BERMAN NORTH CLIENT TRUST 
ACCOUNT

44399 5/21/2021 SETTLEMENT SETTLEMENT AGREEMENT AND 
RELEASE OF CLAIMS

$65,000.00

CDW GOVERNMENT, INC. 44432 5/25/2021 C770648 TYPE FACE COVER FOR SURFACE 
PRO-D.GREEN

$75.20

CONTINUANT, INC. 44445 5/25/2021 SI-0000007471 MANAGED SERVICES AGREEMENT 
FROM 05/01-05/31/2021

$591.34

D&G SANITATION 44454 5/25/2021 279724 SERVICE $333.21

DELL MARKETING L.P. 44459 5/25/2021 10488059843 TWO 34" MONITORS & 1 27" FOR 
PUBLIC WORKS

$2,116.08

FASTENAL COMPANY    44470 5/25/2021 CAWAT115024 PARTS $79.44

44470 5/25/2021 CAWAT115292 PARTS $108.51

44470 5/25/2021 CAWAT115421 PARTS $25.47

44470 5/25/2021 CAWAT114753 SUPPLIES $243.98

FEDEX 44472 5/25/2021 7-363-75223 FRT $14.83

FISHER SCIENTIFIC 44475 5/25/2021 1770048 SUPPLIES $144.35

44475 5/25/2021 3128627 SUPPLIES $355.27

GRANITE ROCK COMPANY 44482 5/25/2021 1285909 SUPPLIES $109.19

GREEN RUBBER-KENNEDY AG 44485 5/25/2021 4/30/21 SUPPLIES & REPAIR PARTS $77.52

44485 5/25/2021 4/30/21 SUPPLIES & REPAIR PARTS $192.14

44485 5/25/2021 4/30/21 SUPPLIES & REPAIR PARTS $12.63

GROCERY OUTLET      44486 5/25/2021 30035922362258- SUPPLIES-FOOD SCRAP VIDEO $12.36

HACH COMPANY 44487 5/25/2021 12426678 SUPPLIES $165.06

44487 5/25/2021 12428879 SUPPLIES $188.57

JANICE M DRAKE GUY 44400 5/21/2021 SETTLEMENT SETTLEMENT AGREEMENT AND 
RELEASE OF CLAIMS

$85,000.00
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0710 JERRY ALLISON LANDSCAPING 

INC.
44501 5/25/2021 043021-27 INV#043021-27 MAINTENANCE ON 

HOLM RD, HARVEST DR &
$97.00

KIMBALL MIDWEST 44506 5/25/2021 8722320 SUPPLIES $988.74

LIBERTY PROCESS EQUIPMENT, 
INC.

44512 5/25/2021 0087182-IN PUMP PARTS $11,575.38

LIFE TECHNOLOGIES 
CORPORATION

44513 5/25/2021 79392352 FLOWMETER KIT $2,507.90

LISA MARTIN 44514 5/25/2021 2021-1392 SEWER SEWER LATERAL REBATE CLEAN 
OUTINSTALLATION @ 326 R

$250.00

MARLEN SANCHEZ 44517 5/25/2021 REIMBURSEMENT
S

PW- CWEA MEMBERSHIP 
REIMBURSEMENTS

$192.00

44517 5/25/2021 REIMBURSEMENT
S

PW- CWEA MEMBERSHIP 
REIMBURSEMENTS

$89.00

44517 5/25/2021 REIMBURSEMENT
S

PW- CWEA MEMBERSHIP 
REIMBURSEMENTS

$192.00

44517 5/25/2021 REIMBURSEMENT
S

PW- CWEA MEMBERSHIP 
REIMBURSEMENTS

$358.00

MCCLOUD, JACQUELINE 44518 5/25/2021 5/17/2021 TESTBOOK $102.80

MERCURY METALS INC  44519 5/25/2021 13767 FABRICATE METAL $231.07

MID VALLEY SUPPLY 44520 5/25/2021 5/1/2021 JANITORIAL SUPPLIES $400.84

MISSION LINEN SUPPLY 44521 5/25/2021 279226-
04/30/2021

UNIFORM RENTAL AND LAUNDRY 
SER

$1,570.97

MONTEREY ONE WATER 44522 5/25/2021 13928 M1W BILLING FOR REGIONAL TV AD 
BUY PROGRAM

$970.00

OLIN CORPORATION 44527 5/25/2021 2967211 SODIUM HYPOCHLORITE SOLUTION $4,709.34

PAJARO VALLEY FABRICATION 
INC.

44555 5/25/2021 28816 LABOR TO REPAIR DOOR VENT 
COVER

$46.29

PAJARO VALLEY LOCK SHOP 44556 5/25/2021 5/1/2021 REPAIRS AND SUPPLIES $56.70

PENINSULA PEST MANAGEMENT, 
INC.

44560 5/25/2021 14451 BASAL. FULL TREATMENT. $3,451.00

44560 5/25/2021 14450 INSECTICIDE APPLICATION $200.00

44560 5/25/2021 14448 APPLCIATION OF HERBICIDE $230.00

44560 5/25/2021 14449 VERTEBRATE PEST MANAGEMENT $125.00
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0710 POLYDYNE INC. 44566 5/25/2021 1541311 CHEMICALS FOR WASTEWATER AND 

R
$7,129.34

44566 5/25/2021 1543890 CHEMICALS FOR WASTEWATER AND 
R

$2,704.72

PRAXAIR DISTRIBUTION, INC 44567 5/25/2021 63109387 CYLINDER RENT $285.05

RESPIROMETER SYSTEMS AND 
APPLICATIONS, LLC

44578 5/25/2021 043021-01 RESPIROMETER SYSTEM FOR LAB $8,000.00

44578 5/25/2021 043021-01 RESPIROMETER SYSTEM FOR LAB $15,320.00

44578 5/25/2021 043021-01 RESPIROMETER SYSTEM FOR LAB $1,000.00

RICOH USA, INC      44641 5/27/2021 5061916986 MONTHLY MAINTENANCE FOR 
COPIER

$36.66

44641 5/27/2021 5061918006 MONTHLY MAINTENANCE- COPIERS $191.06

44641 5/27/2021 5061918006 MONTHLY MAINTENANCE- COPIERS $14.97

44641 5/27/2021 5061918006 MONTHLY MAINTENANCE- COPIERS $66.57

SAMPLE TRAPS, LLC   44585 5/25/2021 9122-2464 SUPPLIES $320.84

SHAPE, INC. 44594 5/25/2021 128301 LABOR, HAZMAT AND PREP $853.00

44594 5/25/2021 128300 REBUILD AND PARTS $4,085.73

SIEMENS INDUSTRY, INC. 44596 5/25/2021 5605549417 MATERIALS- HYDRORANGER $1,866.08

STATE WATER RESOURCES CNTRL 
BD

44599 5/25/2021 SC-126433 ACCT #2030143 $459.79

TAYLOR'S OFFICE CITY 44603 5/25/2021 4/30/21 SUPPLIES $153.24

44603 5/25/2021 4/30/21 SUPPLIES $70.58

TELSTAR INSTRUMENTS, INC. 44604 5/25/2021 107735 ELECTRICAL AND 
INSTRUMENTATION

$4,166.07

THATCHER COMPANY, INC. 44605 5/25/2021 283627 CHEMICALS FOR RECYCLE WATER $4,220.70

44605 5/25/2021 283776 CHEMICALS FOR RECYCLE WATER $4,220.70

44605 5/25/2021 283775 CHEMICALS FOR RECYCLE WATER $4,220.70

44605 5/25/2021 283678 CHEMICALS FOR RECYCLE WATER $4,171.72

TOYOTA MATERIAL HANDLING 44613 5/25/2021 KA2088 FIELD LABOR $400.00
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0710 U S BANK CORPORATE PAYMENT 

SYSTEM
44615 5/25/2021 4782-04/22/2021 SUPPLIES FOR SCIENCE WORKSHOP $20.75

44615 5/25/2021 4782-04/22/2021 FOOD ITEMS FOR COFFEE WITH 
MATT

$82.36

44615 5/25/2021 4782-04/22/2021 JUICE FOR COFFEE WITH MATT $13.62

44615 5/25/2021 4782-04/22/2021 WATER AND COFFEE FOR COFFEE 
WITH MATT

$40.27

44615 5/25/2021 4782-04/22/2021 SUPPLIES FOR OUTREACH $411.87

44615 5/25/2021 4782-04/22/2021 OUTREACH PROMOTIONAL 
MATERIALS

$2,016.50

44615 5/25/2021 4782-04/22/2021 MONTHLY ANNUAL SUBSCRIPTION $9.95

44615 5/25/2021 4782-04/22/2021 SUBSCRIPTION $47.90

44615 5/25/2021 9464-04/22/2021 AMAZON PRIME- SEE ATTACHED 
MEMO                   

$14.19

44615 5/25/2021 9464-04/22/2021 SCIENCE WORKSHOP SCHOOL 
PROGRAM SUPPLIES          

$3,539.00

44615 5/25/2021 9464-04/22/2021 MEMBERSHIP FEE                             
       

$110.00

44615 5/25/2021 9464-04/22/2021 EARTHDAY APPAREL                         
         

$499.88

44615 5/25/2021 9464-04/22/2021 MANUAL FOR SCIENCE TOOL BOX 
PROGRAM               

$2,432.04

44615 5/25/2021 5663-04/22/2021 FRAUDULENT CHARGE                      
           

$160.51

44615 5/25/2021 5663-04/22/2021 REFUND-FRAUD                                
      

($9.95)

44615 5/25/2021 5663-04/22/2021 REFUND-FRAUD                                
      

($107.00)

44615 5/25/2021 5663-04/22/2021 REFUND-FRAUD                                
      

($857.28)

44615 5/25/2021 5663-04/22/2021 REFUND-FRAUD                                
      

($161.76)

44615 5/25/2021 5663-04/22/2021 REFUND-FRAUD                                
      

($160.51)
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0710 U S BANK CORPORATE PAYMENT 

SYSTEM
44615 5/25/2021 5663-04/22/2021 SCIENCE WORKSHOP                        

          
$47.86

44615 5/25/2021 5663-04/22/2021 WASTEWATER- CABLE TAGS              
              

$13.00

44615 5/25/2021 5663-04/22/2021 SW - X6 OF WOODEN STICKS            
              

$70.90

44615 5/25/2021 5663-04/22/2021 CWEA FOR RYAN SMITH                    
           

$126.00

44615 5/25/2021 5663-04/22/2021 MATERIAL                                        
  

$178.75

44615 5/25/2021 5663-04/22/2021 TAXES FOR MATERIAL                       
         

($1.22)

44615 5/25/2021 5663-04/22/2021 WATERING CAN                                
      

$14.16

44615 5/25/2021 5663-04/22/2021 CHAIR FOR OFFICE SPACE                 
           

$185.29

44615 5/25/2021 5663-04/22/2021 TRAINING FOR MARCOS LONA           
               

$1,011.00

VEGA AMERICAS, INC. 44619 5/25/2021 403519 WIRED RADAR SENSOR $951.57

VWR INTERNATIONAL IN 44623 5/25/2021 8804501604 SUPPLIES $244.98

44623 5/25/2021 8804491286 SUPPLIES $128.37

44623 5/25/2021 8804512551 SUPPLIES $182.04

44623 5/25/2021 8804515684 SUPPLIES $357.10

44623 5/25/2021 8804616825 SUPPLIES $18.30

WEST COAST CRANES, INC. 44628 5/25/2021 23348 CRANE RENTAL $2,360.00

WEST COAST SECURITY INC. 44629 5/25/2021 05152021-1 SOFTWARE RENEWAL FOR 
EXACQVISION

$290.60

Fund Total $319,397.94

0720 A L LEASE COMPANY, INC 44401 5/25/2021 4/30/21 REPAIR SUPPLIES $63.16

AGILIS SYSTEMS, LLC 44408 5/25/2021 3061423 INV#3061423 CUSTOMER SERVICE 
LINXUP TRACKING SERVI

$160.93

44408 5/25/2021 3062545 INV#3062545 CUSTOMER SERVICE 
NEW LINXUP PLUG IN DE

$58.43
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0720 ANDREW MORALES 44411 5/25/2021 08147 ONE QUALIFYING TOILET REBATE @ 

109 HILLSIDE AVE AC
$100.00

BAVCO               44419 5/25/2021 100339 INV#100339 WKNS 575/975 1 1/4-2" 
CH SPRING, WKNS 5

$58.73

44419 5/25/2021 102191 INV#102191 WILKINS LF 975XL2 
3/4"

$389.35

BILL FANNIN FENCING 44425 5/25/2021 MAY 11,2021 5/11/2021 SERVICE CALL TO REPAIR 
LOOP DETERCTOR @

$240.00

C & N TRACTOR       44429 5/25/2021 4/30/2021 REPAIR PARTS & SUPPLIES $976.53

CENTRAL COAST LANDSCAPE & 
MAINTENANCE

44434 5/25/2021 21981 SERVICE $627.00

CHARTER COMMUNICATIONS 44438 5/25/2021 0002463051521 SERVICE $140.55

44438 5/25/2021 0002463051521 SERVICE $30.94

44438 5/25/2021 0002463051521 SERVICE $30.94

44438 5/25/2021 0002463051521 SERVICE $30.94

44438 5/25/2021 0002463051521 SERVICE $103.10

44435 5/25/2021 0296248051021 INV#0296248051021 SERVICE FROM 
MAY 10, 2021-JUNE 9

$176.97

44634 5/26/2021 0274807051921 SERVICE $124.98

CONTINUANT, INC. 44445 5/25/2021 SI-0000007471 MANAGED SERVICES AGREEMENT 
FROM 05/01-05/31/2021

$714.96

COUNTY OF SANTA CRUZ-DEPT OF 
PUBLIC WORKS

44447 5/25/2021 21-015 ENCROACHMENT PERMIT $4,925.00

CRUZIO/THE INTERNET STORE 
INC.

44452 5/25/2021 B24704-375 DSL CHARGES FOR VARIOUS SITES 
FR 06/01/21-06/30/21

$99.95

D&G SANITATION 44454 5/25/2021 279827 SERVICE $25.00

44454 5/25/2021 279828 SERVICE $100.00

44454 5/25/2021 279830 SERVICE $50.00

44454 5/25/2021 279829 SERVICE $25.00

DAVID W MILLER 44457 5/25/2021 02055 LANDSCAPE WATER CONSERVATION 
REBATE @ 634 ORCHARD

$500.00
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0720 DAVIS AUTO PARTS 44458 5/25/2021 04/26/2021 PARTS AND SUPPLIES $348.27

FERGUSON WATERWORKS #1423 44473 5/25/2021 1621389 INV#1621389 FRICTION COLLAR 
RETAINING PIN, B-101 G

$2,419.51

FIRST ALARM, INC. 44474 5/25/2021 611175 SERVICE $270.36

44474 5/25/2021 607636 SERVICE $138.15

GINO RINALDI 44479 5/25/2021 33717 33717- UTILITY ACCOUNT CLOSED $133.23

GRANITE ROCK COMPANY 44482 5/25/2021 4/30/21 PURCHASE OF CONSTRUCTION 
MATER

$24,286.58

GREAT WEST EQUIPMENT, INC. 44483 5/25/2021 21080 INV#21080 WACKER PARTS $842.97

GREEN RUBBER-KENNEDY AG 44485 5/25/2021 4/30/21 SUPPLIES & REPAIR PARTS $259.98

IBRAHIM M ALABBAD 44490 5/25/2021 26096 ONE QUALIFYING ENERGY STAR 
CLOTHES WASHER REBATE @

$100.00

ICONIX WATERWORKS (US) INC. 44492 5/25/2021 4/30/2021 WATER INFRASTRUCTURE 
REPLACEME

$28,039.64

INTERSTATE ALL BATTERY 
CENTER

44495 5/25/2021 05/03/2021 INV. # 1905501032196- PARTS $170.03

JERRY ALLISON LANDSCAPING 
INC.

44501 5/25/2021 043021-27 INV#043021-27 MAINTENANCE ON 
HOLM RD, HARVEST DR &

$97.00

44501 5/25/2021 043021-27 INV#043021-27 MAINTENANCE ON 
HOLM RD, HARVEST DR &

$581.00

KELLY-MOORE PAINT COMPANY, 
INC.

44505 5/25/2021 818-00000326616 PAINT $321.94

LUHDORFF & SCALMANINI 
CONSULTING ENGINEERS, INC.

44516 5/25/2021 36887 HYDROGEOLOGIC INVESTIGATION 
ST

$522.50

44516 5/25/2021 36886 ROACH ROAD MUNICIPAL WELL 
PUMP

$18,240.00

MID VALLEY SUPPLY 44520 5/25/2021 5/1/2021 JANITORIAL SUPPLIES $400.83

44520 5/25/2021 5/1/2021 JANITORIAL SUPPLIES $41.74

44520 5/25/2021 5/1/2021 JANITORIAL SUPPLIES $288.75

44520 5/25/2021 5/1/2021 JANITORIAL SUPPLIES $33.09

MISSION LINEN SUPPLY 44521 5/25/2021 292106-
04/30/2021

UNIFORM RENTAL AND LAUNDRY 
SER

$458.99
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0720 MISSION LINEN SUPPLY 44521 5/25/2021 279214-

03/31/2021
UNIFORM RENTAL AND LAUNDRY 
SER

$410.50

44521 5/25/2021 279214-
04/30/2021

UNIFORM RENTAL AND LAUNDRY 
SER

$319.73

44521 5/25/2021 292107-
04/30/2021

UNIFORM RENTAL AND LAUNDRY 
SER

$722.48

MYRIAM GREEN 44523 5/25/2021 41660 41660- UTILITY ACCOUNT CLOSED $53.13

PACIFIC GAS & ELECTRIC 44376 5/19/2021 1553836670-7-
5/6/21 ELEC $26.12

44375 5/19/2021 4850440932-6-
5/6/ ELEC $1,124.87

44540 5/25/2021 8693283387-3-
5/14/ ELEC $60,600.16

44543 5/25/2021 8257828808-4-
5/17/ ELEC $10,657.46

PAJARO VALLEY FABRICATION 
INC.

44555 5/25/2021 28930 LABOR TO CUT MATERIAL $265.73

PAJARO VALLEY LOCK SHOP 44556 5/25/2021 5/1/2021 REPAIRS AND SUPPLIES $212.82

PAPE MACHINERY, INC 44558 5/25/2021 1835990 INV#1835990 WATER SERVICES-
REPAIR ON ZZ BW100AD SE

$3,579.99

44558 5/25/2021 1835968 INV#1835968 WATER SERVICES-
REPAIR ON JD 410K SERIA

$2,005.65

POLLARDWATER.COM 44565 5/25/2021 0189923 INV#0189923 36 SS METER BOX LID 
LIFTER & 6 FT GATE

$725.00

PRAXAIR DISTRIBUTION, INC 44567 5/25/2021 63239622 SUPPLIES $21.95

44567 5/25/2021 63200024 SUPPLIES $216.51

44567 5/25/2021 63118536 SUPPLIES $43.05

QUILL CORPORATION 44572 5/25/2021 16536976 INVOICE# 16536976 $31.67

44572 5/25/2021 16548009 INVOICE# 16548009 $136.14

RAY EDELMAIER 44575 5/25/2021 03518 ONE QUALIFYING TOILET REBATE @ 
31 MONTE VISTA AVE

$100.00

RICOH USA, INC      44641 5/27/2021 5061918006 MONTHLY MAINTENANCE- COPIERS $191.06

44641 5/27/2021 5061918006 MONTHLY MAINTENANCE- COPIERS $41.58
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0720 RUBEN ESCOBAR ORTIZ 44580 5/25/2021 2ND BOOT REIMB 

FY21 PW- 2ND BOOT REIMBURSEMENT $189.90

SHRED-IT USA 44642 5/27/2021 8181924678 SHREDDING SERVICES $72.02

44642 5/27/2021 8181924678 SHREDDING SERVICES $72.02

TAYLOR'S OFFICE CITY 44603 5/25/2021 4/30/21 SUPPLIES $153.24

TONY NUNEZ 44610 5/25/2021 41686 ONE QUALIFYING ENERGY STAR 
CLOTHES WASHER REBATE @

$100.00

TOWNSEND AUTO PARTS 44612 5/25/2021 05/01/2021 PARTS $7.96

44612 5/25/2021 05/01/2021 PARTS $43.44

U S BANK CORPORATE PAYMENT 
SYSTEM

44615 5/25/2021 9464-04/22/2021 PARTS FOR EQUIPMENT                    
           

$66.80

44615 5/25/2021 9464-04/22/2021 DISTRIBUTION SYSTEM REVIEW 
TRAINING/ CLASS        

$129.95

44615 5/25/2021 9464-04/22/2021 BERM FOR SHOP                               
      

$120.92

44615 5/25/2021 9464-04/22/2021 EQUIPMENT/ SUPPLIES                     
          

$66.61

44615 5/25/2021 5663-04/22/2021 MEET WITH CM                                
      

$116.01

44615 5/25/2021 5663-04/22/2021 MEET WITHCM                                 
      

$35.90

44615 5/25/2021 5663-04/22/2021 TRAINING FOR M. BEJAR-A. ROCHA- 
T. REED AND M. MOL

$240.00

44615 5/25/2021 9097-04/22/2021 PCI COMPLIANCE $236.20

44615 5/25/2021 8557-04/22/2021 JOB ADVERTISEMENT: UTILITY 
ELEC/INS TECH

$325.00

44615 5/25/2021 8557-04/22/2021 JOB ADVERTISEMENT: UTILITY 
ELEC/INS TECH

$200.00

44615 5/25/2021 8557-04/22/2021 JOB ADVERTISEMENT: UTILITY 
ELEC/INS TECH

$290.00

VELINA ZAMUDIO 44620 5/25/2021 06693 LANDSCAPE WATER CONSERVATION 
REBATE @ 49 KILBURN S

$500.00

WEST COAST SECURITY INC. 44629 5/25/2021 05152021-1 SOFTWARE RENEWAL FOR 
EXACQVISION

$290.61
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0720 Fund Total $172,489.20

0730 ARMANDO RODRIGUEZ 44414 5/25/2021 5/6/21 AIRPORT SAFETY BOOTS $200.00

BENNETT AVIATION CONSULTING, 
INC.

44422 5/25/2021 21-109 APR 2021 UNITED FLIGHT SERVICES 
V CITY OF WATSONVI

$7,125.00

BERNARDO PONCE 44423 5/25/2021 2710 CARPET CLEANING $800.00

44423 5/25/2021 2711 CARPET CLEANING $240.00

C & N TRACTOR       44429 5/25/2021 4/30/2021 REPAIR PARTS & SUPPLIES $547.72

CHARTER COMMUNICATIONS 44438 5/25/2021 0002463051521 SERVICE $183.09

44436 5/25/2021 0275481051121 SERVICE $162.50

CONTINUANT, INC. 44445 5/25/2021 SI-0000007471 MANAGED SERVICES AGREEMENT 
FROM 05/01-05/31/2021

$41.20

D&M TRAFFIC SERVICES, INC. 44455 5/25/2021 78127 SIGNWORKS $74.50

ELEVATOR SERVICE COMPANY, 
INC.

44467 5/25/2021 32604 SERVICE $200.00

GREEN RUBBER-KENNEDY AG 44485 5/25/2021 4/30/21 SUPPLIES & REPAIR PARTS $40.75

44485 5/25/2021 4/30/21 SUPPLIES & REPAIR PARTS $90.79

JOHNSON CONTROLS SECURITY 
SOLUTIONS LLC

44502 5/25/2021 35879958 ALARM SERVICES $1,057.92

MID VALLEY SUPPLY 44520 5/25/2021 5/1/2021 JANITORIAL SUPPLIES $415.88

MISSION LINEN SUPPLY 44521 5/25/2021 292110-
04/30/2021

UNIFORM RENTAL AND LAUNDRY 
SER

$565.48

PACIFIC GAS & ELECTRIC 44377 5/19/2021 6558284005-7-
4/13/21 ELEC $487.30

44378 5/19/2021 1506815321-0-
5/12/ ELEC $137.93

44550 5/25/2021 2209323609-3-
5/14/ ELEC $7,035.39

PAJARO VALLEY LOCK SHOP 44556 5/25/2021 5/1/2021 REPAIRS AND SUPPLIES $138.23

44556 5/25/2021 5/1/2021 REPAIRS AND SUPPLIES $266.61

PINEDO, JESUS 44561 5/25/2021 5/12/21 AIRPORT RESOLE BOOTS $30.00
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0730 PLATT 44564 5/25/2021 1M70724 PARTS & SUPPLIES $82.92

RAINBOW CARPETS, INC. 44381 5/19/2021 REISSUE CHECK 
#43503

INV# 144016B-CARPETING AT 150 
AVIATION

$1,659.75

RICOH USA, INC      44641 5/27/2021 5061917582 MONTHLY MAINTENANCE $77.00

SAMER GIRGIS 44584 5/25/2021 CW03 PLAN CHECK $1,875.00

SAPIA LAW FIRM 44587 5/25/2021 200 MAR/APR 2021 UNITED FLIGHT 
SERVICES V CITY OF WATS

$33,288.70

U S BANK CORPORATE PAYMENT 
SYSTEM

44615 5/25/2021 9097-04/22/2021 PCI COMPLIANCE $236.20

44615 5/25/2021 1312-04/22/2021 CONVINIENCE FEE FOR JET FUEL 
TAX REPORTNG

$3.06

44615 5/25/2021 1312-04/22/2021 JET FUEL TAX REPORTING $133.00

44615 5/25/2021 1312-04/22/2021 TERMINAL SUPPLIES $38.98

44615 5/25/2021 1312-04/22/2021 TERMINAL SUPPLIES $119.39

44615 5/25/2021 1312-04/22/2021 BASE SYSTEM $90.00

44615 5/25/2021 1312-04/22/2021 WASTE FUEL CONTAINERS $499.24

44615 5/25/2021 1312-04/22/2021 FUEL ABSORBENT MATERIALS $1,208.94

44615 5/25/2021 1312-04/22/2021 HVAC FILTERS $729.11

44615 5/25/2021 1312-04/22/2021 EPOXY BUCKETS $293.53

44615 5/25/2021 1312-04/22/2021 SWAAAE MEMBERSHIP $95.00

44615 5/25/2021 1312-04/22/2021 FUELING EQUIPMENT $2,143.98

WORLD FUEL SERVICES 44386 5/19/2021 751058 PURCHASE OF AVIATION GRADE GAS $33,603.39

Fund Total $96,017.48

0740 AA AUTO COLLISION CENTER 44403 5/25/2021 7942 SPRAY ON BED LINING $663.77

AGILIS SYSTEMS, LLC 44408 5/25/2021 3061288 INV#3061288 SOLID WASTE LINXUP 
TRACKING SERVICE FO

$459.80

ASBURY ENVIRONMENTAL 
SERVICES

44415 5/25/2021 I500-00711090 I500-00711090 USED OIL/MIXED 
OILS & USED OIL SERVI

$160.00

44415 5/25/2021 I500-00711096 INV#I500-00711096 USEED 
OIL/MIXED OILS & USED OIL

$160.00
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0740 ATCO INTERNATIONAL 44417 5/25/2021 I0577624 INV# I0577624- ALL-PRO $125.64

BANC OF AMERICA LEASING 44640 5/27/2021 R52968 LEASE $157,859.56

44640 5/27/2021 R52968 LEASE $8,851.81

BEST BAG COMPANY 44424 5/25/2021 2775 INV#2775 BLACK/UNSCENTED ROLL $1,533.65

44424 5/25/2021 2770 INV#2770 BLACK/UNSENTED ROLL 
(28 ROLLS PER CASE)

$338.81

BURTON'S FIRE APPARATUS, INC. 44428 5/25/2021 53038 PARTS $193.28

C & N TRACTOR       44429 5/25/2021 4/30/2021 REPAIR PARTS & SUPPLIES $321.96

CALIFORNIA DEPARTMENT OF TAX 
& FEE ADMINISTRATION

44633 5/26/2021 L0010513392 ACCT#039-000300 $99.50

CHEVROLET OF WATSONVILLE 44440 5/25/2021 248911 PARTS $1,376.42

44440 5/25/2021 248651 PART $17.70

44440 5/25/2021 248652 PART $17.70

44440 5/25/2021 248833 PARTS $35.40

CLARK EQUIPMENT COMPANY 44441 5/25/2021 2013800 INV#2013800 66" BRUSHCAT $5,558.92

COAST PRESSURE SYSTEMS 44442 5/25/2021 3292902 INV#3292902 SERVICE CALL 
COMPACTOR - BULKY TRASH I

$215.00

COMMERCIAL TRUCK COMPANY 44444 5/25/2021 01P9566 PARTS $13.16

44444 5/25/2021 01P8827 PARTS $163.53

CONTINUANT, INC. 44445 5/25/2021 SI-0000007471 MANAGED SERVICES AGREEMENT 
FROM 05/01-05/31/2021

$591.34

CRUZIO/THE INTERNET STORE 
INC.

44452 5/25/2021 B24704-375 DSL CHARGES FOR VARIOUS SITES 
FR 06/01/21-06/30/21

$74.95

D&G SANITATION 44454 5/25/2021 279826 SERVICE $100.00

DAVIS AUTO PARTS 44458 5/25/2021 04/26/2021 PARTS AND SUPPLIES $56.97

DENTONI'S WELDING WORKS, 
INC.

44460 5/25/2021 6210550006 PART- PUMP $906.34

DIGITAL NEST, INC. 44463 5/25/2021 INV-000166 INV-000166 GREEN BUSINESS 
ENVIRONMENTAL PROGRAM AN

$2,500.00
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0740 EL PAJARO COMMUNITY DEV 

CORP
44466 5/25/2021 2429 INV#2429 PLAZA VIGIL TIPPING 

SERVICE FOR APRIL 202
$473.00

FASTENAL COMPANY    44470 5/25/2021 CAWAT114958 SUPPLIES $125.47

44470 5/25/2021 CAWAT114977 SUPPLIES $74.01

44470 5/25/2021 CAWAT115092 SUPPLIES $156.61

44470 5/25/2021 CAWAT114831 SUPPLIES $28.50

44470 5/25/2021 CAWAT115430 SUPPLIES $177.35

44470 5/25/2021 CAWAT115385 LIME VESTS $57.88

44470 5/25/2021 CAWAT115018 SUPPLIES $1,056.11

44470 5/25/2021 CAWAT115307 SUPPLIES $163.37

44470 5/25/2021 CAWAT115560 PARTS $43.13

44470 5/25/2021 CAWAT115635 PARTS $21.01

44470 5/25/2021 CAWAT115470 PARTS $7.65

44470 5/25/2021 CAWAT115510 PARTS $10.24

44470 5/25/2021 CAWAT115494 PARTS $43.13

44470 5/25/2021 CAWAT115632 PARTS $11.94

44470 5/25/2021 CAWAT115437 SUPPLIES $301.46

44470 5/25/2021 CAWAT115425 SUPPLIES $22.18

44470 5/25/2021 CAWAT115452 SUPPLIES $344.03

GARCIA, GONZALO     44478 5/25/2021 BOOT REIMB. 
FY20/21 PW- BOOT REIMBURSEMENT FY20/21 $200.00

GOMEZ, TOMAS JR. 44609 5/25/2021 TRVL ON 
04/26/2021

PW- REIMBURSEMENTS CFM215A 
COURSE

$463.10

44609 5/25/2021 TRVL ON 
04/26/2021

PW- REIMBURSEMENTS CFM215A 
COURSE

$183.00

44609 5/25/2021 TRVL ON 
04/26/2021

PW- REIMBURSEMENTS CFM215A 
COURSE

$37.13

GRAINGER 44481 5/25/2021 9891115660 FIRST AID KITS $261.44
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0740 GREEN LINE 44484 5/25/2021 57087 INV#57087 HAUL FROM LANDFILL 

TRUCK LABOR
$900.00

GREEN RUBBER-KENNEDY AG 44485 5/25/2021 4/30/21 SUPPLIES & REPAIR PARTS $258.46

44485 5/25/2021 4/30/21 SUPPLIES & REPAIR PARTS $28.29

HEIL ENVIRONMENTAL 44489 5/25/2021 22430219 RI VEHICLE CAMERAS $1,310.51

HOPE SERVICES, INC. 44370 5/19/2021 S171923 LITTER REMOVAL FROM CITY 
ROADW

$2,137.50

44370 5/19/2021 S171923 LITTER REMOVAL FROM CITY 
ROADW

$2,137.50

INTERSTATE BATTERY CO 44496 5/25/2021 05/04/2021 BATTERIES $446.28

INTERSTATE TRAFFIC CONTROL 
PRODUCTS

44497 5/25/2021 244136 INV#244136 CUSTOM SIGN 12X6 $31.68

JACK SCROGGINS      44498 5/25/2021 BOOT REIMB. 
FY20/21 PW- BOOT REIMBURSEMENT $159.98

KELLY-MOORE PAINT COMPANY, 
INC.

44505 5/25/2021 818-00000325395 LIFT GATE $99.94

44505 5/25/2021 818-00000325639 PAINT $121.13

44505 5/25/2021 818-00000324923 PAINT $105.54

44505 5/25/2021 818-00000326546 SUPPLIES $38.84

44505 5/25/2021 818-00000326343 SUPPLIES $48.06

44505 5/25/2021 818-00000325349 PAINT $202.07

MID VALLEY SUPPLY 44520 5/25/2021 5/1/2021 JANITORIAL SUPPLIES $1,421.46

MISSION LINEN SUPPLY 44521 5/25/2021 292102-
04/30/2021

UNIFORM RENTAL AND LAUNDRY 
SER

$441.00

44521 5/25/2021 292104-
04/30/2021

UNIFORM RENTAL AND LAUNDRY 
SER

$359.68

44521 5/25/2021 292101-
04/30/2021

UNIFORM RENTAL AND LAUNDRY 
SER

$378.72

44521 5/25/2021 292100-
04/30/2021

UNIFORM RENTAL AND LAUNDRY 
SER

$873.68

44521 5/25/2021 292103-
04/30/2021

UNIFORM RENTAL AND LAUNDRY 
SER

$305.36
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0740 NORCAL WASTE EQUIPMENT CO., 

INC.
44526 5/25/2021 6211390006 PARTS AND REPAIRS TO VEHICLE $6,389.97

OSUNA AUTO ELECTRIC & SMALL 
ENGINE REPAIR

44538 5/25/2021 42644 TRIMMER LINE $93.94

44538 5/25/2021 42821 PARTS $39.54

44538 5/25/2021 42745 PARTS $53.50

44538 5/25/2021 42675 PARTS RETURN ($32.78)

44538 5/25/2021 42704 PARTS $74.52

44538 5/25/2021 42629 PARTS & SERVICE $603.50

PAJARO VALLEY FABRICATION 
INC.

44555 5/25/2021 28880 LABOR TO REPAIR CONTAINER $1,338.44

44555 5/25/2021 28951 LABOR TO REPAIR RADIATOR $264.00

44555 5/25/2021 28914 LABOR TO RE BEND $22.00

44555 5/25/2021 28897 LABOR TO INSTALL LIGHT BRACKET $334.34

PAJARO VALLEY LOCK SHOP 44556 5/25/2021 5/1/2021 REPAIRS AND SUPPLIES $51.56

44556 5/25/2021 5/1/2021 REPAIRS AND SUPPLIES $22.00

PAPE MACHINERY, INC 44558 5/25/2021 1835971 INV#1835971 LANDFILL-REPAIR ON 
JD 700H SEROAL NO.T

$3,114.46

44558 5/25/2021 12622973 PARTS $15.20

44558 5/25/2021 12671926 PARTS $115.04

PASO ROBLES TRUCK CENTER 44559 5/25/2021 0008347 PARTS $224.99

44559 5/25/2021 0005787 PART- VALVE $265.19

PKT WELDING & FABRICATION 44563 5/25/2021 2011 INV#2011 REPAIR BRAKET AND 
WEAR PLATE ON MOWER ON

$224.20

44563 5/25/2021 2001 INV#2001 REPAIR TO SKID STEER 
MOWER

$227.75

44563 5/25/2021 2002 INV#2002 REPAIR TP JOHN DEER 
MOWER

$334.36

PRAXAIR DISTRIBUTION, INC 44567 5/25/2021 63200168 SUPPLIES $250.16

44567 5/25/2021 62236422 PART $20.62
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0740 QUALITY WATER ENTERPRISES 44570 5/25/2021 1186250 INV#1186250 5 GAL BOTTLE 

WATER/STAND RENTAL SERVIC
$28.84

RESOURCES RECYCLING & 
RECOVERY

44577 5/25/2021 0000001362162 INV#0000001362162 WASTE AND 
RECYCLE 3RD QUARTER JA

$121.52

44577 5/25/2021 0000001362161 INV#0000001362161 LANDFILL 
RECYCLING & RECOVERY FO

$214.80

RETAIL MARKETING SERVICES, 
INC.

44579 5/25/2021 181196 INV#181196 CART SERVICE FOR 
APRIL 2021 100 CARTS

$650.00

S. MARTINELLI & COMPANY 44581 5/25/2021 1800000280 INV#1800000280 SCALE USAGE FOR 
APRIL 2021

$33.00

44581 5/25/2021 1800000269 INV#1800000269 SCALE USAGE FOR 
MARCH 2021

$33.00

SPECIALTY TRUCK PARTS, INC 44597 5/25/2021 1-96065 PARTS- CAMERA AND MOUNTING KIT $689.32

44597 5/25/2021 1-96252 PART $1,206.29

SWANA               44601 5/25/2021 2022-1496336 INV#2022-1496336 MEMBER 
ID:1496336 MICHAEL G RIVER

$388.00

TAYLOR'S OFFICE CITY 44603 5/25/2021 4/30/21 SUPPLIES $19.86

THE HOSE SHOP INC. 44606 5/25/2021 4/30/21 SUPPLIES AND REPAIR PARTS $1,590.55

TIREHUB, LLC 44608 5/25/2021 20446039 TIRES $575.95

44608 5/25/2021 20322472 TIRES $1,145.73

TOTAL EQUIPMENT & RENTAL OF 
FREMONT

44611 5/25/2021 P40130 PARTS $250.12

TOWNSEND AUTO PARTS 44612 5/25/2021 05/01/2021 PARTS $3,653.50

44612 5/25/2021 05/01/2021 PARTS $13.44

U S BANK CORPORATE PAYMENT 
SYSTEM

44615 5/25/2021 9464-04/22/2021 SAFETY TRAINING VIDEOS/ ANNUAL 
SUBSCRIPTION       

$1,500.00

44615 5/25/2021 9464-04/22/2021 CLASS REGISTRATION- CFM215A 
ELECTRICAL SYSTEMS    

$820.00

44615 5/25/2021 9464-04/22/2021 EARTHDAY APPAREL                         
         

$432.13

44615 5/25/2021 9464-04/22/2021 POCKET WIND & TEMERATURE 
METER AND THERMO ANEMOTER

$205.40

VISION RECYCLING    44622 5/25/2021 115130 GRINDING SERVICE $17,276.82
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0740 WATSONVILLE FORD 44625 5/25/2021 24888 PART $73.09

WEBER, HAYES AND ASSOCIATES, 
INC

44627 5/25/2021 13507 INV#13507 FINAL ENGINEERING 
REPORT

$821.63

Fund Total $244,252.12

0741 ES ENGINEERING SERVICES, LLC 44468 5/25/2021 CINV-030604 DOCUMENT PREPARATION FOR 
LANDF

$13,880.75

Fund Total $13,880.75

0780 COLLINS & COLLINS, LLP 44365 5/19/2021 4337345 PROFESSIONAL SERVICES $1,878.50

LWP CLAIMS SOLUTIONS INC 44371 5/19/2021 CLAIM#01941000
74 CLIENT CODE 79805 $18,270.00

44371 5/19/2021 5/1-5/15/2021 TRUST REMITTANCE $37,558.32

THE GRUNSKY LAW FIRM LLC 44369 5/19/2021 96816 LEGAL SERVICES $3,838.00

Fund Total $61,544.82

0787 MES VISION          44372 5/19/2021 5/15/2021 VISION PLAN $2,607.18

PREFERRED BENEFIT   44380 5/19/2021 40425 CLAIMS TO 5/13/2021 $7,577.42

44636 5/26/2021 40455 CLAIMS PAID $7,279.74

WORKTERRA 44385 5/19/2021 WAT0621 HEALTH BENEFITS JUNE 2021 $605,006.10

Fund Total $622,470.44

0790 AT&T-CAL NET 2 44416 5/25/2021 000016432641 CALNET100MB INTERNET LINE FR 
04/10/21-05/09/21

$821.73

CDW GOVERNMENT, INC. 44432 5/25/2021 C780393 CRADLE POINT CLOUD SUPPORT 
SERVICES

$1,320.24

SDI PRESENCE LLC 44593 5/25/2021 6576 ON- DEMAND SERVICES IT GOVERN 
DIRECT LABOR

$7,350.00

WEST COAST SECURITY INC. 44629 5/25/2021 05152021-2 REPLACEMENT DVR & ACCESSORIES 
FOR I.T.

$8,309.83

Fund Total $17,801.80

Total Total $2,777,810.32

6/2/2021 7:14:33 AM35 of 35
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          ADOPTED MINUTES    4.A.
        

  1 

M I N U T E S 
 

REGULAR MEETING OF THE PLANNING COMMISSION 
OF THE CITY OF WATSONVILLE 

 
TELECONFERENCE/REMOTE 

  
April 6, 2021 6:07 PM 
 
In accordance with City policy, all Planning Commission meetings are recorded on audio 
and video in their entirety and are available for review in the Community Development 
Department (CDD). These minutes are a brief summary of action taken. 
 
1. ROLL CALL 
 

Chair Jenni Veitch-Olson, Vice-Chair Veronica Dorantes-Pulido and 
Commissioners Ed Acosta, Gina Cole, Daniel Dodge, Anna Kammer, and Lucy 
Rojas were present. 
 
Staff members present were City Attorney Alan Smith, Community Development 
Director Suzi Merriam, Principal Planner Justin Meek, Housing Manager Carlos 
Landaverry, Executive Assistant Deborah Muniz, Administrative Assistant II Maria 
Elena Ortiz. 

 
2. PLEDGE OF ALLEGIANCE 
 

Chair Veitch-Olson led the Pledge of Allegiance. 
 
3. PRESENTATIONS & ORAL COMMUNICATIONS 
 
A. ORAL COMMUNIATIONS FROM THE PUBLIC 
 

None 
 

B. ORAL COMMUNICATIONS FROM THE COMMISSION 
 
Commissioner Cole listed a few community events being held in honor of Earth 
Day during the months of April and May, and invited everyone to participate.  

 
Commissioner Kammer invited the public to visit the City library to celebrate 
National Library week, and learn about the various programs they offer. 
 
Commissioner Dodge voiced concerns over noticing of public works projects 
throughout the City, and requested that they provide ample time when noticing. 

 
4. CONSENT AGENDA 
 
A. MOTION APPROVING MINUTES OF JANUARY 11, 2021 AND FEBRUARY 2, 

2021 REGULAR MEETINGS 

DocuSign Envelope ID: A097EDED-3F00-4C36-AA53-6CB3F00DAC39
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MOTION: It was moved by Commissioner Cole, seconded by Vice-Chair Dorantes-
Pulido, and carried by the following vote to approve the Consent Agenda: 
 

AYES: COMMISSIONERS:   Acosta, Cole, Dorantes-Pulido, Kammer, 
       Rojas, Veitch-Olson 
NOES: COMMISSIONERS:   None  
ABSTAIN: COMMISSIONERS:   Dodge  
ABSENT: COMMISSIONERS:   None 

 
5. PRESENTATIONS AND REPORTS 
 
A. PRESENTATION BY HOUSING MANAGER CARLOS LANDAVERRY ON THE 

2020 HOUSING ELEMENT ANNUAL PROGRESS REPORT 
 

Presentation was given by Housing Manager Carlos Landaverry. 
 
In answering Commissioner Dodge, Manager Landaverry went over the City’s 
RHNA numbers and how income limit categories are determined.  

 
In answering Commissioner Cole, Manager Landaverry and Director Merriam 
answered questions in regards to accessory dwelling units (ADUs) and how they 
are included as part of the RHNA number, defined what “entitlement” means for 
the Eden Housing project, and went over the emergency rental assistance 
program.  

 
Principal Planner Meek gave an update on 547 Airport Boulevard, Sunshine 
Gardens and Hillcrest Estates projects. 

 
B. PRESENTATION BY HEATHER ADAMSON OF AMBAG ON THE REGIONAL 

HOUSING NEEDS ALLOCATION PROCESS- WHAT TO EXPECT? 
 

Presentation was given by AMBAG Director of Planning, Heather Adamson. 
 

Prior to giving her presentation, Director Adamson answered Chair Veitch-Olson’s 
inquiry regarding potential repercussions for not meeting the RHNA number.  

 
In answering Commissioner Dodge’s inquiry regarding the City of Watsonville’s 
RHNA number compared to the neighboring cities, Director Adamson went over 
the process and how the RHNA number is determined for each jurisdiction in the 
county. 

 
Director Adamson and Manager Landaverry answered questions from Vice-Chair 
Pulido in regards to how the current RHNA number was divided between Santa 
Cruz and Monterey county, and the projected number for the next cycle 
commencing in year 2023.  
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C. PRESENTATION BY PRINCIPAL PLANNER JUSTIN MEEK ON PROPOSED 
HOUSING LEGISLATION- WHAT TO LOOK FOR? 

 
Presentation was given by Principal Planner Justin Meek.  
 
Principal Planner Meek answered questions from Commissioner Cole regarding 
Senate Bill 9, the ministerial approval process, and other Senate bills pertaining to 
land use and housing.  

 
Commissioner Kammer suggested unbundling parking from the cost of housing to 
make it more affordable, and reconsidering various land uses throughout the City.  

 
6.  REPORT OF THE SECRETARY 
 
 Director Merriam gave her report. 
 
7. ADJOURNMENT  
 

Chair Veitch-Olson adjourned the meeting at 7:36 PM. The next 
remote/teleconference Planning Commission meeting is scheduled for Tuesday, 
May 4, 2021, at 6:00 PM. 
 
 
________________________            ________________________________ 
    Suzi Merriam, Secretary    Jenni Veitch-Olson, Chair 
      Planning Commission       Planning Commission 
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COVID-19
FOR MORE INFORMATION VISIT COVI19.CA.GOV

● 18.1M Fully Vaccinated in CA- 53.3%

● 4.03M Partially Vaccinated in CA- 11.9%

● 50 Active Cases in Santa Cruz County 

● 206 Deaths 

● 63.1% Vaccination in the County with at least 1 dose
● 69.9% of Eligible 95076 members are vaccinated

● Testing Locations 

www.santacruzhealth.org/testing
Page 47 of 527

http://www.santacruzhealth.org/testing?fbclid=IwAR3VUUukZhX7xC5G_yNxHnUvCO-zXE_3_PJdbDaVXzKRhzPhESeofJQdQ-8


Vaccine Clinics

● City Hall: Thursday - Mondays 
(walk-ins)

● Health Care Providers & Pharmacies

www.santacruzhealth.org/coronavirusvaccine

City of Watsonville - 768-3279
 Everyone 12+ is eligible
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American 
Rescue Plan 
Act (ARPA)
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Spirit of 
Watsonville 
Neighborhood 
Parade
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AD HOC 
Survey

Due Wednesday 6/9/21

Return it: 

● Mail
● Drop off
● Email  
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Summer 
Construction 
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citymanager@cityofwatsonville.org

Contact 
Information 

Page 53 of 527



Vol 64 Min-05/25/21 

 318 

 

 

 
MINUTES REGULAR CITY COUNCIL MEETING 

 
May 25, 2021  City of Watsonville 

         Teleconference/Remote 

4:30 p.m. 
 
1. CLOSED SESSION 
 

1.a CONFERENCE WITH LEGAL COUNSEL—ANTICIPATED LITIGATION 
(Government Code Section 54956.9(b)) 

 
Initiation of litigation pursuant to subdivision (c) of Section 54956.9: 

    [2 Cases] 
 
1.b CONFERENCE WITH LABOR NEGOTIATOR 

(Government Code Section 54957.6) 
 
Agency negotiator:  Nathalie Manning, Matt Huffaker & Mike McDougall 
 
Employee organization:  Confidential, Fire Management, IAFF Local 1272 (Fire), 
 Management, Mid-Management, Police Management, 
 Service Employees International Union, Local 521 
 Clerical Technical (SEIU) 

 
 

CITY COUNCIL RESUMED AT 5:30 P.M. 
 
2. ROLL CALL 

Mayor Dutra, Mayor Pro Tempore Parker, and Council Members Estrada, García, González, 
Hurst and Montesino were present via teleconference through Zoom Webinar.  
 
Staff members present via teleconference through Zoom Webinar were Assistant City Manager 
Vides (Acting as City Manager), City Attorney Smith, City Clerk Vázquez Flores, Public Works & 
Utilities Director Palmisano, Fire Chief Lopez, Deputy City Manager Manning, Administrative 
Services Director Czerwin, Community Development Director Merriam, Innovation & 
Technology Director Boyes, Parks & Community Services Director Calubaquib, Airport Director 
Williams, Assistant Public Works & Utilities Directors Di Renzo and Rodriguez , Assistant Police 
Chief Sims, Assistant Parks & Community Services Director Heistein, Police Captain Zamora, 
Assistant City Clerk Ortiz, Administrative Analyst Meyer, and Interpreters Landaverry and 
Vázquez-Quintero. 

 
3. PLEDGE OF ALLEGIANCE 
 
4. INFORMATION ITEMS 
 
4.a REPORT OF DISBURSEMENTS 
 
4.b. MISCELLANEOUS DOCUMENTS REPORT 
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4.c WRITTEN REPORTS BY COUNCIL MEMBERS REGARDING ACTIONS TAKEN ON THEIR 
REGIONAL COMMISSIONS/BOARD MEETINGS THAT MAY AFFECT THE CITY OF 
WATSONVILLE (None) 

  
5. PRESENTATIONS & ORAL COMMUNICATIONS 
 
5.a ORAL COMMUNICATIONS FROM THE PUBLIC  

Steve Trujillo, District 7, thanked Mayor Dutra for holding a ceremony to raise the Pride Flag on 
the Civic Plaza’s flag pole. He encouraged the public to complete the Policing & Social Equity 
Survey sent to City residents and requested yearly reports from the Police Department.    
  
Dr. Nancy A. Bilicich spoke about her participation at the Pájaro River Flood Risk Management 
Project meeting at Atri Park and gave an update on the status of the design agreement for the 
Pájaro River Levee improvement project.  

  
 Madhu Brodkey, District 4, expressed her concerns regarding aircraft noise near her home.  
 
5.b ORAL COMMUNICATIONS FROM THE COUNCIL 

Member García congratulated Cabrillo College’s graduating class, which included over 50% 
Latino students. She mentioned she awarded the Rebecca J. García Chicano Latino Affairs 
Council Scholarship to Erica Renteria. 
 
Member Estrada asked for a moment of silence in honor of the one-year anniversary of George 
Floyd’s murder and asked the public to reminisce on its impact on the community.  
 
Member Hurst spoke about events he attended over the previous weeks and thanked Dr. Nancy 
Bilicich for her work on the Pájaro River Levee Improvement project. 
 
Member Montesino spoke about his participation at Villa Del Mar Apartments’ community 
meeting. 
 
Member González spoke about Pájaro Valley Arts’ Pencas del Corazón exhibit and invited the 
public to attend. He requested that staff reach out to the speaker who expressed concerns with 
aircraft noise.  
 
Mayor Pro Tempore Parker announced Pájaro Valley Unified School District’s school year 
would be ending and schools were looking to reopen to in-person learning as COVID-19 
restrictions eased. She thanked Dr. Nancy A. Bilicich for her work on the Pájaro River Levee 
project. She encouraged residents to take the COVID-19 vaccine. 
 
Mayor Dutra spoke about the various events he participated in over the previous weeks. He 
encouraged the public to fill out the Policing and Social Equity Survey and invited all to attend 
the Pride Flag raising ceremony on May 28.  
 
Gina Cole, Bike Santa Cruz County, thanked Mayor Dutra for hosting the Mayor’s Bike Ride and 
all attendees of Ecology Action’s Safe Routes Ride. She spoke about collaboration with the 
County and Ecology Action to create an active transportation plan for the unincorporated areas 
of the County. She invited the public to the protected bike lane pop-up event. 
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5.c. REPORT OUT OF CLOSED SESSION 
City Attorney Smith, in regards to Item 1.a.1, reported that Council authorized filing of a lawsuit 
against Shawki Deyn Properties, LLC to collect unpaid impact fees on a local subdivision.  

 
5.d. MAYOR'S PROCLAMATION ACKNOWLEDGING THE ZAMORA FAMILY & THEIR 

BUSINESS PIZZAMIA FOR PROVIDING EXCEPTIONAL SERVICE & EXCELLENT FOOD AT 
REASONABLE PRICES & WISHING THEM TO CONTINUE BEING PART OF THE 
COMMUNITY FOR MANY MORE YEARS 

 
5.e MAYOR'S PROCLAMATION RECOGNIZING CHRISTINA & RICHARD GONZALES & 

CELEBRATIONS PARTY & RENTALS FOR SERVING THE COMMUNITY FOR OVER 20 
YEARS & FOR BEING AN EXAMPLE OF INVOLVEMENT & DEDICATION 

 
5.f MAYOR'S PROCLAMATION RECOGNIZING GUILLERMO “YERMO” ARANDA FOR HIS 

WORK WITH LOCAL YOUTH & CONGRATULATING HIM ON THE COMPLETION OF THE 
REVITALIZED “SUEÑOS” MURAL THAT WILL INSIPIRE GENERATIONS TO COME  
 

6. CONSENT AGENDA 
 At Mayor Pro Tempore Parker’s request, Mayor Dutra removed Item 6.j. to be considered under 
 Item 7 

  
 The following speakers spoke in support of Item 7.l.: 
 Francesca Graziano, Santa Cruz County resident 
 Dan Diaz  
 Leslie Chinchilla 
 Allyne Alina Hammer 

 
MOTION: It was moved by Member Montesino, seconded by Member Hurst and carried by the 
following vote to approve the Consent Agenda: 

 
AYES: MEMBERS: Estrada, García, González, Hurst, Montesino, Parker, Dutra 
NOES: MEMBERS: Montesino (Item 6.b only) 

 ABSENT: MEMBERS: None 
 
6.a MOTION APPROVING MINUTES OF MAY 11, 2021 
 
6.b RESOLUTION NO. 143-21 (CM): 
 A RESOLUTION AMENDING THE 2020-2021 BUDGET TO AUTHORIZE $1,660,000 

BUDGET APPROPRIATION TO VARIOUS FUNDS 
 
6.c RESOLUTION NO. 144-21 (CM): 
 A RESOLUTION APPROVING ADVANCE PAYABLES (LONG TERM INTERFUND LOANS) 

IDENTIFIED IN THE AUDITED FINANCIAL STATEMENTS IN ACCORDANCE WITH CITY’S 
INTERFUND LOAN & TRANSFER POLICY & ACCEPTING IMPACT FEE REPORT FOR 
FISCAL YEAR 2019-2020 

 
6.d RESOLUTION NO. 145-21 (CM): 

A RESOLUTION AUTHORIZING ADDITIONAL FUNDS OF $450,000, FOR FY 2020-2021 & 
$2,000,000 FOR FY 2021-2022 FROM THE SOLID WASTE FUND TO THE MONTEREY 
REGIONAL WASTE MANAGEMENT DISTRICT CONTRACT FOR DISPOSAL SERVICES 
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6.e RESOLUTION NO.146-21 (CM): 
A RESOLUTION APPROVING PLANS & SPECIFICATIONS & CALLING FOR BIDS FOR 
AIRPORT BLVD. PAVEMENT RECONSTRUCTION PROJECT (ESTIMATED COST OF 
$550,000 WILL BE FUNDED FROM THE GAS TAX FUND AND SB1 – GAS TAX FUND) 

 
6.f RESOLUTION NO. 147-21 (CM): 

A RESOLUTION APPROVING CONTRACT CHANGE ORDER NUMBER 9 WITH GRANITE 
ROCK COMPANY FOR THE MONTEREY BAY SANCTUARY SCENIC TRAIL SEGMENT 18 
– OHLONE PARKWAY TO WATSONVILLE SLOUGH TRAIL TRAILHEAD PROJECT NO. 
CT-19-02 FOR DISPOSAL OF EXCESS CONTAMINATED MATERIALS, IMPORTING 
ADDITIONAL AGGREGATE BASE & LABOR, IN AN AMOUNT NOT TO EXCEED 
$137,000.37; AUTHORIZING A BUDGET APPROPRIATION OF $150,000 FROM THE 
SPECIAL GRANTS FUND; & AUTHORIZING CITY MANAGER TO ACCEPT $150,000 FROM 
THE SANTA CRUZ COUNTY REGIONAL TRANSPORTATION COMMISSION 

 
6.g RESOLUTION NO. 148-21 (CM): 
 A RESOLUTION AWARDING THREE-YEAR CONTRACT TO TELSTAR INSTRUMENTS 

FOR WATER, WASTEWATER, & COLLECTION SYSTEM WONDERWARE UPGRADE, IN 
AN AMOUNT NOT TO EXCEED $655,000 ($195,172 WILL BE FUNDED BY THE WATER 
ENTERPRISE FUND & $459,828 WILL BE FUNDED BY THE WASTEWATER ENTERPRISE 
FUND) 

 
6.h RESOLUTION NO. 149-21 (CM) 

A RESOLUTION APPROVING THIRD AMENDMENT TO JOINT EXERCISE OF POWERS 
AGREEMENT ESTABLISHING THE SANTA CRUZ COUNTY LIBRARY FINANCING 
AUTHORITY BETWEEN CITY OF WATSONVILLE, COUNTY OF SANTA CRUZ, CITY OF 
SANTA CRUZ, CITY OF CAPITOLA, & CITY OF SCOTTS VALLEY ESTABLISHING 
CONTRIBUTIONS FOR FY 2021-22; UPDATING BUDGET PROCESS & DISBURSEMENT 
OF FUNDS; MAINTAINING EXISTING PROCEDURES; EXTENDING TERM THROUGH JUNE 
30, 2022; & DELETING SECTION 8.4  (CLOSED SESSIONS) OF ARTICLE VIII - 
INDEMNIFICATION & INSURANCE 

 
6.i RESOLUTION NO. 150-21 (CM) 

A RESOLUTION FIXING DATE & TIME AS JUNE 8 & 22, 2021, AT 5:30 P.M. FOR A PUBLIC 
HEARING TO CONSIDER ADOPTION OF THE BUDGET FOR FISCAL YEAR 2021-2022 
AND DIRECTING THE CITY CLERK TO GIVE NOTICE THEREOF 
 

6.j A RESOLUTION ESTABLISHING SEVEN-MEMBER COMMUNITY REDISTRICTING 
ADVISORY COMMITTEE & APPOINTING MEMBERS TO SAME – Item removed, see item 7. 

 
6.k RESOLUTION NO. 151-21 (CM) 

A RESOLUTION GRANTING CONSENT TO THE BOARD OF SUPERVISORS OF THE 
COUNTY OF SANTA CRUZ TO RENEW THE SANTA CRUZ COUNTY TOURISM 
MARKETING DISTRICT (TMD) 

 
6.l RESOLUTION NO. 152-21 (CM): 

A RESOLUTION DECLARING ITS SUPPORT OF SENATE BILL 380 AS INTRODUCED ON 
FEBRUARY 10, 2021, & AMENDED ON APRIL 22, 2021 (EGGMAN) ENTITLED END OF 
LIFE; WOULD KEEP & IMPROVE CALIFORNIA’S END OF LIFE OPTION ACT WHICH 
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INCLUDES AMENDMENTS TO IMPROVE ACCESS TO THE LAW, ESPECIALLY FOR 
RURAL COMMUNITIES & UNDERSERVED COMMUNITIES OF COLOR 

 
7. ITEMS REMOVED FROM CONSENT AGENDA 

  
6.j RESOLUTION NO. 153-21 (CM) 
 A RESOLUTION ESTABLISHING SEVEN-MEMBER COMMUNITY REDISTRICTING   
 ADVISORY COMMITTEE & APPOINTING MEMBERS TO SAME 
  
 Mayor Pro Tempore Parker requested to extend the application period for District 7 until June 
11, 2021. 
 
 MOTION: It was moved by Mayor Pro Tempore Parker, seconded by Member García and 
 carried by the following vote to approve Consent Agenda Item 6.j and extend the application 
 deadline for District 7 to June 11: 
 

AYES: MEMBERS: Estrada, García, González, Hurst, Montesino, Parker, Dutra 
NOES: MEMBERS: None 

 ABSENT: MEMBERS: None 

  
8. PUBLIC HEARINGS, ORDINANCES, & APPEALS  
 
8.a PUBLIC/PROTEST HEARING TO CONSIDER PROPOSED INCREASE OF WATER, 

WASTEWATER, & SOLID WASTE UTILITY RATES FOR FISCAL YEARS 2021/22 
THROUGH 2025/26 
  
1)  Staff Report by Public Works & Utilities Director Palmisano & Assistant Public 

Works & Utilities Director Di Renzo 
 

2)  City Council Clarifying & Technical Questions 
Assistant Public Works & Utilities Director Di Renzo answered questions from Member 
Montesino regarding issues that would arise if Council did not raise the utility rates, 
sewer pipes replacement efforts, public works fleet, and financial assistance available to 
seniors for utility charges 
 
In answering Member García, Public Works & Utilities Director Palmisano spoke about 
funding available to aid those unable to pay their utility bills and safeguards to ensure 
responsible use of utility revenues. 
 
In answering Mayor Pro Tempore Parker, Assistant Public Works & Utilities Director Di 
Renzo spoke about organic waste disposal requirements with the Monterey Regional 
Waste Management District imposed by the State. He explained the Council could 
allocate money from the General Fund to help seniors on fixed income with rate 
increases. 
 
Assistant Public Works & Utilities Director Di Renzo answered questions from Member 
Estrada regarding need for maintenance and replacement of equipment, potential issues 
with delaying projects. 
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Public Works & Utilities Director Palmisano, in answering Member González, spoke 
about the structural deficit facing the City and the impact Federal funding would have on 
Capital Improvement Projects.  
 

3)  Public/Protest Hearing 
Madhu Brodkey expressed her concerns with the state of water and wastewater 
equipment, but asked Council to consider seniors who live on fixed income. 

 
Steve Trujillo, District 7, suggested restaurants make people aware of costs of being 
wasteful with food. He inquired about the possibility of establishing a program to provide 
aid to those who struggle to pay their bills.  

 
Juan Quintana expressed his concerns that the public was not given enough time to 
provide input. 

 
4)  MOTION: It was moved by Member Montesino and seconded by Member González to 

approve the resolution listed below. 
 
5)  City Council Deliberation on Motion 

Member Hurst spoke about challenges of increasing utility rates and impacts on 
residents.  
 
Member García spoke about the challenges of increasing utility rates in a low-income 
community, especially during a pandemic. She stated her support of the rate increases 
because regardless of payment, water services to homes would continue. She added 
that increased revenues would ensure continued upgrades and repair of water and 
sewer infrastructure. 
 
Member Estrada stated his concerns with infrastructure maintenance not being 
addressed in a timely manner. 

 
Mayor Pro Tempore Parker stated Council would explore financial assistance for low 
income residents and seniors. 

 
Member González spoke about the potential for establishing a fund to aid those who 
struggle to pay these utility charges.  

 
Mayor Dutra spoke about potential State and Federal funding that would aid the 
infrastructure repairs necessary and said he would not support utility rate increases. 

 
MOTION: The above motion carried by the following vote: 

 
AYES:  MEMBERS: Estrada, García, González, Hurst, Montesino, Parker 
NOES:  MEMBERS: Dutra 
ABSENT: MEMBERS: None 

 
6)  RESOLUTION NO. 154-21 (CM) 

A RESOLUTION OVERRULING PROTESTS, IF ANY, & ADOPTING FEES, RATES, & 
CHARGES FOR WATER, WASTEWATER, & SOLID WASTE SERVICE 
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8.b PUBLIC HEARING TO CONSIDER CONFIRMATION OF DIAGRAMS, ASSESSMENTS,  & 
LEVYING ASSESSMENTS FOR FISCAL YEAR 2021-2022 FOR GONZALES STREET 
LLMAD, BAY BREEZE LLMAD, & VISTA MONTAÑA LLMAD 
 
1)  Staff Report by Assistant Parks & Community Services Director Heistein 

 
2)  City Council Clarifying & Technical Questions 

Assistant Parks & Community Services Director Heistein, in answering Member Hurst, 
explained that homeowners were informed, at the time of purchasing their homes that 
they would be part of an LLMAD.  
 
In answering Member Montesino, Assistant Parks & Community Services Director 
Heistein Spoke about the process for dissolving a LLMAD. 

 
Assistant Parks & Community Services Director Heistein, in answering Mayor Pro 
Tempore Parker, spoke about homeowners who were unaware of what the LLMAD 
funds were for.   

 
In answering Member Estrada, Assistant Parks & Community Services Director Heistein 
explained staff responsibilities as part of a LLMAD.   

 
Assistant Parks & Community Services Director Heistein, in answering Member 
González, explained how the LLMAD was charged for staff time. 

 
3)  Public Hearing 

Mayor Dutra opened the public hearing. After checking if anyone in the teleconference 
wanted to speak on the matter and hearing none, Mayor Dutra closed the public hearing. 

 
4)  MOTION: It was moved by Member Hurst and seconded by Member Montesino to 

approve the resolutions listed below: 
 

5)  City Council Deliberation on Motion 
Mayor Dutra spoke about challenges of managing the LLMADs and the high 
expectations from home owners.  

 
Mayor Pro Tempore Parker asked staff to explore alternatives to LLMADs. 
 
MOTION: The above motion carried by the following vote: 

 
AYES:  MEMBERS: Estrada, García, González, Hurst, Montesino, Parker,  
    Dutra 
NOES:  MEMBERS: None 
ABSENT: MEMBERS: None 
 

 
6)  RESOLUTION NO. 155-21 (CM)  

A RESOLUTION CONFIRMING DIAGRAM & ASSESSMENT & LEVYING 
ASSESSMENT FOR FISCAL YEAR 2021-2022 FOR GONZALES STREET 
ALLEYWAY LANDSCAPING & LIGHTING MAINTENANCE ASSESSMENT DISTRICT 
NO. PK-94-1 
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7)  RESOLUTION NO. 156-21 (CM)  
A RESOLUTION CONFIRMING DIAGRAM & ASSESSMENT & LEVYING 
ASSESSMENT FOR FISCAL YEAR 2021-2022 FOR BAY BREEZE SUBDIVISION 
LANDSCAPING & LIGHTING MAINTENANCE ASSESSMENT DISTRICT NO. PK-03-
02 

 
8)  RESOLUTION NO. 157-21 (CM) 

A RESOLUTION CONFIRMING DIAGRAM & ASSESSMENT & LEVYING 
ASSESSMENT FOR FISCAL YEAR 2021-2022 FOR VISTA MONTAÑA SUBDIVISION 
LANDSCAPING & LIGHTING MAINTENANCE ASSESSMENT DISTRICT NO. PK-03-
03 

 
9. EMERGENCY ITEMS ADDED TO AGENDA 
 
10. REQUESTS & SCHEDULING FUTURE AGENDA ITEMS 

Member Montesino requested staff bring back LLMADs for consideration of potential 
alternatives to continued management of LLMADs. 

 
11. ADJOURNMENT 

The meeting adjourned at 8:31 PM. 
  
 
_________________________  
Jimmy Dutra, Mayor 
  
ATTEST: 
 
  
___________________________ 
Beatriz Vázquez Flores, City Clerk 
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Agenda Report 
 

 
MEETING DATE: Tuesday, June 8, 2021 
 

TO: City Council 
 

FROM: AIRPORT DIRECTOR WILLIAMS 
   AIRPORT OPERATIONS MANAGER ROSAS 
 

SUBJECT: APPROVAL OF MUNICIPAL AIRPORT PURCHASE ORDER FOR 
SOLE SOURCE VENDOR OF UNLEADED AVIATION FUEL 

 
 
 
STATEMENT OF ISSUES: 
The Federal Aviation Administration (FAA), Environmental Protection Agency (EPA) and 
industry are partnering to remove lead from aviation gasoline (AvGas) as AvGas emissions 
have become the largest contributor to the relatively low levels of lead emissions produced in 
this country. We anticipate that AvGas fuel purchases will be reduced as much as 60% due 
to the introduction of unleaded fuel at the airport. 
 
RECOMMENDED ACTION: 
It is recommended the City Council approve and authorize the Municipal Airport to issue a 
sole source purchase order, in the amount of $400,000.00, with Swift Fuels, LLC., of West 
Lafayette, Indiana to purchase unleaded aviation fuel for resale.  The purchase order is valid 
effective July 1, 2021, expires June 30, 2022 and is funded via the Airport Enterprise Fund 
fuel expense account.  
 
DISCUSSION: 
Owners and operators of more than 167,000 piston-engine aircraft operating in the United 
States rely on aviation gasoline (AvGas) to power their aircraft. AvGas is the only remaining 
lead-containing transportation fuel. Although lead in AvGas prevents engine damage, lead is 
a toxic substance that can be inhaled or absorbed in the bloodstream. The FAA, EPA and 
industry are partnering to remove lead from AvGas. AvGas emissions have become the 
largest contributor to the relatively low levels of lead emissions produced in this country. 
 
Over the last five years the Municipal Airport has continued to monitor the development of high 
octane, unleaded fuel formulations. The result of these efforts has identified Swift Fuels, LLCas 
a supplier of operationally safe alternatives to leaded AvGas. Swift Fuels, LLC is the sole 
provider of unleaded aviation fuel in the United States. There are no other sources for unleaded 
aviation fuel.  Swift Fuel UL94 has been approved by the FAA as an authorized fuel for certain 
models of piston powered aircraft. 
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The City of Watsonville is uniquely positioned to become the first municipality on the Central 
Coast, whose airport will offer unleaded aviation fuel for sale to based flight schools, aircraft 
owners, operators and transient pilots.  The Municipal Airport will continue to offer AvGas as 
an option given the substantial number of aircraft that require such fuel.  

  
It is estimated that AvGas fuel purchases will be reduced by as much as 60% due to the 
introduction of unleaded aviation fuel as an available fuel at the airport. 
 
STRATEGIC PLAN: 
Approving the purchase order, and the subsequent purchase and resale of Swift Fuels, 
supports the Municipal Airport’s commitment to lessen general aviation’s environmental 
impact on the Airport, Community and the City. 
03-Infrastructure & Environment 
 
FINANCIAL IMPACT: 
The fiscal impact of this proposed purchase order is net neutral, as the unleaded fuel 
purchased will substitute commensurate AvGas purchases for FY2021-2022. 
 
ALTERNATIVE ACTION: 
The City Council may choose not to issue the purchase order.  Leaded AvGas sales will not 
be reduced. 
 
ATTACHMENTS AND/OR REFERENCES (If any): 
None. 
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RESOLUTION NO. __________ (CM) 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 
WATSONVILLE APPROVING SOLE SOURCE PURCHASE FROM SWIFT 
FUELS, LLC., A LIMITED LIABILITY COMPANY, FOR THE PURCHASE 
OF UNLEADED AVIATION FUEL FOR FISCAL YEAR 2021-2022, IN AN 
AMOUNT NOT TO EXCEED $400,000 (FUNDED FROM THE AIRPORT 
ENTERPRISE FUND) 
 
WHEREAS, bidding requirements for the purchase of supplies, equipment and non-

personal contractual services and the sale of personal property are set forth in Chapter 5 

of Title 3 of the Municipal Code; and 

WHEREAS, subdivision (c) of § 3-5.210 exempts supplies that is unique, available 

only from one (1) source, or sought to match existing equipment or supplies already in use 

(also known as a sole source purchase); and 

WHEREAS, Swift Fuels, LLC., is the sole provider of unleaded aviation fuel in the 

United States, there are no other sources for unleaded aviation fuel.  

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY 

OF WATSONVILLE, CALIFORNIA, AS FOLLOWS: 

1. The Council finds that the purchase of unleaded aviation fuel is available 

from one source and is approved by the Federal Aviation Administration (FAA) as an 

authorized fuel for certain models of piston powered aircraft (also known as a sole source 

purchase). 

2. This purchase is exempt from the purchasing procedures of Chapter 5 of 

Title 3 of the Municipal Code as a sole source purchase under subdivision (c) of § 3-5.210 

of the Municipal Code. 

3. That this purchase from Swift Fuels, LLC., a limited liability company, in an 

amount not to exceed $400,000 for Fiscal Year 2021-2022, is hereby authorized.  

******************************** 
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Agenda Report 
 

 
MEETING DATE: Tuesday, June 8, 2021 
 

TO: City Council 
 

FROM: PUBLIC WORKS & UTILITIES DIRECTOR PALMISANO 
   RYAN SMITH, WASTEWATER DIVISION MANAGER 
 

SUBJECT: BULK CHEMICAL CONTRACT FOR FERRIC CHLORIDE USED IN 
WASTEWATER TREATMENT 

 
 
 
STATEMENT OF ISSUES: 
Various chemicals in bulk quantities are used in wastewater treatment processes, and ferric 
chloride is one such chemical.  The contract with the current vendor expires at the end of 
this fiscal year and a new contract must be established to ensure uninterrupted supply of 
this chemical. 
 
RECOMMENDED ACTION: 
Adopt a resolution approving a contract with Thatcher Company of California, Inc. in the 
amount of $150,000 for ferric chloride used in wastewater treatment for Fiscal Year 2021-
2022. 
 
DISCUSSION: 
Proper wastewater treatment practices protect Watsonville’s public health and environment, 
and ensures the City’s obligations under its many environmental permits. Various 
chemicals in bulk quantities are used in wastewater treatment processes, and ferric 
chloride (“ferric”) is one such chemical.  Ferric is used to control hydrogen sulfide 
concentrations in anaerobic digester biogas within allowable limits prescribed by the 
Monterey Bay Air Resources District. 
 
Section 3-5.300 of the Municipal Code requires purchases of supplies estimated to cost 
between $20,000.00 to $100,000.00 be made pursuant to Article 3 commencing with § 3-
5.300.  Section 3-5.310 requires quotations from at least three vendors. Section 3-5.340 
requires purchases be awarded to the person submitting the lowest responsive and 
responsible quotation.   
 
Section 3-5.210 exempts certain purchases from competitive bidding.  Subdivision (e) 
exempts purchases made cooperatively with one (1) or more other units of government 
through cooperative purchasing programs substantially the same as the City of Watsonville.  
Subdivision (f) exempts purchases when in the opinion of the Purchasing Officer the 
supplies are available from a vendor who has been selected as the lowest bidder within the 
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prior twelve months by another public entity using competitive bidding procedures 
substantially the same as those used by the City for the acquisition of such equipment or 
supplies (sometimes called “piggybacking”). 
 
Watsonville is a member of the Bay Area Chemical Consortium (“BACC”).  BACC is an 
informal cooperative of over sixty public agencies that advertises and opens sealed 
competitive bids and then prepares bid recommendations. Once bids are opened, 
participating public agencies enter into their own contracts with the lowest responsive 
bidder.  The purpose of the Consortium is to obtain the best possible price for chemicals 
through joint (bulk) purchasing.   
 
The contract with the current vendor, Kemira Water Solutions, Inc. (“Kemira”) expires at the 
end of this fiscal year and a new contract must be approved to ensure uninterrupted supply 
of this chemical.   
 
Bids were issued by BACC on March 18 on PlanetBids, and bids were received on or 
before the April 15 due date as follows: 
 

1. Thatcher Company of California, Inc. $727.05/Dry Ton 
2. Kemira Water Solutions, Inc.  $729.38/Dry Ton 
3. Pennco, Inc.     $950.00/Dry Ton 

 
After review of the bids, it is recommended to award a contract to Thatcher because its bid 
was lowest. 
 
STRATEGIC PLAN: 
This contract is consistent with the Strategic Plan Priority 3 – Infrastructure & Environment. 
 
FINANCIAL IMPACT: 
Funds for this contract will be available in the Fiscal Year 2021-2022 Wastewater Utility 
Enterprise budget, account code 0710-530-7551. 
 
ALTERNATIVE ACTION: 
No feasible alternatives have been identified. 
 
ATTACHMENTS AND/OR REFERENCES (If any): 

1. BACC Bidding Legal Notice 
2. BACC Bid Review 
3. BACC Bid Prices 
4. BACC Award Letter 

Page 67 of 527

https://bacwa.org/bacc/


Attachment 1
Page 1 of 1Page 68 of 527



Bay Area Clean Water Agencies
Bid Results for Project 06-2021 FERRIC CHLORIDE 
Issued on 03/18/2021
Bid Due on April 15, 2021  4:00 PM (PDT)
Addendum Issued: One (1)
SINGLE BID AWARD Hill Brothers Chemical Co. Pencco, Inc Thatcher Company of California, Inc. Kemira Water Solutions, Inc

Item # BACC RECOMMENDATION IRREGULAR BID IRREGULAR BID LOWEST RESPONSIVE RESPONSIBLE BID NOT LOWEST
1 Received via bid platform by bid deadline above YES YES YES YES
2 Bids submitted on forms provided YES YES YES YES

3

Must include a base unit price for each geographic area
NO; ONLY BID FOR CENTRAL VALLEY, 

EAST BAY AND NORTH BAY
NO BID FOR CENTRAL VALLEY 

AND NORTH BAY
YES YES

4
Additional charges for "short load" deliveries  shown as a standard deviation on bid 
form NO NO NO

5 References: minimum of 3 YES YES YES YES

6
Product Specification Deviations - if any, proposed specification must be attached

NO NO
7 Fully Executed Standard Agreement YES YES YES
8 Fully Executed Non-Collusion Affidavit YES YES YES YES

9

For potable application only: Affidavit of Compliance to AWWA and/or NSF standard or 
Statement by chemical manufacturer, signed on letterhead attesting to the affidavit's 
validity or current printout from NSF.org

NO
YES YES YES

10
Representative lab analysis of the chemical prepared by reputable outside laboratory or 
ISO Certified

NO
NO YES YES

11 Name /Address of chemical manufacturer SAME SAME U.S. MAGNESIUM (ROWLEY, UT) SAME
12 Product Bulletin and Typical Properties YES YES YES
13 Safety Data Sheet (SDS) YES YES YES
14 Addendum/Addenda Acknowledgement YES YES YES YES
15 Third Party Hauler? If applicable, name, address, Affidavit signed by Bidder NO NO CHEMICAL TRANSFER, STOCKTON, CA

16

Specific Deviations Noted

NO NO

NOT INDICATED ON THE STANDARD AGREEMENT SHEET FOR DEVIATIONS 
BUT NOTED ON THE BID FORM EXHIBIT A AND ATTACHED: ADDITION TO 

SECTION 4 INDEMNIFICATION: IN NO EVENT SHALL EITHER PARTY BE 
LIABLE TO THE OTHER FOR INCIDENTAL, CONSEQUENTIAL, INDIRECT, 
SPECIAL, EXEMPLARY, OR PUNITIVE DAMAGES (INCLUDING BUT NOT 
LIMITED TO, LOSS OF PROFITS) ARISING OUT OF ANY BREACH OF THIS 
AGREEMENT OR ANY OF THE OBLIGATIONS UNDER THIS AGREEMENT.

NO
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Bay Area Clean Water Agencies
Bid Results for Project 06-2021 FERRIC CHLORIDE
Issued on 03/18/2021
Bid Due on April 15, 2021  4:00 PM (PDT)
Exported on 04/15/2021

Section
Description Central Valley East Bay Marin Sonoma Napa North Bay Peninsula Sacramento South Bay Tri Valley
Unit of Measure dry ton dry ton dry ton dry ton dry ton dry ton dry ton dry ton
Univar Solutions USA Inc. no bid no bid no bid no bid no bid no bid no bid no bid
Hill Brothers Chemical Co. $1,219.00 $1,126.60 no bid $1,785.00 no bid no bid no bid no bid
Pencco, Inc no bid $950.00 $950.00 no bid $875.00 $850.00 $950.00 $950.00
Thatcher Company of California, Inc. $773.00 $731.00 $731.00 $764.00 $764.00 $746.00 $727.05 $731.00
Kemira Water Solutions, Inc $915.50 $769.15 $785.85 $780.78 $777.81 $761.62 $729.38 $742.45

*Highligted bid prices are only to show the apparent  low bid and should not be construed as any indication that BACC has accepted such bid as responsive; see bid review for award recommendation.

FERRIC CHLORIDE

Per Section 2.16 Method of Award
Bids may be awarded by the participating BACC agencies to the lowest, responsive, and responsible bidder meeting the specifications for bulk loads for the chemical. The lowest responsive bidder will be determined by multiplying the estimated annual 
quantity for each participating BACC agency by the bid price for their region, and adding up the aggregate cost to all of the participating agencies in the regions. The single bid  that results in the lowest overall cost to the participating agencies as a group will 
be determined by BACC to be the low bid, assuming the bid is determined by BACC to be complete and in compliance with the bid requirements. BACC has the right to delete terms or options from the bid contract documents and reserves the right to reject any 
and all bids and to waive irregularities of said bids.
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May 5, 2021 
 
Univar Solutions USA Inc. 
Attn: Jennifer Perras 
8201 S 212th St. 
Kent, WA 98032 
 
RE: Regional Award Contract in Response to Bay Area Chemical Consortium (BACC) Bid No. 13-
2021 for Supply and Delivery of SODIUM HYPOCHLORITE 12.5% in Central Valley, Marin Sonoma 
Napa, North Bay, South Bay and Tri Valley regions.  
 
Dear Ms. Perras, 
 
We are pleased to advise you that the bid submitted by Univar Solutions USA Inc. 
for Bid No. 13-2021 was determined to be the lowest responsive bid for the supply and delivery of 
SODIUM HYPOCHLORITE 12.5% during the period July 1, 2021 through June 30, 2022. 
 
The participating BACC Agencies from the above regions should be contacting you shortly to 
discuss entering into contracts with Univar Solutions USA Inc. for their respective facilities.  
 
Bay Area Chemical Consortium sincerely appreciates your efforts and participation in the 
competitive bid process.  
 
If you have any questions, please free to contact me at jdyment@bacwa.org 
 
 
Sincerely, 
 
 
Jennifer Dyment  
Assistant Executive Director 
BACWA.org 
as Coordinating Agency for the Bay Area Chemical Consortium  
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RESOLUTION NO. __________ (CM) 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 
WATSONVILLE APPROVING CONTRACT WITH THATCHER COMPANY 
OF CALIFORNIA, INC., A CORPORATION, FOR THE PURCHASE OF 
FERRIC CHLORIDE USED IN WASTEWATER TREATMENT 
PROCESSES, IN AN AMOUNT NOT TO EXCEED $150,000 FOR FY2021-
2022, AND DIRECTING THE CITY MANAGER TO EXECUTE SAME 
(FUNDED FROM THE WASTEWATER ENTERPRISE FUND) 
 
WHEREAS, bidding requirements for the purchase of supplies, equipment and non-

personal contractual services and the sale of personal property are set forth in Chapter 5 

of Title 3 of the Municipal Code; and 

WHEREAS, subdivision (f) of § 3-5.210 exempts purchases when the supplies are 

available from a vendor who has been selected as the lowest bidder within the prior twelve 

(12) months by another public entity using competitive bidding procedures substantially 

the same as the City; and 

WHEREAS, the City of Watsonville is a member of the Bay Area Chemical 

Consortium (BACC); and 

WHEREAS, the purpose of the consortium is to obtain the best possible price for 

chemicals through joint purchasing; and  

WHEREAS, Thatcher Company of California, Inc., was determined to be the lowest 

responsive bid by the BACC for the supply and delivery of ferric chloride. 

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY 

OF WATSONVILLE, CALIFORNIA, AS FOLLOWS: 

1. This purchase is exempt from the purchasing procedures of Chapter 5 of 

Title 3 of the Municipal Code as a purchase available from a vendor who has been selected 

as the lowest bidder by another public entity using competitive bidding procedures 
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substantially the same as the City for the acquisition of such supplies within the prior twelve 

months under subdivision (f) of § 3-5.210 of the Municipal Code. 

2. That the purchase of ferric chloride from Thatcher Company of California, 

Inc., a corporation, in an amount not to exceed $150,000 for FY 2021-2022, is hereby 

authorized.  

3. That the Contract for Consultant Services between the City of Watsonville 

and Thatcher Company of California, Inc., for the purchase of ferric chloride used in 

wastewater treatment processes, commencing on July 1, 2021, and ending June 30, 2022, 

in an amount not to exceed $150,000, a copy of which Contract is attached hereto and 

incorporated herein by this reference, is fair and equitable and is hereby ratified and 

approved. 

******************************** 
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CONTRACT FOR CONSULTANT SERVICES BETWEEN   
THE CITY OF WATSONVILLE AND THATCHER COMPANY OF CALIFORNIA, INC.   

 

  THIS CONTRACT, is made and entered into this July 1st, 2021, by and between  
the City of Watsonville, a municipal corporation, hereinafter called "City," and  

THATCHER COMPANY OF CALIFORNIA, INC., hereinafter called "Consultant."  

WITNESSETH  

 

 WHEREAS, the City needs to obtain certain professional, technical and/or  
specialized services of an independent contractor to assist the City in the most   
economical manner; and   

 

 WHEREAS, Consultant has represented that consultant has appropriate skill,   
training, qualifications, and experience to render such services called for under this   
Contract to City.   
     

THE PARTIES HEREBY AGREE AS FOLLOWS:   
     

SECTION 1.  SCOPE OF SERVICES. Consultant shall perform those services   
described in detail in Exhibit “A,” entitled “SCOPE OF SERVICES” which exhibit is  
attached hereto and incorporated herein.   

SECTION 2. TERM OF CONTRACT. The term of this Contract shall be from July  
1st, 2021 to June 30th, 2022, inclusive.   

SECTION 3. SCHEDULE OF PERFORMANCE. The services of Consultant are   
to be completed according to the schedule set out in Exhibit “B,” entitled “SCHEDULE   
OF PERFORMANCE,” which is attached hereto and incorporated herein. Consultant will  
diligently proceed with the agreed Scope of Services and will provide such services in a  
timely manner in accordance with the “SCHEDULE OF PERFORMANCE.”   

SECTION 4. COMPENSATION. The compensation to be paid to Consultant   
including both payment for professional services and reimbursable expenses as well as   
the rate and schedule of payment are set out in Exhibit “C” entitled “COMPENSATION,”  
which is attached hereto and incorporated herein. This amount shall not exceed   
$150,000.00   

SECTION 5. METHOD OF PAYMENT. Except as otherwise provided in Exhibit   
“C,” each month, Consultant shall furnish to the City a statement describing the work  
performed for compensation during the preceding month. Such statement shall also  
include a detailed record of the month's actual reimbursable expenditures.   

SECTION 6. INDEPENDENT CONSULTANT. It is understood and agreed that   
Consultant, in the performance of the work and services agreed to be performed by  
Consultant, shall act as and be an independent Consultant and not an agent or   
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employee of City, and as an independent Consultant, shall obtain no rights to retirement  
benefits or other benefits which accrue to City's employees, and Consultant hereby   
expressly waives any claim it may have to any such rights.   

SECTION 7. ASSIGNABILITY. Consultant shall not assign or transfer any   
interest in this Contract nor the performance of any of Consultant's obligations   
hereunder, without the prior written consent of City, and any attempt by Consultant to so  
assign this Contract or any rights, duties or obligations arising hereunder shall be void   
and of no effect.   

SECTION 8. INDEMNIFICATION. Consultant represents that Consultant has the  
expertise and experience necessary to perform the services and duties agreed to be  
performed by Consultant under this Contract, and City is relying upon the skill and  
knowledge of Consultant to perform said services and duties. Consultant agrees to  
defend, indemnify and hold harmless City, its officers, agents, and employees, against  
any loss or liability arising out of or resulting in any way from work performed by or on  
behalf of Consultant under this Contract or the errors or omissions by Consultant.   

SECTION 9. INSURANCE.   

A. Auto and Commercial General Liability Insurance. Consultant shall also   
maintain in full force and effect for the term of this Contract, automobile insurance and   
commercial general liability insurance with an insurance carrier satisfactory to City,   
which insurance shall include protection against claims arising from bodily and personal  
injury, including death resulting therefrom, and damage to property resulting from any   
actual occurrence arising out of the performance of this Contract.  The amounts of   
insurance shall not be less than the following:   

(1) Commercial general liability insurance, or equivalent form, with a   
combined single limit of not less than $1,000,000.00 per occurrence.  If such insurance   
contains a general aggregate limit, such limit shall apply separately to each project   
Consultant performs for City. Such insurance shall (a) name City, its appointed and   
elected officials, and its employees as insureds; and (b) be primary with respect to   
insurance or self-insurance programs maintained by City and (c) contain standard   
separation of insured's provisions.   

(2) Business automobile liability insurance, or equivalent form, with a   
combined single limit of not less than $1,000,000.00 per occurrence.  Such insurance  
shall include coverage for owned, hired and non-owned automobiles.   

B. Workers’ Compensation Insurance. In accordance with the provisions of   
Section 3700 of the Labor Code, Consultant shall be insured against liability for   
Workers’ Compensation or undertake self-insurance.  Consultant agrees to comply with  
such provisions before commencing performance of any work under this Contract.    
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C. Proof of Insurance to City before Notice to Proceed to Work.  Consultant   
shall satisfactorily provide certificates and endorsements of insurance to the City Clerk  
before Notice to Proceed to Work of this Contract will be issued.  Certificates and   
policies shall state that the policy shall not be canceled or reduced in coverage without  
thirty (30) days written notice to City. Approval of insurance by City shall not relieve or   
decrease the extent to which Consultant may be held responsible for payment of   
damages resulting from services or operations performed pursuant to this Contract.    
Consultant shall not perform any work under this Contract until Consultant has obtained  
the required insurance and until the required certificates have been submitted to the   
City and approved by the City Attorney. If Consultant fails or refuses to produce or   
maintain the insurance required by these provisions, or fails or refuses to furnish City   
required proof that insurance has been procured and is in force and paid for, City shall  
have the right at City's election to forthwith terminate this Contract immediately without  
any financial or contractual obligation to the City. As a result of such termination, the   
City reserves the right to employ another consultant to complete the project.   

D. Written notice. Contractor shall provide immediate written notice if (1) any  
insurance policy required by this Contract is terminated; (2) any policy limit is reduced;  
(3) or any deductible or self insured retention is increased.     

SECTION 10. NON-DISCRIMINATION. Consultant shall not discriminate, in any  
way, against any person on the basis of age, sex, race, color, creed, national origin, or  
disability in connection with or related to the performance of this Contract.   

SECTION 11. TERMINATION.   

A. City and Consultant shall have the right to terminate this Contract, without  
cause, by giving not less than ten (10) days written notice of termination.   

B.  If Consultant fails to perform any of its material obligations under this   
Contract, in addition to all other remedies provided by law, City may terminate this  
Contract immediately upon written notice.   

C. The City Manager is empowered to terminate this Contract on behalf of   
City.   

D.  In the event of termination, Consultant shall deliver to City copies of all   
work papers, schedules, reports and other work performed by Consultant and upon  
receipt thereof, Consultant shall be paid in full for services performed and reimbursable  
expenses incurred to the date of termination.   

SECTION 12. COMPLIANCE WITH LAWS. Consultant shall comply with all   
applicable laws, ordinances, codes and regulations of the federal, state and local  
governments. Consultant shall obtain and maintain a City of Watsonville business  
license during the term of this Contract.   
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SECTION 13. GOVERNING LAW. City and Consultant agree that the law   
governing this Contract shall be that of the State of California.  Any suit brought by   
either party against the other arising out of the performance of this Contract shall be   
filed and maintained in the Courts of the County of Santa Cruz.   

SECTION 14. PRIOR CONTRACTS AND AMENDMENTS. This Contract   
represents the entire understanding of the parties as to those matters contained herein.    
No prior oral or written understanding shall be of any force or effect with respect to   
those matters covered hereunder. This Contract may only be modified by a written   
amendment.   

SECTION 15. CONFIDENTIAL INFORMATION. Except as may be required by   
law, all data, documents, discussions, or other information developed or received by or   
for Consultant in performance of this Contract are confidential and not to be disclosed to  
any person except as authorized by the City Manager.   

SECTION 16. OWNERSHIP OF MATERIALS. All reports, documents or other   
materials developed or received by Consultant or any other person engaged directly by   
Consultant to perform the services required hereunder shall be and remain the property  
of City without restriction or limitation upon their use.   

SECTION 17. COVENANT AGAINST CONTINGENT FEES. The Consultant   
covenants that Consultant has not employed or retained any company or person to  
solicit or secure the Contract, and that Consultant has not paid or agreed to pay any  
company or person, any fees, commissions, percentage, brokerage fee, gift, or any   
other consideration contingent on or resulting from the award or making of this Contract.  
For breach or violation of this covenant, the City shall have the right to annul this   
Contract without liability, or in its discretion, to deduct from the contract price or   
consideration or otherwise recover, the full amount of such fee, commission, percentage  
fee, gift, or contingency.   

SECTION 18. WAIVER. Consultant agrees that waiver by City or any one or   
more of the conditions of performance under this Contract shall not be construed as   
waiver of any other condition of performance under this Contract.   

SECTION 19. CONFLICT OF INTEREST.   

A. A Consultant shall avoid all conflict of interest or appearance of conflict of  
interest in performance of this Contract. Consultant shall file a FPPC Form 700   
disclosure statement, which form shall be filed with the City Clerk within thirty (30) days  
from the effective date of this Contract as applicable.   

B. No member, officer, or employee of the City, during their tenure, or for one  
(1) year thereafter, shall have any interest, direct or indirect, in this Contract or the   
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proceeds thereof and Consultant agrees not to allow, permit, grant, transfer, or   
otherwise do anything which will result in such member, officer, or employee of the City  
from having such interest.   

SECTION 20. AUDIT BOOKS AND RECORDS.  Consultant shall make   
available to City, its authorized agents, officers and employees, for examination any and   
all ledgers and books of account, invoices, vouchers, canceled checks and other   
records or documents evidencing or related to the expenditures and disbursements   
charged to the City, and shall furnish to City, its authorized agents and employees, such  
other evidence or information as City may require with respect to any such expense or   
disbursement charged by Consultant.   

SECTION 21. NOTICES. All notices shall be personally served or mailed,   
postage prepaid, to the following addresses, or to such other address as may be  
designated by written notice by the parties:   

CITY  
City Clerk’s Office   

275 Main Street, Suite 400   
Watsonville, CA 95076   
(831) 768-3040   

 

SECTION 22. EXHIBITS:   

 

Thatcher Company of California, Inc.   
PO BOX 27407   

Salt Lake City, UT 84127   
(916) 389-2517  

 

 

    Exhibit A: Scope of Services   
    Exhibit B: Schedule of Performance   
   Exhibit C: Compensation   
///   
///   
///   
///   
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 WITNESS THE EXECUTION HEREOF, on the day and year first hereinabove  
written.  

CITY   
CITY OF WATSONVILLE   

 

 

BY ______________________________        
Matthew D. Huffaker, City Manager   
         
ATTEST:   

 

 

BY ______________________________        
Beatriz Vázquez Flores, City Clerk   

 

APPROVED AS TO FORM:   
 

 

BY ______________________________        
Alan J. Smith, City Attorney   

CONSULTANT   
 

 

 

BY_________________________________ 
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EXHIBIT "A"   
SCOPE OF SERVICES   

 

See Attachment 1.   
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EXHIBIT "B"   
SCHEDULE OF PERFORMANCE   

 

 

Services shall commence immediately upon execution of this Contract. All  
services performed under the provisions of this Contract shall be completed in  
accordance with the following schedule: July 1st, 2021 through June 30th, 2022.   
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EXHIBIT "C"  
 

     
a.  Total Compensation. The total obligation of City under this Contract shall not exceed  
$150,000.00   

 

b.  Basis for Payment. Payment(s) to Consultant for services performed under this  
contract shall be made as follows and shall not include payment for reimbursable  
expenses:   

 

c.  Payment Request. Consultant shall submit a request for payment for services on a   
monthly basis by letter to Director, or said Director's designated representative. Such   
request for payment shall cover the preceding monthly period during the term hereof,   
shall note the City's purchase order number for this contract, shall contain a detailed   
listing of the total number of items or tasks or hours for which payment is requested, the  
individual dates on which such services were rendered, and invoices for reimbursable   
expenses, if any. Upon receipt in the Office of Director of said payment request, Director  
shall cause payment to be initiated to Consultant for appropriate compensation.   
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May 5, 2021   
Thatcher Company of California, Inc.  
Attn: Craig N. Thatcher   
PO Box 27407   
Salt Lake City, UT 84127-0407   
RE: Award Contract in Response to Bay Area Chemical Consortium (BACC) Bid No. 06-

2021 for  Supply and Delivery of FERRIC CHLORIDE.   

Dear Mr. Thatcher,    
We are pleased to advise you that the bid submitted by Thatcher Company of California, Inc.   

for Bid No. 06-2021 was determined to be the lowest responsive bid for the supply and delivery of  
FERRIC CHLORIDE during the period July 1, 2021 through June 30, 2022.   
The participating BACC Agencies should be contacting you shortly to discuss entering into  
contracts with Thatcher Company of California, Inc. for their respective facilities.    
Bay Area Chemical Consortium sincerely appreciates your efforts and participation in the  
competitive bid process.    
If you have any questions, please free to contact me at jdyment@bacwa.org   

 

Sincerely,   
 

Jennifer Dyment    
Assistant Executive Director   
BACWA.org   
as Coordinating Agency for the Bay Area Chemical Consortium    

 

 

 

 

 

 

 

 

 

 

 
PO Box 24055, MS 702 • Oakland, CA 94623 •  www.bacwa.org   

Central Contra Costa Sanitary District • East Bay Dischargers Authority • City of San Jose • East Bay Municipal Utility District • City & County of San Francisco   
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Bay Area Clean Water Agencies  
Bid Results for Project 06-2021 FERRIC CHLORIDE   
Issued on 03/18/2021  
Bid Due on April 15, 2021  4:00 PM (PDT)  
Addendum Issued: One (1) 

Item # 1  
2  

 

 

5  
6  

 

 

 

 

 

 

11  
12  
13 14  
15  

 

 

 
16  

  

SINGLE BID AWARD  Hill Brothers Chemical Co.  Pencco, Inc  Thatcher Company of California, Inc.  Kemira Water Solutions, Inc  
BACC RECOMMENDATION  IRREGULAR BID  IRREGULAR BID  LOWEST RESPONSIVE RESPONSIBLE BID  NOT LOWEST  
Received via bid platform by bid deadline above  YES  YES  YES  YES  
Bids submitted on forms provided  YES  YES  YES  YES  
 NO; ONLY BID FOR CENTRAL VALLEY,   

EAST BAY AND NORTH BAY  
NO BID FOR CENTRAL VALLEY   

AND NORTH BAY  
  

Additional charges for "short load" deliveries  shown as a standard deviation on bid   
form   NO  NO  NO  

References: minimum of 3  YES  YES  YES  YES  
     
     

     

 NO     

Representative lab analysis of the chemical prepared by reputable outside 
laboratory or   
ISO Certified  

NO
  NO  YES  YES  

Name /Address of chemical manufacturer  SAME  SAME  U.S. MAGNESIUM (ROWLEY, UT)  SAME  
Product Bulletin and Typical Properties  

 

YES  YES  YES  
Safety Data Sheet (SDS)  

 

YES  YES  YES  
Addendum/Addenda Acknowledgement  YES  YES  YES  YES  
Third Party Hauler? If applicable, name, address, Affidavit signed by Bidder  

 

NO  NO  CHEMICAL TRANSFER, STOCKTON, CA  
 

NO  NO  

NOT INDICATED ON THE STANDARD AGREEMENT SHEET FOR DEVIATIONS  BUT 

NOTED ON THE BID FORM EXHIBIT A AND ATTACHED: ADDITION TO  SECTION 

4 INDEMNIFICATION: IN NO EVENT SHALL EITHER PARTY BE   
LIABLE TO THE OTHER FOR INCIDENTAL, CONSEQUENTIAL, INDIRECT,   
SPECIAL, EXEMPLARY, OR PUNITIVE DAMAGES (INCLUDING BUT NOT   
LIMITED TO, LOSS OF PROFITS) ARISING OUT OF ANY BREACH OF THIS   
AGREEMENT OR ANY OF THE OBLIGATIONS UNDER THIS AGREEMENT.  

NO  

Must include a base unit price for each geographic area  

3  YES YES  

4  
Product Specification Deviations - if any, proposed specification must be attached  

NO NO  
7 Fully Executed Standard Agreement YES YES  YES 8

 Fully Executed Non-Collusion Affidavit  YES YES YES YES  
For potable application only: Affidavit of Compliance to AWWA and/or NSF standard or  

Statement by chemical manufacturer, signed on letterhead attesting to the affidavit's  

validity or current printout from NSF.org  

9  YES YES YES  

10  

Specific Deviations Noted  
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Bay Area Clean Water Agencies  
Bid Results for Project 06-2021 FERRIC CHLORIDE  
Issued on 03/18/2021  
Bid Due on April 15, 2021  4:00 PM (PDT)  
Exported on 04/15/2021  

Section  
Description Central Valley East Bay Marin Sonoma Napa North Bay Peninsula Sacramento South Bay Tri Valley  
Unit of Measure dry ton dry ton dry ton dry ton dry ton dry ton dry ton dry ton  
Univar Solutions USA Inc. no bid no bid no bid no bid no bid no bid no bid no bid  
Hill Brothers Chemical Co. $1,219. 00 $1,126. 60 no bid $1,785. 00 no bid no bid no bid no bid  
Pencco, Inc no bid  $950. 00 $950. 00 no bid  $875. 00 $850. 00 $950. 00 $950. 00  
Thatcher Company of California, Inc.  $773. 00 $731. 00 $731. 00 $764. 00 $764. 00 $746. 00 $727. 05 $731. 00  
Kemira Water Solutions, Inc  $915. 50 $769. 15 $785. 85 $780. 78 $777. 81 $761. 62 $729. 38 $742. 45  

*Highligted bid prices are only to show the apparent  low bid and should not be construed as any indication that BACC has accepted such bid as responsive; see bid review for award recommendation.  
Per Section 2.16 Method of Award  
Bids may be awarded by the participating BACC agencies to the lowest, responsive, and responsible bidder meeting the specifications for bulk loads for the chemical. The lowest responsive bidder will be determined by multiplying the estimated annual   
quantity for each participating BACC agency by the bid price for their region, and adding up the aggregate cost to all of the participating agencies in the regions. The single bid that results in the lowest overall cost to the participating agencies as a 
group will  be determined by BACC to be the low bid, assuming the bid is determined by BACC to be complete and in compliance with the bid requirements. BACC has the right to delete terms or options from the bid contract documents and reserves 
the right to rej ect any  and all bids and to waive irregularities of said bids.  

FERRIC CHLORIDE  
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COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:  

 

CERTIFICATE HOLDER  CANCELLATION 

 

CERTIFICATE OF LIABILITY INSURANCE  
DATE (MM/DD/YYYY)

  

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS 

CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES 

BELOW.  THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED 

REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.  
IMPORTANT:  If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed. If 

SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement.  A statement on this 

certificate does not confer rights to the certificate holder in lieu of such endorsement(s).  

Arthur J. Gallagher Risk Management Services, Inc. 
6967 South River Gate Drive, #200  
Salt Lake City UT 84047  

Carolyn Maldonado  
801-290-3181  (A/C, No):  

certrequests@ajg.com  

INSURER(S) AFFORDING COVERAGE  NAIC #  

AIG Specialty Insurance Company  26883  
THATCOM-01  

Thatcher Company of California, Inc. 
Thatcher Company of Nevada, Inc. 
P. O. Box 27407  
Salt Lake City UT 84127-0407  

National Union Fire Insurance Company of Pittsburg  19445  

INSURER C :   
INSURER D :   
INSURER E :   
INSURER F :   

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD 

INDICATED.  NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS 

CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS, 

EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.  

        

A  X   X        1,000,000  

   300,000  

   25,000  

   1,000,000  

  2,000,000  

X    

   

          

 

AUTOS ONLY  

 

AUTOS  
NON-OWNED  

  

 
 

  

 
 

  

 
 

 $  

  UMBRELLA LIAB         EACH OCCURRENCE  $  

  AGGREGATE  $  

     $  

 WORKERS COMPENSATION  
AND EMPLOYERS' LIABILITY  

OFFICER/MEMBER EXCLUDED?  
(Mandatory in NH)  
DESCRIPTION OF OPERATIONS below  

N / A  

     STATUTE     
E.L. EACH ACCIDENT  $  1,000,000  

E.L. DISEASE - EA EMPLOYEE  $  1,000,000  

E.L. DISEASE - POLICY LIMIT  $  1,000,000  

A  Pollution Liability  
GL/Pollution    EG14246248-03  4/1/2021  4/1/2022  Limit  

Deductible   

Verification of insurance subject to the terms and conditions of the policy 
Named Insured's:  
Thatcher Company, Inc.  
Thatcher Group, Inc.  
Thatcher Transportation, Inc.  
Thatcher Company of Arizona, Inc.  
Thatcher Company of California, Inc.  
Thatcher Company of Montana, Inc.  
See Attached...  

City of Wastonville  
City Clerk  
275 Main Street, Suite 400 
Watsonville CA 95076  
USA  

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE 

THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN 

ACCORDANCE WITH THE POLICY PROVISIONS.  

AUTHORIZED REPRESENTATIVE  

  

3/29/2021  

CONTACT  PRODUCER  
NAME:  
PHONE  FAX  
(A/C, No, Ext):  
E-MAIL  
ADDRESS:  

INSURER A :  
INSURED  INSURER B :  

1013360387  

INSR  ADDL 
INSD  

SUBR 
WVD  

POLICY EFF  POLICY EXP  
LTR TYPE OF INSURANCE POLICY NUMBER  (MM/DD/YYYY) LIMITS  (MM/DD/YYYY)  

COMMERCIAL GENERAL LIABILITY  
CLAIMS-MADE OCCUR  

Y EG14246248-03 4/1/2021 4/1/2022  EACH OCCURRENCE $ 

DAMAGE TO RENTED  
PREMISES (Ea occurrence) $  
MED EXP (Any one person) $  
PERSONAL & ADV INJURY $  

GEN'L AGGREGATE LIMIT APPLIES PER:  
POLICY 

PRO-
  

GENERAL AGGREGATE $  

2,000,000  
POLLUTION LEGAL 1,000,000  

B  2,000,000  
X  

JECT LOC  PRODUCTS - COMP/OP AGG $  
$  OTHER:  

COMBINED SINGLE LIMIT  AUTOMOBILE LIABILITY  CA4489610 4/1/2021 4/1/2022  $  
$  
$  

PROPERTY DAMAGE $  

(Ea accident)  
ANY AUTO  BODILY INJURY (Per person)  
OWNED SCHEDULED  BODILY INJURY (Per accident)  
HIRED  
AUTOS ONLY  (Per accident)  AUTOS ONLY  

A X 6,000,000  
X  

EGU14246249-03 4/1/2021 4/1/2022  
OCCUR  
CLAIMS-MADE  

EXCESS LIAB  6,000,000  

DED RETENTION $  
PER  OTH-  B WC015893604 4/1/2021 4/1/2022 X  

ER  
Y / N  

ANY   PROPRIETOR/PARTNER/EXECUTIVE  

If yes, describe under  

$1,000,000 
$50,000  

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES  (ACORD 101, Additional Remarks Schedule, may be attached if more space is 

required)  
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AGENCY CUSTOMER ID: 

LOC #:  

 
THATCOM-01 

ADDITIONAL REMARKS SCHEDULE Page           of  

 

ADDITIONAL REMARKS  

 

ACORD 101 (2008/01)  © 2008 ACORD CORPORATION.  All rights reserved.  
The ACORD name and logo are registered marks of ACORD  

Arthur J. Gallagher Risk Management Services, Inc.  Thatcher Company of California, Inc.  
Thatcher Company of Nevada, Inc.  
P. O. Box 27407  
Salt Lake City UT 84127-0407   

CARRIER  NAIC CODE  

EFFECTIVE DATE:  

25 CERTIFICATE OF LIABILITY INSURANCE  

Thatcher Company of Nevada, Inc.  
Thatcher Company of New York, Inc.  
Thatcher Chemical of Florida, Inc.  
Thatcher Pharmaceuticals, Inc.  
Thatcher Company of North Dakota, Inc.  
All carriers are rated A XV  
City of Wastonville is included as Additional Insured in accordance with th policy provisions of the General Liability policy.  

1 1  

AGENCY  NAMED INSURED  

POLICY NUMBER  

THIS ADDITIONAL REMARKS FORM IS A SCHEDULE TO ACORD FORM, 

FORM NUMBER: FORM TITLE:  
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4/1/2021 

EG14246248-03 
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Agenda Report 
 

 
MEETING DATE: Tuesday, June 8, 2021 
 

TO: City Council 
 

FROM: PUBLIC WORKS & UTILITIES DIRECTOR PALMISANO 
   RYAN SMITH, WASTEWATER DIVISION MANAGER 
 

SUBJECT: BULK CHEMICAL CONTRACT FOR SODIUM HYPOCHLORITE 
USED IN WASTEWATER TREATMENT 

 
 
 
STATEMENT OF ISSUES: 
Various chemicals in bulk quantities are used in wastewater treatment processes, and 
sodium hypochlorite (“hypochlorite”) is one such chemical.  The contract with the current 
vendor supplying hypochlorite expires at the end of the current fiscal year and a new contract 
must be established to ensure uninterrupted supply of this chemical. 
 
RECOMMENDED ACTION: 
Adopt a resolution approving a contract with Univar Solutions USA, Inc. in the amount of 
$100,000 for sodium hypochlorite used in wastewater treatment for Fiscal Year 2021-2022. 
 
DISCUSSION: 
Proper wastewater treatment practices protect Watsonville’s public health and environment 
and ensure the City’s obligations under its many environmental permits. Various chemicals 
in bulk quantities are used in wastewater treatment processes, and hypochlorite is one 
such chemical.  Hypochlorite is used to clean the disk filters at the Recycled Water Facility, 
and to maintain a slight chlorine residual in the treated water delivered to the Pájaro Valley 
Water Management Agency.  The contract with the current vendor, Olin Corporation, 
expires at the end of this fiscal year. A new contract must be approved to ensure 
uninterrupted supply of this chemical.   
 
Section 3-5.300 of the Municipal Code requires purchases of supplies estimated to cost 
between $20,000.00 to $100,000.00 be made pursuant to Article 3 commencing with § 3-
5.300.  Section 3-5.310 requires quotations from at least three vendors. Section 3-5.340 
requires purchases be awarded to the person submitting the lowest responsive and 
responsible quotation.   
 
Section 3-5.210 exempts certain purchases from competitive bidding.  Subdivision (e) 
exempts purchases made cooperatively with one (1) or more other units of government 
through cooperative purchasing programs substantially the same as the City of Watsonville.  
Subdivision (f) exempts purchases when in the opinion of the Purchasing Officer the 
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supplies are available from a vendor who has been selected as the lowest bidder within the 
prior twelve months by another public entity using competitive bidding procedures 
substantially the same as those used by the City for the acquisition of such equipment or 
supplies (sometimes called “piggybacking”). 
 
Watsonville is a member of the Bay Area Chemical Consortium (“BACC”).  BACC is an 
informal cooperative of over sixty public agencies that advertises and opens sealed 
competitive bids and then prepares bid recommendations. Once bids are opened, 
participating public agencies enter into their own contracts with the lowest responsive 
bidder.  The purpose of the Consortium is to obtain the best possible price for chemicals 
through joint (bulk) purchasing.   
 
Bids were issued by BACC on March 18 on PlanetBids. Two bids were received on or 
before the April 15 due date as follows: 
 

1. Univar Solutions USA, Inc.  $0.7377/gallon 
2. Olin Corporation   $0.7690/gallon 

 
After review of the bids, it is recommended to award a contract to Univar Solutions USA, 
Inc. which was the lower bid. 
 
STRATEGIC PLAN: 
This contract is consistent with the Strategic Plan Priority 3 – Infrastructure & Environment. 
 
FINANCIAL IMPACT: 
Funds for this contract will be available in the Fiscal Year 2021-2022 Wastewater Utility 
Enterprise, Water Recycling Operations and Maintenance budget, account code 071-532-
7551. 
 
ALTERNATIVE ACTION: 
The City Council could elect to issue its own request for proposals (RFP) for the procurement 
of sodium hypochlorite.  However, staff followed the Municipal Code and the alternative 
would likely not result in a lower bid. 
 
ATTACHMENTS AND/OR REFERENCES (If any): 

1. BACC Bidding Legal Notice 
2. BACC Bid Review 
3. BACC Bid Prices  
4. BACC Award Letter 
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Bay Area Clean Water Agencies
Bid Results for Project 13-2021 SODIUM HYPOCHLORITE 12.5%
Issued on 03/18/2021
Bid Due on April 15, 2021  4:00 PM (PDT)
Addendum Issued: NONE
REGIONAL AWARD Univar Solutions USA Inc. Olin Corporation

Item #

BACC RECOMMENDATION LOWEST RESPONSIVE BIDDER FOR: CENTRAL VALLEY,  MARIN 
SONOMA NAPA, NORTH BAY, SOUTH BAY, TRI VALLEY (5 OUT 

OF 8 REGIONS)
LOWEST RESPONSIVE BIDDER FOR: EAST BAY, PENINSULA,  AND 

SACRAMENTO (3 OUT OF 8 REGIONS)
1 Received via bid platform by bid deadline above YES YES
2 Bids submitted on forms provided YES YES
3 Must include a base unit price for each geographic area YES YES

4

Additional charges for "short load" deliveries  shown as a standard deviation on bid 
form

$345 LTL FOR ORDERS LESS THAN 2K GALS
$600 FREIGHT ADDER FOR LESS THAN 2K GALS; <600 GALS MAY NOT BE 
PHYSICALLY SERVICEABLE; REMOVE "INSOLUBLE MATTER" FROM COA

5 References: minimum of 3 YES YES

6
Product Specification Deviations - if any, proposed specification must be attached

NO NO
7 Fully Executed Standard Agreement YES YES
8 Fully Executed Non-Collusion Affidavit YES YES

9

For potable application only: Affidavit of Compliance to AWWA and/or NSF standard or 
Statement by chemical manufacturer, signed on letterhead attesting to the affidavit's 
validity or current printout from NSF.org YES YES

10
Representative lab analysis of the chemical prepared by reputable outside laboratory or 
ISO Certified YES YES

11 Name /Address of chemical manufacturer YES (UNIVAR) YES (OLIN)
12 Product Bulletin and Typical Properties YES YES
13 Safety Data Sheet (SDS) YES YES
14 Addendum/Addenda Acknowledgement N/A N/A
15 Third Party Hauler? If applicable, name, address, Affidavit signed by Bidder NO NO
16 Specific Deviations Noted YES, see #4 YES - SEE ATTACHED 

Attachment 2
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Bay Area Clean Water Agencies
Bid Results for Project 13-2021 SODIUM HYPOCHLORITE 12.5%
Issued on 03/18/2021
Bid Due on April 15, 2021  4:00 PM (PDT)
Exported on 04/15/2021

Section

SODIUM 
HYPOCHLORITE 12.5% 
In 275-gal totes 
(Optional bid item)

SODIUM HYPOCHLORITE 12.5% 
In Drums (Optional bid item)

SODIUM 
HYPOCHLORITE 
5.25% (Optional bid 
item)

Description Central Valley East Bay
Marin Sonoma 
Napa North Bay Peninsula Sacramento South Bay Tri Valley North Bay Marin Sonoma Napa Sacramento

Unit of Measure gal gal gal gal gal gal gal gal gal gal gal
Univar Solutions USA Inc. $0.71240 $0.71550 $0.76910 $0.73660 $0.74600 $0.85880 $0.73770 $0.70150 no bid no bid no bid
Olin Corporation $0.78900 $0.70400 $0.77900 $0.73900 $0.73900 $0.75400 $0.76900 $0.70400 no bid no bid $0.66000

REGIONAL AWARD

12.5% In 275-gal totes 
(Optional bid item)

12.5% In Drums (Optional Bid 
Item)

 5.25%
(Optional Bid Item)

Central Valley East Bay
Marin Sonoma 

Napa North Bay Peninsula Sacramento South Bay Tri Valley North Bay Marin Sonoma Napa Sacramento
Estimated annual quantity (in gals) 1,549,000 1,989,000 1,035,000 2,194,000 1,620,500 1,082,400 1,400,000 1,125,000 2,200 1,700 85,000
Univar $1,103,507.60 $1,423,129.50 $796,018.50 $1,616,100.40 $1,208,893.00 $929,565.12 $1,032,780.00 $789,187.50 #VALUE! #VALUE! #VALUE!
Olin Chlor $1,222,161.00 $1,400,256.00 $806,265.00 $1,621,366.00 $1,197,549.50 $816,129.60 $1,076,600.00 $792,000.00 #VALUE! #VALUE! $56,100.00

*Highligted bid prices are only to show the apparent  low bid and should not be construed as any indication that BACC has accepted such bid as responsive; see bid review for award recommendation.

SODIUM HYPOCHLORITE 12.5%

SODIUM HYPOCHLORITE 12.5%

Per Section 2.16 Method of Award
Bids may be awarded by the participating BACC agencies to the lowest, responsive, and responsible bidder for each listed region  meeting the specifications for bulk loads for the chemical. The lowest 
responsive bidder for this chemical will be determined for each region listed on the Bid Form. The bidder that meets the specifications and submits the lowest overall bid price for a particular region may 
be awarded the bid by the participating agencies in that region, assuming the bid is determined by BACC to be complete and in compliance with the bid requirements.  The lowest overall bid price for 
each region  will be determined by multiplying the estimated annual quantity for each participating agency within the particular region by the bid prices for the region, and adding up the aggregate cost.  
BACC has the right to delete terms or options from the bid contract documents and reserves the right to reject any and all bids and to waive irregularities in said bids.

Attachment 3
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May 5, 2021 
 
Univar Solutions USA Inc. 
Attn: Jennifer Perras 
8201 S 212th St. 
Kent, WA 98032 
 
RE: Regional Award Contract in Response to Bay Area Chemical Consortium (BACC) Bid No. 13-
2021 for Supply and Delivery of SODIUM HYPOCHLORITE 12.5% in Central Valley, Marin Sonoma 
Napa, North Bay, South Bay and Tri Valley regions.  
 
Dear Ms. Perras, 
 
We are pleased to advise you that the bid submitted by Univar Solutions USA Inc. 
for Bid No. 13-2021 was determined to be the lowest responsive bid for the supply and delivery of 
SODIUM HYPOCHLORITE 12.5% during the period July 1, 2021 through June 30, 2022. 
 
The participating BACC Agencies from the above regions should be contacting you shortly to 
discuss entering into contracts with Univar Solutions USA Inc. for their respective facilities.  
 
Bay Area Chemical Consortium sincerely appreciates your efforts and participation in the 
competitive bid process.  
 
If you have any questions, please free to contact me at jdyment@bacwa.org 
 
 
Sincerely, 
 
 
Jennifer Dyment  
Assistant Executive Director 
BACWA.org 
as Coordinating Agency for the Bay Area Chemical Consortium  
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Reso No.           (CM) 
C:\Program Files\eSCRIBE\TEMP\1741153989\1741153989,,,Resolution - Purchase of Sodium Hypochlorite.docx  
ri 6/3/2021 5:04:27 PM  

1 

RESOLUTION NO. __________ (CM) 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 
WATSONVILLE APPROVING CONTRACT WITH UNIVAR SOLUTIONS 
USA INC., A CORPORATION, FOR THE PURCHASE OF SODIUM 
HYPOCHLORITE USED IN WASTEWATER TREATMENT PROCESSES, 
IN AN AMOUNT NOT TO EXCEED $100,000 FOR FY2021-2022, AND 
DIRECTING THE CITY MANAGER TO EXECUTE SAME (FUNDED FROM 
THE WASTEWATER ENTERPRISE FUND) 
 
WHEREAS, bidding requirements for the purchase of supplies, equipment and non-

personal contractual services and the sale of personal property are set forth in Chapter 5 

of Title 3 of the Municipal Code; and 

WHEREAS, subdivision (f) of § 3-5.210 exempts purchases when the supplies are 

available from a vendor who has been selected as the lowest bidder within the prior twelve 

(12) months by another public entity using competitive bidding procedures substantially 

the same as the City; and 

WHEREAS, the City of Watsonville is a member of the Bay Area Chemical 

Consortium (BACC); and 

WHEREAS, the purpose of the consortium is to obtain the best possible price for 

chemicals through joint purchasing; and  

WHEREAS, Univar Solutions USA Inc., was determined to be the lowest 

responsive bid by the BACC for the supply and delivery of sodium hypochlorite. 

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY 

OF WATSONVILLE, CALIFORNIA, AS FOLLOWS: 

1. This purchase is exempt from the purchasing procedures of Chapter 5 of 

Title 3 of the Municipal Code as a purchase available from a vendor who has been selected 

as the lowest bidder by another public entity using competitive bidding procedures 
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substantially the same as the City for the acquisition of such supplies within the prior twelve 

months under subdivision (f) of § 3-5.210 of the Municipal Code. 

2. That the purchase of sodium hypochlorite from Univar Solutions USA Inc., a 

corporation, in an amount not to exceed $100,000 for FY 2021-2022, is hereby authorized.  

3. That the Contract for Consultant Services between the City of Watsonville 

and Univar Solutions USA Inc., for the purchase of sodium hypochlorite used in 

wastewater treatment processes, commencing on July 1, 2021, and ending June 30, 2022, 

in an amount not to exceed $100,000, a copy of which Contract is attached hereto and 

incorporated herein by this reference, is fair and equitable and is hereby ratified and 

approved. 

******************************** 
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CONTRACT FOR CONSULTANT SERVICES BETWEEN   
THE CITY OF WATSONVILLE AND UNIVAR SOLUTIONS USA INC.   

 

  THIS CONTRACT, is made and entered into this 1st of July of 2021, by and   
between the City of Watsonville, a municipal corporation, hereinafter called "City," and  
UNIVAR SOLUTIONS USA INC., hereinafter called "Consultant."   
    

WITNESSETH   
 

 WHEREAS, the City needs to obtain certain professional, technical and/or  
specialized services of an independent contractor to assist the City in the most   
economical manner; and   

 

 WHEREAS, Consultant has represented that consultant has appropriate skill,   
training, qualifications, and experience to render such services called for under this   
Contract to City.   
     

THE PARTIES HEREBY AGREE AS FOLLOWS:   
     

SECTION 1.  SCOPE OF SERVICES. Consultant shall perform those services   
described in detail in Exhibit “A,” entitled “SCOPE OF SERVICES” which exhibit is  
attached hereto and incorporated herein.   

SECTION 2. TERM OF CONTRACT. The term of this Contract shall be from July  
1st, 2021 to June 30th, 2022, inclusive.   

SECTION 3. SCHEDULE OF PERFORMANCE. The services of Consultant are   
to be completed according to the schedule set out in Exhibit “B,” entitled “SCHEDULE   
OF PERFORMANCE,” which is attached hereto and incorporated herein. Consultant will  
diligently proceed with the agreed Scope of Services and will provide such services in a  
timely manner in accordance with the “SCHEDULE OF PERFORMANCE.”   

SECTION 4. COMPENSATION. The compensation to be paid to Consultant   
including both payment for professional services and reimbursable expenses as well as   
the rate and schedule of payment are set out in Exhibit “C” entitled “COMPENSATION,”  
which is attached hereto and incorporated herein. This amount shall not exceed   
$100,000.00   

SECTION 5. METHOD OF PAYMENT. Except as otherwise provided in Exhibit   
“C,” each month, Consultant shall furnish to the City a statement describing the work  
performed for compensation during the preceding month. Such statement shall also  
include a detailed record of the month's actual reimbursable expenditures.   

SECTION 6. INDEPENDENT CONSULTANT. It is understood and agreed that   
Consultant, in the performance of the work and services agreed to be performed by  
Consultant, shall act as and be an independent Consultant and not an agent or   
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employee of City, and as an independent Consultant, shall obtain no rights to retirement  
benefits or other benefits which accrue to City's employees, and Consultant hereby   
expressly waives any claim it may have to any such rights.   

SECTION 7. ASSIGNABILITY. Consultant shall not assign or transfer any   
interest in this Contract nor the performance of any of Consultant's obligations   
hereunder, without the prior written consent of City, and any attempt by Consultant to so  
assign this Contract or any rights, duties or obligations arising hereunder shall be void   
and of no effect.   

SECTION 8. INDEMNIFICATION. Consultant represents that Consultant has the  
expertise and experience necessary to perform the services and duties agreed to be  
performed by Consultant under this Contract, and City is relying upon the skill and  
knowledge of Consultant to perform said services and duties. Consultant agrees to  
defend, indemnify and hold harmless City, its officers, agents, and employees, against  
any loss or liability arising out of or resulting in any way from work performed by or on  
behalf of Consultant under this Contract or the errors or omissions by Consultant.   

SECTION 9. INSURANCE.   

A. Auto and Commercial General Liability Insurance. Consultant shall also   
maintain in full force and effect for the term of this Contract, automobile insurance and   
commercial general liability insurance with an insurance carrier satisfactory to City,   
which insurance shall include protection against claims arising from bodily and personal  
injury, including death resulting therefrom, and damage to property resulting from any   
actual occurrence arising out of the performance of this Contract.  The amounts of   
insurance shall not be less than the following:   

(1) Commercial general liability insurance, or equivalent form, with a   
combined single limit of not less than $1,000,000.00 per occurrence.  If such insurance   
contains a general aggregate limit, such limit shall apply separately to each project   
Consultant performs for City. Such insurance shall (a) name City, its appointed and   
elected officials, and its employees as insureds; and (b) be primary with respect to   
insurance or self-insurance programs maintained by City and (c) contain standard   
separation of insured's provisions.   

(2) Business automobile liability insurance, or equivalent form, with a   
combined single limit of not less than $1,000,000.00 per occurrence.  Such insurance  
shall include coverage for owned, hired and non-owned automobiles.   

B. Workers’ Compensation Insurance. In accordance with the provisions of   
Section 3700 of the Labor Code, Consultant shall be insured against liability for   
Workers’ Compensation or undertake self-insurance.  Consultant agrees to comply with  
such provisions before commencing performance of any work under this Contract.    
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C. Proof of Insurance to City before Notice to Proceed to Work.  Consultant   
shall satisfactorily provide certificates and endorsements of insurance to the City Clerk  
before Notice to Proceed to Work of this Contract will be issued.  Certificates and   
policies shall state that the policy shall not be canceled or reduced in coverage without  
thirty (30) days written notice to City. Approval of insurance by City shall not relieve or   
decrease the extent to which Consultant may be held responsible for payment of   
damages resulting from services or operations performed pursuant to this Contract.    
Consultant shall not perform any work under this Contract until Consultant has obtained  
the required insurance and until the required certificates have been submitted to the   
City and approved by the City Attorney. If Consultant fails or refuses to produce or   
maintain the insurance required by these provisions, or fails or refuses to furnish City   
required proof that insurance has been procured and is in force and paid for, City shall  
have the right at City's election to forthwith terminate this Contract immediately without  
any financial or contractual obligation to the City. As a result of such termination, the   
City reserves the right to employ another consultant to complete the project.   

D. Written notice. Contractor shall provide immediate written notice if (1) any  
insurance policy required by this Contract is terminated; (2) any policy limit is reduced;  
(3) or any deductible or self insured retention is increased.     

SECTION 10. NON-DISCRIMINATION. Consultant shall not discriminate, in any  
way, against any person on the basis of age, sex, race, color, creed, national origin, or  
disability in connection with or related to the performance of this Contract.   

SECTION 11. TERMINATION.   

A. City and Consultant shall have the right to terminate this Contract, without  
cause, by giving not less than ten (10) days written notice of termination.   

B.  If Consultant fails to perform any of its material obligations under this   
Contract, in addition to all other remedies provided by law, City may terminate this  
Contract immediately upon written notice.   

C. The City Manager is empowered to terminate this Contract on behalf of   
City.   

D.  In the event of termination, Consultant shall deliver to City copies of all   
work papers, schedules, reports and other work performed by Consultant and upon  
receipt thereof, Consultant shall be paid in full for services performed and reimbursable  
expenses incurred to the date of termination.   

SECTION 12. COMPLIANCE WITH LAWS. Consultant shall comply with all   
applicable laws, ordinances, codes and regulations of the federal, state and local  
governments. Consultant shall obtain and maintain a City of Watsonville business  
license during the term of this Contract.   
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SECTION 13. GOVERNING LAW. City and Consultant agree that the law   
governing this Contract shall be that of the State of California.  Any suit brought by   
either party against the other arising out of the performance of this Contract shall be   
filed and maintained in the Courts of the County of Santa Cruz.   

SECTION 14. PRIOR CONTRACTS AND AMENDMENTS. This Contract   
represents the entire understanding of the parties as to those matters contained herein.    
No prior oral or written understanding shall be of any force or effect with respect to   
those matters covered hereunder. This Contract may only be modified by a written   
amendment.   

SECTION 15. CONFIDENTIAL INFORMATION. Except as may be required by   
law, all data, documents, discussions, or other information developed or received by or   
for Consultant in performance of this Contract are confidential and not to be disclosed to  
any person except as authorized by the City Manager.   

SECTION 16. OWNERSHIP OF MATERIALS. All reports, documents or other   
materials developed or received by Consultant or any other person engaged directly by   
Consultant to perform the services required hereunder shall be and remain the property  
of City without restriction or limitation upon their use.   

SECTION 17. COVENANT AGAINST CONTINGENT FEES. The Consultant   
covenants that Consultant has not employed or retained any company or person to  
solicit or secure the Contract, and that Consultant has not paid or agreed to pay any  
company or person, any fees, commissions, percentage, brokerage fee, gift, or any   
other consideration contingent on or resulting from the award or making of this Contract.  
For breach or violation of this covenant, the City shall have the right to annul this   
Contract without liability, or in its discretion, to deduct from the contract price or   
consideration or otherwise recover, the full amount of such fee, commission, percentage  
fee, gift, or contingency.   

SECTION 18. WAIVER. Consultant agrees that waiver by City or any one or   
more of the conditions of performance under this Contract shall not be construed as   
waiver of any other condition of performance under this Contract.   

SECTION 19. CONFLICT OF INTEREST.   

A. A Consultant shall avoid all conflict of interest or appearance of conflict of  
interest in performance of this Contract. Consultant shall file a FPPC Form 700   
disclosure statement, which form shall be filed with the City Clerk within thirty (30) days  
from the effective date of this Contract as applicable.   

B. No member, officer, or employee of the City, during their tenure, or for one  
(1) year thereafter, shall have any interest, direct or indirect, in this Contract or the   
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proceeds thereof and Consultant agrees not to allow, permit, grant, transfer, or   
otherwise do anything which will result in such member, officer, or employee of the City  
from having such interest.   

SECTION 20. AUDIT BOOKS AND RECORDS.  Consultant shall make   
available to City, its authorized agents, officers and employees, for examination any and   
all ledgers and books of account, invoices, vouchers, canceled checks and other   
records or documents evidencing or related to the expenditures and disbursements   
charged to the City, and shall furnish to City, its authorized agents and employees, such  
other evidence or information as City may require with respect to any such expense or   
disbursement charged by Consultant.   

SECTION 21. NOTICES. All notices shall be personally served or mailed,   
postage prepaid, to the following addresses, or to such other address as may be  
designated by written notice by the parties:   

CITY  
City Clerk’s Office   

275 Main Street, Suite 400   
Watsonville, CA 95076   
(831) 768-3040   

 

SECTION 22. EXHIBITS:   

Univar Solutions USA Inc.   
3075 Highland Parkway Suite 200  
Downers Grove, IL 60515-5560  

 

 

    Exhibit A: Scope of Services   
    Exhibit B: Schedule of Performance   
   Exhibit C: Compensation   
///   
///   
///   
///   
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 WITNESS THE EXECUTION HEREOF, on the day and year first hereinabove  
written.  

CITY   
CITY OF WATSONVILLE   

 

 

BY ______________________________        
Matthew D. Huffaker, City Manager   
         
ATTEST:   

 

 

BY ______________________________        
Beatriz Vázquez Flores, City Clerk   

 

APPROVED AS TO FORM:   
 

 

BY ______________________________        
Alan J. Smith, City Attorney   

CONSULTANT   
 

 

 

 

BY_________________________________      
Shawnasey McCarthy 
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EXHIBIT "A"  
 

 

 

See Attachment 1.   

SCOPE OF SERVICES  
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EXHIBIT "B"  
SCHEDULE OF PERFORMANCE   

 

 

Services shall commence immediately upon execution of this Contract. All  
services performed under the provisions of this Contract shall be completed in  
accordance with the following schedule: July 1st, 2021 through June 30th, 2022.   
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EXHIBIT "C"  
 

     
a.  Total Compensation. The total obligation of City under this Contract shall not exceed  
$100,000.00   

 

b.  Basis for Payment. Payment(s) to Consultant for services performed under this  
contract shall be made as follows and shall not include payment for reimbursable  
expenses:   

 

c.  Payment Request. Consultant shall submit a request for payment for services on a   
monthly basis by letter to Director, or said Director's designated representative. Such   
request for payment shall cover the preceding monthly period during the term hereof,   
shall note the City's purchase order number for this contract, shall contain a detailed   
listing of the total number of items or tasks or hours for which payment is requested, the  
individual dates on which such services were rendered, and invoices for reimbursable   
expenses, if any. Upon receipt in the Office of Director of said payment request, Director  
shall cause payment to be initiated to Consultant for appropriate compensation.   
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May 5, 2021   

Univar Solutions USA Inc.  
Attn: Jennifer Perras   
8201 S 212th St.   
Kent, WA 98032   
RE: Regional Award Contract in Response to Bay Area Chemical Consortium (BACC) Bid 

No. 13-  

2021 for Supply and Delivery of SODIUM HYPOCHLORITE 12.5% in Central Valley, Marin 

Sonoma  Napa, North Bay, South Bay and Tri Valley regions.    

Dear Ms. Perras,   
We are pleased to advise you that the bid submitted by Univar Solutions USA Inc.   
for Bid No. 13-2021 was determined to be the lowest responsive bid for the supply and delivery of  
SODIUM HYPOCHLORITE 12.5% during the period July 1, 2021 through June 30, 2022.   
The participating BACC Agencies from the above regions should be contacting you shortly to  
discuss entering into contracts with Univar Solutions USA Inc. for their respective facilities.    
Bay Area Chemical Consortium sincerely appreciates your efforts and participation in the  
competitive bid process.    
If you have any questions, please free to contact me at jdyment@bacwa.org   

 

Sincerely,   
 

Jennifer Dyment    
Assistant Executive Director   
BACWA.org   
as Coordinating Agency for the Bay Area Chemical Consortium    

 

 

 

 

 

 

 

 

 
PO Box 24055, MS 702 • Oakland, CA 94623 •  www.bacwa.org   

Central Contra Costa Sanitary District • East Bay Dischargers Authority • City of San Jose • East Bay Municipal Utility District • City & County of San Francisco   

Page 247 of 527

mailto:jdyment@bacwa.org
http://www.bacwa.org/


DocuSign Envelope ID: D750E576-7E78-491F-9D21-1CC5EEEC30BA  

 

 

Bay Area Clean Water Agencies  
Bid Results for Project 13-2021 SODIUM HYPOCHLORITE 12.5%  
Issued on 03/18/2021  
Bid Due on April 15, 2021  4:00 PM (PDT)  
Addendum Issued: NONE 

 

 

1 2 3  
5  

6  

 

 

 

 

 

 

 

 

 

11 12 

13 14 

15 16  
  

REGIONAL AWARD  Univar Solutions USA Inc.  Olin Corporation  

  
LOWEST RESPONSIVE BIDDER FOR: EAST BAY, PENINSULA,  AND   

SACRAMENTO (3 OUT OF 8 REGIONS)  
Received via bid platform by bid deadline above  YES  YES  
Bids submitted on forms provided  YES  YES  
Must include a base unit price for each geographic area  YES  YES  
  

$600 FREIGHT ADDER FOR LESS THAN 2K GALS; <600 GALS MAY NOT BE   
PHYSICALLY SERVICEABLE; REMOVE "INSOLUBLE MATTER" FROM COA  

References: minimum of 3  YES  YES  
   
   

   

   

Representative lab analysis of the chemical prepared by reputable outside laboratory or   
ISO Certified  YES  YES  
Name /Address of chemical manufacturer  YES (UNIVAR)  YES (OLIN)  
Product Bulletin and Typical Properties  YES  YES  
Safety Data Sheet (SDS)  YES  YES  
Addendum/Addenda Acknowledgement  N/A  N/A  
Third Party Hauler? If applicable, name, address, Affidavit signed by Bidder  NO  NO  
Specific Deviations Noted  YES, see #4  YES - SEE ATTACHED   

BACC RECOMMENDATION LOWEST RESPONSIVE BIDDER FOR: CENTRAL VALLEY,  MARIN  

SONOMA NAPA, NORTH BAY, SOUTH BAY, TRI VALLEY (5 OUT   
OF 8 REGIONS)  Item #  

Additional charges for "short load" deliveries  shown as a standard deviation on bid  

form  
4  $345 LTL FOR ORDERS LESS THAN 2K GALS  

Product Specification Deviations - if any, proposed specification must be attached  
NO NO  

7 Fully Executed Standard Agreement YES YES 8

 Fully Executed Non-Collusion Affidavit  YES YES  
For potable application only: Affidavit of Compliance to AWWA and/or NSF standard or   
Statement by chemical manufacturer, signed on letterhead attesting to the affidavit's   
validity or current printout from NSF.org YES YES  9  

10  
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Bay Area Clean Water Agencies  
Bid Results for Project 13-2021 SODIUM HYPOCHLORITE 12.5% 

Issued on 03/18/2021  
Bid Due on April 15, 2021  4:00 PM (PDT)  
Exported on 04/15/2021  

 

 

 

 

 

 

 

REGIONAL AWARD  
 

 

 

 

*Highligted bid prices are only to show the apparent low bid and should not be construed as any indication that BACC has accepted such bid as responsive; see bid review for award recommendation.  
Per Section 2.16 Method of Award  
Bids may be awarded by the participating BACC agencies to the lowest, responsive, and responsible bidder for each listed region meeting the specifications for bulk loads for the chemical. The lowest   
responsive bidder for this chemical will be determined for each region listed on the Bid Form. The bidder that meets the specifications and submits the lowest overall bid price for a particular region may  be 

awarded the bid by the participating agencies in that region, assuming the bid is determined by BACC to be complete and in compliance with the bid requirements.  The lowest overall bid price for   
each region will be determined by multiplying the estimated annual quantity for each participating agency within the particular region by the bid prices for the region, and adding up the aggregate cost.   

BACC has the right to delete terms or options from the bid contract documents and reserves the right to rej ect any and all bids and to waive irregularities in said bids. 

 

Unit of  Measure  

    

Marin Sonoma   
Napa North Bay Peninsula Sacramento South Bay Tri Valley  

gal gal gal gal gal gal gal gal  
North Bay  
gal  

Marin Sonoma Napa  
gal  

Sacramento  
gal  

Univar Solutions USA Inc.  
Olin Corporation  

$0.71240  $0.71550  $0.76910
 $
0.73660  

$0.74600
 $0.
85880  

$0.73770
 $0.70
150  

no bid  
no bid  

no bid  
no bid  

no bid  

$0.78900  $0.70400  $0.77900
 $
0.73900  

$0.73900
 $0.
75400  

$0.76900
 $0.70
400  

$0.66000  

     

   Marin Sonoma   
Napa  North Bay  Peninsula  Sacramento  South Bay  Tri Valley  North Bay  Marin Sonoma Napa  Sacramento  

Estimated annual quantity (in gals)  1,549,000   1,989,000   1,035,000   2,194,000   1,620,500   1,082,400   1,400,000   1,125,000   2,200  1,700  85,000  
Univar  $1,103,507.60  $1,423,129.50  $796,018.50  $1,616,100.40  $1,208,893.00  $929,565.12  $1,032,780.00  $789,187.50  #VALUE!   #VALUE!   #VALUE!   
Olin Chlor  $1,222,161.00  $1,400,256.00  $806,265.00  $1,621,366.00  $1,197,549.50  $816,129.60  $1,076,600.00  $792,000.00  #VALUE!   #VALUE!   $56,100.00  

SODIUM   
HYPOCHLORITE 12.5%  In 

275-gal totes   
(Optional bid item)  

SODIUM   
HYPOCHLORITE   
5.25% (Optional bid  

item)  
SODIUM HYPOCHLORITE 12.5%  In 

Drums (Optional bid item)  Section  SODIUM HYPOCHLORITE 12.5%  

Description Central Valley East Bay  

12.5% In 275- gal totes  

(Optional bid item)  
12.5% In Drums (Optional Bid   

Item)  
 5.25%  

(Optional Bid Item)  
 5.25%  

(Optional Bid Item)  SODIUM HYPOCHLORITE 12.5%  

Central Valley East Bay  
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Agenda Report 
 

 
MEETING DATE: Tuesday, June 8, 2021 
 

TO: City Council 
 

FROM: PUBLIC WORKS & UTILITIES DIRECTOR PALMISANO 
   DAVID CANEER, PRINCIPAL ENGINEER 

MARIA ESTHER RODRIGUEZ, CITY ENGINEER 
 

SUBJECT: KAMILAH DEYN TOWNHOMES, TRACT NUMBER 1592, PUBLIC 
AND ON-SITE IMPROVEMENT AGREEMENT AND FINAL MAP 

 
 
 
STATEMENT OF ISSUES: 
Project involving 49 townhomes on a 2.65 acre site located at 221 Airport Boulevard (APN 
015-371-01). 
 
RECOMMENDED ACTION: 
Staff recommends City Council adopt resolutions approving: 

1) Public and On-Site Improvement Agreement, and 
2) Final Map for the Kamilah Deyn Townhomes, Tract Number 1592. 

 
DISCUSSION: 
At its October 9, 2018 meeting by Resolution 162-18 (CM), the City Council approved the 
Time Extension of the Tentative Subdivision Map, approved July 5, 2016 by Resolution 
130-16, and associated Special Use Permit with Design Review, approved July 5, 2016 by 
Resolution 131-16, subject to certain conditions set forth therein, for the 49 townhomes (48 
new townhome units and relocate and rehabilitate the existing Roache School building into 
a residential unit) on a 2.65± acre site located at 221 Airport Boulevard (APN 015-371-01).  
 
The Improvement Agreement provides for constructing the City Engineer-approved 
infrastructure improvements such as grading, drainage, and utilities within one year of 
agreement approval and provides financial guarantees to complete the work in the event of 
default.  
 
STRATEGIC PLAN: 
This project is consistent with Strategic Plan Goals 01-Housing and 03-Infrastructure & 
Environment 
 
FINANCIAL IMPACT: 
The project will pay utility connection fees and impact fees in the amount of $1,252,594.33.  
Staff has collected fees for reviewing the Improvement Plans, processing the Improvement 
Agreement, and reviewing and processing the Final Map.  
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ALTERNATIVE ACTION: 
Not approving the Improvement Agreement and or the Final Map is inconsistent with City 
Council’s previous approval of the Tentative Map and would violate provisions of the State 
Map Act. 
 
ATTACHMENTS AND/OR REFERENCES (If any): 
None. 
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RESOLUTION NO.__________ (CM) 
 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 
WATSONVILLE APPROVING PUBLIC AND ON-SITE IMPROVEMENT 
AGREEMENT WITH DEVELOPER BETWEEN THE CITY OF 
WATSONVILLE AND SHAWKI DEYN PROPERTIES, LLC., FOR THE 
KAMILAH DEYN TOWNHOMES, TRACT NO. 1592, LOCATED AT 221 
AIRPORT BOULEVARD (APN: 015-371-01), WATSONVILLE, 
CALIFORNIA, AND AUTHORIZING AND DIRECTING THE CITY 
MANAGER TO EXECUTE SAME 

 
BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF WATSONVILLE, 

AS FOLLOWS:  

1. That the Public and On-Site Improvement Agreement with Developer 

between the City of Watsonville and Shawki Deyn Properties, LLC., for the Kamilah 

Deyn Townhomes, Tract 1592, located at 221 Airport Boulevard, (APN: 015-371-01), 

Watsonville, California, and the Fee Sheet, copies of which are attached hereto and 

incorporated herein by this reference, are fair and equitable subject to the conditions 

herein  

2. Except as provided herein, the Agreement and Fee Sheet are hereby 

ratified and approved. 

3. The City Attorney is directed to review the Agreement and Fee Sheet to 

verify the Agreement is properly executed and dated by an authorized Shawki Deyn 

Properties, LLC representative before releasing the Agreement and Fee Sheet to the 

City Manager for execution. 

4. Upon approval by the City Attorney, the City Manager is hereby authorized 

and directed to execute the Agreement and Fee Sheet for and on behalf of the City of 

Watsonville. 

**************************************** 
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Shawki Deyn Properties LLC

By: Raeid Farhat, Manager
Dated: June 3, 2021
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June 3, 2021Raeid Farhat 
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RESOLUTION NO.__________ (CM) 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 
WATSONVILLE APPROVING THE FINAL SUBDIVISION MAP FOR 
KAMILAH DEYN TOWNHOMES, TRACT NO. 1592, LOCATED AT 221 
AIRPORT BOULEVARD, WATSONVILLE, CALIFORNIA (APN: 015-371-
01) 
 
WHEREAS, on or about July 5, 2016, the City Council approved the Tentative 

Subdivision Map by Resolution No. 130-16 (CM), for the Kamilah Deyn Townhomes 

located at 221 Airport Boulevard, Watsonville; and 

WHEREAS, on or about October 9, 2018, the City Council approved the time 

extension of the Tentative Subdivision Map by Resolution No. 162-18 (CM); and 

WHEREAS, the developer, Shawki Deyn Properties, LLC., has requested 

approval of a Final Map for the Kamilah Deyn Townhomes, a 48-unit townhome project 

with relocated historic building on a 2.65 acre parcel located at 221 Airport Boulevard, 

Watsonville, California (APN: 015-371-01); and 

WHEREAS, the developer has provided improvement plans for the Kamilah Deyn 

Townhomes that have been reviewed by City staff and found to be substantially in 

compliance with the tentative map, public and on-site improvements and satisfy the 

conditions of the Tentative Map; and 

WHEREAS, no public and on-site public improvements shall be accepted by the 

City until inspected and approved by City staff; and  

WHEREAS, the Final Subdivision Map for Kamilah Deyn Townhomes, Tract 

1592, located at 221 Airport Boulevard shall not be released until and unless the 

Subdivision Improvement Agreement and attached fee sheet approved concurrently are 

executed by developer in a form reasonably acceptable to City Attorney and City 

Manager.  
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2 

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY 

OF WATSONVILLE, CALIFORNIA, AS FOLLOWS: 

That the Final Subdivision Map for Kamilah Deyn Townhomes, Tract 1592, 

located at 221 Airport Boulevard, Watsonville, California (APN: 015-371-01), is hereby 

approved, providing developer executes the Subdivision Improvement Agreement 

concurrently considered by Council, and copies of Pages 1-3 of the Final Subdivision 

Map are attached hereto and incorporated herein by this reference. 

 
*********************************** 
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RESOLUTION NO.              (CM) 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 
WATSONVILLE RATIFYING A MEMORANDUM OF UNDERSTANDING 
BETWEEN THE MUNICIPAL EMPLOYEE RELATIONS OFFICER OF THE 
CITY AND THE SERVICE EMPLOYEES INTERNATIONAL UNION (SEIU), 
LOCAL 521, CLERICAL TECHNICAL UNIT FOR THE TERM BEGINNING 
JANUARY 1, 2021 AND ENDING DECEMBER 31, 2022 
 
WHEREAS, the delegate of the City of Watsonville Municipal Employee Relations 

Officer and the Service Employees International Union, Local 521, Clerical Technical Unit, 

in accordance with provisions of the Milias-Myers-Brown Act (Section 3500 et seq. of the 

Government Code), City of Watsonville's Resolution No. 56-08 (CM), and City of 

Watsonville Administrative Rule V.1.1., met and conferred in good faith with reference to 

the matters set forth in a Memorandum of Understanding, a copy of which is attached 

hereto and incorporated herein by reference; and 

WHEREAS, the Council of the City of Watsonville after reviewing the Memorandum 

of Understanding hereby determines to ratify the Memorandum of Understanding. 

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY 

OF WATSONVILLE, CALIFORNIA, AS FOLLOWS: 

That the Memorandum of Understanding between the Municipal Employee 

Relations Officer and the Service Employees International Union, Local 521, Clerical 

Technical Unit, attached hereto marked Exhibit “A,” and incorporated herein by this 

reference, is hereby ratified for the term beginning January 1, 2021, and ending December 

31, 2022, or until a new agreement has been executed. 

 
******************************** 
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MEMORANDUM OF UNDERSTANDING 
BETWEEN 

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 521 
CLERICAL TECHNICAL 

AND 
THE CITY OF WATSONVILLE 

2021 - 2022 
 

This Memorandum of Understanding sets forth the agreement between the representatives 
of Service Employees International Union Local 521 Clerical Technical Unit and the 
representatives of the City of Watsonville on all matters contained herein for employees of 
the City of Watsonville in the Clerical Technical Unit.  The parties hereto agree to jointly 
recommend to the City Council of the City of Watsonville that one or more resolutions be 
adopted effectuating the following changes in the salaries, benefits, and other terms and 
conditions of employment for said employees in the Clerical Technical Unit. 
 
This Agreement shall become effective, January 1, 2021, and shall terminate December 31, 
2022.  
 
All benefits currently in effect and not modified by this Agreement shall remain in effect for 
the term of this Agreement, except as provided herein. 
 
1.0 RECOGNITION 
 
 1.1 Pursuant to the Meyers-Milias-Brown Act and the City's personnel rules 

and regulations, the Watsonville Clerical/Technical Employees Union, 
affiliated with Service Employees International Union, Local 521 
(hereinafter referred to as the Union), is hereby recognized as the 
exclusively recognized employee organization for represented Unit 
employees.  This bargaining unit is formally titled the Clerical/Technical 
Unit.  Classifications in the bargaining unit are listed in Appendix B. 

 
2.0 NON-DISCRIMINATION 
 
 2.1 The City and the Union agree that there will be no discrimination against 

any person employed or applying for employment because of race, color, 
religion, physical handicap, medical condition, national origin, ancestry, 
sex, age, sexual preference.  The parties also agree to support Affirmative 
Action efforts which are intended to achieve equal employment 
opportunities as provided for in Federal and State requirements.  There will 
be no coercion, intimidation or discrimination against any bargaining unit 
employee for exercising his/her right to form, join and participate in the 
activities of the Union, nor shall there be coercion, intimidation or 
discrimination against any bargaining unit employee for exercising his/her 
right not to join or participate in the activities of the Union. 
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3.0 LABOR MANAGEMENT COMMITTEE 
 

The Employer and Union shall appoint an equal number of representatives, but not 
to exceed three (3) to the labor-management committee.  In order to address and 
discuss issues of concern, the Employer and Union agree to hold a Labor 
Management Committee meeting quarterly during the year, the first meeting 
starting approximately three months after the close of the fiscal year.  Additional 
meetings can be scheduled upon mutual agreement.  Fourteen days prior to the 
agreed upon meeting date, both parties will submit items for an agenda.  If there are 
no items presented for discussion fourteen days prior to the meeting, the meeting 
will be cancelled.  The parties agree to conduct these meetings in an open and 
respectful manner to discuss and potentially address issues important to the parties.   

 
4.0 UNION SECURITY 
 
 4.1 Memorandum of Understanding - Distribution 
 

  The City will distribute to all Unit members a copy of the signed 
Memorandum of Understanding.  When a person is hired in any classification 
covered by this Memorandum of Understanding, the City shall notify the 
person that the Union is the recognized employee organization.  The City will 
provide that person with a copy of the current Memorandum of 
Understanding. 

 
 4.2 Union Deductions 
 

A. The City shall honor the terms of the employee’s authorization, for 
example, any terms of a membership and deduction authorization card the 
Union has supplied the employee. The employee may only revoke the 
authorization pursuant to the terms of the authorization the employee 
signed.  
 
B. The Union dues or deductions shall be deducted on each pay period of 
each month and will be remitted to the Union, along with a list of the 
employee numbers and names within 5 (five) work days of pay day. This 
deduction report shall be submitted in writing with the union dues payment.  
 
 
D. Forfeiture of Deductions  
If the balance of an employee's wages, after all other involuntary and 
insurance premium deductions are made in any one pay period, is not 
sufficient to pay deductions required, by this Section, no such deduction 
shall be made for that period.  
 
E. All Union deductions shall automatically resume upon an employee’s 
return to work from a leave of absence without pay (to include unpaid 
FMLA).  
 
F. Requests to authorize dues/other deduction shall be directed to the Union 
rather than the City. Requests to revoke or change the authorization shall 
also be directed to the Union rather than the City. The City shall rely on the 
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Union’s explanations in a certified list, submitted by a representative of the 
Union who has authority to bind the Union, regarding whether 
authorization/revocation/change in deductions has been requested by the 
employee.  
 
G. The Union shall not provide the City a copy of the employee’s 
authorization unless a dispute arises about the existence or terms of the 
authorization.  
 
H. The Union shall indemnify the City for any claims made regarding such 
deductions.  

 
   4.3 Union Notification 
 
  Except in cases of bona fide emergencies, the Union shall be given reasonable 

advance written notification of any ordinance, rule, resolution or regulation 
directly relating to matters within the scope of representation proposed to be 
adopted by the City Council or management and shall be given the 
opportunity to meet and confer with the City representatives prior to its 
adoption. 

 
For vacancies, the City will make every effort to E-Mail all job flyers to 
employees in addition to maintaining the City’s current circulation and 
posting practice. 

 
 4.4 Bulletin Boards 

 
  The Union shall be provided reasonable designated places on City bulletin 

boards which do not interfere with the City's official use of the bulletin board. 
 

  The Union agrees that notices posted on bulletin boards shall not contain 
anything which may be construed as maligning and/or derogatory to the City 
or its representatives. 

 
  The Union shall be responsible for placement of and removal of outdated 

posted material. 
  
4.5 Time Off for Union Officials 

 
  During the term of this agreement, a reasonable number (not to exceed four) 

of Union members shall be allowed a reasonable amount of paid release time 
off for meet and confer or meet and consult sessions scheduled with the City 
Council's designated representatives providing there is no disruption of work 
in the employee's division.  The Union shall notify the City Manager in 
advance of the meeting of the specific members who will be in attendance.  
Union members shall obtain permission through supervisory channels before 
leaving their work or work locations. 

 
 4.6 Bargaining Unit Employee Information 
 

Page 369 of 527



 6 

  A comprehensive list of all employees covered by this MOU will be 
submitted by the City to the Union each month with the following 
information: Full Name, Employee Number, Job Classification, Bargaining 
Unit, Department, Work Location (department name and location of 
employee), Work Phone, Work Email (if available), Personal Email Address, 
Home Address, Mailing Address, Home Phone, Cellular Phone, Date of Hire 
and Employment Status (to include date of separation, retirement, etc.). This 
list should be sent in an electronic format that both the Union and the City 
agree upon.  
 

 4.7 Union Stewards 
 
  The Union shall be authorized to designate four (4) employees within the unit 

as stewards and must furnish a list of these stewards to the Human Resources 
Department on an annual basis.  Stewards shall be allowed a reasonable 
amount of paid release time for the purpose of representing a unit employee 
within the steward's area of representation in the filing or processing of 
grievances or disciplinary appeals as long as there is no interruption of work 
in the employee's division.  Stewards must first obtain permission through 
appropriate management channels before leaving their work or work location 
for such purposes.  There shall be no discrimination, intimidation or coercion 
of any steward exercising his/her rights under the grievance procedure.   

 
  Union Stewards are responsible for the full and timely completion of their 

workload. 
 
  Under this section, Stewards are considered Union Representatives except for 

official notification purposes which must include the paid Union 
representatives. 

 
  Time spent in the meet and confer process is not considered to be steward 

work for the purposes of this section. 
 
 4.8 Visits By Authorized Union Representatives 
 
  With prior notice to the appropriate Manager, authorized Union 

representatives shall have access to City employees during off duty time in 
the non-work hours of City facilities for the purpose of conducting Union 
business.   
 
With prior notice to the appropriate Manager, paid staff of the Union shall be 
allowed reasonable access to employees during the work period and at the 
work location to investigate and/or represent employees within the Unit in a 
grievance or appeal matters. 

 
  With prior notice to the appropriate Manager, brief, incidental contacts to 

distribute notices/information, etc., may be allowed during work time only if 
there is no disruption of work. 

 
 4.9 Union Orientation 
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The City shall allow union representative(s) and/or Union Steward(s) 
release time to provide a union orientation up to thirty (30) minutes to 
represented employees. The City and the Union representative(s) shall not 
malign either party, its employees or officials.  The City will permit each 
employee scheduled work time to attend the thirty-minute union orientation, 
if provided after hire date. 

 
5.0 COMPENSATION 
 

5.1 Salary Adjustments 
 

5.1.1 Effective the beginning of the first full pay period after ratification                    
                                    by the Union and City Council approval, each step in the salary    
                                    range for all employees shall be increased by 2.0% cost of living                   
                                    increase. 
 

5.1.2 Effective the first full period after July 1, 2022, each step in the                        
            salary range for all employees shall be increased by 3.0% cost of   
           living increase. 
 

                        5.1.3   One Time Pandemic Relief 
                                   On the first full pay period after City Council approval and union       
                                   ratification, all SEIU members shall receive a $1,300 one-time          
                                   payment in recognition of the unique workplace challenges  
                                   brought upon by the pandemic.  For employees hired after April    

1, 2020 this one-time payment will be pro-rated by months of service.  
Payments will also be prorated for .50 FTE and .75 FTE employees. 

 
 

5.2 Other Compensation    
 

 5.2.1  Step Increases for Employees in the Competitive Service: 
 

a. The first step is the minimum rate and shall normally be the  
 hiring rate for the class. 
 
b. In cases where it is difficult to secure qualified personnel, or  

if a person of unusual qualifications is considered for hire, the 
City Manager may authorize hiring at any step. 

 
c. Salary advancement shall be predicated upon merit as  

established by the employee’s performance.  Except as 
otherwise provided in this rule, each regular employee may 
receive a step increase within the salary range for his/her 
classification at the end of each year of continuous service 
until he/she reaches top step, if justified by the employees 
performance. 

 
d. In case of less than fully satisfactory performance, a step  

increase in salary will be withheld for regular employees.  The 
Department Head shall submit to the Personnel Director in 
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writing at least sixty (60) days prior to the employee's 
anniversary date a recommendation approving the regular step 
increase. 

 
 Denial of a step increases shall be on a merit basis only.   
 Step increases shall not be denied for disciplinary reasons and 

thus shall not be subject to disciplinary or other appeal.  
Employees may place in their personnel file a reasonable 
amount of rebuttal information to any step increase denial. 

 
e. Whenever possible, employees will be given ninety (90)  

days prior notice that their performance is not adequate to 
achieve an otherwise scheduled step increase.  Employees 
whose step increases are delayed will receive quarterly 
evaluations with specific goals until such time as their 
performance has improved to merit the step increase. 

 
 All unit workers shall receive an annual evaluation.      

 
 5.2.2 Salary Upon Transfer or Promotion 
 
  The transfer of an employee shall not be cause for a change in 

salary.  The salary of an employee who is promoted shall 
normally be set at the lowest step of the range for the new class 
which results in an increase of no less than five (5%) percent. 

 
 5.2.3 Temporarily Working Out Of Classification 
 
  In every City department subordinate employees are expected to 

act as relief for their superiors.  Employees also may be assigned 
to a higher classification, which is vacant due to the absence or 
resignation of another employee.  This provides training 
opportunities to help qualify employees to successfully compete 
for future promotion.  Acting as relief for a lengthy period, 
however, should be recognized by added compensation since a 
higher level of continuing responsibility is involved. 

 
  Procedure. With prior management approval whenever a 

subordinate employee acts as relief and must perform 
substantially higher duties for a superior for more than fifteen (15) 
cumulative working days in a fiscal year, an appropriate salary 
adjustment shall be made pursuant to these rules.  The salary 
adjustment shall become effective on the 16th day of the 
temporary assignment and shall not be retroactive.  Upon 
returning to the responsibility of his/her normal position, salary 
shall be returned to the normal level. 

 
  This rule shall not apply to department head or mid-management 

personnel, except as determined individually by the City 
Manager. 
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  Compensation for work out of classification will be the lower step 
in the higher salary range with pay which provides a minimum 
increase of five (5%) percent above the normal rate of pay for the 
employee. 

 
5.3 Overtime 

 
  5.3.1 The regular work week for covered employees shall consist of 

forty (40) hours. 
 
  5.3.2 An employee shall be entitled to overtime compensation for all 

hours the employee is required to work in excess of the regularly 
scheduled work week. 

 
  5.3.3 Compensation for overtime shall be at a rate of one and one-half 

(1-1/2) times the regular rate of pay for hours worked over the 
40-hour work period.  At the employee's option, compensatory 
time may be selected in lieu of paid overtime. 

 
  5.3.4 Employees shall have the option of earning (accruing in a year) 

up to forty (40) hours of Compensatory Time Off (CTO) per 
year.  CTO may be accrued to a maximum of forty (40) hours.  
However employees may exceed the forty (40) hours accrual 
limit upon Department Head approval.  Upon request, an 
employee shall receive payment at his or her regular hourly rate 
for CTO accrued in excess of forty (40) hours.  Payment shall 
be in the first pay period in December. 

 
  5.3.5 CTO shall accrue at the overtime rate of one and one-half (1-

1/2) hours of CTO for each hour of overtime worked. 
 
  5.3.6 CTO leave shall be taken in conformance with established 

departmental and City leave policies. 
 
  5.3.7 Employees shall be entitled to overtime compensation for 

attendance of special training sessions when such special 
training is required by the City and the training requires 
attendance in excess of the regular forty (40) hours work week. 

 
  5.3.8 For purposes of overtime compensation, paid leave shall be 

considered as time worked. 
 
  5.3.9 On-Call Duty 
 
   Covered employees who are required to be on call shall be 

compensated at the rate of Two Hundred Ten Dollars ($210) per 
week in addition to their regular pay.  

    
   Daily On-Call 
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   Employees shall receive Thirty Dollars ($30) per day for daily 
on-call which shall be assigned when it is anticipated that 
special circumstances may occur that would require periods 
other than the normal work hours. Notice regarding the need for 
on-call status would be given to employees as soon as such need 
is known but no later than eight (8) hours prior to the start of the 
on-call status period. On-call will first be assigned to volunteers 
in the classification deemed necessary for the on-call work. If 
there are insufficient volunteers, daily on-call will be assigned 
in inverse order of seniority.  

 
Employees who are designated to be on-call weekly or daily 
must remain available to be contacted by phone and be able to 
report to work within a thirty (30) minute period.  Duty 
assignment shall not be considered “hours worked” pursuant to 
the Fair Labor Standards Act.   

 
   Employees physically called back to work for overtime work 

which is not contiguous to their regular work shift shall receive 
a minimum of three (3) hours compensation at the appropriate 
rate of pay for all calls responded to within the 3 hour callback. 

 
If employee, who was called back to work, and has completed 
his\her assignment and left work, is again called back to work, 
he\she will not receive another minimum if the time of return is 
within the previous callback minimum 
 
Employees able to respond by phone or computer and are not 
required to report to the worksite will be paid for actual overtime 
worked at a minimum of 15 minutes (.25 hours) of overtime.  
An additional minimum will not be paid if an employee is 
required to respond to additional call(s) and the time and 
duration of the response is within the previous minimum. 

 
 

5.3.10         Call Back  
 

Call Back Duty is defined as work performed any time an employee 
accepts being called back to work after leaving the City work 
facility at shift end or during non-scheduled work time. 
 
A. If the employee is able to respond by phone or computer and 
is not required to report to the worksite, then employee will be paid 
for actual overtime worked at a minimum of 15 minutes (.25 hours) 
of overtime beginning at the time of answering the call.  An 
additional minimum will not be paid if an employee is required to 
respond to additional call(s) and the time and duration of the 
response is within the previous minimum.   
 
B. If employee is required to report to the worksite, a minimum 
of three (3) hours of overtime shall be paid.  If employee, who was 
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called back to work, and has completed his\her assignment and left 
work, is again called back to work, he\she will not receive another 
minimum if the time of return is within the previous callback 
minimum. 

5.3.11  Whenever possible, the City will solicit volunteers from qualified 
available personnel before assigning overtime work. 

 
 

5.4 Bilingual Pay 
 

5.4.1    Eligibility for Level I Written and/or Conversational Premium Pay:   
 
In order to receive Level I bi-lingual premium pay employees proficient in 
the Spanish language must meet the following criteria:  

 
(a) The employee must pass the City’s bilingual competency test as 

administered by the Human Resources Department on an annual basis 
to maintain the premium pay.  The City Manager may waive the 
annual testing requirement for individuals upon recommendation of 
the Department Head.  Annual basis refers to fiscal year; and 

 
(b) The employee is required to serve as an oral interpreter and/or provide 

basic written translations on a regular and on-going basis, as certified 
by the Department Head  

 
5.4.2    Level I (Oral and Written) Premium Pay: 

  
(a) For employees hired after January 1, 2007 the City shall pay a stipend 

of $250/month, pro-rated for part-time employees.  
 

(b) Employees eligible for Level I Premium Pay before January 1, 2007 
shall receive premium pay equal to five percent (5%) of his/her base 
salary. As of January 1, 2007, employees shall receive five percent 
(5%) capped as of that date, with the premium rounded to the nearest 
dollar.  A list of each employee’s premium pay under this section will 
be provided to the Union. Employees who receive the five percent 
premium, above, may irrevocably opt into the $250/month stipend 
specified in (a) above.   

 
5.4.3    Level I (Conversational Only) Premium Pay: 

  
(a) For employees who become eligible and received Bilingual 

Conversational Premium Pay on or after July 1, 2013 the City shall 
pay a stipend of $75/month, pro-rated for part time employees.  

 
(b) Employees currently receiving Level I Oral and Written Premium 

Bilingual Pay pursuant to Section 5.4.2(a)(b) shall continue to receive 
the premium pay. 
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5.4.4    Level II:  
 

In addition to the Level I stipend for oral and written bilingual competency 
the City will designate a limited number of staff as Level II Bilingual 
Translators.  Such Level II Bilingual Translators shall perform written 
translations that are viewed by a large audience of city residents (i.e. City 
mailers, city council minutes, inserts in city utility bills, etc.) 

 
(a) Level II Translators shall receive an additional $100/month. 

 
(b) To evidence competency as a Level II Translator, employees must 

pass a skills-based test administered by the City to demonstrate 
competency in written translation. 

 
5.4.4   Testing: 
 
The City will provide a bilingual test to interested and eligible members of 
this unit.  

 
5.5 Retirement 

 
5.5.1    Employee Contribution    

 
Classic employees shall pay the full seven (7%) of the CalPERS employees 
contribution.  

 
5.5.2    Retirement Plan  
 

The City shall retain in effect the 2% at 55 retirement plan for Unit employees 
hired before July 1, 2011.  The City shall continue in effect the current options 
including Government Code Section 20862.8 - Credit for Unused Sick Leave. 
The City plan includes Optional Death/Survivor Benefit pursuant to 
Government Code section 21548. 
 
5.5.3    Two Tier Retirement Plan 
 
The City shall provide the CalPERS 2% @ 60 retirement plan for employees 
hired on or after July 1, 2011 or upon effective date of CalPERS contract 
amendment including CalPERS Section 20862.8 - Credit for Unused Sick 
Leave.  Final compensation for employees hired on or after July 1, 2011 will 
be based on the average of the highest wages earned in any consecutive 3-
year period.  

 
5.5.4    PEPRA Tier Retirement Plan 
 
Retirement Plan for new hires hired on or after January 1, 2013 through 
June 30, 2013 shall receive the following retirement plan: 
 

(a) 2% at 62 formula, or whichever formula is required by state 
law 

(b) 1% Employee Contribution 
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(c) 6% Employer Paid share of Employee Contribution 
(d) Final compensation based the average of the highest wages 

earned in any consecutive 3-year period 
 
 Pursuant to California Public Employees' Pension Reform Act of 2013 

(PEPRA), the City shall provide the following CalPERS retirement plan for 
new employees and non-Classics hired on or after January 1, 2013 or as 
soon as administratively possible: 

 
(a) 2% at 62 formula 
(b) Pursuant to PEPRA, employees hired on or after January 1, 

2013 shall pay at least 50% of normal cost of pension or 
what is determined by CalPERS to be the employee 
contribution rate, whichever is lower.  

(c) Final compensation based the average of the highest wages 
earned in any consecutive 3-year period 

 
 5.6 Deferred Compensation 
 
  Members of this Unit may participate in the Deferred Compensation Plan 

currently in effect. 
 
 5.7 Early Retirement 
 

  Should the City wish to make available early retirement to Unit employees 
through CalPERS, it shall provide prior notice to the Union and, upon 
request, meet and confer prior to implementation. 

 
5.8 Reclassification 

 
  Employees may request that their Department Head ask the City Human 

Resources Department to conduct a classification study on their job 
classification pursuant to the City Personnel Rules.  Thereafter, such requests 
shall be made only during the month of January. 

 
  If the Department Head declines to make the request, they shall forward a 

copy of the employee’s initial request and their denial to the City Personnel 
Officer.  All employees shall receive response from the City as to the 
disposition of their reclassification request. 

 
  The City will complete any reclassification request accepted for study within 

six (6) months of its receipt. 
 
  The City shall notify the Union of any reclassification requests received by 

the Human Resources Department within the bargaining unit. Requests 
and/or initiation of studies shall be notified to SEIU 521 within fifteen (15) 
business days. 

 
 5.9 Education Pay 
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  Employees shall be eligible for $300 per year for an Associates Degree and 
$600 per year for a Bachelor’s degree on an annual basis effective the first 
full pay period after providing proof of degree to Human Resources. 

 
  In no case shall any eligible employee receive combined education 

incentive pay for possession of an associate degree and/or bachelor’s 
degree.  Employee shall receive the higher benefit of the two degrees 
possessed. 

   
6.0 INSURANCE 
 
 6.1 Health Insurance 
 
   6.1.1     The City shall retain in effect current health insurance coverages 

for all Unit employees.  The City shall contribute the following 
monthly amounts per full time employee towards health 
insurance coverages: 

    
  January 1, 2021  $1,189.78 
 
         For those employees in the following classifications the City 

shall contribute $26 additional dollars per month towards health 
insurance coverage: 

 
 Accounting Assistant, Office Assistant II, Office Assistant I, 

Police Clerk I, Permit Clerk, Library Clerk, Recreation Leader. 
  

     6.1.2 If contribution increases are necessary for the 2018 and 2019 
plan years, the City and Employees shall share increases 
equally, provided that increased City and Employee 
contributions do not exceed $45/month per employee. Increases 
above the $45/month cap are subject to meet and confer process. 

 
  6.1.3 The City and employees agree to jointly participate in the City 

Employees Health Committee (CEHC) as outlined in the bylaws 
dated July 1992. 

 
   6.1.4 Regular part-time employees will be fully covered at the 

employee only level at the City's expense.  The employee shall 
have the option of covering additional dependents at their own 
expense.  This shall be determined by utilizing the three tier rate 
which the City has established for the COBRA and other 
purposes (less any surcharges).  To cover one (1) dependent, the 
employee will pay the difference between the employee only 
rate and the employee plus one rate.  To cover the family, the 
employee will pay the difference between the employee only 
rate and the full family rate under the three tiers.   

 
   The decision to cover family members shall be made during a 

one time election when this provision becomes effective.  
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Thereafter, employees may only add or delete family members 
in accordance with plan rules.  

 
   Regular part-time employees employed on or before December 

1, 1998, in the thirty (30) hour category, shall continue to 
receive full health insurance benefits.                         
  

  6.1.5 The Unit agrees to participate jointly with the City and other 
employees' groups in review of insurance coverages during the 
term of this agreement.  Upon CEHC recommendations to 
change or modify insurance coverages, the parties agree to 
reopen negotiations on this issue only.  The CEHC shall 
consider CalPERS, SEIU Health and Welfare Trust, Operating 
Engineers Trust or any other options suggested by the Union.  
Should changes occur due to insurance changes resulting in City 
costs below current costs, the intent of the parties is that the 
savings shall benefit both the bargaining unit and City equally. 

 
  6.1.6 Other than a qualifying event (i.e., birth of a child, divorce, 

death) an employee who chooses not to participate in the health 
plan will be subject to the recertification process as defined by 
the self-insured plan.  

 
 6.2 Workers’ Compensation 
 
  6.2.1 In the event of job-related injury or illness, the employee will 

receive the maximum weekly Workers' Compensation benefit 
as determined by State Law. 

 
  6.2.2 In addition to this amount, the employee may receive an 

appropriate amount of accrued sick, vacation and CTO leave 
pay to provide for the difference between the established 
Workers' Compensation amount and the employee's regular 
gross pay. 

 
  6.2.3 The employee may also receive Fifty ($50.00) Dollars per week 

extra disability coverage in lieu of accrued sick, vacation and 
CTO leave pay. 

 
  6.2.4 In no event shall the combination of Workers' Compensation 

benefits exceed the regular gross pay of the affected employee. 
 
  6.2.5 It shall be the responsibility of the employee to notify the 

Finance Department within three (3) days of the injury or illness 
if the extra coverage option described in Section 6.2.3 above is 
to be implemented. 

 
  6.2.6 Absent notification to the contrary, the Finance Department will 

automatically apply accrued sick leave with the established 
Workers' Compensation amount to equal the employee's gross 
pay. 
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  6.2.7 The Fifty ($50.00) Dollar per week excess coverage shall not 

apply until the seventh (7th) calendar day following the injury 
or illness event. 

 
   6.3    Life Insurance 
 
  Upon ratification, the City will provide life insurance coverage of Fifty 

Thousand ($50,000) Dollars per employee for the term of this agreement 
and Two Thousand ($2,000) Dollars per dependents.  If allowed by the 
City's Insurance Carrier, employees will be allowed to purchase additional 
insurance coverage at the group rate.   

   
6.4 Long Term Disability Insurance 

 
  The City shall pay the monthly cost of Long Term Disability Insurance for 

all unit members for the term of the agreement. 
 
            6.5       State Disability Insurance 
            The City shall administer the voluntary payroll deduction collected for 

California State Disability Program (SDI). Unit members will participate in 
the State Disability Insurance Program at their own expense. Unit members 
shall not be required to exhaust paid leave prior to receiving State Disability 
Insurance payments. State Disability Insurance payments shall be 
integrated with existing paid leave, however, so that employee’s net pay 
does not increase when receiving SDI. This program will be administered 
per SDI guidelines, Federal and State leave laws (such as FMLA, CRFA), 
and will comply with City policies regarding leaves outlined in Personnel 
Rules and Administrative Rules as well as with relevant MOU sections as 
it relates to available leaves, accruals, health benefits, etc.  

 
 
 
7.0 LEAVES 
 
 All leaves provided in this section shall be granted to full time employees at the rates 

described.  Regular part time employees shall receive paid leaves of absence on a 
prorated basis given the ratio of their actual work schedule to full time. 

 
  7.1 Vacation Leave 
 
  7.1.1 Each employee shall accrue vacation as specified below: 
 
        0 through 5 years of service    -    12 days per year 
        6 through 12 years of service  -    16 days per year 
        13 or more years of service     -    20 days per year 
 
  7.1.2 Employees currently having more than two (2) times their 

annual vacation accrual on the books shall bring their accrual 
within the accrual maximum by December 31, 2017.  After one 
year of service each employee will be expected to take during 
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each year the vacation to which he/she is entitled. After 
December 30, 2017, when an employee’s vacation balance 
reaches two times their annual vacation accrual, the employee 
will not accrue vacation until the vacation balance is below the 
accrual maximum.  If an employee is denied requested vacation 
due to the needs of the City, the department must send a memo 
explaining the situation for consideration by the City Manager 
prior to the employee reaching the maximum accrual.  Only the 
City Manager may grant temporary exceptions to this section in 
extraordinary circumstances. 

    
   Human Resources will notify employees by June 1 of each year 

if employees are at or above their maximum vacation accrual.  
 
 7.2 Holidays 
 
  There shall be fourteen (14) holidays per year as specified below: 
 
  January 1 (New Year's Day) 
  Martin Luther King's Birthday (Third Monday in January) 
  Lincoln's Birthday (Floating holiday) 
  Washington's Birthday (Third Monday in February) 
  March 31, known as “Cesar Chavez Day” 
  Memorial Day (Last Monday in May) 
  July Fourth 
  Labor Day (First Monday in September) 
  Veterans Day (November 11) 
  Thanksgiving Day 
  Friday following Thanksgiving Day  
  December 24  
  Christmas Day (December 25) 
  December 31  
 
  Recognized holidays which fall on Saturday shall be observed on the 

preceding scheduled work day.  Recognized holidays which fall on a 
Sunday shall be observed on the following scheduled work day. 

  There will be one (1) floating vacation day credited to each employee on 
Lincoln's Birthday, which may be taken pursuant to the City's leave 
regulations. 

 
  Employees not normally required to work on a holiday but who are directed 

to do so due to an operational need shall be compensated at one and one 
half (1 ½) times the employee’s hourly rate of pay for each hour worked on 
the holiday.  In addition, the employee shall receive his/her regular rate of 
pay. 

 
  Recognized holidays which occur while an employee is on paid vacation 

leave shall be charged as holiday leave and not affect the employee's 
vacation balance. 
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 7.3 Sick Leave 
 
  7.3.1 Each employee shall accrue sick leave in the amount of one and 

one-quarter (1-1/4) days per month of service (10 hours).  Sick 
leave is payable only in the cases of bona fide illness or injury. 

 
  7.3.2 The maximum accumulation of unused sick leave is 125 days 

(1,000 hours).  Sick leave accumulated in any calendar year in 
excess of 125 days (1,000 hours) shall be paid at the rate of fifty 
(50%) percent of such excess on the first pay payroll in 
December.  Upon a thirty (30) day notice from the employee, 
the employee may select CTO in lieu of a paid rate of 50% in 
excess of 125 days. Employees may donate hours in excess of 
1,000 at the 50% rate to other employee’s catastrophic leave 
accounts.  The balance of such unused sick leave is lost and the 
sick leave accrual is reduced to 125 days (1,000 hours). 

 
  7.3.3 Employee sick leave of up to one-half (1/2) of an employee's 

annual accrual (one-half of the annual accrual is currently 7 1/2 
days) may be utilized for the care of immediate family in the 
event of an injury or illness in accordance with the City's current 
sick leave policy. 

 
  7.3.4 Employees shall cease accruing sick leave after eighty (80) 

consecutive hours on paid sick leave. 
 
  7.3.5 Personal Leave  
    
   Employees may use up to twenty-four (24) hours per calendar 

year of their accrued sick leave for the purpose of personal 
business which shall be subject to the same rules as vacation. 

     
 

 7.3.6 When an employee becomes ill while on vacation or other 
authorized leave (except leave without pay) or otherwise 
becomes eligible for sick leave benefits, his/her absence from 
the job for the period during which he/she is thus eligible for 
sick leave may be so charged.  In such event the employee must 
notify his/her department head or supervisor not later than four 
(4) hours after the start of the workday and shall submit upon 
his/her return a licensed health care provider's certificate.  In 
cases of bonafide emergency, the four (4) hour notice 
requirement may be waived. 

   
  After more than three (3) consecutive days of sick leave or upon 

reasonable suspicion of sick leave abuse after at least three sick 
days have been used from the employee’s anniversary date, an 
employee may be required by the Department Head to submit 
satisfactory proof of illness or disability, i.e. a physician’s 
certificate or a personal affidavit stating the cause of absence or 
attesting to the employee’s inability to resume work.  
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 7.3.7 Immediate Family.  For the purposes of administering this 

section, the immediate family shall A child, which means a 
biological, adopted, or foster child, stepchild, legal ward, or a 
child to whom the employee stands in loco parentis, a 
biological, adoptive, or foster parent, stepparent, or legal 
guardian of an employee or the employee’s spouse or registered 
domestic partner, or a person who stood in loco parentis when 
the employee was a minor child, a spouse, a registered domestic 
partner, a grandparent, a grandchild, or a sibling. Where 
unusually close ties exist, the department head may determine 
other relationships to be included in this definition on a case-by-
case basis.  

 
 7.4 Jury Duty and Leave for Attendance in Court 
 

  Every employee of the City who is called or required to serve as a trial juror, 
upon notification and appropriate verification submitted to his/her supervisor 
shall be entitled to be absent from his/her duties with the City during the 
period of such service or while necessarily being present in court as a result 
of such call. 

 
  Any employee who during the time regularly required for their employment 

is compelled by subpoena to attend any hearing or trial for the purpose of 
testifying, may, with the approval of the department head, absent themselves 
from duty without loss of pay during the period they are required to remain 
in attendance at such hearing or trial, except that any such employee shall 
demand and obtain from the person who subpoenas from them any fee 
allowed by law or otherwise payable for such attendance in court, and shall 
promptly pay to the Finance Director the full amount of fee received for such 
attendance in court. 

 
  All employees shall receive their regular wages or salary during the time they 

are required to be absent from the duties of their position to attend any court 
in response to a summons for jury duty or while serving on a jury, but shall 
pay over to the City any fees, excluding mileage allowances received for such 
attendance or service. 

 
  Exceptions to this procedure may be made only with the prior authorization 

of the City Manager. 
 
 7.5 Rest Periods 
 

  Employees shall be allowed a 15-minute rest period during each four hours 
of regular work.  Departments may make reasonable rules concerning the 
scheduling of same. Employees are responsible for taking rest periods and 
must alert their supervisor immediately if they believe they are unable to take 
a rest period. Rest periods not taken shall be waived unless the employee’s 
supervisor prohibited the employee from taking a rest period.  Rest periods 
cannot be taken at the beginning or end of shift or combined with a meal 
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period unless approved.  This is not effective in periods of a bona fide 
emergency nature.  Rest periods shall be considered work time. 

 
 7.6 Blood Donation 
 
  An employee may be granted paid release time of up to a maximum of one 

(1) hour, chargeable to sick leave for donating blood during regularly 
scheduled hours of work.  The length of such leave must be approved by the 
supervisor and is dependent upon the nature and scheduling of the work 
performed and the travel distance required. 

 
7.7 Military Leave 

 
  Military leave shall be granted in accordance with the provisions of state law.  

All employees entitled to military leave shall give the appointing power an 
opportunity within the limits of military regulations to determine when such 
leave shall be taken. 

 
 7.8 Leave of Absence Without Pay 
 

  Upon the recommendation of the Department Head, the City Manager, in 
his/her unrestricted discretion, may grant a regular or probationary employee 
leave of absence without pay or seniority, not to exceed twelve (12) months.  
No such leave shall be granted except upon written request of the employee, 
setting forth the reason for the request, and the approval will be in writing.  
Upon expiration of a regularly approved leave or within a reasonable period 
of time after notice to return to duty, the employee shall be reinstated in the 
position held at the time leave was granted.  Failure on the part of an 
employee on leave to report promptly at its expiration, or within a reasonable 
time after notice to return to duty, shall be deemed to be discharged.  The 
depositing in the United States mail of a first class letter, postage paid, 
addressed to the employee's last known place of address, shall be reasonable 
notice. 

 
  Department Heads may grant a regular or probationary employee leave of 

absence without pay, not to exceed one (1) calendar week.  Such leaves shall 
be reported to the Personnel Director. 

 
7.9   Maternity Leave 

 
  Female employees shall be granted a leave not to exceed four (4) calendar 

months upon presentation of proof of pregnancy.  The non-compensated 
portion of the leave shall not be granted until the employee has exhausted all 
accrued vacation, compensatory and sick leave time except upon the 
authority of the Personnel Director.  Maternity leave may be extended beyond 
four (4) months upon the request of the employee, the recommendation of the 
Department Head and the approval of the City Manager. 

 
 7.10 Family Care and Medical Leave Act: 
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  7.10.1 In accordance with the Federal Family and Medical Leave Act 
(FMLA) and the California Family Rights Act (CFRA), the City of 
Watsonville (City) will provide unpaid family and medical care 
leave for eligible employees for up to 12 weeks per 12-month period 
for the following reasons only: 

 
a.  The birth of a child or to care for a newborn of an 

employee; 
 
b. The placement of a child with an employee in 

connection with the adoption or foster care of a child; 
 
c.  Leave to care for a child, parent or spouse who has a 

serious health condition; or 
 
d. Leave because of a serious health condition that makes 

the employee unable to perform the functions of his/her 
position. 

 
e.  A qualifying exigency arising out of the fact that an 

employee’s spouse, domestic partner, child or parent is 
on active military duty or have been notified of an 
impending order to active duty. 

 
An eligible employee is entitled to up to twenty-six (26) workweeks of 
military caregiver leave during a single twelve (12) month period. The twelve 
(12) month period begins on the first day the employee takes leave and ends 
twelve (12) months after that date. Unlike other types of family medical 
leave, military caregiver leave is a one-time entitlement only; it does not 
renew annually. This leave entitlement does not increase the amount of leave 
an employee may take for other FMLA/CFRA qualifying reasons during the 
single 12-month period. For example, an employee may combine military 
caregiver leave with other types of family medical leave during a single 12-
month period. However, the employee is limited to taking a maximum of 
twenty-six (26) weeks of leave in such circumstances. 
 
Military caregiver leave if to care for a military service member who is 
undergoing treatment for a serious injury or illness incurred in the line of 
active duty, or a veteran who is being treated for a serious injury or illness 
that occurred in the line of active duty during the five years preceding the 
date of treatment, if the employee is the spouse, domestic partner, child, 
parent or next of kin of the service member (“Military Caregiver Leave”). 
 
When applicable, an eligible family member make take the qualifying 
exigency leave up to a maximum of fifteen (15) days to match a military 
member's Rest and Recuperation leave orders. 

 
 

7.10.2 An employee is eligible for leave if the employee: 
 

1. Has been employed for at least 12 months; and, 
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2. Has been employed for at least 1,250 hours (1,040 hours 

for permanent part-time employees working between 20 
and 30 hours per week) during the 12-month period 
immediately preceding the commencement of the leave. 

 
7.10.3 If an employee requests leave for any reason permitted under 

this policy, he/she must exhaust all accrued leaves (except 
employees do not have to exhaust sick leave) in connection with 
the leave.  The exhaustion of accrued leave will run 
concurrently with the leave under this policy. 

 
  If an employee requests leave for his/her own serious health 

condition, in addition to exhausting accrued leave, the 
employee must also exhaust accrued sick leave.  Workers 
compensation disability leave will run concurrently with family 
leave. 

 
7.10.4 This section provides a benefit summary only.  For further 

information, refer to the City’s Administrative Rule on this 
subject. 

 
 7.11 Administrative Leave 
 

Employees with more than twenty (20) years of service shall receive two (2) 
days of Administrative Leave upon reaching twenty years of service and each 
year thereafter. Unused administrative leave as of June 30 shall be paid off at 
a regular rate of pay for succeeding month. 
 
Employer shall pro-rate Administrative Leave up to a maximum of 1.33 hours 
per month for eligible employees during the fiscal year for which an 
employee was employed before termination of City service. 

 
 
8.0   BEREAVEMENT LEAVE 
 
 In case of death in the immediate family (as defined in section 7.3.7) an employee 

shall be granted three (3) days of paid bereavement leave per occurrence within 
California.  In cases involving out-of-state funerals or distances of more than 200 
miles, an additional two (2) days of paid bereavement leave shall be granted.  
Additional time off for this purpose must be vacation, C.T.O., or unpaid leave.  
Bereavement leave must be approved by the Department Head. 

 
9.0 MISCELLANEOUS 
 

9.1 Certificates: 
 
  The City shall provide necessary training for covered employees in order to 

satisfy mandatory certification requirements when such requirements are 
implemented subsequent to the employee being hired by the City and are 
necessary for the employee to maintain incumbent status in a given 
classification. 
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  Any incumbent employee who obtains a certification in a grade above that 

required for the incumbent’s certification level will receive Fifty dollars ($50) 
per month per additional certification level up to a maximum of One Hundred 
Dollars ($100) per month. For purposes of these higher than required 
certification levels discussed in this paragraph, the following job 
classifications are eligible to receive this additional certification pay: 

   
Assistant Engineer 
Code Enforcement officer 
Code Enforcement Officer II 
Development Review Technician 
Life Safety Officer 
Building Inspector 
Permit Clerk 
 

Employees promoting to new job classifications who were receiving 
certificate pay pursuant to the section above, shall continue receive such 
certificate pay for up to 12 months pending receipt of eligible additional 
advance level certificate not required by the new position.  

 
Employees who thereafter obtain such certificates will be paid in the 
applicable differential commencing with the first full pay period after 
submitting documented proof of same to the City. 

 
Upon recommendation of the Department Head, the City Manager or his/her 
designee has the discretion to designate the type of eligible certification based 
on whether or not the certification is considered to be at a higher level than 
what is required and that it is related to the job duties and functions of the 
department. Employees should seek Department Head approval prior to 
enrolling in any classes or obtaining any certifications to ensure the 
certification will be compensated per this section of the MOU. 

 
Certification will commence with the first full pay period after submitting 
documented proof of certification to the Human Resources Department.  

 
 9.2 Management Rights: 
 
  All City rights, under state law and charter, and all City rights which existed 

prior to the recognition of the Clerical-Technical Unit shall remain vested 
with the City, unless expressly abridged by this M.O.U.  These rights include 
but are not limited to: 

 
 • The exclusive right to determine the mission of its constituent 

departments, commissions, boards; 
 
 • Set standards and levels of service; 
 
 • Determine the procedures and standards of selection for employment and 

promotions; 
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 • Direct its employees; 
 
 • To relieve its employees from duty because of lack of work or other 

lawful reasons; 
 
 • Maintain the efficiency of governmental operations; 
 
 • Determine the methods, means and numbers and kinds of personnel by 

which government operations are to be conducted; 
 
 • Determine the content and intent of job classifications; 
 
 • Determine methods of financing; 
 
 • Determine style and/or types of City-issued wearing apparel, equipment 

or technology to be used; 
 
 • Determine and/or change the facilities, methods, technology, means, 

organizational structure and size and composition of the work force and 
allocate and assign work by which the City operations are to be 
conducted; 

 
 • To assign work to and schedule; 
 
 • establish and modify productivity and performance programs and 

standards; 
 
 • Discipline employees in accordance with applicable law and City Rules; 
 
 • Take all necessary actions to carry out its mission in emergencies; and 
 
 • Exercise complete control and discretion over its organization and the 

technology of performing its work.  
   

  In the exercise of the rights set forth in Section 9.2, the City has the right to 
make reasonable rules and regulations. 

 
 9.3  Peaceful Performance 
 
  During the life of this Agreement, Unit employees shall not engage in any 

work stoppages, strikes, slow-downs, or boycott picketing against the City.  
No lock-outs shall be made by the City. 

 
  In the event that any employee covered by this Agreement, violates the 

provisions of this section, the Unit shall make a good faith effort to stop such 
violations of this section. 

 
 
 9.4 Alternative Schedules/Flex Time 
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  The City acknowledges that there may be benefits both to the City and to the 
employees in alternative schedules.  Employees may request that their 
department heads consider alternative scheduling of their work.  Examples of 
alternate schedules include flex-time, job sharing and voluntary reduced work 
hours. 

 
 9.5 Severability 
 
  Should any of the provisions herein contained be rendered or declared invalid 

by reason of any State or Federal Legislation or court action, such 
invalidations shall not invalidate the remaining portions of this Memorandum 
of Understanding which shall remain in full force and effect, insofar as such 
remaining portions are severable. 

   
 9.6 Work Schedules   
 

9.6.1   Non-Recreation Department Employees 
 

 Regular full-time employees shall be assigned a regular work 
schedule which shall include two (2) consecutive days off.  Except in 
cases of emergency, at least five (5) days shall be provided to an 
employee prior to a change in the regular work schedule. 

 
 9.6.2 Library Employees: 

  
For library employees working Saturdays as part of their assigned 
schedule, the Department shall have the option of: 

 
1. Scheduling employees for Sunday/Monday off 

 
  Or   
 

2. Scheduling employees for another day off during the 
following week to which the employee agrees.  

 
9.6.3 Work Schedules - Recreation Department Employees 

 
   Regular full-time Recreation Department employees shall have their 

 work schedules set on a weekly basis.  Their schedules shall vary as 
 necessitated by their program schedule. 

 
9.6.4  Work Schedule Changes 

 
  Except in the event of an emergency all employees shall receive at  
  least two weeks advance notice of any change in their regular  
  schedule. 
 

9.7     Health Savings Account 
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The City will work to establish a voluntary retiree Health Savings account 
and will meet and confer with the unit regarding the potential benefit structure 
prior to implementation. 

 
9.8     Contracting Out 

 
  Before submission of a recommendation to contract out any function 

traditionally performed by service employees which would result in a reduction 
of the currently employed work force, the Union will be offered the opportunity 
to examine the proposal for a reasonable period of time prior to Council 
consideration and to submit recommendations.  The City will meet and confer 
over the impact of proposed layoffs prior to the implementation of said layoffs.  
Whenever reasonably possible, displacement of Unit employees will be 
avoided and/or minimized.  Nothing in this section shall be construed to limit 
the City Council's ability to contract out work, in its discretion.   

 
9.9     Vacation Scheduling 

 
  Vacations shall be scheduled upon the request of the employee and the approval 

of the Department.  Both the desire of the employee and operational needs shall 
be considered by the Department in reviewing the approving or denying 
vacation requests. 

 
  Departments shall establish annual time periods for initial vacation sign ups by 

January 31 or each year.  After January 31, sign ups shall be on a first come 
first serve basis.  If more employees request vacation for a given time than can 
be accommodated by the Department; the more senior employee of the 
Department shall be given the time off.  If the conflict involved any City 
observed holiday, subsequent scheduling shall be on a rotational basis.  Nothing 
herein shall require the cancellation of an already approved vacation for a less 
senior employee upon the request of a more senior employee. 

 
 9.10    Personnel Files 
   

  There shall be only one official personnel file which shall be maintained in the 
City's Human Resources Department.  Employees shall have the right to review 
their Personnel files or authorize, in writing, review by their representatives.  
No adverse material will be placed in an employee's personnel file without prior 
notice and a copy given to the employee.  Employees shall have thirty (30) days 
from date employee receives adverse material to place a reasonable amount of 
rebuttal material in response to adverse material in their personnel files. 

 
An Employee can submit documents to be included in their personnel file, 
such as commendations, recognitions and/or certifications if absent from the 
Personnel File. 
 

9.11 Clothing - Recreation Department 
 

  Regular full and part time employees shall be provided the following clothing 
items annually: 
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  1. Four T-Shirts 
  2. One Sweat Shirt 
 

  In addition, employees may purchase the Department approved jacket and 
additional T-shirts and/or Sweat shirts at their own expense. 

 
  The items provided shall be available once annually, on or about the 

employees anniversary date. 
 
 9.12 Boot Allowance 

 
  Field employees required to wear work/safety boots shall be allowed an 

annual reimbursement of up to One Hundred Seventy Five Dollars ($175.00) 
per fiscal year towards the purchase of approved safety boots/shoes.  Payment 
shall be made on a reimbursement basis upon proof of purchase.  Once 
purchased, the approved safety boots/shoes must be worn while on the job.  
Boots/shoes may be worn during regular work hours only (including to and 
from work). In those departments/divisions where steel toed boots are 
required, the annual reimbursement amount shall be Two Hundred Dollars 
($200.00) per fiscal year toward the purchase of the approved steel toed safety 
boots/shoes.   

 
 9.13 Video Display Terminals Use (VDT) 
 
  Pursuant to the National Institute of Safety and Health's recommendation, 

users should have fifteen (15) minute rest periods every two (2) hours of 
continuous use of a VDT.  The workload should be varied to prevent the need 
to continuously view a VDT for two (2) hours.  The break periods should be 
increased if the user is experiencing the signs of visual fatigue (headaches, 
blurred vision, eye strain). 

 
  The design of the workstation and type of computer equipment can affect the 

quality of user comfort.  Each City workstation should be evaluated for 
proper comfort, lighting, equipment design and conformance to OSHA 
standards.  The Management Information Services Manager can be used as a 
technical resource to evaluate the workstations. 

 
 9.14 Grievance Procedures 
 
  9.14.1     Purpose of Grievance Procedure.   
   

This procedure is to provide a mutually acceptable method for the 
orderly, prompt and equitable settlement of grievances which fall 
within the coverage of this procedure. All parties are encouraged to 
make every reasonable effort to resolve any conflict or dispute 
informally prior to initiation of a formal grievance. No worker will be 
subject to disciplinary action or retaliation of any kind for submitting 
a grievance.  
 
The grievance procedure shall be used to resolve employee 
complaints regarding: 
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 a. An alleged violation of this Memorandum of 

Understanding. 
 

  b. An alleged violation of the City's Personnel  
   Ordinance or Rules. 
 

  Specifically excluded from the grievance procedure are: 
 
    a. Performance evaluations including    

  deferral of merit increases. 
 
    b. Written reprimands. 
 
    c. Policy decision of the City Council 
 
   d. Matters for which there is a separate  appeal, 

including disciplinary action. 
 
  9.14.2     Formal Grievance Procedure:   
 

 The formal grievance procedure shall be used to resolve an 
employee's complaint not satisfactorily resolved by informal 
discussion. 

 
 a. An employee (and/or his/her representative) shall have 

the right to present a formal grievance, in writing, 
within ten (10) working days after the informal 
discussion of the grievance with the immediate 
supervisor or the immediate supervisor's superior.  All 
formal grievances shall state the reasons for the 
complaint and the employee's suggested solution. 

 
 b. The formal grievance shall be presented to the 

department head.  The department head shall discuss 
the grievance with the employee and/or the employee's 
representative.  Within ten (10) working days after 
receipt of the formal grievance, the department head 
shall render a written decision regarding its merits.  If 
the department head's decision does not satisfactorily 
resolve the complaint, the employee may present the 
formal grievance to the City Manager.  The grievance 
shall be considered resolved and no further review of 
the subject matter of the grievance shall be permitted 
under this rule when the employee does not seek 
further review of the grievance within five (5) working 
days after receipt of the decision of the department 
head.  Failure of the department head to render a 
written decision on the grievance within five (5) 
working days constitutes a decision denying the 
grievance. 
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 c. Either the City or the employee may request that a 
grievance be submitted to mediation prior to submittal 
to the City Manager pursuant to Section D below.  
Mediation step shall be conducted utilizing the 
services of the State Mediation and Conciliation 
Service and shall result in no cost to either party.  
Mediators will confidentially attempt to assist the 
parties in the resulting grievance prior to advancement 
to the next step.  The Mediator may, if appropriate, 
make recommendations to the parties in the attempts 
to resolve the grievance. 

 
 d. When the employee presents a formal grievance to the 

City Manager or his/her designee, the City Manager or 
his/her designee shall discuss the grievance with the 
employee and the employee's representative.  Within 
fifteen (15) days after meeting with the employee and 
the employee's representative, the City Manager or 
his/her designee shall render a written decision 
regarding its merits.  The decision of the City Manager 
or his/her designee shall resolve the grievance and no 
further review of the subject matter of the grievance 
shall be permitted within the City's administrative 
process. 

 
   e. The City shall not institute any reprisals against any 

employee or any representative resulting from the use 
of the grievance procedure. 

 
9.15  Discipline 

   
While progressive discipline will normally be implemented, the steps 
followed will be determined in each particular case depending on the 
circumstances and severity of the case.  

   
9.15.1 Oral Counseling 
 
Oral counseling in a broad sense includes any informal discussion with an 
employee designed to assist him/her to fully develop his/her skills and 
abilities. The discussion may clarify standards, evaluate the employee’s 
strengths and weaknesses, seek information or solve problems. 
 
9.15.2 Oral Reprimand 
 
Supervisors give oral reprimands when counseling and performance 
evaluations have failed to produce the desired changes or when the 
employee’s conduct warrants a more substantial initial step.  An oral 
reprimand is different than counseling in that it provides express notice that 
if the employee’s performance or behavior is not improved, then further 
discipline will be imposed. The oral reprimand defines the areas in which 
improvement is required, sets up goals leading to this improvement and 
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informs the employee that failure to improve will result in more serious 
disciplinary action.  
 
The supervisor should make a note of the date, time and content of the 
reprimand, and write the employee a confirming memo of the reprimand. 
However, no record is placed in the employee’s permanent personnel file 
unless subsequent action is necessary.  
 
9.15.3 Written Reprimands 

 
An employee shall have the right to prepare a written response to the 
reprimand and have the response placed in his/her personnel file.  An 
employee may appeal the supervisor's decision to issue a written reprimand 
to his/her department head by filing an appeal to the department head within 
five (5) working days of receipt of the reprimand.  The Department Head's 
decision regarding the written reprimand shall be final. 

 
9.15.4 Voluntary Mediation prior to Disciplinary Hearing by the Personnel 
Commission. 
 
The City and the employee/appellant may agree to submit a disciplinary 
matter to mediation prior to submittal to the Personnel Commission for 
hearing pursuant to City Personnel Rules.  Mediation shall be conducted 
utilizing the services of the State Mediation and Conciliation Service and 
shall result in no cost to either party.  Mediators will confidentially attempt 
to assist the parties in the resulting matter prior to advancement to the 
Personnel Commission.  The Mediator may, if appropriate, make 
recommendations to the parties in the attempts to resolve the matter. 

 
9.16 Layoff Policy and Procedure 

   
  9.16.1 Statement of Intent   

 
 Whenever, in the judgment of the City Council, it becomes  
 necessary to abolish any position or employment, the employee 

holding such position or employment may be laid off or demoted 
without disciplinary action and without the right of appeal. 

 
 9.16.2 Notification   

 
 Employees to be laid off shall be given at least thirty (30) calendar 

days prior notice.  
 

9.16.3 Vacancy and Demotion   
 
 Except as otherwise provided, wherever there is a reduction in the 

workforce, the appointing authority shall first demote to a vacancy, if 
any, in a lower class for which the employee who is the latest to be 
laid off in accordance with Section 6 is qualified.  All persons so 
demoted shall have their names placed on the reemployment list. 
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9.16.4 Employee Rights   
 

  An employee affected by layoff shall have the right to displace an 
employee in the same department who has less seniority in a lower 
class in the same class series or in a lower classification in which the 
affected employee once had permanent status.  For the purpose of this 
section and Section 5, seniority includes all periods of full-time 
service at or above the classification level the employee is "bumping" 
to. 

 
9.16.5 Seniority   

 
 In order to retreat to a former or lower class, an employee must have 

more seniority than the least one of the incumbents of the retreat class 
and request displacement action in writing to the Personnel Director 
within five (5) working days of receipt of notice of layoff. 

 
 Employees retreating to a lower or similar class shall be placed at the 

salary step representing the least loss of pay.  In no case shall the 
salary be increased above that received in the class from which the 
employee was laid off. 

 
 Employees retreating to a lower or similar class shall serve a 

probationary period in the new class unless they have previously 
successfully completed a probationary period in the class or a class in 
the class series. 

 
9.16.6 Employment Status   

 
 In each class of position, employees shall be laid off according to 

employment status in the following order: volunteers, temporary, 
provisional, probationary, and regular.  Temporary, provisional and 
probationary employees shall be laid off according to the needs of the 
service as determined by the appointing authority. 

 
 Employees within each category shall be laid off in inverse order of 

seniority in the classification where layoff is to occur. 
 

9.16.7 Re-employment List   
 
 The names of persons laid off or demoted in accordance with these 

rules shall be entered upon a reemployment list.  Lists from different 
departments or at different times for the same class of position shall 
be combined into a single list.  Such list shall be used by every 
appointing authority when a vacancy arises in the same or lower class 
of position before certification is made from an eligible list. 

 
9.16.8 Duration of Re-employment List   

 
 Names of persons laid off shall be carried on a reemployment list for 

one (1) year, except that persons appointed to permanent positions of 
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the same level as that which laid off, shall, upon such appointment, 
be dropped from the list.  Persons who refuse reemployment shall be 
dropped from the list.  Persons reemployed in a lower class, or on a 
temporary basis, shall be continued on the list for the higher position 
for the one (1) year.  

 
 9.17   Safety Committee 
 
  The City shall establish and maintain a safety committee in conformance with 

requirements of SB198.  
 
 9.18 Compensation Survey 
 
  The City shall commit to conducting a comprehensive citywide 

compensation study in 2018, with the intent of completion by January 2019.  
The City and the Union shall meet and confer prior to the City completing 
the compensation study to agree on the benchmark positions and the 
comparable survey cities.  The results of the compensation study shall be 
subject to bargaining as part of the successor MOU negotiations.  

 
 9.19 Temporary Hours 
 
  Temporary hours will first be offered to current part-time workers.  Part-time 

workers who have their hours increased more than thirty (30) days shall have 
their benefits and accruals increased accordingly.  Affected departments will 
develop a sign-up system by October 1, 1998 for workers to indicate 
availability for additional hours. 

 
  Should part-time position(s) be vacated, the City shall evaluate the possibility 

of making the position(s) full time.  The City shall regularly evaluate the 
status of temporary positions.  

 
 9.20 Probation 

 
Employees in this bargaining unit shall serve a probationary period of nine 
(9) months.  The City may extend the probationary period for not more than 
three (3) additional months. 
 

9.21  Performance Evaluations 
   

The purpose of the performance evaluation is to evaluate the employee’s 
performance on a regular basis. It will serve as a guide in planning the type 
of supervision, instruction, training, and counseling that may be needed by 
the employee. During the probationary period, the employee will be 
evaluated after six (6) months of employment and prior to acquiring 
permanent status in a classification. Thereafter every employee will be 
evaluated every twelve (12) months. An employee may also be evaluated at 
any time at the discretion of the department head, or when the performance 
of the employee has been at or below the “Improvement Needed” level on 
the most recent evaluation.   Evaluation forms shall include the following 
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statement in bold: “Employees may choose to consult with their Union 
Steward/Representative regarding their evaluation.” 
 
Each employee’s immediate supervisor/rater, in conjunction with 
management, shall evaluate the employee’s performance.  The City shall 
provide supervisors/raters with training to prepare consistent performance 
evaluations in accordance with this agreement. No evaluation of any 
employee shall be place in any personnel file without an opportunity for 
discussion between the employee and the evaluator(s). Any  below-standard  
evaluation shall include documentation and shall include specific 
recommendations for improvement and provisions for assisting the 
employee in implementing any recommendations made. The employee shall 
have the right to review and respond in writing to any evaluation he/she 
considers derogatory, or otherwise inaccurate, within twenty (20) working 
days of receipt of a copy of the evaluation. 
 
For purposes of this Article, a below standard evaluation means an overall 
rating at or below “Improvement Needed.” All Evaluations with a below 
standard rating may be appealed to the City Manager, or designee.  
 
The employee must appeal to the City Manager within 45 days of receipt of 
the evaluation.  The City Manager shall meet with the employee and provide 
a response within 60 days of such meeting.  The City Manager or designee's 
decision is final if the below standard evaluation does not result in a denial 
of a merit step increase.  If the evaluation results in a denial of a merit step 
increase, the employee may elect to appeal to the Personnel Commission to 
review the evaluation.  Request to appeal to the Personnel Commission shall 
be made in writing to the Human Resources Department within 20 days of 
receiving the City Manager’s or designee’s decision.  The Personnel 
Commission shall conduct an informal hearing involving the employee and 
his\her representative of choice and the reviewer and/or department head of 
the representative department.  Both parties shall provide supporting 
documentation at the hearing for consideration.  Such decision by the 
Personnel Commission is final. 

The supervisor will make every effort to complete evaluations in a timely 
matter by the due date of the evaluation.  Employees who do not receive an 
evaluation within 30 days of the due date are encouraged to inform his\her 
supervisor and\or Human Resources.  Human Resources will follow-up on 
overdue evaluations upon notification.    

 
 
10.0 FLEXIBLY STAFFED POSITIONS 
 
 The following classifications are considered flexibly staff:  Records Clerk I/II,  
 Office Assistant I/II, Accounting Assistant and Sr. Accounting Assistant.  Upon 

completion of the probationary period and meeting the standards set forth in the 
applicable job description(s), employees shall be eligible for advancement to the II 
of a flexibly staffed classification.  No commercial examination shall be required for 
advancement in a flexibly staffed position. 
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11.0 ZIPPER CLAUSE 
 

Except as otherwise specifically provided herein, this Memorandum of 
Understanding (MOU) fully and completely incorporates the understanding of the 
parties hereto regarding the provisions contained in this MOU. During the term of 
this Agreement, the parties waive and relinquish the right to meet and confer over 
the subject matter specifically referred to or covered in this Agreement. The parties, 
for the term of this Agreement, do not waive the obligation to negotiate with 
respect to any practice, subject, or matter within the scope of bargaining not 
specifically referred to or covered in this Agreement. In the event the City proposes 
a change in any practice, subject, or matter which is within the scope of bargaining 
and it is not covered by this Agreement, the City shall give the Union advance 
written notice of the proposal, at least twenty (20) calendar days prior to 
implementation and shall, upon request of the Union, meet and confer with the 
Union concerning the proposal. Such meet and confer negotiations shall be 
conducted in accordance with the applicable provisions of the Meyers-Milias-
Brown Act (Government Code sections 3500 et seq.). 
 
If, during the term of this Agreement an impasse is reached during the course of 
negotiations over significant changes to wages and benefits and the City 
unilaterally imposes those changes on the bargaining unit any waiver of the right to 
strike and/or engage in concerted action included within this Agreement shall be of 
no further force of effect on the Union covered by this Agreement. This provision 
shall sunset on June 30, 2015. 
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12.0     ENACTMENT 
 
 The Agreement shall become effective upon ratification by the City Council of the 

City of Watsonville and shall remain in full force and effect until December 31, 2022, 
or until a new agreement has been executed. 

 
 
 SEIU, LOCAL 521 
 CLERICAL TECHNICAL UNIT 
  
 
 
 Date ___________     _________________________________ 
   
  Olivia Martinez, Lead Internal Organizer 
   
  _________________________________ 
  Maria Carranco, Unit Representative 
   
  ________________________________ 
  Angelica Diaz-Ortiz, Unit Representative  
     
  ________________________________ 
  Lucero Juarez, Unit Representative  
 
           
    
 
   
    
 
 
   
   
 
  
CITY OF WATSONVILLE 
 
  
 Date_________________  _______________________________ 
      Matthew Huffaker, City Manager 
 
 
 
 
 
 
 
 

Page 399 of 527



 36 

 
APPENDIX A 

 
 
CLERICAL/TECHNICAL      2021 SEIU, LOCAL 521 CLASSIFICATIONS  

 
ACCOUNTANT I 
ACCOUNTING ASSISTANT 
ACCOUNTING TECHNICIAN 
ASSISTANT ADMINISTRATIVE ANALYST 
ASSISTANT ENGINEER 
ASSISTANT PLANNER 
AUDIOVISUAL/COMMMUNICATION TECHNICIAN 
BUILDING INSPECTOR 
CODE ENFORCEMENT OFFICER I 
CODE ENFORCEMENT OFFICER II 
CODE ENFORCEMENT OFFICER III 
COMMUNITY ORGANIZER 
COMPUTER OPERATOR/PROGRAMMER 
CONSTRUCTION INSPECTOR 
DEVELOPMENT REVIEW TECHNICIAN 
ENGINEERING AIDE 
ENGINEERING ASSOCIATE 
ENVIRONMENTAL EDUCATION ASSISTANT 
GIS TECHNICIAN I 
GIS TECHNICIAN II 
HOUSING GRANT MANAGEMENT & REHABILITATION SPECIALIST 
HOUSING REHABILITATION SPECIALIST I 
HOUSING REHABILITATION SPECIALIST II 
INDUSTRIAL WASTE INSPECTOR 
INFORMATION TECHNOLOGY SPECIALIST I 
INFORMATION TECHNOLOGY SPECIALIST II 
JUNIOR PLANNER 
LIBRARY ASSISTANT 
LIBRARY CLERK 
LIBRARY COMPUTER OPERATOR 
LIFE SAFETY OFFICER 
LITERACY PROGRAM ASSISTANT 
MICROCOMPUTER TECHNICIAN 
NETWORK SPECIALIST 
OFFICE ASSISTANT I 
OFFICE ASSISTANT II 
PERMIT CLERK 
PERMIT TECHNICIAN 
POLICE CLERK I 
POLICE CLERK II 
POLICE CLERK III 
RECREATION ASSISTANT  
RECREATION LEADER III 
SENIOR ACCOUNTING ASSISTANT 
SENIOR ENGINEERING AIDE 
SENIOR LIBRARY ASSISTANT 
SENIOR PROGRAMMER 
SPECIAL PROJECTS INSPECTOR 
Each position shall have a written job description. The employer may update or create new job 
descriptions. The employer will provide any new or updated job description to the Union when 
required by the MMBA, and shall be deemed to by the Union unless the Union request to meet and 
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confer within ten (10) days after receipt of the proposed job description by the Union and any 
affected employee holding the classification that the employer is seeking to modify.  
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Agenda Report 
 

 
MEETING DATE: Tuesday, June 8, 2021 
 

TO: City Council 
 

FROM: PUBLIC WORKS & UTILITIES DIRECTOR PALMISANO 
   Jackie McCloud, Environmental Sustainability Manager 
 

SUBJECT: FY2021/2022 BUDGET FOR SANTA CRUZ COUNTY ZONE 7 FLOOD 
CONTROL AND WATER CONSERVATION DISTRICT (ZONE 7) 

 
 
 
STATEMENT OF ISSUES: 
City Council consideration of the FY2021/2022 Budget for Santa Cruz County Zone 7 Flood 
Control and Water Conservation District (Zone 7). 
 
RECOMMENDED ACTION: 
It is recommended that City Council adopt a resolution approving the proposed FY 
2021/2022 budget for the Santa Cruz County Zone 7 Flood Control and Water Conservation 
District (Zone 7). 
 
DISCUSSION: 
The Zone 7 Board of Directors, which includes former Council Member Bilicich as a Vice-
Chair, is scheduled to consider the proposed FY 2021/2022 Zone 7 budget at its meeting on 
June 8, 2021.  The Zone 7 budget also requires approval by the Santa Cruz County Flood 
Control and Water Conservation District Board of Directors and the Watsonville City Council 
before it can be implemented by Zone 7. 
 
The Zone 7 District was established to provide funding for maintaining the existing Army 
Corps of Engineers flood control projects and implementing improvements to the flood 
control facilities on the Pájaro River, Salsipuedes Creek and Corralitos Creek. Zone 7 staff 
coordinates with the Corps to ensure local needs are addressed, provides any necessary 
assistance to the Corps in project evaluation, administrative, and engineering drainage 
services, and is responsible for the replacement, upgrading, and maintenance of drainage 
and flood control facilities in the levee system. The budget presents the projects and 
programs included in the proposed FY 2020/2021 Capital Improvement Program. 
 
The Zone 7 FY 2021/2022 budget prepared by Santa Cruz County staff is presented in the 
Attachment 1, along with an estimate of FY 2021/2022 expenditures.   
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The recommended financing includes fixed asset detail in the amount of $3,144,159, an 
estimated June 30, 2021 fund balance of $476,559, grant revenues of $2,162,592, leaving 
an estimated $0 in unappropriated fund balance. 
 
A copy of the proposed 2021/2022 Zone 7 Budget and the budget narrative prepared for the 
County Administrative Officer is attached.  The proposed budget includes an overall 
recommendation of $4,169,609.  

 
STRATEGIC PLAN: 
Approval of the Zone 7 budget is consistent with Strategic Plan Goal 
03-Infrastructure & Environment 
 
FINANCIAL IMPACT: 
The Zone 7 budget is operated through the County.  There are no cost savings or impacts to 
the City budget. 
 
ALTERNATIVE ACTION: 
There are no reasonable alternatives. 
 
ATTACHMENTS AND/OR REFERENCES (If any): 

A. Zone 7 Budget 
B. Zone 7 Budget Narrative 
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ZONE 7 FLOOD CONTROL DISTRICT  

All Funds 

Actual 
2019-20 

Adopted  
2020-21 

Estimated  
2020-21 

Recommended  
2021-22 

Change from  
2020-21 

Revenues             
Use of Money 4,216  3,645  3,645  0  (3,645) -100.0% 
Intergovernmental 12,312  2,041,932  1,640,910  1,530,458  (511,474) -25.0% 
Charges for Services 2,052,665  2,132,480  2,120,188  2,162,592  30,112  1.4% 

Total Revenues 2,069,193  4,178,057  3,808,392  3,693,050  (485,007) -11.6% 

Other Funds 670,555  507,340  30,781  476,559  (30,781) -6.1% 
Total Financing 2,739,748  4,685,397  3,839,173  4,169,609  (515,788) -11.0% 

Expenditures             
Services & Supplies 867,868  923,628  844,686  975,450  51,822  5.6% 
Fixed Assets 1,871,880  3,609,214  2,994,487  3,144,159  (465,055) -12.9% 

Total Expenditures 2,739,748  4,685,397  3,839,173  4,169,609  (515,788) -11.0% 
Contingencies 0  152,555  0  0  (152,555) -100.0% 
Other Financing 0  0  0  50,000  50,000  0.0% 

Miscellaneous 0  0  43,649  0  0  0.0% 

This district was established to provide funding for 
implementing proposed Army Corps of Engineers 
(Corps) flood control projects on the Pajaro River, 
Salsipuedes Creek and Corralitos Creek.  Staff 
coordinates with the Corps to ensure local needs 
are addressed; provides assistance to the Corps in 
project evaluation, as necessary, administrative and 
engineering drainage services; and is responsible 
for the replacement, upgrade, and maintenance of 
drainage and flood control facilities in the levee 

system.  Expenditure detail is shown below. Fixed 
asset detail in the amount of $3,144,159 can be 
found in the Appendix. The recommended 
financing includes an estimated June 30, 2021 fund 
balance of $476,559, grant revenues of $1,530,458, 
and assessment revenues of $2,162,592, leaving an 
estimated $0 in unappropriated fund balance.   This 
budget must be approved by the Zone 7 Board of 
Directors. 

EXPENDITURE DETAIL: ZONE 7 FLOOD CONTROL DISTRICT 

  
Adopted                       
2020-21 

Recommended 
2021-22 

Change from  
2020-21 

General Engineering & Public Service Ϯϭϭ͕ϭϮϴ ϮϱϬ͕ϬϬϬ 38,872 16% 
Pajaro River Maintenance Application ϱϬ͕ϬϬϬ ϱϬ͕ϬϬϬ 0 0% 
County Counsel Services ϭϱ͕ϬϬϬ ϯϬ͕ϬϬϬ 15,000 50% 
Public Safety Cleanup ϭϱ͕ϬϬϬ ϭϱ͕ϬϬϬ 0 0% 
Pajaro River Watershed JPA Ϯϱ͕ϬϬϬ ϯϬ͕ϬϬϬ 5,000 17% 
Maintenance & Operations ϱϭϱ͕ϬϬϬ ϱϯϬ͕ϰϱϬ 15,450 3% 
ALERT Monitoring/Maintenance ϱϬ͕ϬϬϬ ϱϬ͕ϬϬϬ 0 0% 
Storm Monitoring and EOC ϮϬ͕ϬϬϬ ϮϬ͕ϬϬϬ 0 0% 
Fed Radiological Emergency Res Plan ϮϮ͕ϱϬϬ Ϭ -22,500 -100% 

Contingencies 152,555 0 -152,555 -100% 
Total Expenditures 4,685,397 4,169,609 -515,788 -12% 

Fixed Assets 3,609,214 3,144.159 -465,055 -15% 
Contribution to Equipment  0 50,000 50,000 100% 

BUDGET DETAIL: ZONE 7 FLOOD CONTROL DISTRICT 

Attachment A
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SANTA CRUZ COUNTY FLOOD CONTROL 
AND WATER CONSERVATION DISTRICT – ZONE 7 

2021/2022 PROPOSED BUDGET 
BUDGET NARRATIVE INFORMATION 

 
 

Maintenance and Operations on Levee System - $530,450 
 

This line item funds crew time, equipment time and supplies for performing 
maintenance work on the Federal Pajaro River Levee Project. It also provides 
funds for emergency work during high winter flows. A summary of last year’s 
maintenance efforts is attached (Attachment C). 
 

County Counsel Services - $30,000 
 

This line item funds costs associated with County Counsel services provided for 
ongoing Zone 7 operations. 
 

Public Safety Cleanup - $15,000 
 

This funding provides for cleanup of debris and refuse associated with illegal 
encampments with the Federal Pajaro River Levee Project. 
 

Permitting and Environmental Studies - $50,000 
 

This line item funds application preparation, submittal, processing and related 
costs associated with various permits that are required by the United States 
Army Corps of Engineers, the California Department of Fish and Wildlife, the 
California Regional Water Quality Control Board, and other permitting agencies 
in order to conduct District maintenance activities.  Project monitoring 
requirements are also funded under this item. 
 

General Engineering and Public Service - $250,000 
 

This line item funds engineering staff time to perform the duties and 
responsibilities of Zone 7. 

 
ALERT Monitoring/Maintenance Requirements - $50,000 
 

This line item funds ALERT monitoring and maintenance activity within Zone 7. 
 

Storm Monitoring and EOC Functions - $20,000 
 

This line item funds staff time for monitoring storm systems, flood prediction, and 
emergency operations coordination including EOC activation responsibilities. 

 
Pajaro River Watershed Flood Prevention Authority - $30,000 
 

The Pajaro River Watershed Flood Prevention Authority (FPA) was established 
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in July 2000 by Assembly Bill 807 (Keeley). This line item provides funding for 
required member contributions to the FPA as well as funding for staff time to 
participate in the FPA. 
 

Army Corps Flood Control Projects (Prop 1E) - $1,036,159 
 

Staff have been working with the United States Army Corps of Engineers and 
with the Monterey County Water Resources Agency to develop a flood control 
project to reconstruct the Federal Pajaro River Levee Project system. This line 
item provides funds for staff to participate in this reconstruction project as well as 
to provide the necessary local share costs for environmental impact analysis, and 
other costs associated with the project.  
 

Contributions to Army Corps - $1,813,000 
 

This line item provides local cost share funds for the initiation of the design phase 
for the ongoing United States Army Corps of Engineers Pajaro River Flood Risk 
Management Project. The proposed contribution would be matched against 
Federal Work Plan funds for the PED, or design, phase, which is expected to 
begin upon signage of a Design Agreement in 2021.  This funding assumes a 
50% share of the required Non-Federal Sponsor match to Federal funding for the 
Project.  This line item also includes costs associated with our Program 
Management consultant and right-of-way costs. 
 

Flood Control Project Advocacy - $100,000 
 

This line item funds advocacy efforts in Washington, D.C., Sacramento and 
within the United States Army Corps of Engineers in support of funding and 
project authorizations for the Pajaro River Flood Risk Management Project. 

 
Levee Restoration and Revegetation - $90,000 
 

This line item funds final phases of the Pajaro Levee Restoration and Habitat 
Restoration components of the Bench Excavation Project. 
 

Stream Maintenance Plan Development - $100,000 
 

This line item funds the development of a stream maintenance plan and long-
term permitting to support operations in the District. 

 
Pajaro Raptor Program - $5,000 
 

This line item funds a grant-supported pilot project to investigate the efficacy of 
encouraging native raptor populations to control rodents and pests on the levee 
system.  The project is supported by financial assistance from the County Fish 
and Wildlife Advisory Commission, UCSC, and the Santa Cruz Predatory Bird 
Research Group. 
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Ops Transfer out to Equipment - $50,000 
 

This line item provides funds for the District to procure its own vehicle for staff 
usage activities, including maintenance, inspections, field work, meetings, and 
travel. 

  

Attachment B
Page 3 of 3Page 407 of 527



    
  

Reso No.           (CM) 
C:\Program Files\eSCRIBE\TEMP\12282665954\12282665954,,,Resolution - Zone 7 Budget 2021-2022 .docx  
ri 6/3/2021 12:28:46 PM  

1 

RESOLUTION NO.__________ (CM) 
  
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 
WATSONVILLE APPROVING PROPOSED FY 2021/2022 SANTA CRUZ 
COUNTY FLOOD CONTROL AND WATER CONSERVATION DISTRICT 
ZONE 7 BUDGET AS APPROVED BY THE ZONE 7 BOARD OF 
DIRECTORS 
 
WHEREAS, on December 17, 1991, Zone No. 7 (Zone 7) of the Santa Cruz County 

Flood Control and Water Conservation District was established to provide funding for 

maintaining the existing Army Corps of Engineers flood control projects and implementing 

the improvements to the flood control projects on the Pájaro River, Salsipuedes Creek, 

and Corralitos Creek; and  

WHEREAS, funding needs to be provided in the FY 2021/2022 Zone 7 Budget to 

pay for proposed work; and 

WHEREAS, this action requires the concurrence by the Zone 7 Board of Directors, 

the City Council of the City of Watsonville, and the Santa Cruz County Flood Control and 

Water Conservation District Board of Directors.  

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY 

OF WATSONVILLE, CALIFORNIA, AS FOLLOWS: 

1. That the proposed FY 2021/2022 Zone 7 Budget for the Santa Cruz County 

Flood Control and Water Conservation District, Zone 7 is hereby approved.   

2. The proposed FY 2021/2022 Zone 7 Budget consists of the following line 

items as described in the Santa Cruz County Flood Control and Water Conservation 

District, Zone 7—2021/2022 Budget, attached hereto and incorporated herein as Exhibit 

“A.” 

 ********************************* 
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  Exhibit “A” 
  Page 1 of 1 

FY 2021/2022 Budget for Santa Cruz County 
Flood Control and Water Conservation District-Zone 7 

 
 
Service 
 

  

Maintenance & Operations on the Levee System  $530,450 
County Counsel Services  $30,000 
Public Safety Cleanup  $15,000 
Permitting and Environmental Studies  $50,000 
General Engineering & Public Service  $250,000 
ALERT Monitoring/Maintenance Requirements   $50,000 
Storm Monitoring and EOC Functions  $20,000 
Pajaro River Watershed Flood Prevention Authority  $30,000 
Army Corps Flood Control Projects (Prop 1E) 
Contributions to Army Corps 

 $1,036,159 
$1,813,000 

Flood Control Project Advocacy  $100,000 
Levee Restoration and Revegetation  $90,000 
Stream Maintenance Plan Development  $100,000 
Pájaro Raptor Program  $5,000 
Ops Transfer out to Equipment  $50,000 
   
   
TOTAL  $4,169,609 
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Agenda Report 
 

 
MEETING DATE: Tuesday, June 8, 2021 
 

TO: City Council 
 

FROM: ASSISTANT CITY MANAGER VIDES 
SOCIAL & COMMUNITY SERVICE GRANTS CITY COUNCIL 
SUBCOMMITTEE    
ELIZABETH PADILLA, SENIOR ADMINISTRATIVE ANALYST  

 
SUBJECT: SOCIAL SERVICES GRANTS 

 
 
 
STATEMENT OF ISSUES: 
The Watsonville City Council does an annual General Fund allocation to support local 
community base organizations in meeting the needs of Watsonville residents.  In preparation 
of biannual budget, the Council considers applications to support general operations of 
nonprofit agencies.   
 
RECOMMENDED ACTION: 
The Social & Community Service Grants Subcommittee recommends that the City Council 
approve by resolution the funding recommendations for the Social and Community Services for 
the FY 2021/2023 budget for $266,000 per year. 
 
DISCUSSION/BACKGROUND:  
The City Council Subcommittee for the Social and Community Service Grants (“Subcommittee”) 
is responsible for setting application guidelines and priorities, reviewing and making funding 
recommendations to the City Council for grant applications received through this biannual 
solicitation. Three Council Members participate in the Subcommittee and are supported by City 
staff. This year subcommittee included: Mayor Jimmy Dutra, Mayor Pro-Temp Ari Parker and 
Council Member Eduardo Montesino.   
 
New and previously funded agencies were invited to submit applications for FY 2021/2023. 
Applications were due on May 17, 2021. The City received a total of 40 applications for funding. 
Of those who applied: 26 agencies reapplied for continued funding for previously funded 
programs/services and 14 new agencies applied for funding, requesting a total of $530,500. 
Table below summarizes the funding request and recommended per program category.   
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During the last funding cycle, FY 2017-2019, the Social and Community Service Grants program 
allocated a total budget of $200,000 from General Tax funds. For 2021/2023, $200,000 will be 
General Tax funds and $66,000 will be Measure M funds available for this funding cycle, for a 
total amount of $266,000.  
 
The City of Watsonville is proud to work and collaborate with community base organizations in 
meeting the service and program needs of Watsonville residents.  Annual Social Service grants 
is just one of the ways in which the City funds core services for the community.  On any given 
year, City of Watsonville contracts with various nonprofit organizations to provide critical services 
throughout the City. These contracts for services in FY 2020-2021 represent a total of 
$2,951,437 in annual funding to community-based programs. 
 
Application Review Process: 
In late April 2021, the subcommittee met to determine the application process and priorities for 
the annual funding.  This year the City utilized an online form for applicants to submit their 
applications.  This change made the application process even easier and more user-friendly 
than in years past.   
 
The subcommittee also established the annual priorities and the rating criteria to prioritize 
funding during this cycle.  The criteria identified to rank the applications included: 
 

 Do the program/services align with the City Council Strategic Plan priorities? 

 Does the program/service meet a current community need?  

 Is this a Watsonville based program/service?  

 Is the organization in good standing with the City? (if previously funded) 

 Is the organization in good standing with the State?  
  
On May 24, 2021, the subcommittee reviewed and ranked all funding requests received. As a 
result, the subcommittee is recommending funding 29 organizations that directly serve the 
Watsonville community. Funding recommendation list attached.   
 
STRATEGIC PLAN: The proposed allocations are consistent with the City Council Strategic 
Plan priorities.  
 

Category # of Programs Amount 
# of Program 

funded 
Amount funded  

Youth 6 programs $70,000 4 $40,000 

Family 26 programs $358,000 20 $188,500 

Children/Youth 1 program $5,000 0 0 

Youth/Adults 2 programs $30,000 1 $5,000 

Adults 1 program  $15,000 1 $5,000 

Seniors 3 programs $37,500 3 $27,500 

Adults/Seniors 1 program $15,000 0 0 

Total Requested 40 programs $530,500 29 Programs $266,000 
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FINANCIAL IMPACT: The proposed funding for the Social and Community Service grants in 
the amount of $266,000 per year from the General Fund will be included in the budget for FY 
2021-2023. 
 
ALTERNATIVES:  The City Council may propose a different distribution of funds. 
 
ATTACHMENTS: 

1. Proposed Social Service Grants Funding Recommendations by Council 
Subcommittee 
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Social and Community Service Grants
Organization Program Recommended 

Funding
Arts Council Santa Cruz County Artist Professional Development  $                          5,000 

Aztecas Youth Soccer Academy Summer Soccer Camp  $                          5,000 

CASA Santa Cruz County Supporting Watsonville Youth in Foster Care  $                        15,000 

Community Action Board Rental Assistance Program; Immigration Project; 
Alcance  $                        15,000 

Community Bridges Meals on Wheels and La Manzana  $                          5,000 

Family Service Agency of the Central Coast Counseling, Senior Outreach, WomenCARE, 
Suicide Prevention  $                        10,000 

Food, What? Spring/Summer Organic Farming Youth Workshops, 
Careers & Classes  $                        10,000 

Girls Inc of the Central Coast Education, Careers, Health & Opportunities 
Leadership & Mentoring/Youth Leaders  $                          5,000 

Grey Bears Healthy Food for Seniors & Families  $                        12,500 

Immigrant Legal Services of the Central 
Coast, Inc. Immigration Legal Services  $                          5,000 

Mentors Driving Change for Boys, Men and 
Dads Healthy Mentors for Boys, Men and Fathers  $                          5,000 

Pajaro Valley Arts General Operations  $                        10,000 

Community Health Trust of the Pajaro 
Valley Community Gardens/Carey & Davis Neighborhood  $                          5,000 

Pajaro Valley Historical Association Operational Support  $                          5,000 

Pajaro Valley Loaves and Fishes, Inc. Food Pantry and Lunch Program  $                        15,000 

Pajaro Valley Shelter Services Coordinated Economic Development 
Program/Homelessness Program  $                        15,000 

Santa Cruz Community Ventures Semillitas, College Savings Account Program  $                        14,500 

Second Harvest Food Bank Santa Cruz 
County

Community Food Distribution, Calfresh Case Mngt, 
and Nutrition Programs  $                          5,000 

Senior Citizens Legal Services General Operations  $                        10,000 

Senior Network Services Senior Services Resource Center  $                          5,000 

Summer in the City Internship Summer in the City Internship  $                        15,000 

Special Events Sponsorships Special Events Sponsorships  $                        15,000 

The Diversity Center The Diversity Center Youth Program  $                        15,000 

The Watsonville Law Center Legal Services Program  $                          5,000 

United Way 211 Helpline and Community Assesment Project  $                          5,000 

Watsonville Community Band Watsonville Community Band  $                          5,000 

Watsonville Family YMCA Summer Camps/After School Programming  $                          5,000 

Watsonville Youth Training Center DBA 
Watsonville Boxing Academy Summer Fitness Camp  $                        14,000 

Youth N.O.W. Eternity Works After School Academic Program  $                        10,000 

Total  $              266,000 

Attachment 1
Page 1 of 1
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RESOLUTION NO.            (CM) 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 
WATSONVILLE APPROVING THE AWARD OF SOCIAL SERVICE 
GRANTS IN THE AMOUNT OF $266,000 TO DESIGNATED COMMUNITY 
AND SOCIAL SERVICE AGENCIES; AND AUTHORIZING AND 
DIRECTING THE PAYMENT OF SAME FOR FISCAL YEARS 2021/2022 
AND 2022/2023 

 
BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF WATSONVILLE, 

CALIFORNIA, AS FOLLOWS: 

1. That the City Council does hereby accept and approve the recommended 

award of Social Service Grants in the amount of $266,000 to various Community and 

Social Service Agencies for fiscal years 2021/2022 and 2022/2023 set forth in Exhibit "A," 

a copy of which is attached hereto and incorporated herein by this reference. 

2. That the Administrative Services Director and City Manager are hereby 

authorized and directed to pay such amounts and execute any needed agreements, 

respectively, for and on behalf of the City of Watsonville. 

 
*********************************** 
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Organization Program Recommended 
Funding

Arts Council Santa Cruz County Artist Professional Development  $                          5,000 

Aztecas Youth Soccer Academy Summer Soccer Camp  $                          5,000 

CASA Santa Cruz County Supporting Watsonville Youth in Foster Care  $                        15,000 

Community Action Board Rental Assistance Program; Immigration Project; 
Alcance  $                        15,000 

Community Bridges Meals on Wheels and La Manzana  $                          5,000 

Family Service Agency of the Central Coast Counseling, Senior Outreach, WomenCARE, 
Suicide Prevention  $                        10,000 

Food, What? Spring/Summer Organic Farming Youth Workshops, 
Careers & Classes  $                        10,000 

Girls Inc of the Central Coast Education, Careers, Health & Opportunities 
Leadership & Mentoring/Youth Leaders  $                          5,000 

Grey Bears Healthy Food for Seniors & Families  $                        12,500 

Immigrant Legal Services of the Central 
Coast, Inc. Immigration Legal Services  $                          5,000 

Mentors Driving Change for Boys, Men and 
Dads Healthy Mentors for Boys, Men and Fathers  $                          5,000 

Pajaro Valley Arts General Operations  $                        10,000 

Community Health Trust of the Pajaro 
Valley Community Gardens/Carey & Davis Neighborhood  $                          5,000 

Pajaro Valley Historical Association Operational Support  $                          5,000 

Pajaro Valley Loaves and Fishes, Inc. Food Pantry and Lunch Program  $                        15,000 

Pajaro Valley Shelter Services Coordinated Economic Development 
Program/Homelessness Program  $                        15,000 

Santa Cruz Community Ventures Semillitas, College Savings Account Program  $                        14,500 

Second Harvest Food Bank Santa Cruz 
County

Community Food Distribution, Calfresh Case Mngt, 
and Nutrition Programs  $                          5,000 

Senior Citizens Legal Services General Operations  $                        10,000 

Senior Network Services Senior Services Resource Center  $                          5,000 

Summer in the City Internship Summer in the City Internship  $                        15,000 

Special Events Sponsorships Special Events Sponsorships  $                        15,000 

The Diversity Center The Diversity Center Youth Program  $                        15,000 

The Watsonville Law Center Legal Services Program  $                          5,000 

United Way 211 Helpline and Community Assesment Project  $                          5,000 

Watsonville Community Band Watsonville Community Band  $                          5,000 

Watsonville Family YMCA Summer Camps/After School Programming  $                          5,000 

Watsonville Youth Training Center DBA 
Watsonville Boxing Academy Summer Fitness Camp  $                        14,000 

Youth N.O.W. Eternity Works After School Academic Program  $                        10,000 

Total  $              266,000 

Social and Community Service Grants FY2021-2023

Exhibit "A"
Page 1 of 1
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Social and Community Service Grants
FY 20 21- 20 23

City Council Ad Hoc Subcommittee
June 8, 2021
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The City recognizes and deeply 
appreciates the tremendous value and 
services brought to our community by 
many non- profit partners!

Thank You to All Groups that Applied!
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Thank you to Council Subcommittee members:
Mayor Jimmy Dutra
Mayor Pro- Temp Ari Parker
Council Member Eduardo Montesino 

Subcommittee Members:
Work on establishing this cycle funding priorities
Establishing screening criteria
Review, ranking and allocating existing funding to those who applied

Council Subcommittee
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Background

● Applications were due May 17, 2021

● 40 Applications were received

○ 26 agencies reapplied for continued funding

○ 14 new agencies applied for funding 

• Total funding requested was $530,500
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Subcommittee Process to Evaluate Applications

●Evaluated the merits of each application vs. funding all previously 

funded programs

●Looked at the fiscal standing of all new applicants and report 

compliance of previously funded agencies

●Established a $5,000 minimum and $15,000 maximum funding 

per agency 

●Interested in funding agencies in a more impactful wayPage 420 of 527



Application Review Process

1

2

Does the program/services align with the City 
Council Strategic Plan priorities? 

3

Does the program/service meet a community 
need?

Is this a Watsonville based program/service?

4

5

Is the organization in good standing with the City? (if 
previously funded)

Is the organization in good standing with the State?
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Funding Available

Social and Community Service Grants FY 2021- 2023

● $200,000 General Fund

●$66,000 from Measure M Funds

●Total funding available $266,000 
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Funds Requested & Recommended

Programs by 

Category

# of Programs 
Applied

Amount Requested # of Programs 
Funded

Amount Funded

Youth 6 $70,000 4 $40,000

Family 26 $358,000 20 $188,500

Children/Youth 1 $5,000 0 0

Youth/Adults 2 $30,000 1 $5,000

Adults 1 $15,000 1 $5,000

Seniors 3 $37,500 3 $27,500

Adults/Seniors 1 $15,000 0 0

TOTAL 40 $530,500 29 $266,000
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The Social & Community Service Grants Subcommittee 

recommends that the City Council approves the funding 

recommendations for the Social and Community Service 

Grants for FY 20 21/ 20 23.

Recommendation
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Questions
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Organization Program Recommended Funding

Arts Council Santa Cruz County Artist Professional Development $                           5,000 

Aztecas Youth Soccer Academy Summer Soccer Camp $                           5,000 

CASA Santa Cruz County Supporting Watsonville Youth in Foster Care $                         15,000 

Community Action Board Rental Assistance Program; Immigration Project; Alcance $                         15,000 

Community Bridges Meals on Wheels and La Manzana $                           5,000 

Family Service Agency of the Central Coast Counseling, Senior Outreach, WomenCARE, Suicide 
Prevention $                         10,000 

Food, What? Spring/Summer Organic Farming Youth Workshops, 
Careers & Classes $                         10,000 

Girls Inc of the Central Coast Education, Careers, Health & Opportunities Leadership & 
Mentoring/Youth Leaders $                           5,000 

Grey Bears Healthy Food for Seniors & Families $                         12,500 

Immigrant Legal Services of the Central 
Coast, Inc. Immigration Legal Services $                           5,000 
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Organization Program Recommended Funding

Mentors Driving Change for Boys, Men and Dads Healthy Mentors for Boys, Men and Fathers $                           5,000 

Pajaro Valley Arts General Operating $                         10,000 

Community Health Trust of the Pajaro Valley Community Gardens/Carey & Davis Neighborhood $                           5,000 

Pajaro Valley Historical Association Operational Support $                           5,000 

Pajaro Valley Loaves and Fishes, Inc. Food Pantry and Lunch Program $                         15,000 

Pajaro Valley Shelter Services Coordinated Economic Development 
Program/Homelessness Program $                         15,000 

Santa Cruz Community Ventures Semillitas, College Savings Account Program $                         14,500 

Second Harvest Food Bank Santa Cruz County Community Food Distribution, Calfresh Case Mgmt, and 
Nutrition Programs $                           5,000 

Senior Citizens Legal Services General Operating $                         10,000 

Senior Network Services Senior Services Resource Center $                           5,000 

Summer in the City Internship Summer in the City Internship $                         15,000 
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Organization Program Recommended Funding

Special Events Sponsorships Special Events Sponsorships $                         15,000 

The Diversity Center The Diversity Center Youth Program $                         15,000 

The Watsonville Law Center Legal Services Program $                           5,000 

United Way 211 Helpline and Community Assesment Project $                           5,000 

Watsonville Community Band Watsonville Community Band $                           5,000 

Watsonville Family YMCA Summer Camps/After School Programming $                           5,000 

Watsonville Youth Training Center DBA 
Watsonville Boxing Academy Summer Fitness Camp $                         14,000 

Youth N.O.W. Eternity Works After School Academic Program $                         10,000 

Total $                       266,000 
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Pajaro Valley Pride 
May 28, 2021 

WHEREAS, June is nationally recognized as LGBTQIA+ Pride Month, in honor of the 1969 
Stonewall Uprising in Manhattan, New York that sparked the LGBTQIA+ rights 
movement and inspired Pride celebrations worldwide; and 

WHEREAS, Pajaro Valley Pride was founded in 2015 by a group of predominantly local Latinx 
community members, drawing inspiration from bisexual and transsexual activists 
Marsha P. Johnson and Sylvia Rivera; and 

WHEREAS, Marsha and Sylvia paved the way for future generations by challenging institutional 
and societal bigotry displayed towards this beloved group of people; and 

WHEREAS, Pajaro Valley Pride is dedicated to building community through social networking, 
education and service work as well as creating welcoming spaces where LGBTQIA+ 
residents and their allies can flourish; and 

WHEREAS, Pajaro Valley Pride is committed to enriching youth LGBTQIA+ activists ' lives and 
supporting their academic goals by providing annual scholarships for local high school 
seniors; and 

WHEREAS, in 2020, Pajaro Valley Pride, unhindered by the COVID-19 pandemic, collaborated 
with other regional Prides to hold a virtual celebration as a demonstration of resilience 
and determination; and 

WHERAS, Pajaro Valley Pride has been steadily working to qualify as a 501(c)3 charitable 
organization and continue their work with and for LGBTQIA + persons. 

NOW, THEREFORE, I, Jimmy Dutra, Mayor of the City of Watsonville, in the State of California, 
on behalf of the City Council hereby recognize Pajaro Valley Pride for their ongoing efforts in 
diversifying and ensuring equitable social justice for all members of the community. 

IN WITNESS WHEREOF, I have hereunto set my hand and 
caused the Seal of the City of Watsonville to be affixed this 
28 th day of May, Two thousand and twenty one. ----

WATSO N VILLE, CALIFORNIA 
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Queer Youth 
Leadership A wards 

May 28, 2021 

WHEREAS, Queer Youth Leadership Awards, known as QYLA, is a program of the Queer Youth 
Task Force of Santa Cruz County that was born out of a desire to increase queer 
youth's visibility; and 

WHEREAS, QYLA's mission is to improve the lives of LGBTQIA+ youth and help create safe 
home, school and community environments; and 

WHEREAS, the QYLA Ceremony and Banquet has been held every spring since 1998 at rotating 
locations around the County to celebrate LGBTQIA + youth and allies, and recognize 
volunteers and judges; and 

WHEREAS, QYLA currently presents three annual awards to outstanding citizens and 
organizations; and 

WHEREAS, the Queer Youth Leadership Award is given to youth between the ages of 12 and 18 
who, at such a short age, are already contributing to the community and are 
undoubtedly the leaders of the future; and 

WHEREAS, the Ally to Queer Youth recognizes individuals who actively work to create supportive 
spaces, such as support groups, and counter oppression; and 

WHEREAS, the Organizational Ally to Queer Youth is presented to organizations who serve queer 
youth in the County and strive to improve their lives in tangible ways; and 

WHEREAS, QYLA is proud to work with students, parents, teachers, elected officials and 
community members at large to help highlight and honor the hard work and 
achievements of queer and trans youth; and 

NOW, THEREFORE, I, Jimmy Dutra, Mayor of the City of Watsonville, in the State of California, 
on behalf of the City Council hereby recognize Queer Youth Leadership Awards for their continuous 
efforts to spotlight outstanding queer youth and for their ongoing work to better the lives of all 
LGBTQIA+ persons. 

r. ' • 

IN WITNESS WHEREOF, I have hereunto set my hand and 
caused the Seal of the City of Watsonville to be affixed this 
28tl1 day of May, Two thousand and twenty one. ----

WATSONVILLE, CALIFORNIA 
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Jen Salinas- Holz 
May 28, 2021 

WHEREAS, Jen has been involved in community activism for over 25 years, spending the past six 
advocating for LGBTQIA+ youth in Watsonville; and 

WHEREAS, as part of her job with Pajaro Valley Unified School District, Jen advises four 
elementary and middle school Gay- Straight Alliance clubs; and 

WHEREAS, additionally, Jen serves on the District's LGBTQIA+ Task Force, working to ensure a 
safe and welcoming environment for students, families and staff; and 

WHEREAS, Jen was instrumental in advocating for PVUSD to fly the rainbow Pride flag at all 
school sites and buildings, beginning with Harvey Milk Day this month; and 

WHEREAS, Jen also collaborates with TransFamilies of Santa Cruz and the County' s Safe Schools 
Project to organize and present free annual Understanding Gender summits for local 
parents and educators; and 

WHERAS, as a member of the LGBTQIA+ community, a parent of two PVUSD students and a 
Watsonville resident, Jen is dedicated to providing education regarding LGBTQIA+ 
issues and support for LGBTQIA + youth; and 

WHEREAS, Jen was awarded the Santa Cruz County Ally to Queer Youth Award in 2019 and the 
PVUSD Innovator of the Year Award in 2020; and 

WHEREAS, Jen strives to live according to her favorite quote, by Maya Angelou, which invites us 
all to "develop enough courage so that you can stand up for yourself and then stand up 
for somebody else." 

NOW, THEREFORE, I, Jimmy Dutra, Mayor of the City of Watsonville, in the State of California, 
on behalf of the City Council hereby recognize Jen Salinas- Holz for her work with LGBTQIA+ youth, 
and her continuous efforts to ensure every PVUSD student receives equal opportunities. 

IN WITNESS WHEREOF, I have hereunto set my hand and 
caused the Seal of the City of Watsonville to be affixed this 
28 th day of May, Two thousand and twenty one. ----

WATSONVILLE , CALIFORNIA 
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r o c l a m a t i o n   
Elder Abuse  

Awareness Month 
June 2021 

 
WHEREAS, every year, over 1,600 reports of abuse against our elderly are received by Santa Cruz 

County Adult Protective Services; and  
 
WHEREAS, over 8,700 Watsonville residents are 60 or older, with this number expected to more 

than double by 2060; and 
   
WHEREAS, it is estimated that one out of ten Americans in this age group have experienced elder 

abuse, and as few as 4% of these instances are actually reported; and 
 
WHEREAS, our elderly population has greatly influenced and shaped today’s world yet is often 

vulnerable to mistreatment and neglect, and may be unable to prevent, seek protection 
from or report it; and 

 
WHEREAS,  Santa Cruz County is a leader in the State of California in assisting our vulnerable 

elderly citizens through education, advocacy and collaboration; and 
 
WHEREAS, a network consisting of Adult Long Term Care Services, Santa Cruz County Sheriff’s 

and Watsonville Police Departments, District Attorney, Seniors Council, Long Term 
Care Ombudsman  and Public Guardian programs, among other local partners, provide 
services to these citizens; and 

 
WHEREAS, each year we come together as one community to dedicate ourselves to providing a 

safety net that keeps our elderly safe from abuse, neglect and exploitation.  
 
 
NOW, THEREFORE, I, Jimmy Dutra, Mayor of the City of Watsonville, in the State of California, 
on behalf of the City Council hereby recognize June 15, 2021 as World Elder Abuse Awareness Day, 
and June as Elder Abuse Awareness Month and encourage all citizens to join us in its observance. 

 
IN WITNESS WHEREOF, I have hereunto set my hand and 
caused the Seal of the City of Watsonville to be affixed this 
8th day of June, Two thousand and twenty one. 

 
       
       
      _______________________ 

Jimmy Dutra, Mayor 
 
 
 
 
 

W A T S O N V I L L E ,  C A L I F O R N I A  
 

P 
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r o c l a m a t i o n   
Relay for Life of 

Watsonville 
Cancer Survivors Day 

June 6, 2021 
 
WHEREAS, there are nearly 17 million people with a history of cancer in the United States, most 

of whom were diagnosed over five years ago; and 
 
WHEREAS, organizations have been created nationwide to support these people, as well as those 

around them; and 
 
WHEREAS, one such local organization, Relay for Life, inspires the community to celebrate 

people who have  been touched by cancer, remember loved ones lost and lead the fight 
for a world without cancer; and  

 
WHEREAS, Relay for Life honors those who have battled this disease by embracing National 

Cancer Survivors Day’s annual celebration, held in hundreds of communities around 
the world on the first Sunday in June; and 

   
WHEREAS, funds raised from Relay for Life of Watsonville help fund American Cancer Society’s 

groundbreaking research, including 93 grants in the State totaling more than $48 
million; and 

 
WHEREAS, they also provide information and support for those affected by cancer and help people 

reduce their risk, or find it at an early stage when it’s likely most treatable; and 
 
WHEREAS,  participants of Relay for Life bring together patients, survivors and caregivers from 

around the County. 
 
 
NOW, THEREFORE, I, Jimmy Dutra, Mayor of the City of Watsonville, in the State of California, 
on behalf of the City Council hereby recognize Sunday, June 6, 2021 as “Relay for Life of Watsonville 
Cancer Survivors Day” and encourage the community to join their movement by starting a fundraising 
team, making a donation or volunteering during their events. 

 
IN WITNESS WHEREOF, I have hereunto set my hand and 
caused the Seal of the City of Watsonville to be affixed this 
8th day of June, Two thousand and twenty one. 

 
       
       
      _______________________ 

Jimmy Dutra, Mayor 
 
 
 
 

W A T S O N V I L L E ,  C A L I F O R N I A  
 

P 
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Agenda Report 

 
 

MEETING DATE: Tuesday, June 8, 2021 
 

TO: City Council 
 

FROM: ASSISTANT CITY MANAGER VIDES 
    

SUBJECT: 2021-2023 STRATEGIC PLAN 
 
 
 
STATEMENT OF ISSUES: 
Every two years, the City Council sets in place a Strategic Plan that aligns the work priorities 
to the budget and sets forth a vision and priorities for the City and the services for the 
community.  
  
RECOMMENDED ACTION: 
Staff recommends that the City Council approves and adopts the Strategic Plan for 2021-
2023.   
 
DISCUSSION: 
 
Background: Since 1994, the Watsonville City Council has developed a Strategic Plan  
to reinforce long-term planning for both operating and capital projects. The Council 
Strategic Plan is a roadmap for the future that: 
 
•  Articulates the Council’s priorities and guides its policy decisions. 
 
•  Enables staff to develop feasible, actionable strategies to address the Council’s priorities, 

implement policies, and allocate resources effectively. 
 
•  Focuses the City’s efforts to engage community members and agency partners in achieving 

the City’s Mission. 
 
•  Enables the City to prioritize time and resources in alignment with the Council’s priorities. 
 
•  Assists the City to be accountable in meeting the community needs. 
 
STRATEGIC PLAN: 
On April 10, 2021, City Council and Department Heads convened for a Strategic  
Planning Workshop to discuss and identify the priorities for the 2021-2023 Strategic  
Plan. The workshop was open to the public and facilitated by an outside consultant who 
helped the City Council review progress, past accomplishments, conducted a SWOT 
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Analysis and to lead a process to identify new Strategic Priorities for the next two years.  In 
preparation for the Workshop the Consultant met with each Council Member to identify and 
document individual priorities.  
 
After priorities were identified, Council and staff worked to prioritize the supporting strategies 
and work that will be executed by City Departments in support of the Council Strategic 
Priorities.  Council and staff worked diligently to pare down an extensive list of important 
issues and created an extensive list of projects, initiatives, services and programs that will be 
part of the work plan for the next fiscal years.    
 
The seven priorities identified during the Council Workshop were: 

 Priority 1: Housing 

 Priority 2: Fiscal Health 

 Priority 3: Infrastructure & Environment 

 Priority 4: Economic Development 

 Priority 5: Community Engagement & Well-Being 

 Priority 6: Public Safety 

 Priority 7: Efficient and High Performing Government  
 
The Strategic Plan will be a living document that features a comprehensive framework that 
can be adjust based on the current needs of the community. The Council will receive 
progress report on work accomplished during the midyear and annual budget report.  At that 
time, the Council could consider adding, deleting or modifying the goals and strategies set 
forth in this document to address emerging priorities or in response of community needs.     
 
The draft of the Strategic Plan is attached for review and final adoption by the Council.   
 
OUTREACH EFFORTS:  
It is a priority of the Council to compile community input during the process of 
preparing the strategic planning document. For this effort, the following outreach was 
conducted: 
 
Farmers Market - Staff members attended the local Farmer’s market to collect feedback 
regarding what they believe should be the Council’s priorities using hands on interactive 
bilingual posters. 
 
Cabrillo College – Staff stationed a booth outside Cabrillo’s Watsonville Campus to capture 
the opinion of college students on what they believe should be Council’s priorities.  The same 
interactive bilingual posters were used to capture the information. 
 
Community Survey: the City contracted with Great Blue Research to develop, conduct and 
interpret results of a survey directed to residents to gauge input on various topics ranging 
from City services to equality. The main goal of the survey was to inform the Council on the 
Strategic Planning Process by conveying community priorities. A total of 500 surveys were 
captured through phone fielding, 89 through social media links and another 145 were 
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captured through in person outreach at local fields, laundromats and supermarkets. The 
survey was designed to capture the following information from City residents:  

 Level of satisfaction with City programs and departments 

 How do City residents receive their information about the City 

 Needs not being addressed by City Program or departments 

 Assess current recreational /youth opportunities and support for new youth 
programs and 

 sports facilities 

 Perceptions of crime, drug use, and gang activity in the City, and support of 
funding to increase programs to address such issues 

 Perceptions on the development of Watsonville’s economy and affordable housing 
 
This survey provides a statically valid sample of community opinions regarding all the 
priorities explored by the Council.  Here is a summary of the input received per priority area:  
 
Housing 

 Over four-fifths (84.1%) reported housing security and homelessness are very 
prevalent issues in the City. 

 About two-thirds of respondents indicated the development of affordable housing 
units (40.5%) should be priorities for the City. 

 More than three-quarters of respondents support encouraging more housing 
developments in the City. 

Fiscal Health 

 About three-fifths (61.4%) of respondents support paying an amount in sales tax 
for the improvement and expansion of recreation programs, parks and open space. 

Infrastructure & Environment 

 Nearly all residents (95.5%) of respondents support creating additional jobs and 
housing near existing infrastructure.  

 Nearly three-fifths or respondents (63.9%) of respondents prioritized paving and 
repairing streets and roads. 

Economic Development 

 More than three-fifths or residents indicated they are satisfied with dining 
opportunities in the City.  

 About three-fifths of those surveyed (56.6%) see the City as an excellent or good 
place to work. 

Community Engagement & Wellbeing 

 About three-quarters (74.1) reported they are satisfied with the opportunities to 
participate in community matters while 68.7% were satisfied with the opportunities 
to volunteer in the City. 

 Roughly three-fifths (63.4%) of residents surveyed rated the sense of community in 
the City as Excellent or good 
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 Three quarters of respondents, (74.4%) rated the City as an excellent or good 
place to live.  

 Nearly all respondents (96.7%) agree the Library is important to the vitality of the 
area. 

Public Safety 

 Roughly two-fifths (39.5%) of respondents indicated reducing crime should be a 
priority for the City. 

 The majority of respondents (87.5%) indicated there is a need for the City to 
develop more programs designed to reduce crime, drug use, and gang activity. 

 82.6% of respondents are satisfied with Police Department’s efforts to reduce 
crime. 

 89.2% indicated they are satisfied with the Watsonville Fire Department’s 
engagement with community.    

NEXT STEPS: 

As the Council adopts this Strategic Plan to guide the City’s work for FY 2021-2023, it is 
important to note next steps to evaluate and assess progress towards meeting these goals.  
The Strategic Plan is used to guide decision-making at all levels of the organization. It allows 
the City to focus on core functions and ensure that every department is working together 
towards common goals. To validate that progress was made towards that end, the City 
Manager Office will prepare two Strategic Plan Progress Report per year.  The report will 
track progress by describing key accomplishments for each identified priority area and the 
investment that has been made in support of that priority.  This reporting is a critical tool of 
communicating successes and challenges to staff and the community at large.   

FINANCIAL IMPACT: 
There is no financial impact associated with the approval of the  
Strategic Plan 2021-2023. Any individual programs and projects requiring budget allocations 
will be included in the proposed budget (to be reviewed by the City Council) or brought to the 
City Council for approval. 
 
ALTERNATIVE ACTION: 
The City Council may choose to direct staff to continue current services without the 
implementation of a Strategic Plan or may choose to edit the draft plan as necessary.   
 
ATTACHMENTS AND/OR REFERENCES (If any):  
None. 
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 RESOLUTION NO.__________ (CM) 
 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 
WATSONVILLE APPROVING THE CITY OF WATSONVILLE STRATEGIC 
PLAN 2021-2023 
 
BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF WATSONVILLE, 

CALIFORNIA, AS FOLLOWS: 

That the City of Watsonville Strategic Plan 2021-2023, a copy of which is attached 

hereto and incorporated herein by this reference, is hereby approved. 

 
**************************************** 
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Watsonville City Council 2020-2021

Mayor (D6) 
Jimmy Dutra

District 1
Eduardo Montesino

District 3
Lowell Hurst 

District 5
Rebecca Garcia

Mayor Pro Tempore (D7) 
Ari Parker

District 2
Aurelio Gonzalez

District 4
Francisco Estrada

“Working with our community  to create positive  
impact through service with heart”

 Team work 
Integrity & Honesty 

Service 
Respect

Our Mission

Our Values
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Every two years, the City Council adopts a Strategic Plan that aligns the Council’s priorities and community 
needs with the budget and sets forth a forward looking vision for the City organization and the services we 
offer to the community. 

The 2021 - 2023  Strategic Plan includes seven long range priorities. Under each Strategic Priority, the  
Council identified several strategies and actions that will support meeting the measurable outcomes set forth 
under each priority.  

• Articulates the Council’s priorities and guides 
it’s policy decisions.

• Enables staff to develop feasible, measurable  
and actionable strategies to address the  
Council’s priorities, implement policies, and  
allocate resources effectively.

• Focuses the City’s efforts to engage community 
members and agency partners in achieving the 
City’s Mission.

• Enables the City to prioritize time & resources  
in alignment with the Council’s priorities.

• Ensures both accountability and transparency 
in  furthering effective policies and City services 
that meet community needs. 

Housing

2021-2023 PrioritiesStrategic Plan:  
A Road Map for the Future

Fiscal Health

Infrastructure & Environment 

Economic Development 

Community Engagement & Well-being

Public Safety

Efficient & Well Performing  
Government 
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Explore new and creative opportuni-
ties to increase community outreach 
and awareness of home buyer and 
rental assistance programs, tenant 
support and ADU regulations.

Encourage the development of  
sustainable, inclusive & affordable 
homes for all residents while working  
on the preservation, rehabilitation 
and expansion of rental housing.

Explore growth opportunities and 
policies that will allow for smart and 
sustainable community growth and 
development, including completion  
of the Downtown Watsonville  
Strategic Plan and development of 
underutilized and underdeveloped 
properties.

City departments leading the work to support: Housing Strategic Priority

The City will continue to work proactively to  
remove barriers to accessing stable, quality and 
affordable housing and strive to create new 
opportunities to add housing to meet current 
and future housing needs.. Special emphasis  
over the next two years will be placed on  
community education around existing home-
owner assistance programs, regulatory changes  
to encourage and streamline development of 
underutilized & underdeveloped properties, 
and completion of the Downtown Watsonville 
Specific Plan to spur further higher density 
mixed-use residential housing  in the downtown 
area.

Housing

Strategy

1.1
Strategy

1.2
Strategy

1.3

Priority 1

Education & Outreach  Increase Housing Options Growth & Development

Community  
Development

Fire Department Police DepartmentCity Manager’s 
Department

City Clerk
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Develop long term and sustainable 
funding strategies to support parks, 
youth programs and the arts.

Take proactive steps to control 
growing pension costs, including 
exploring operational efficiencies, 
use one-time funds to pay down 
debt, and working with CalPERS 
and the League of California Cities 
on long term pension sustainability 
solutions.

Prioritize capital improvement and 
maintenance projects to meet  
current community needs, allow for 
sustainable and efficient operations 
and invest in the future. 

City departments leading the work to support: Fiscal Health

The City will continue to enhance the fiscal  
sustainability of the City, through prudent  
financial planning and decision making to  
ensure the organization can best serve the  
residents and businesses of Watsonville today  
and in the future. The primary work under  
this goal will support identifying long term  
sustainable funding for parks infrastructure  
improvements and expansion of youth  
development programs. 

Fiscal Health 

Strategy

2.1
Sustainable Parks Funding Pension Management Capital Planning 

Strategy

2.2
Strategy

2.3

Priority 2

Public Works
Department

Innovation & 
Technology

Fire DepartmentMunicipal Airport

Community  
Development

Parks DepartmentCity Manager’s 
Department

Finance Department

City Clerk
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Invest in parks infrastructure while 
exploring opportunities to partner 
and work with local organizations to 
provide recreation services for the 
community. Continue to repair & 
resurface roads and implement new 
traffic safety projects and programs  
that make Watsonville more  
accessible to drivers and safer for 
pedestrians.

Implement projects that improve 
City I.T. Infrastructure and that  
provides higher  cyber security 
measures. Provide opportunities for 
public Internet access in local parks 
and expand the fiber optic network. 

Continue the City’s longstanding 
and proactive efforts to serve as a 
regional leader in environmental  
stewardship, preservation and  
resiliency, including the completion 
of the City’s Climate Action and  
Adaptation Plan.

City departments leading the work to support: Infrastructure & Environment

The City will work to build and maintain our  
infrastructure and preserve the natural environ-
ment through careful planning, preservation  
and maintenance for residents and future  
generations. Special attention will be given 
to parks infrastructure improvements, road  
maintenance and expansion of technology and 
fiber infrastructure.

Infrastructure  
& Environment 

Parks and Road Infrastructure Technology Infrastructure Environmental Stewardship:

Strategy

3.1
Strategy

3.2
Strategy

3.3

Priority 3

Community  
Development

Parks DepartmentCity Manager’s 
Department

Finance Department

Public Works
Department

Innovation & 
Technology

Municipal Airport City Clerk
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Attract and grow businesses in  
Watsonville that help strengthen 
and diversify our local economy and  
provide new services and living  
wages for our local residents. 
This work will include leveraging  
opportunities  to develop under-
developed properties, including 
development of the Manabe-Ow 
properties. 

Complete the Downtown  
Watsonville Specific Plan and  
continue to work with downtown 
businesses to improve safety,  
lighting, & beautification projects,  
creating a vibrant downtown  
district that preserves and enhances 
the diversity and character of  
Watsonville.

Build on the success of the  
Watsonville Municipal Airport as 
an economic driver destination in  
the region, including continued  
revitalization of commercial areas 
of the airport and expansion of  
aeronautical and non-aeronautical 
businesses. 

City departments leading the work to support: Economic Development

Strengthen and diversify the City’s economy 
for all, by supporting and growing existing  
businesses, attracting new businesses and  
industries, enhancing workforce development, 
revitalizing downtown, and encouraging the 
community and local entrepreneurs to invest in 
the City and grow local businesses, as well as 
support the economic recovery of businesses 
post pandemic.  

Economic  
Development

Strategy

4.1
Strategy

4.2
Strategy

4.3

Priority 4

Business Attraction & Expansion Downtown Watsonville Municipal Airport

Innovation & 
Technology

Municipal AirportCommunity  
Development

City Manager’s 
Department

City Clerk
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Work with the community to assess,  
promote, and maintain City  
infrastructure that encourages  
accessibility and increases the use 
of parks and enrichment programs.

Improve the quality of life and health 
for residents of all ages by advancing  
the community’s parks, recre-
ation, arts and culture and through  
services that promote healthier 
lifestyles, implementing innovative  
practices, streamlining and  
leveraging resources and strength-
ening community partnerships that 
connect residents with services.

Increase safety and positive youth 
development by improving and  
increasing programs that promote 
youth asset development through 
a common framework for youth  
development.

City departments leading the work to support: Community Engagement & Well-being

Actively engage community stakeholders and 
residents on important issues that affect the 
quality of life in our community, through work-
ing with all members to create a more informed, 
engaged and thriving community. Engagement 
efforts will prioritize work around increasing 
parks access and safety, health and well-being, 
arts, culture and learning. 

Community Engagement 
& Well-being

Strategy

5.1
Strategy

5.2
Strategy

5.3

Priority 5

Parks Accessibility Partnerships & Health Services for Youth

Public Works
DepartmentInnovation & 

Technology
Fire DepartmentMunicipal Airport

Community  
Development

Parks DepartmentCity Manager’s 
Department

Finance Department

City Clerk

Police Department Public Library
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Improve pedestrian safety education  
and awareness by targeting  
motorists, cyclists, and pedestrians 
with safety campaigns, as well as 
continuing to focus on infrastructure  
solutions, including crosswalks,  
installing traffic calming projects  
and improving shared roads  
infrastructure. 

Support & expand youth develop- 
ment and enrichment programs that 
help Watsonville youth to thrive, 
including programs that build  
confidence, connection, & support  
the socioemotional health of 
youth and families in our com- 
munity. Expand partnerships with  
community organizations and  
service providers for purposes of 
building the community’s and City’s 
capacity to support youth, seniors 
and families.

Focus on traffic safety education, 
infrastructure and enforcement to 
ensure safe streets for all, including 
implementation of the City’s Vision  
Zero work plan and strategies to 
eliminate all traffic fatalities and  
severe injuries while increasing safe, 
healthy and equitable mobility for 
all.  

City departments leading the work to support: Public Safety

Continue to strive to create a healthy, safe and 
thriving Watsonville. The definition of public  
safety under this priority is expansive and 
it reaches beyond the absence of crime or  
providing emergency medical response  
services in the community. Public safety includes 
safe roads, crosswalks, lighting, traffic, community  
partnerships, youth development programs, 
and community oriented police, fire and  
community services.

Public 
Safety 

Strategy

6.1
Strategy

6.2
Strategy

6.3

Priority 6

Education & Infrastructure Youth Development Traffic Safety & Enforcement

Public Works
DepartmentInnovation & 

Technology
Fire DepartmentMunicipal Airport

Community  
Development

Parks DepartmentCity Manager’s 
Department

City Clerk

Police Department Public Library
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Attract, motivate, retain, and  
develop a well qualified, diverse,  
& professional workforce dedicated  
to public service. Lead departments 
in talent management, succession 
planning, employee engagement, 
and positive employee relations.

Support exploration and imple-
mentation of new technologies and 
softwares to streamline and improve 
business operations across all City 
departments.  

Focus around providing smoother,  
more modern customer service, 
becoming more efficient in routine 
tasks, and exploring ways to create  
new financial capacity for City  
operations.  

City departments leading the work to support: Efficient & High Performing Government

Deliver high-quality and efficient services for 
the community through a commitment to local  
government best practices, investing in  
employee development, ensuring high  
employee retention, and investment in  
technology and sound financial management.

Efficient & High  
Performing Government

Strategy

7.1
Strategy

7.2
Strategy

7.3

Priority 7

Human Resources Technology Financial Management 

Public Works
DepartmentInnovation & 

Technology
Fire DepartmentMunicipal Airport

City Manager’s 
Department

Finance Department

City Clerk

Police Department
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Strategy 
1.1

Education  
& Outreach

Others

Strategy 
1.2

Increase  
Housing Options

Strategy 
1.3

Growth &  
Development

Outreach & public education about housing resources

Provide housing roadshow presentations

Create a stand-alone ADU website

Provide guidance documents and outreach to public on ADU regulations

Present to HOA’s board of Realtors etc. on property maintenance guidelines

Explore options to increase home ownership opportunities, develop renting /ownership 
units for a variety of income levels

Promote development of more affordable housing

Support implementation  of Housing for Health Strategic Plan in partnership with  
the County

Explore farmworker housing 

Increase housing ownership for low-income 

Provide rental assistance

Consider housing assistance programs for the “missing middle”

Explore growth opportunities & policies that allow for smart and sustainable community 
growth 

Work Plan 
Supporting the Strategic plan

Contemplated

In Progress

Delayed

Regulatory 
 
 General Plan Update

 Prepare the 6th Cycle Housing Element (late 2022)

Density

 Work with Developers & incentivize building high density housing & vertical building 

Accessory Doweling Units (ADU’s) 

 Create easier policies to build ADU’S on larger parcels
 
 Establish affordable fees to build ADU’S
 
 Pursue creative solutions to increase housing options

Responsible Landlord Engagement Initiative
  
 Identify funding for landlord engagement initiative

The list bellow reflects the work that various City Departments will complete and ideas to be explored during the 2021-2023 
Fiscal Years to support the advancement of the Councils Strategic Priorities. Additional work and projects that emerge as part of  
continued reassessment of community needs could be added as the Council reviews progress of their Strategic Plan or as new 
operational needs arise.    
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Strategy 
2.1

Sustainable 
 Parks Funding

Others

Develop a program and developer fee to fund public art projects

Identify and implement a sustainable funding source/strategy for parks and recreation

Revise park in lieu fees

Develop a cost recovery policy and plan for parks and recreation

Develop a Strategic Plan, Financial Sustainability Plan & evaluation tools for city special events

Fund Ramsay Park Strategic Plan implementation 

Explore future sustainability funding for parks and library services

Strategy 
2.2 

Pension  
Management

Strategy 
2.3

Capital 
Planning

Explore debt/pension obligation bonds

Political: pressure state & CA Supreme Court to rule on pension issue

Explore opportunities for public private partnerships

Prepare Maintenance Master Plan

Prioritize Capital Improvement priorities

Bond/Debt

 Leverage bond financing for major infrastructure financing

Public Education

 Present educational webinars for the community

 Expand public outreach and education about City services

Investments

 Review City’s investment strategy to ensure effective returns

Business License

 Update business license fee and process

 Increase frequency of Business Tax/ Auditing to ensure compliance

Strategy 
3.1

Parks & Road 
Infrastructure

Explore opportunities for added parks & sport fields

Partner with county parks and other parties to identify and pursue funding for  
acquisition, construction, maintenance and operations for a future sports complex

Develop maintenance and operational plans to sustainability expand the joint use  
agreement with PVUSD

Continue to prioritize, identify funding for and implement park master plans for  
Ramsey Park and the City Plaza

City swimming facility

Strategy 
3.1

Parks & Road 
Infrastructure

Repair & resurface roads

Conduct a physical accessibility evaluation of all city parks and recreation facilities

More traffic safety projects/Vision Zero

Street Reconstruction: Freedom Blvd, Airport Blvd, Green Valley RdPage 451 of 527



Strategy 
3.2

Technology
Infrastructure

Build civic plaza MPDE building out

Complete fiber loop in City

IT project list

IT Infrastructure

Up cyber security ransoms are millions

Increase Internet speed in City buildings

Fiber in all parks

Update phone system

Leveraging ARPA funding for the presuppose of accelerating infrastructure projects

Others

Walkable/Bike-able

 Install additional bike lanes and trails

 Build pedestrian & bike facilities “safe routes”

 Maintain the character/architecture of the Downtown

 Implement Downtown Complete Streets Plan

 Work on City image and beautification projects

Urban forestry & levees

 Secure local cost share & bring in $360 M in Federal funding
 
 Plant more trees
 
 Implement a City-wide integrated pest management plan policy
 
 Develop an Urban Forestry Management plan and tree ordinance

Water/Sewer/Garbage
 
 Replace water/sewer network

Beautification

 Reduce Litter, maintain clean waterways & community

 Address homeless challenges to the environment & neighborhoods

 Control Syringe/Needle liter

Grant Funding
 
 Allocate American Rescue Plan

 Leverage Intergovernmental Resources 

 Develop more robust grant program

 Advocating for flexible federal funding

Adopt Climate Action Plan for City & implement Measures

Prepare residents for disasters and climate change (Local Hazard Mitigation Plan)

Install solar panels and electric vehicle charging stations

Strategy 
3.3

Environmental 
Stewardship:
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Strategy 
4.1

Business 
Attraction &  
Expansion

Explore options to diversify businesses in the community

Examine zoning/Realign zoning

Continue to improve the development review process through cross- dept collaboration. 

Strategy 
4.3

Watsonville  
Municipal 

Airport

Draft Airport Capital Improvement Plan in support of infrastructure enhancements 

Implement the Airport Layout Plan 

Provide Unleaded fuel at the Municipal Airport 

Develop a community education and outreach strategy

Implement a 2020-2040 Airport Master Plan

Increase jet operations in the municipal airport field 

Strategy  
4.2

Downtown

Explore option to increase housing options in the downtown area

Complete General Plan Update

Complete & Adopt the Downtown Watsonville Specific Plan

Manage parking and safe walking/bicycle areas in the downtown

Others

Events
 
 Create experiences for people of all ages in the downtown area 

 Increase the number of downtown  events
 
Long Range Planning
 
 Revitalize Industrial area

 Expand Fiber Optic loop

Strategy 
5.1

Parks
Accessibility

Promote walk to school programs

Getting people on trails through activities and events

Promote trail use through activities and events 

Upgrade park equipment and create more opportunities for new community programs

Strategy 
5.2

Partnerships & 
Health

Economic development, community engagement and wellbeing

Partner with healthcare agencies to plan and implement health focused programs like parks 
(Parks Rx)

Utilize social determinants of health in all City programs

Promote & maintain a safe living environment (code enforcement)Page 453 of 527



Strategy 
5.3

Services  
for Youth

Increase the quality of youth programs including case management especially during evening 
and weekend hours

Develop and grow a Youth Action Council (YAC)

Re-establish and grow youth and adult sports programs

Continue to decrease youth involvement in the Criminal Justice System

Provide innovative services to support school success, lifelong learning and  
intellectual and social development of our youth

Youth Academy: provide mentorship and educational opportunities for local youth

Others

Volunteers
 
 Lead city volunteer program and implement and adopt a park program

 Host community clean up day

Homelessness

 Support sustainable solutions to homelessness

 Work with County and State for additional mental health & homelessness services

 Support Housing for Health Framework

Safety

 Community public safety academy

 Expand cadet program with Fire Department

 Conduct traffic safety education for youth, un-housed & elderly

Outreach

 Conduct culturally appropriate outreach to all members of the community

 Increase the number of community events, ie. open streets

 Expand Agua con la Chota program and other community engagement  
 opportunities for the Police Department 

 Increase social media presence and engagement

Communication/Technology

 Revamp City’s website

 Upgrade Council Chamber Infrastructure

 Implement citizen self serve for Online plan submittal

Services for Older Adults

 Develop an age friendly community action plan, including effective operation of  
 the Watsonville Senior Center

 Facilitate lifelong learning opportunities for all residents

Environment

 Complete & Adopt Environment Justice Element
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Others

Community Expression/Arts

 Celebrate the unique diversity and heritage of our community

 Partnerships with other organizations, agencies to increase services

Strategy 
6.1

Education &  
Infrastructure

Implement the Complete Streets Plan

Adopt 2021 building code (in 2022)

Adopt an Airport Land Use Plan into the General Plan

Improve crosswalk safety measures

Install traffic calming infrastructure

Increase neighborhood watch efforts

Strategy 
6.2

Youth  
Programs

Provide youth leadership programs

Look for opportunities to partner with local non-profits

Utilize library as partner for outreach

Bring educational safety awareness training to schools and youth programs

Expand Caminos program to include second offenders & non violent felons

Expand PD & Fire youth programs
 
Expand arts, music & reading

Strategy 
6.3

Traffic  
Enforcement

Hire additional traffic officers

Encourage officers to enforce traffic laws

Evaluate feasibility for pedestrian only streets

Others

Recruitment/Enforcement
 
 Promote women in law enforcement recruitment program

 Explore pilot program for community conflict resolution

Funding/Policy

 Improve striping and street signage
 
 Consider AD HOC recommendations for future implementation

 Increase tech support for public safety

Strategy 
7.1

Human 
 Resources 

Attract and retain talented and diverse workforce 

Support employee safety and well-being 

Streamline internal processes Page 455 of 527



Strategy 
7.2

Technology

Strategy 
7.3

Financial  
Management 

Purchase & Implement housing software to streamline operations (housing).

Enhance City security posture 

Implement Technical Advisory Committee

Update technology security and standards 

Implement a ticketing system  

Modernize financial services 

Provide training for all City Departments
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FY 2021-2023

City Council 

Strategic Plan 
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What is the Council 
Strategic Plan?
Every two years, the City Council adopts a Strategic 
Plan that aligns the Council’s priorities and community 
needs with the budget and sets forth a forward looking 
vision for the City organization and the services we offer 
to the community.

The 2021 - 2023 Strategic Plan includes seven long 
range priorities. Under each Strategic Priority, the 
Council identified several strategies and actions that will 
support meeting the measurable outcomes set forth 
under each priority.
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Process to Establish 
The Plan
● Council Interviews
● Community Survey 
● Council Workshop
● Community Meetings 
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Highlights of the Plan 
Aligns with budget

Organized by:

● Priorities
● Strategies
● Work plan 

It is flexible and adaptable to changing 
community needs
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Housing
The City will continue to work proactively to 
remove barriers to accessing stable, quality and 
affordable housing and strive to create new 
opportunities to add housing to meet current 
and future housing needs. Special emphasis 
over the next two years will be placed on 
community education around existing 
homeowner assistance programs, regulatory 
changes to encourage and streamline 
development of underutilized & underdeveloped 
properties, and completion of the Downtown 
Watsonville Specific Plan to spur further higher 
density mixed-use residential housing  in the 
downtown area.

1.1
Education & 

Outreach

1.2
Increase 
Housing 
Options

1.3
Growth & 

Development
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Fiscal Health

The City will continue to enhance the fiscal 
sustainability of the City, through prudent financial 
planning and decision making to ensure the 
organization can best serve the residents and 
businesses of Watsonville today and in the future. 
The primary work under this goal will support 
identifying long term sustainable funding for parks 
infrastructure improvements and expansion of 
youth development programs. 2.1

Sustainable 
Parks 

Funding

2.2
Pension 

Management

2.3
Capital 

Planning
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Infrastructure 
& Environment
The City will work to build and maintain our 
infrastructure and preserve the natural 
environment through careful planning, 
preservation and maintenance for residents and 
future generations. Special attention will be given 
to parks infrastructure improvements, road 
maintenance and expansion of technology and 
fiber infrastructure.

3.1
Parks & Road 
Infrastructure

3.2
Technology 

Infrastructure

3.3
Environmental 

Stewardship
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Economic 
Development
Strengthen and diversify the City’s economy for all, by 
supporting and growing existing businesses, 
attracting new businesses and industries, enhancing 
workforce development, revitalizing downtown, and 
encouraging the community and local entrepreneurs 
to invest in the City and grow local businesses, as 
well as support the economic recovery of businesses 
post pandemic.

4.1
Business 

Attraction & 
Expansion

4.2
Downtown

4.3
Municipal 

Airport
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Community 
Engagement 
& Well-being
Actively engage community stakeholders and 
residents on important issues that affect the 
quality of life in our community, through working 
with all members to create a more informed, 
engaged and thriving community. Engagement 
efforts will prioritize work around increasing parks 
access and safety, health and well-being, arts, 
culture and learning.

5.1
Parks 

Accessibility

5.2
Partnerships & 

Health 

5.3
Services for 

Youth
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Public 
Safety
Continue to strive to create a healthy, safe and 
thriving Watsonville. The definition of public safety 
under this priority is expansive and it reaches 
beyond the absence of crime or providing 
emergency medical response services in the 
community. Public safety includes safe roads, 
crosswalks, lighting, traffic, community 
partnerships, youth development programs, and 
community oriented police, fire and community 
services.

6.1
Education & 

Infrastructure

6.2
Youth 

Development

6.3
Traffic Safety & 
Enforcement
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Efficient & High 
Performing Gov.
Deliver high-quality and efficient services for the 
community through a commitment to local 
government best practices, investing in employee 
development, ensuring high employee retention, 
and investment in technology and sound financial 
management.

7.1
Human 

Resources 

7.2
Technology

7.3
Financial

Management
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Recommendation

Approve and adopt the City of Watsonville                   
Strategic Plan for 2021- 2023
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Agenda Report 
 

 
MEETING DATE: Meeting Date 
 

TO: City Council, Successor Agency, and Successor Housing Agency 
 

FROM: ADMINISTRATIVE SERVICES DIRECTOR CZERWIN 
    

SUBJECT: PROPOSED FY 2021-22 and 2022-23 BUDGET AND RELATED 
ACTIONS 

 
 
 
STATEMENT OF ISSUES: 
Review and discussion of the proposed FY 2021-22 and FY 2022-23 Biennial Budget and 
related actions 
 
RECOMMENDED ACTION: 
 
It is recommended that the Council and Successor Agency and Successor Housing Agency 
Boards of the City of Watsonville review the proposed FY 2021-22 and FY 2022-23 Biennial 
Budget plan and take the following action 
1)  Appropriate motions if any:  
2)  Introduce an uncodified ordinance increasing the compensation for each member of the 

City Council from $578.81 to $607.75 per month as allowed for under Government Code 
Section 36516 or alternatively, in addition to the 5% compensation increase, the Council 
could also decide to opt-into the City’s $50,000 term life insurance policy at a cost to 
each Councilmember of approximately $10.00 per month.   

 
DISCUSSION: 
The City Council and Successor Agency and Successor Housing Agency Board of the City of 
Watsonville will consider the following actions at its June 22, 2021 meeting: 
1) Resolution adopting the FY 2021-22 and FY 2022-23 Biennial Budget plan, providing 

certain transfers of funds & approve the remaining four years of the Five-Year Capital 
Improvement Program 

2) Resolution authorizing the creation of a CalPERs smoothing reserve of $1 million from 
available fund balance 

3) Adopt the resolution continuing the Voluntary Time-Off program for Fiscal Year 2021-22 
allowing employees to reduce their work week while maintaining current health benefit 
levels while prorating other benefits; and 

4) Approve a resolution adopting various rates and fees at the Airport  
5) Approve a resolution adopting facility rental fee schedule for the Parks and Community 

Services Department 
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6) Resolution establishing the “Total Annual Appropriations” pursuant to State Constitution 
Article XIII-B for Fiscal Year FY 2021-22 (Proposition 4 GANN spending limit) 

7) Ordinance instructing Santa Cruz County to levy and collect property tax on taxable 
property within the City of Watsonville for fiscal year beginning July 1, 2021 to June 30, 
2022 at the levy rate of 0.077% and allocating proceed to the Retirement Fund 

8) Successor Housing Resolution authorizing the expenditure of low and moderate-income 
housing funds 

9) Successor Agency Resolution find that the use of taxes allocated from the Watsonville 
2000 Redevelopment Project outside the project area will be of benefit to the project area 

10) Adopt Final Ordinance increasing the compensation for each member of the city council 
from $578.81 to $607.75 per month as allowed for under Government Code Section 36516 
or alternatively the Council may choose to opt in to purchase a term life insurance policy at 
the City’s cost to provide a $50,000 term life insurance policy for all council members (at a 
cost of approximately $10 per month), and the remaining 5% will be paid as salary. 

 
 
Budget Highlights 
 
The Budget for Fiscal Year 2021-22 and FY 2022-23 for the City of Watsonville totals 
$182,133,470 and $180,398,932 million respectively as summarized in Table 1 below.      
 
Table 1: Fiscal Year 2021-22 and FY 2022-23 Budget Summary 

 
 
The Covid-19 Coronavirus pandemic did not impact Watsonville nearly as much as we had 
anticipated at this time last year. This has left the City in a position to be cautiously optimistic 
as we prepared our budget.  Across all funds, we are adding back some, but not all of the 
reductions from the prior year. Many funds have also accumulated one-time balances that we 
are able to use to address deferred capital and one-time needs. Watsonville is in better shape 
than many cities in the Monterey Bay Region, but prior structural deficits, increasing CalPERS 
liabilities, and long deferred maintenance needs mean we still need to proceed with caution as 
we emerge from the pandemic.       
 
General Fund 

 GENERAL 

FUND 

 Total Special 

Revenue 

Funds 

 Total 

Internal 

Service 

Funds 

 Private 

Trust Fund 

 Total 

Enterprise 

Funds 

 Debt 

Service 

Fund 

 Total All 

Funds 

FY 2021-22

Total Resources  47,376,666    23,246,937  18,784,422  2,012,247    58,315,161  832,765  150,568,198 

Total Uses  51,103,353    32,476,764  19,762,652  2,012,247    75,945,687  832,767  182,133,470 

Surplus / (Shortfall)   (3,726,687)     (9,229,827)      (978,230)                 -    (17,630,526)             (2)   (31,565,272)

FY  2022-23

Total Resources  48,805,419    32,846,416  19,226,727  1,901,634    59,020,565  813,429  162,614,190 

Total Uses  53,455,094    35,011,469  18,917,471  1,901,634    70,299,833  813,431  180,398,932 

Surplus / (Shortfall)   (4,649,675)     (2,165,053)        309,256                 -    (11,279,268)             (2)   (17,784,742)
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The General Fund is projected to increase operating expenditures and revenues in the next 
two years and spend down on accumulated Fund Balance. Several years of growth prior to the 
pandemic plus careful budgeting during the pandemic has resulted in General Fund balance of 
nearly 35%, more than the City’s policy of 20%.  We are taking advantage of that to make 
some significant investments in capital and one-time needs.  We are also restoring the 
departments hardest hit by pandemic reductions, namely the Parks and Community Services 
department and the Community Development Department.  Other departments are being held 
mostly flat, aside from cost increases to salary and benefits, materials and contracts.  This is 
allowing us to reset the general fund budget to sustainable levels.  Prior to the pandemic, the 
General Fund budget was facing structural deficits far into the future.  As we recreate our 
general fund budgets we are being conscious not to recreate those same structural problems.     
 
Revenues: 
Property Tax- We are budgeting base property tax to be 3.6% above estimated FY 2020-21 
collections for a total of $13,278,103.  Property taxes are collected based on County Assessor 
rolls that were formally closed in January of 2021.  At that time, the normal Prop 13 assessed 
CPI growth was 1.3%, less maximum allowed 2%.  However, we are expecting some of this 
lower than normal base assessment growth to be offset by increases in supplemental property 
taxes and deed transfers as pent up demand for home buyers has pushed property values up.   

 
Sales Tax – Sales tax has been the most closely watched and most volatile during the 
pandemic.  The worst quarter during this time frame was the last quarter of FY 2019-20.  Since 
then, sales tax has grown and surprised us each quarter with strong growth in auto sales and 
county pool allocations more than making up for losses in other areas such as fuel, 
restaurants, and hotels.  We are expecting some of this strong growth to level off in FY 2021-
22, expecting that auto sales will decrease slightly to more normal levels and that our 
allocations from the pools will also taper off as tourism related shopping returns to the rest of 
the county and decreases our share of the county pools.  Nevertheless, we are expecting 
sales tax to grown by 2.5% in FY 2021-22 and 3.3% in FY 2022-23   
 
Sales Tax is 25% of General Fund revenue.  The City also is supported by sales tax in a 
number of special funds including the Library, the Measure Y Public Safety Sales tax, and 
Measure D transportation.  Each of these funds is likewise impacted by similar assumptions 
discussed later in this report.   
 
Hotel Tax – Hotel tax is a much smaller percentage of the City’s overall revenue mix.  
Nevertheless, this revenue stream was the most impacted by the pandemic.  Projections for 
FY 2020-21 has us receiving only 58% of what was received in FY 2018-19.  We are hopeful 
that with the June 15 reopening of the state and the new opening of the Hampton Inn on Lee 
Rd. that Hotel Tax will return to its FY 2018-19 level next fiscal year and then grown by 3% in 
FY 2022-23.   
 
Utility User Tax- Utility User Tax represents about 8.7% of General Fund revenues.  This tax 
stream tends to be more stable as it a tax on telecommunication services, electricity, gas and 
water.  This revenue has been basically flat in the current year and we are expecting normal 
growth of 3% in each of the two budget years.     
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Community Development Department Revenues – The community development charges fees 
for many of its services including inspections, plan check, and permit issuance.  The 
department has been incredibly busy during the pandemic and their revenues reflect that.  
Much of their expenditures that were initially cut in the FY 2020-21 budget were restored 
during mid-year budget adjustments to keep up with the volume of work.  In FY 2021-22 
budget we are expecting this high level of work to continue and are growing their revenues 
accordingly.  They are also working with consultants on several very large planning projects 
such as the mini warehouse proposal on Nielson St. and the Manabe Ow specific plan area.  
Those developers will be paying the cost of the planning consultants and the department’s 
revenues reflect those reimbursements.   
 
Parks and Community Services Revenues – The Parks and Community Services department 
was the hardest hit by the pandemic with much of their normal service offerings prohibited.  It 
is only within the last few months that the department was able to restart somewhat normal 
recreation and sports activities.  The June 15 state reopening should allow for even more.  
Despite the reopening it will take time for the department to rebuild its staff and catalog of 
services and furthermore we expect some hesitancy from the public in participating in activities 
in the same pre-pandemic way.  Therefore, we are expecting that FY 2021-22 revenues will 
still only about 80% of pre-pandemic levels, but will be fully recovered by FY 2022-23.     
 
Other General Fund revenues make up smaller and smaller portions of the overall revenues 
and we are projecting fewer fluctuations.  This includes items like business licenses and 
parking permits, franchise fees lease revenues and interest.  Each item was analyzed on its 
own and reviewing past experience.  The budget does assume the use of $442,000 of 
American Rescue Plan Act (ARPA) funds in each year.  There are many parts of the budget 
that we believe will be eligible to be covered by ARPA funds but we are specifically assuming 
this amount is being used to assist us in restoring programs and services to the Parks and 
Community Services Department.   
 
Table 2 below summarizes all the revenue impacts described above.   
 

Table 2: General Fund Revenue Summary 

Page 474 of 527



Page 5 of 18 

 
6/3/2021 10:22:43 PM 
C:\Program Files\eSCRIBE\TEMP\22224143235\22224143235,,,Report - Proposed FY 2021-22 and 2022-23 Budget.docx 

 

 
 
Expenditures 
Even before the pandemic Watsonville was facing structural shortfalls with expenditures 
projected to grow faster than revenues primarily driven by increasing unfunded actuarial 
liability (UAL) retirement costs.  In response to the pandemic, over $4 million was cut from the 
General fund operating budget including 20 positions.  In order to achieve a more structurally 
balanced budget most of those positions and reductions were not added back.  Increases 
reflected in this budget reflect increases to salaries and benefits for existing employees and 
increases in contracts, materials, and other inflationary items.  The exceptions to this are the 
Parks and Community Services and Community Development Departments as described 
below.   
 
Salaries– Salaries and make up 51% of General Fund operating expenditures and therefore 
represent the greatest increase in costs.  It is also the area that was most greatly reduced 
during the pandemic and therefore the area most in need of restoration.  The increases reflect 
new positions at the Parks and Community Services (PCS) department, the Community 
Development Department, and Public Works.  It also reflects the restoration of furloughs taken 
by all non-sworn bargaining units, restoring temporary salaries to the PCS department, and 
restoring some employees who voluntarily taken reduced schedules and salary back to full 
time. The budget also reflects both actual and expected contractual raises for all of our 
bargaining units.    
 
Unfunded Actuarial Liability (UAL) – The City’s UAL increases continue to be a challenge.  In 
FY 2021-22 UAL costs will represent 10.5% of the general fund operating budget.  The total of 
$4.9 million represents a $765 thousand increase from the prior year.  UAL costs are expected 
to continue to rise much faster than our revenues in each of the next 3 fiscal years, peaking in 
FY 2023-24.  To help offset these increases we are proposing the creation of a CalPERS 
smoothing reserve of $1 million.  By using some of our accumulated one-time fund balance to 

FY 2019-20 FY 2021-22 FY 2022-23

Revenues Actual Projection FY 22 FY 23

Property Tax 12,712,164      12,819,345      13,287,103      13,665,969      

Sales Tax 10,842,869      11,779,093      12,080,264      12,484,443      

Utility 4,264,876         4,012,088         4,132,451         4,256,424         

Hotel 991,893            683,990            1,173,440         1,208,643         

Transfer In 3,594,119         3,900,255         4,126,938         4,146,299         

Other Revenues 5,101,302         4,315,015         4,947,812         5,067,229         

37,507,223      37,509,786      39,748,008      40,829,008      

CDD 1,174,548         1,531,000         1,864,000         1,801,000         

Police 1,662,061         902,402            1,302,000         1,322,020         

Fire 314,800            1,439,444         469,200            489,051            

PCS 674,906            481,623            791,250            1,062,500         

PW 97,243               118,117            299,179            304,321            

Other 3,117,521         3,332,856         2,903,031         2,997,522         

Total GF Revenue 44,548,302      45,315,228      47,376,668      48,805,422      

FY 2020-21
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pay for these large increases until we reach the peak we can reduce the impact to our 
operating funds.   
 
Other Benefits – Other benefits such as normal retirement costs, social security, and Medicare 
are expected to rise at similar rates to salaries.  The City of Watsonville has fared better than 
most cities in relation to health benefits in recent years with little to no increases.  We are 
hopeful that trend will continue and have budgeted for 2.5% increase in health care costs in 
each of the budget years.   
 
Other non-position costs – Other citywide non-position impacts to the general fund are 
minimal.  We are budgeting for rate increases for Water, Sewer, and Solid Waste as proposed 
by the Public Works department and approved by the Council.  Other items of not are 
increases to our JPA contract with the county for 911 and Animal Shelter services.    
 
Select Department Changes 
All departments are impacted by the citywide impacts described above.  In addition, several 
departments had major programmatic changes and they are highlighted and described below.  
Table 3 shows the proposed General Fund operating budget by department. 
 
Table 3:  General Fund Operating Budget by Department 
 

 
 
Community Development Department – As described above the revenue section, the 
Community Development Department saw no slow down and actually an increase in demand 
for their services throughout this past year.  Their budget was increased several times during 
the current fiscal year in order to meet that demand and this budget reflects that annualization 
of those changes.  It includes an increase of three positions for the FY 2020-21 Original budget 
and increases to contract services.  All of the increases of this department are paid for with 
their own expected revenue increases.  If their revenues or demand for services declines they 
will be expected to reduce their budget accordingly.     
 
Parks and Community Services Department- The Parks and Community Service was 
drastically reduced in last year’s budget.  This year, we are happy to say the department is 

FY 2019-20 FY 2020-21 FY 2021-22 FY 2022-23 % Increase 

Actual Original Budget Proposed Budget Proposed Budget from FY 2020-21

CITY CLERK 802,344                   916,149                   1,205,357               1,053,243               31.6%

COMMUNITY DEVELOPMENT 2,333,698               1,877,969               2,916,910               2,909,995               55.3%

FINANCE 1,579,219               1,590,665               1,711,099               1,778,653               7.6%

FIRE 7,538,289               7,150,127               7,956,138               8,306,447               11.3%

GENERAL GOVERNMENT 1,818,098               2,284,873               2,435,519               2,511,633               6.6%

INNOVATION & TECHNOLOGY 1,539,546               -                            -                            -                            

LIBRARY 551,899                   541,484                   629,485                   638,284                   16.3%

NON DEPARTMENTAL 2,180,881               2,301,470               2,759,123               2,772,985               19.9%

PARKS & COMM SERVICES 4,363,873               3,408,817               5,216,337               5,622,022               53.0%

POLICE 18,398,200             18,951,725             20,278,271             21,141,109             7.0%

PUBLIC WORKS 1,428,184               1,410,113               1,625,627               1,668,240               15.3%

Total 42,534,231             40,433,392             46,733,866             48,402,612             15.6%
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fully restored plus a bit extra.  We have increased Parks staff and salaries to maintain our 
parks and the city’s landscaping needs.  We have restored recreation and community services 
staff so they can once again offer services.  It will take some time for the department to rebuild 
and for the public to have confidence in participating in the same ways, therefore you will see 
even larger increases for the department planned for the second year of the budget.  We have 
also decided to move the science workshop program from the public works department to PCS 
to better leverage our combined child programming resources.  The department has also 
decided to reorganize its accounting structure to make it easier to understand and administer.   
 
Other General Fund Operational Changes- As discussed, most of the increases reflected in 
the table above reflect increased costs of doing business and increases in salary and benefits 
for existing employees.  A few other changes to acknowledge include  the cost of running 
upcoming 2022 elections in the City Clerk’s department, the expected increase in costs for City 
Attorney services as our long standing City Attorney is set to retire, an additional facilities 
maintenance position in the public works department to help maintain General Fund facilities 
primarily parks and recreation activities, additional money towards maintaining our sloughs and 
wetlands, and a contribution toward the public works environmental sustainability group.   
 
Five Year Outlook 
Our five-year projection assumes no new programmatic changes.  It is a snapshot of “If we 
were to continue doing what we are doing, what would it cost.”  To that end it takes the two-
year budget produced and described above and adds some assumed inflationary factors to 
both the revenues and expenses.  This of course will be refined and updated each year as 
information becomes available, as economic conditions change, as new priorities arise, and as 
decisions are made to keep the City’s budget in balance.  Table 4 reflects the General Fund’s 
five-year outlook with major assumptions described below.   
 

Table 4: General Fund Five-Year Outlook 

 
 
Property Tax: Based on historical averages we are projecting 3.5% increase in each of the out 
years. 
 
Sales Tax: FY 2021-22 sales tax is expected to level off as our pool shares readjust to a 
reopened economy followed by 3.5% economic recovery growth in FY 2022-23.  The out years 
are assumed to grow at 3% similar to past trend and assuming some normal growth.   
 
Other Non-Department and Departmental Revenues: Are projected to grow between 2% and 
3% for each of the out years assuming some normal amount of inflation.   
 

FY 2021-22 FY 2022-23 FY 2023-24 FY 2024-25 FY 2025-26

Revenue 47,376,668        48,805,422        49,423,890        50,771,375        52,172,639        

Expense 51,103,353        53,455,095        50,683,349        51,465,981        52,413,160        

Revenue less Expense (3,726,685)        (4,649,673)        (1,259,459)        (694,606)            (240,520)            

Available One-Time Funds 3,726,685          4,649,673          

Net Deficit -                       -                       (1,259,459)        (694,606)            (240,520)            
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Salaries:  In the last three years we assume salaries grow very gradually, at 2%.   
 
Retirement Costs: The normal cost portion of our retirement is anticipated to grow at the same 
rate as our salaries.  The unfunded liability of our portion is based on the most recent actuarial 
reports from CalPERs and is expected to peak in FY 2024-25.  Furthermore, the city has a 
side loan to pay off UAL from the Tier II category safety employees which ends in FY 2023-24, 
allowing that money to be deployed towards other retirement liabilities.  As shown in chart 1, 
we have a hump to get over in the next few years before our retirement costs are expected to 
become more manageable.  This is why we are requesting the creation of a CalPERS 
smoothing reserve.   
 
Chart 1: General Fund 5-Year Retirement Costs 
 

 
 
Health Benefits – While Watsonville has seen little to no increases in our health insurance 
costs in recent years we know this is an anomaly in the industry and among our peer cities.  As 
such, we do not expect this trend to continue and are assuming a 5% growth in health 
insurance costs in the out years.   
 
Utilities – We assume the newly adopted rate increase schedule for the Public Utilities of 1% 
for Water, 7.5% for Wastewater, and 7.5% for Solid Waste 
 
Other Non-Personnel Costs – We assume these costs will increase by 2%, an assumed proxy 
for CPI 
 
Operating Capital- After years of not factoring operating capital and maintenance into the 5-
year plan, our target is to increase the amount of operating capital to just over $1 million in FY 
2023-24 and each of the out years according to the five-year CIP plan.  The City has over $30 
million in unfunded capital needs.  We continue to look for outside funding sources to meet 
those needs, however, budgeting a realistic amount of capital to maintain our facilities is 
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imperative to preventing projects from becoming larger and more expensive replacement 
projects.   
 
Select Special Revenue Funds 
 

Table 5: Select Special Revenue Funds 

 
 

Library Fund 
The Library fund is supported through a county special sale and use tax.  As such, we expect 
its revenues to return to normal levels and follow sales tax patterns described above. The 
library had planned to us its fund balance in order to make it through the pandemic. That 
wasn’t necessary and now plan to spend some of that fund balance on a capital project to 
improve their restrooms.  They are also adding back temporary salaries and increasing their 
book budget to prepare for reopening.   
 
Gas Tax and SB1 
The gas tax is expected to normalize as people return to the streets.    These funds pay for 
roadway projects and also include some staff and material costs for regular maintenance of the 
streets.  The transportation arm of the Public Works department has been very successful in 
recent years in receiving grants for transportation projects in addition to these special revenue 
funds. 
 
Measure Y (G) 
In March 2020, Watsonville voters overwhelmingly voted to pass Measure Y and renew the 
existing half cent public safety sales and use tax.  Coming out of the Covid-19 Pandemic, sales 
tax has been stronger than anticipated and we are expecting this revenue stream to increase 
3.8% over fiscal year 2020-21.  This will allow all departments to increase their expenditure 
budgets.  The Fire Department is requesting to add 2 firefighter positions. The Police 
Department is requesting an administrative analyst and records clerk position along with 
increases to the mental health/CARE program and restoring salaries and contracts for the 

 0250-

LIBRARY  0305-GAS TAX  0306-SB 1 

 0310- 

MEASURE Y  0790-IT ISF 

Projected Fund / Cash Balance 6/30/2021  1,366,989            788,060    1,786,888    3,673,646  1,498,671 

FY 2021-22

Total Resources  3,705,459         1,276,440    1,046,279    4,440,577  3,497,761 

Total Uses  3,866,242         1,831,435    2,498,313    5,845,354  4,475,991 

Surplus / (Shortfall)    (160,783)           (554,995)  (1,452,034)  (1,404,777)    (978,230)

FY 2022-23

Total Resources  3,782,752         1,314,339       955,000    4,571,836  3,602,694 

Total Uses  3,790,881         1,232,264       300,000    4,989,417  3,293,438 

Surplus / (Shortfall)         (8,129)               82,075       655,000      (417,581)      309,256 

Projected Fund / Cash Balance 6/30/2023  1,198,077            315,140       989,854    1,851,288      829,697 
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Caminos youth development program.  The Parks and Community Services Department is 
increasing salaries for the operation of the youth center and for maintenance of the parks.  Fire 
and Police are also proposing to use their accumulated balances to purchase specialized 
equipment for their departments and invest in some building maintenance and repairs.   
 
Innovation & Technology – The Innovation and Technology (IT) Department was moved to its 
own internal service fund last fiscal year.  Due to some vacancies and not being able to 
complete some large projects the fund is expected to begin this two-year cycle with a starting 
fund balance.  Over the next few years the department is expected to use that balance to 
complete a number of large and needed technology projects for the City including, updating 
the audio and visual capabilities of our Council Chambers and Community Rooms, completing 
a security assessment, replacing our phone system, along with keeping up with regular server 
maintenance and upgrades and keeping up with the ever-increasing technological needs of 
running the City.    
 
Select Enterprise Funds 
 

Table 6: Select Enterprise Funds 

 
 
The Utility Enterprises of Wastewater, Water, and Solid Waste are proposing minimal changes 
to their operating budgets.  The Council approved a new five-year rate schedule to take effect 
beginning July 1. Unlike the general fund, much of the cost increases in the Utility enterprises 
are not driven by personnel but by the cost of capital, the costs of materials and supplies, and 
in the case of Solid Waste, the cost of disposal contracts. 
 
The Airport fund is supported through three revenue streams: leasing of commercial 
properties: leasing of Aviation Storage units: and aviation fuel sales.  The department was 
overly conservative in its budget approach in FY 2020-21 and is expecting revenues to 
improve in the budget cycle.  As such they are adding back one position that they reduced and 

 0710-

WASTE 

WATER 

 0720-

WATER 

 0730-

AIRPORT 

 0740-SOLID 

WASTE 

 0741-

LANDFILL 

CLOSURE 

Projected Fund / Cash Balance 6/30/2021  11,506,388  25,849,439      650,878     5,673,636    4,164,652 

FY 2021-22

Total Resources  16,530,385  21,569,685  3,951,476  16,031,004       150,761 

Total Uses  24,145,737  30,663,012  3,874,938  16,338,896       841,361 

Surplus / (Shortfall)   (7,615,352)   (9,093,327)        76,538      (307,892)      (690,600)

FY 2022-23

Total Resources  17,110,953  21,905,221  3,721,731  16,050,049       150,761 

Total Uses  18,014,791  29,835,262  3,721,731  15,894,525    2,751,761 

Surplus / (Shortfall)      (903,838)   (7,930,041)                  0        155,524  (2,601,000)

Projected Fund / Cash Balance 6/30/2023     2,987,198     8,826,071      727,416     5,521,268       873,052 
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planning to tackle some capital projects that had been delayed.  They also plan to begin 
offering unleaded fuel to pilots as an environmentally friendly fuel source not available at other 
nearby airports. The airport is committing a portion of its Special Events budget to community 
outreach efforts by partnering with local schools, organic farmers, and emergency services 
groups. The Airport is currently in the process of completing a master plan update that informs 
their capital and operations in future years.   
 
Five-Year Capital Improvement Plan 
The Five-Year Capital Plan helps the City prioritize its funding and planning for longer term 
structural needs.  Last year, all departments submitted a comprehensive list of all capital needs 
and projects. This year represents an update to that five-year plan.  Departments were 
encouraged to submit all their known capital needs knowing that the City may not be able to fund 
all projects but to inform the scope of need within the City.  Several departments have recently 
been through Master Planning processes which informed their requests. Furthermore, the Public 
Works and Utility departments have recently completed a rate study and incorporated their 
capital plans into that study.   
 
The prioritization and decision process differed depending on funding source.  For the General 
Fund, this year’s guiding principles were:  

1) To group like projects together as much as possible in order to create efficiencies by 
collaborating across the City; 

2) To match or sync up with grant or other funding activities occurring at the same time; and  

3) Projects required by changes in law or operational necessity. 

4) Maximize the use of fund balance from other available funds to preserve General Fund 
for projects with no other funding options   

Based on the above criteria, the General Fund has a high priority on Parks projects this year, 
particularly Ramsay Park. This capital plan is investing over $7 million into Ramsay Park and 
over $10 million in Parks and Recreation Facilities in general.  We are funding the design for all 
of the improvements included in the Ramsay Park Master Plan and the construction of the 
improvements to the main soccer field.  We are hopeful that by funding the design for all these 
projects we will be “shovel ready” and able to take advantage of additional funding from grants, 
state and federal allocations, or community fundraising to complete the remaining elements in 
future years.   
 
Most capital projects are not General Fund and will be managed by the Public Works and Utilities 
Department. Both the Wastewater and Water enterprises completed comprehensive master 
plans this year which informed their proposals.   
 
Wastewater Master Plan 
In 2019, staff completed a Wastewater Master Plan to identify aging infrastructure needs and 
develop a capital improvement program. The Master Plan scope included the following: 

 Treatment Facility Condition Assessment and Hazard Vulnerability:   An assessment of 
the condition and natural hazard vulnerability of prioritized wastewater treatment plant 
infrastructure including a majority of the liquid and solids treatment facilities. 
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 Collection System Pump Stations Condition Assessment and Flooding Vulnerability: An 
assessment of needs, priorities, and timing of projects at 13 sanitary sewer collection 
system pump stations that were visually assessed by City staff. 

 Capital Improvement Recommendations: Development and prioritization of future project 
recommendations with planning-level cost estimates for consideration with the City’s 
Capital Improvement Plan (CIP). 
  

The most significant project identified in the Wastewater Master Plan was the electrical system 
replacement project at the City’s wastewater treatment facility, a $17M project. Staff has 
completed the overall electrical system analysis, and has recently selected a design engineer to 
begin final design of this project, which is expected to go to construction in 2023 or 2024.  
  

Additionally, a number of significant improvements will need to be made to our sewer pump 
stations, sewer lines, reinforcement of the river levee next to the treatment plant, and other 
upgrades within the treatment facility.  
 
Water System Master Plan 
In 2020, staff completed a Water System Master Plan that developed operational and 
maintenance recommendations and a capital improvement program that addresses aging 
infrastructure and future development needs. The Water System Master Plan scope included 
the following tasks: 

 Condition Assessment and Hazard Vulnerability: An assessment of the condition and 
preliminary natural hazard vulnerability of most water infrastructure including 11 wells, 4 
steel tanks, 2 distribution pump-station buildings and 2 earthen reservoirs. 

 Future Water Demand Projections and Existing System Capacity: An evaluation of future 
water demand and related impact on existing system infrastructure capacity using a 
hydraulic model developed by City staff. 

 Capital and Maintenance Improvement Recommendations:  Development and 
prioritization of future project recommendations with planning-level cost estimates for 
consideration with the City’s Capital Improvement Plan (CIP). 

  

This Plan identified and prioritized over $100M in projects that will need to be completed over 
the next 20 years to keep the City’s water system reliable and up to modern standards. One of 
the key projects identified in that plan is a new water reservoir, a $12M project. Staff has 
started design on this project, and hope to construct it in 2022.  
 
A few other key projects identified in the Plan include: 

 The regulation for chromium 6 is expected to be finalized next year, and if it is, we are 
prepared to construct this project in the next 3-5 years. The new estimate for 
construction is around $28-30M.  

 2 miles of new water lines each year, based on a prioritized matrix including factors 
such as age of pipe, number of breaks in the line, and material the pipe is made of. The 
cost of this program is $2M/year. 

 A new water production well, which is currently under construction, a $4M project. 
 Upgrades to our electronic control system need to be completed, a $700,000 project 

that was recently awarded by Council. 
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Solid Waste.  

The Solid Waste capital program is largely driven by the costs of closing and opening landfill 
cells. Staff originally expected to close the landfill about three years ago, but as our community 
became better at recycling and diverting yard waste from their garbage cans, we were able to 
extend the life of our landfill several more years. Staff finally completed a partial closure of it in 
2020, and will allow it to settle for two years before constructing a permanent cover on it in 
2023, which is a $3M project. We also plan to open a new landfill cell in 2023, which is a $4M 
project.  
 
Additional capital costs are driven by changes in regulatory requirements, such as preparing 
for the new State-mandated food waste collection program, and the cost of replacing garbage 
and recycling collection vehicles, at a cost around $400,000 each.  
 
Transportation 
Transportation projects were selected for the Capital Improvement Program due to need and 
available funding. Need is typically based upon existing conditions and amount of use.  Major 
arterial roads have more traffic and tend to deteriorate quicker than lesser-travelled roads. 
Sidewalks and pedestrian or bike trails also show wear due to age.  Streetlights, traffic lights, 
striping and signage must be maintained and are updated to use new and more effective 
technology following industry best management practices. Other factors, such as increased 
population or new state or federal mandates, may require that facilities be upgraded or 
expanded.  
  
Funding comes from many sources and each has its own requirements. Three of the sources, 
Gas Tax, Measure D, and SB1 have similar requirements and can be used on design and 
construction of transportation projects that include road repair and rehabilitation, traffic signals, 
safety improvements and bicycle and pedestrian improvements. The City also secures grant 
funding through local, State and Federal sources that is awarded on a competitive basis. These 
grants often focus on an area, such as safety, pedestrian facilities, bicycle facilities or reducing 
pollution. Another source of funding is developer fees, which are collected for specific 
improvements in an area and use restricted to that purpose. 
  

Key projects in the next two years include reconstruction of Freedom Boulevard from Alta Vista 
to Green Valley Road, parts of Green Valley Road, Bridge Street, and Pennsylvania Drive. The 
Department is also planning a City-wide street resurfacing project that will improve the surface 
condition and support the lifespan of several miles of streets throughout the City.  
 
Unfunded Capital Needs 
Despite a plan which expects to fund over $125 million of Capital projects over the next four 
years, we still have over $30 million of unfunded capital projects.  The majority of these are not 
for “wish list” items but for basic maintenance and updates to our facilities and equipment, and 
improvements to the City’s most used parks.  Capital investment was neglected after the 2008 
recession and has left the City with a backlog of needs to our police and fire stations, our 
parks, our community buildings, and our sports facilities.   We will continue to seek grants and 
other funds to invest in our capital assets, and potentially look to Federal infrastructure funding 
that we hope will come our way.   
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Table 7: Capital Improvement Program by Funding Source 

 
 
Public Process 
The 2021-2023 Biennial Budget was created with new levels of public engagement. By syncing 
the Council’s strategic plan and budget development processes, we were able to take 
advantage of those combined public outreach efforts.  It began with a communitywide survey 
conducted in January and February with a total of 770 participants.  The results of that survey 
were presented to council on March 23.  Some key recommendations of that survey were: 

1) Prioritize community safety improvements and crime reduction in strategic planning 
2) Focus on Public Works projects on paving and repairing streets and roads 
3) Focus retaining millennial and generation Z residents 
4) Conduct follow up survey consistently 

 
In March we held two community budget 101 educational sessions, and opened an online 
survey which asked three questions: 

 “How would you spend $100 thousand of ongoing money” 

 “How would you spend $1million of one-time money” 

 “What else would you like to tell us” 
 
The survey was available for three weeks and we received 63 responses, 47 whom indicated 
they were Watsonville residents, 16 were non-Watsonville residents or declined to state. Top 
responses to the first two questions fell into the following categories: 

 Investment in Parks and Outdoor spaces 

 Invest in Youth Programming 

 Invest in our downtown and economic development  

 And invest in streets safety cleanliness and beautification. 
 
The final open-ended question was a bit more difficult to categorize but had similar themes.  A 
new grouping of 10 respondents mentioned not growing or reducing our police budget. 
 
Finally, we held a total of five virtual budget town hall meetings.  These meetings were very 
open ended and conversational. Themes were similar to what was mentioned above with a 
strong desire to see investment in our youth through recreation and other programming.  There 
was also discussion of wanting to see equity and targeted investments toward individuals or 

FY 2021/22 FY 2022/23 FY 2023-24 FY 2024-25 Total

General Fund 3,803,957    5,052,482    1,003,000    1,045,000    10,904,439    

Grants 2,450,000    14,077,952  -                 175,000        16,702,952    

Transportation Funds 4,953,128    2,579,000    1,345,000    935,000        9,812,128      

Airport 45,000          165,000        135,000        360,000        705,000          

Water 5,588,540    13,278,868  4,082,667    25,449,241  48,399,316    

Wastewater 4,864,468    2,501,448    18,905,861  1,530,881    27,802,658    

Solid Waste / Landfill 743,300        3,594,582    4,218,302    81,182          8,637,366      

Other 1,246,000    836,901        166,002        140,004        2,388,907      

Total 23,694,393  42,086,233  29,855,832  29,716,308  125,352,766 
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communities most in need.  We heard requests to invest in our non-profit support partners, to 
look for ways to find non-sworn response to some types of police calls, to meet basic needs 
such as housing and food, and to really listen to the community.   
 
The community input collected made clear that our residents want to see more investment on 
several fronts.  This budget responds to and reflects the community input and priorities 
collected.  We are in the process of completing our Downtown Watsonville Specific Plan, which 
will help drive economic revitalization; there is over $23 million slated for transportation capital 
projects, additional support added to our outdoor maintenance crews, and as outlined above, 
great effort has been put towards restoring our Parks and Community Services Department. 
Clearly there is more that the public wants, but we believe this budget makes meaningful 
progress in areas that matter most to the community.  The City is also undertaking a process 
to review policing through an Ad Hoc Committee on Policing and Social Equity.  As we await 
results and recommendations of that committee process we have deliberately made very little 
changes to the Police budget.   
 
We will continue to reach out to the community and gather input as we make analyze and 
create a plan to spend Watsonville’s allocation of American Rescue Plan Act (ARPA).  
Watsonville has been allocated $18.2 million from this federal relief package.  Very little was 
programmed into this budget, mainly, as described above to help us restore the PCS 
department while their revenues remain low.  The vast majority of these funds will come back 
to the Council later this summer after the guidance can be analyzed and a plan developed.  
The ARPA funding plan will include additional opportunities for community input and will 
continue to prioritize areas of greatest community need.  
 
Budget Legislation 
Each year the passage of the budget requires the passage of a number of legislative 
items.  Below is a listing of each of those items along with a brief description.  Today’s 
action: 
 
1) Council Compensation: Approve an ordinance increasing the compensation for each 

member of the City Council from $578.81 to $607.75 per month as allowed for under 
Government Code Section 36516.  The Council did not increase their compensation in 
response to the pandemic, in line with other employees that were being asked to forgo 
salary increases as part of cost saving measures at the time.  The allowable 5% 
compensation adjustment would increase the Council’s monthly salary from $578.81 
to $607.75 per month; alternatively, in addition to the 5% compensation increase, the 
Council could also decide to opt-into the City’s $50,000 term life insurance policy at a 
cost to each Councilmember of approximately $10.00 per month. 

 
The following shall be requested to be adopted at the June 23, 2020 council meeting.     

That the Joint City Council, the City Council in its capacity as the Housing Successor 
Agency shall: 
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2) Budget and CIP: approve a resolution adopting the FY 2021-22 Budget, providing 
certain transfers of funds and approve the Five-Year Capital Improvement Program, 
as highlighted and summarized above.   

That the City Council shall adopt the following resolutions or ordinances: 

 
3) CalPERS Smoothing Reserve: Approve a resolution establishing a CalPERS 

smoothing reserve in the amount of $1 million using fund balance in excess of the 
minimum recommended of 20% reserve level.  It is anticipated that approximately 
$450,000 will be used in FY 2022-23 to pay for UAL increases in excess of the rate 
of normal revenue growth.  Updates as the amount used, available, and needed for 
this reserve will be provided to Council at both mid-year and budget hearings each 
year until the reserve is exhausted or no longer needed.  At which point council can 
act to dissolve the reserve and return it to other one-time expenses.  
 

4) Voluntary Time Off Program: Adopt the resolution continuing the Voluntary Time-
Off program for Fiscal Year 2021-22 allowing employees to reduce their work week 
by no more than 8 hours per week while maintaining current health benefit levels 
while prorating other benefits; and 
 

5) Airport fees: Approve a resolution adopting various rates and fees at the Airport as 
shown in Attachment 2.  The airport periodically updates its rates and fees based on 
inflation, comparison with other airports, limits set by the FAA, and operational 
revenue requirements.  It has been two years since the airport has adjusted its rates 
and fees.   
 

6) Facility Rental Fees at Parks and Community Services: Approve a resolution 
adopting facility rental fees at the PCS department as shown in Attachment 3. The 
Parks and Community Services Departments offers a variety of indoor and outdoor 
facilities for the public to rent. Facilities include community rooms, picnic areas, 
tennis courts, a car wash station and sports fields. In Fiscal Year 2018-2019 (the 
last full fiscal year prior to the COVID-19 pandemic that forced the closure of rental 
facilities/program), the City’s recreation facilities were rented for private events for a 
total of 1,275 hours and generated $159,435 in revenue. In that same Fiscal Year, 
direct maintenance and operational costs for these facilities was estimated at 
$240,000. This does not include Departmental and City administrative costs or 
Capital Improvement Projects. It is noted that maintenance operations for recreation 
facilities has historically been, and continues to be, drastically underfunded.  

 
The current fee structure was approved by the Council on June 13, 2006 with 
rental rates increasing by the Consumer Price Index each year. The current 
Facility Rental Fee Schedule outlines five Categories used to determine priority 
use of recreation facilities and associated fees. Parks and Community Services 
Department teammates often receive feedback that the current Facility Rental 
Fee Schedule is difficult to understand and navigate. Current fees are not 
uniformly discounted for non-profits, making the program difficult to administer 
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and for customers to understand. The equipment fees that are charged in 
additional to hourly rental rates is also often a source of frustration for customers. 

 
Staff recommends that the City Council adopt the revised Recreation Facility Rental Fee 
Schedule that incorporates the following changes: 
1.  Adjust base rental fees as outlined in Attachment 3 and eliminate existing add on 

fees and annual CPI increase 
2. Implement a uniform 40% fee reduction for non-profits from the rates established for 

private renters and apply this fee reduction to rentals for picnic areas and pavilions 
3. Establish an additional 10% rental fee for non-residents, and 
4. Establish fees for facilities not currently included in the rental schedule. 

 
The recommended fee scheduled has minor impacts to current facility rental fees and in 
reduces fees for facilities that are currently above the market average. It is expected 
that revenues may increase with the implementation of a more user-friendly fee 
schedule. The Parks and Recreation Commission recommended that the Council adopt 
these fees during their meeting on May 3, 2021.  
 

7) Gann Limit: Resolution establishing the “Total Annual Appropriations” pursuant to 
State Constitution Article XIII-B for Fiscal Year FY 2021-22 (Proposition 4 GANN 
spending limit) as shown in Attachment 4; and 

8) Property Tax levy: That the City Council adopt an ordinance to instruct Santa Cruz 
County to levy and collect property tax on taxable property within the City of 
Watsonville for fiscal year beginning July 1, 2021 to June 30, 2022 at the levy rate of 
0.077% and allocating to the Retirement Fund; and 

 
That City Council in its capacity as the Housing Successor Agency 

9) Expenditures of housing funds: That the Housing Successor Agency shall adopt a 
resolution to authorize the expenditure of low and moderate-income housing funds 
for planning and general administrative costs for the purpose of producing, 
improving, and preserving the community's supply of low and moderate-income 
housing; and 

10) Redevelopment Project: Find that the use of taxes allocated from the Watsonville 
2000 Redevelopment Project for producing, improving and preserving the supply of 
low and moderate-income housing outside the project area will be of benefit to the 
project area. 

 
STRATEGIC PLAN: 
The current balance budget meets Strategic Plan goal Number 2 of fiscal health by 
presenting a balanced budget, preserving the General Fund Reserve, and looking ahead to 
ensure the long-term financial health of the City.   
 
FINANCIAL IMPACT: 
Appropriate Fiscal Year 2021-22 spending of $182,133,470   
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ALTERNATIVE ACTION: 
The City Council may direct staff to present different alternatives for the budget or make 
changes to the current recommendation. 
 
ATTACHMENTS AND/OR REFERENCES (If any): 
Proposed 2021-22 Budget Available Online Here 

1) Airport Rates and Fees 
2) Facility Rental Fees 
3) Gann Limit 
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Effective July 1, 2021 WATSONVILLE MUNICIPAL AIRPORT 
RATE AND FEE SCHEDULE

Fiscal Years 2021-2023

1- AVIATION STORAGE UNITS RATES (monthly)
(a) Hangars A -4, 5, 6 & 8 $275.00
A -1, 2, 3, 9 &10 $305.00
(b) Hangars B, C, D & E -

3, 4, 5, 6, 7 & 8 $275.00
1, 2, 9 & 10 $305.00

(c) Hangars F, G, H, I, J & K $395.00
(d) Hangars M & L $890.00
(e) Hangars W, X, Y & Z $380.00
(f) Mini Hangars $270.00
(g) Corporate Hangars $1,700.00

2- AIRCRAFT TIE DOWNS RATES (monthly)
Tail-In Spots- Single Piston Engine $90.00
Taxi-In Spots- Single Piston Engine $115.00

Twin Engine Aircraft under 12,500 pounds $200.00
                      Aircraft over 12,500 pounds $700.00

3 - TRANSIENT TIE-DOWNS FEES
Single Engine per Night $10.00
Single Engine per Week $40.00
Twin Engine per Night $15.00
Twin Engine per Week $60.00
TurboProp/SE/ME/JET Night $30.00
TurboProp/SE/ME/JET Week $120.00
Aircraft over 12,500 pounds per Night $100.00
Aircraft over 12,500 pounds per Week $400.00

4 - HANGAR WAIT LIST FEES
Initial Application Fee $50.00
Annual Fee $100.00

5- END ROOM RATES (monthly)
A, B, C, D & E $150.00

W, X, Y & Z $200.00

6 – DERELICT/DILAPIDATED AIRCRAFT FEE (annual) $1,500.00

7 - NON OPERATIONAL AIRCRAFT STORAGE RATE 

8 - SPECIAL EVENTS/SLOT RESERVATION FEE $300.00

    1.75 times the operational storage rate*

Attachment 1
Page 1 of 2
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Effective July 1, 2021 WATSONVILLE MUNICIPAL AIRPORT 
RATE AND FEE SCHEDULE

Fiscal Years 2021-2023

9 - AIRCRAFT GPU AND LAV FEES
Twin and Helicopter (35ft rotor max) $50.00

Turboprop and Turbo Fan $100.00

10 - AIRCRAFT EMERGENCY RUNWAY REMOVAL 
FEE

Piston, Single or Twin Engine $300.00
Helicopter, Turboprop and Turbo Fan VARIES

11 - AFTER HOURS FUELING FEE $200.00

12 - NON-COMMERCIAL MOGAS FUELING (annual) $15.00

13 - COMMERCIAL MOGAS FUEL FLOW RATE/PER 
GAL $0.01

14 - COMMERCIAL OPERATOR PERMIT FEE (Per 
event) $100.00
15- COMMERCIAL AERONAUTICAL OPERATOR 
PERMIT FEE (annual) $100.00
16 - COMMERCIAL AERONAUTICAL ACTIVITY 
PERMIT (annual) $100.00

17- ACTIVITIES PERMIT FEE (per event) $15.00

18- LONG TERM PARKING FEES
Day $5.00

Week $30.00
Month $75.00

19-ADMINISTRATIVE/ACCOUNTING PROCESSING FEE $60.00

20 – STORAGE UNIT REINSTATEMENT FEE                                                                                 $150.00

21 – TENANT VEHICLE SECURITY DECAL FEE                                                                                  $5.00

22 – AIRPORT OPERATIONS SPECIALST CONTRACT RATE
Minimum  half an hour $40.00
Per every half an hour $40.00

23 -ENTRY SIGNAGE (available space only; annual) $1,200.00

*Determined during annual Aviation Storage Unit Inpsection and billed thereafter.

Airport monthly charges paid monthly, in advance ;Tranisent fees paid in advance or payment arranged for upon arrival

ASU rents are due 10th of each month, delinquent on the 11th; A late payment fee in the amount of twevle and one half 

percent (12.5%) of total amount delinquent on all accounts unpaid will be charged. Attachment 1
Page 2 of 2
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Fees listed below are per hour, unless otherwise indicated and include use and set up of available tables, chairs 

and A/V equipment. Additional fees for insurance, security guards and cleaning may apply. 

FACILITY TYPE FACILITY DESCRIPTION 
HOURLY 

FEE 
REFUNDABLE 

DEPOSIT 

Classrooms & 
Meeting Rooms 

Including Callaghan Cultural Center Classroom, Muzzio 
Community Center Classroom, Veteran's Memorial Building 
1st Floor Meeting Room, Ramsay Park Family Center 
Classroom, Senior Center Conference Room, Senior Center 
Classroom 

$45 $200 

Event Rooms 

Including Marinovich Community Center Multipurpose 
Room, Ramsay Park Family Center, GHWR Youth Center 
Gymnasium, Senior Center Auditorium, Veterans Memorial 
Building Gymnasium (sports use only) 

$60 $300 

Large Venue 
Including Veterans Memorial Building Auditorium (non-
sporting events) $150 $500 

Dance Room Including Veterans Memorial Building Dance Room $3 $200 
Community Room-

Half 
Civic Plaza Community Room A, Civic Plaza Community 
Room B $100 $300 

Community Room-
Whole 

Civic Plaza Community Room A and B (20% fee reduction 
for both rooms) $140 $300 

Park Including City Plaza $45 $300 

Field/Parking Lot 

Including Ramsay Baseball/Softball Field,, Ramsay 
Sotomayor Soccer Field (each field), Seaview Ranch Field, 
PVUSD fields,, Ramsay Park Parking Lot (per lot), Pinto 
Lake Park Parking Lot  

$45 
($10 per 
hour for 

field lights) 

$75 

Court 
Including Ramsay, Callaghan and Joyce-McKenzie Tennis 
Courts $15 $75 

Picnic 
Charge per day, includingRamsay Park Picnic Areas, River 
Park Picnic Area, Franich Park Picnic Areas $65 $40 

Pavilion Charge per day, includingPinto Lake Park Pavilion $150 $100 

Car Wash Ramsay Park Car Wash (Available to Non-Profits only. No 
other discounts apply) $90 $100 

PVUSD Facilities 
Facilities included in current Joint Use Agreements with 
PVUSD 

Applicable facility categories and 
fees will be applied to school 

facilities. 
● Non-Resident Fees – Facilities rented by individuals or organizations without a mailing address  

within the Watsonville City limits shall pay an additional 10% (or 110%) of the applicable rate. Residents are 
considered individual who live within the City limits and organizations for which 60% of their participants are 
Watsonville residents. 

● Promoter Fees - Facilities rented by any of the above categories for which an admission is charged or 
donation accepted or a profit is to be made, shall pay an additional 85% (or 185%) of the applicable rate. 

● Non-Profit Discount – Eligible Non-Profit organizations shall receive a 40% fee reduction off hourly rates, 
after accounting for applicable Non-Resident and Promoter fees.  

● Continuous User Discount - Continuous users are defined as individuals or groups renting a facility for a 
minimum of two-3 hour per day (2) days a week and eight (8) days a month.  Consideration will be given to 
existing programming and other rental opportunities prior to scheduling continuous users. A 50% fee 
reduction is shall be applied to the hourly rate, after accounting for applicable Non-Resident, Promoter and 
Non-Profit Fees/Discounts.  

CITY OF WATSONVILLE 
 

PARKS & COMMUNITY SERVICES DEPARTMENT 

FACILITY RENTAL FEE SCHEDULE 
 
 

 

Attachment 2
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The following classifications shall apply for purposes of determining priority use, as well as 
applicable fees and charges.  User categories shall be determined by the Director of Parks and 
Community Services and subject to the City’s appeal process. 

 
 

PRIORITY 1: Use for City Conducted, Sponsored, Co-Sponsored and PVUSD Activities (Fees 
do not apply to Priority 1 Activities) 

 
▪    City of Watsonville conducted, sponsored or co-sponsored activities.   

 
▪ City Council approved use agreements.  

 
▪ Pajaro Valley Unified School District activities as may be defined in either a mutual use 

agreement or specific facility joint use agreement. 
 

▪ Pajaro Valley Unified School District activities at the request of a School administrator for a 
specific time period (but less than that defined as a “continuous use”) for a specific school use 
when such use does not interfere with normal operations of a particular facility. PVUSD uses in 
these cases will not be charged a fee.  PVUSD is responsible for student and site supervision. 
In addition, this use is subject to “bumping” for a fee paid reservation by an individual or 
community organization eligible to rent the facility. 
 

PRIORITY  2: Use by Non-Profits (Youth Non-Profits will be given priority over Adult Non-
Profits) 
 

▪ Private or parochial schools within the Pajaro Valley. 
 

▪ Non-profit 501(c)(3) youth or senior groups. 
 

▪ Pajaro Valley Unified School District requests that would create a 
regular use of a facility, which may require City to staff facility, and would displace other 
occasional users, and when such use would preclude use by the City for its own programs or 
rentals by others. 
 

▪    Non-profit 501(c)(3) adult groups 
 

PRIORITY 3: Private Use 
 

▪    Private groups or individuals, special interest community groups, unions, political groups or 
others not meeting the above criteria. 

 

CITY OF WATSONVILLE 

PARKS & COMMUNITY SERVICES DEPARTMENT 

FACILITY USE DEFINITIONS AND PRIORITY CLASSIFICATIONS 
 

Attachment 2
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Exhibit A

Proposition 4 Calculation

For Fiscal Year 2021-22

Spending Limit Calculation

[a] 2020-21 Limit 145,033,094$  

Calculation of Growth Factor

Change in Population 5.730%

Non-resident, New Const. Assessment Growth -0.046

Change in California Per Capita Person Income

[b] Growth Factor (1.0573 * .9944) 1.05137912     

[c] 2021-22 Limit ( [a] multiplied by [b] ) 152,484,767$  

2021-22 Gann Limit Proposed Spending

Proposed General Fund Spending 47,376,666$    

Less Non-tax General Fund Revenues:

Transfers In (non-tax) (151,900)          

Use of Money and Property (2,928,426)       

Fees (10,753,254)     

In-lieu Charges -                       

Other non-tax revenue -                       

[d] Spending Subject to the Gann Limit 33,543,086$    

Remaining Capacity ( [d] subtracted from [c] ) 118,941,681$  

\\fs4\User Docs$\marissa.duran\My Documents\budget\21.22\[GANN 21-22.xlsx]Exhbit A  2020-21
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May 2021 
 
 
 
 
 
 
 
 
A. Price Factor:  Article XIII B specifies that local jurisdictions select their cost of living 

factor to compute their appropriation limit by a vote of their governing body. The 
cost of living factor provided here is per capita personal income. If the percentage 
change in per capita personal income is selected, the percentage change to be 
used in setting the fiscal year 2021-22 appropriation limit is:  

 
Per Capita Personal Income 

 
 Fiscal Year Percentage change 
 (FY) over prior year 
 
 2021-22 5.73 
 
 
B. Following is an example using sample population change and the change in 

California per capita personal income as growth factors in computing a 2021-22 
appropriation limit.  

 
 2021-22:  
 
 Per Capita Cost of Living Change = 5.73 percent 
 Population Change = -0.46 percent 
 
 
 Per Capita Cost of Living converted to a ratio:  5.73 + 100   = 1.0573 
              100 
 
 Population converted to a ratio:    -0.46 + 100   = 0.9954 
              100 
 
 Calculation of factor for FY 2021-22:   1.0573 x 0.9954 = 1.0524 
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Fiscal Year 2021-22 

Attachment B 

Annual Percent Change in Population Minus Exclusions* 

January 1, 2020 to January 1, 2021 and Total Population, January 1, 2021 

Total 

Population County Percent Change --- Population Minus Exclusions  ---

City 2020-2021 1-1-20 1-1-21 1-1-2021

Santa Cruz 

Capitola -0.50 10,142 10,091 10,091 

Santa Cruz -13.00 64,547 56,156 56,156 

Scotts Valley 0.35 11,714 11,755 11,755 

Watsonville -0.56 51,656 51,366 51,366 

Unincorporated -0.40 132,232 131,705 131,747 

County Total -3.41 270,291 261,073 261,115 

*Exclusions include residents on federal military installations and group quarters residents in state mental

institutions, state and federal correctional institutions and veteran homes.

Attachment 3
Page 3 of 3
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Ord No.           (CM) 1 

C:\Program Files\eSCRIBE\TEMP\20551831829\20551831829,,,Resolution - Council Compensation Increase and Life 
Insurance.docx  
ri 6/3/2021 8:55:20 PM    

ORDINANCE NO.   Introduction  (CM) 

AN UNCODIFIED ORDINANCE OF THE CITY OF WATSONVILLE 
INCREASING THE COMPENSATION BY FIVE PERCENT (5%) FOR 
EACH MEMBER OF THE CITY COUNCIL PER MONTH INCLUDING A 
TERM LIFE INSURANCE POLICY IN THE AMOUNT OF $50,000  
 

Amends Ordinance No. 1367-18 (CM) 
 

WHEREAS, the last increase in City Council compensation took effect on 

November 17, 2018, from $551.25 to $578.81 per month; and 

WHEREAS, Subdivision (a)(4) of Government Code Section 36516 provides that 

a city council may enact or amend an ordinance increasing compensation providing that 

the increase shall not exceed an amount equal to five percent (5%) for each calendar 

year from the operative date of the last adjustment of the salary when the ordinance or 

amendment is enacted and that no ordinance shall be enacted or amended to provide 

automatic future increases in salary; and  

WHEREAS, the Council did not increase its compensation in response to the 

COVID-19 pandemic, in line with other employees being asked to forgo salary increases; 

and  

WHEREAS, the Council’s allowable 5% increase shall include the City’s cost to 

provide a $50,000 term life insurance policy for all council members which at this time is 

$10.00 per month, the remaining 5% will be paid as salary; and  

WHEREAS, it is deemed fair and equitable that this ordinance be enacted to 

implement the will of the electorate which delegated the right to approve such increase to 

the Council. 

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF WATSONVILLE, 

CALIFORNIA, DOES HEREBY ORDAIN AS FOLLOWS: 
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Ord No.           (CM) 
C:\Program Files\eSCRIBE\TEMP\20551831829\20551831829,,,Resolution - Council Compensation Increase and Life 
Insurance.docx  
ri 6/3/2021 8:55:20 PM 

2 

SECTION 1. ENACTMENT. 

That the $50,000 term life insurance policy for all council members (at a present 

cost of approximately $10.00 per month) and the remaining 5% to be paid as salary is 

hereby approved.  

SECTION 2. PUBLICATION. 

 This ordinance shall be published in the Watsonville Register-Pajaronian and/or  

Santa Cruz Sentinel in compliance with the provisions of the Charter of the City of 

Watsonville. 

SECTION 3. EFFECTIVE DATE. 

This ordinance shall be in force and take effect thirty (30) days after its final 

adoption. 

 
****************************** 
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Ord No.           (CM) 1 

C:\Program Files\eSCRIBE\TEMP\20551845960\20551845960,,,Resolution - Council Compensation Increase.docx  
ri 6/3/2021 8:55:20 PM    

ORDINANCE NO.   Introduction  (CM) 

AN UNCODIFIED ORDINANCE OF THE CITY OF WATSONVILLE 
INCREASING THE COMPENSATION BY FIVE PERCENT (5%) FOR 
EACH MEMBER OF THE CITY COUNCIL FROM $578.81 TO $607.75 
PER MONTH 
 

Amends Ordinance No. 1367-18 (CM) 
 

WHEREAS, the last increase in City Council compensation took effect on 

November 17, 2018, from $551.25 to $578.81 per month; and 

WHEREAS, Subdivision (a)(4) of Government Code Section 36516 provides that 

a city council may enact or amend an ordinance increasing compensation providing that 

the increase shall not exceed an amount equal to five percent (5%) for each calendar 

year from the operative date of the last adjustment of the salary when the ordinance or 

amendment is enacted and that no ordinance shall be enacted or amended to provide 

automatic future increases in salary; and  

WHEREAS, the Council did not increase its compensation in response to the 

COVID-19 pandemic, in line with other employees being asked to forgo salary increases; 

and  

WHEREAS, it is deemed fair and equitable that this ordinance be enacted to 

implement the will of the electorate which delegated the right to approve such increase to 

the Council. 

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF WATSONVILLE, 

CALIFORNIA, DOES HEREBY ORDAIN AS FOLLOWS: 

SECTION 1. ENACTMENT. 
 

That the compensation for each member of the City Council be and is hereby 

increased by five percent (5%) from $578.81 to $607.75 per month. 
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Ord No.           (CM) 
C:\Program Files\eSCRIBE\TEMP\20551845960\20551845960,,,Resolution - Council Compensation Increase.docx  
ri 6/3/2021 8:55:20 PM 

2 

 
SECTION 2. PUBLICATION. 
 
 This ordinance shall be published in the Watsonville Register-Pajaronian and/or  

Santa Cruz Sentinel in compliance with the provisions of the Charter of the City of 

Watsonville. 

SECTION 3. EFFECTIVE DATE. 
 

This ordinance shall be in force and take effect thirty (30) days after its final 

adoption. 

****************************** 
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FY 2021-22 and 2022-23
CINDY CZERWIN

ADMINISTRATIVE SERVICES DIRECTOR
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Actions
Today: Approve an ordinance increasing the compensation for each member of the City Council

Next Week:

1) Approve a resolution adopting the FY 2021-22 budget

2) Approve a resolution establishing a CalPERS smoothing reserve with a $1 million starting balance

3) Adopt the resolution continuing the Voluntary Time Off program for Fiscal Year 2021-22 allowing employees to 
reduce their work week by no more than 8 hours per week

4) Approve a resolution adopting various rates and fees at the Airport

5) Approve a resolution adopting facility rental fees at the PCS department 

6) Approve a resolution establishing the GANN limit for Fiscal Year FY 2021-22

7) Adopt an ordinance to instruct Santa Cruz County to levy and collect property tax for fiscal year beginning July 
1, 2021 to June 30, 2022 for the Retirement Fund

8) Adopt a resolution to authorize the expenditure of low and moderate-income housing funds

9) Find that the use of taxes allocated from the Watsonville 2000 Redevelopment Project benefit the project area
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Total Budget $182,133,470

Enterprise 
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GF Revenue Assumptions
FY 2019-20 FY 2021-22 FY 2022-23

Revenues Actual Projection Proposed Proposed Assumption

Property Tax 12,712,164      12,819,345      13,287,103      13,665,969      3.6% Growth
Sales Tax 10,842,869      11,779,093      12,080,264      12,484,443      2.6% Growth
Utility 4,264,876         4,012,088         4,132,451         4,256,424         3.0% Growth
Hotel 991,893            683,990            1,173,440         1,208,643         FY 19 levels
Transfer In 3,594,119         3,900,255         4,126,938         4,146,299         3.5% Growth
Other Revenues 5,101,302         4,315,015         4,947,812         5,067,229         2.0% Growth

37,507,223      37,509,786      39,748,008      40,829,008      

CDD 1,174,548         1,531,000         1,864,000         1,801,000         3 Year Average Inflated by CPI
Police 1,662,061         902,402            1,302,000         1,322,020         FY 19 levels
Fire 314,800            1,439,444         469,200            489,051            Historical Average
PCS 674,906            481,623            791,250            1,062,500         FY 19 levels
PW 97,243               118,117            299,179            304,321            Historical Average
Other 3,117,521         3,332,856         2,903,031         2,997,522         3.0% Growth

Total GF Revenue 44,548,302      45,315,228      47,376,668      48,805,422      3.9% Growth

FY 2020-21
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Optimistic Forecast 

•Property Tax assumes volume and price of new sales makes 
up for low CPI

•Sales Tax assumes auto sales stays high and full recovery of 
restaurants and hotels

•Hotel Tax assumes full recovery

•Assumes CDD demand stays high

•Assumes $442,000 in ARPA money to help fund PCS 
recovery until their and our revenues fully recover
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Expenditure Assumptions

• Salary Assumes
• Restoration of furloughs
• Restoration of VTOs
• Contract Increases
• Annualized positions added at mid year
• 1 new position in public works, 1 new position PCS
• Various reorganized positions

FY 2019-20 FY 2021-22 FY 2022-23

Expenditures Actual
Original 
Budget Proposed Proposed Assumption

SALARY 23,099,704      21,975,764      24,025,297      25,022,356      
CalPERS UAL 4,370,868         4,748,973         5,553,068         6,069,875         Per CALPERS
CalPERS Normal Cost 2,727,582         2,487,178         2,987,961         3,122,410         Per CALPERS
OTHER BENEFITS 4,227,373         4,071,031         4,317,690         4,412,076         5% increase on Health
Total Salary and Benefits 34,425,527      33,282,946      36,884,016      38,626,717      

FY 2020-21
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CalPERS UAL

Requesting $1 million for a CalPERS smoothing reserve

 3,000,000

 3,500,000

 4,000,000
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 6,000,000
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 7,000,000
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GF Department Changes

FY 2019-20 FY 2020-21 FY 2021-22 FY 2022-23 % Increase 
Actual Original Budget Proposed Budget Proposed Budget from FY 2020-21

CITY CLERK 802,344                   916,149                   1,205,357               1,053,243               31.6%
COMMUNITY DEVELOPMENT 2,333,698               1,877,969               2,916,910               2,909,995               55.3%
FINANCE 1,579,219               1,590,665               1,711,099               1,778,653               7.6%
FIRE 7,538,289               7,150,127               7,956,138               8,306,447               11.3%
GENERAL GOVERNMENT 1,818,098               2,284,873               2,435,519               2,511,633               6.6%
INNOVATION & TECHNOLOGY 1,539,546               -                            -                            -                            
LIBRARY 551,899                   541,484                   629,485                   638,284                   16.3%
NON DEPARTMENTAL 2,180,881               2,301,470               2,759,123               2,772,985               19.9%
PARKS & COMM SERVICES 4,363,873               3,408,817               5,216,337               5,622,022               53.0%
POLICE 18,398,200             18,951,725             20,278,271             21,141,109             7.0%
PUBLIC WORKS 1,428,184               1,410,113               1,625,627               1,668,240               15.3%
Total 42,534,231             40,433,392             46,733,866             48,402,612             15.6%
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PCS Department
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PCS Budget Details

FY 19-20 FY 20-21
Proposed   
FY 21-22 Change

Proposed   
FY 22-23

General Fund 4,429,843             3,546,317    5,216,337 1,670,020 5,622,022    
Salaries and Benefits 565,239     

Temp Salaries 373,538     
Contract Services 345,723     

Utilities, Materials and Supplies, Other 385,520     

Measure Y -                          208,800       338,400     129,600     345,168       
Increase Youth Center After Hours 35,330       

Parks Increase Measure Y 94,270       

Capital 618,000                 868,000       3,419,957 2,551,957 4,901,335    

Total 5,047,843             4,623,117    8,974,694 4,351,577 10,868,525 

Page 509 of 527



Police Department

 -

 5,000,000
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FY 19-20 FY 20-21 Proposed   FY 21-22 Proposed   FY 22-23

Operations 911 JPA Animal Shelter Measure Y Capital

8% Increase overall

4.7 % increase in 
Operating Budget

Program
Proposed   
FY 21-22

UAL 2,438,238    12.0%
911 JPA 1,511,563    7.5%

Animal Shelter 686,585       3.4%
PAL 436,375       2.2%

Subtotal 5,072,761    25.0%
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Police Department Detail

FY 19-20 FY 20-21
Proposed   
FY 21-22 Change

Proposed   
FY 22-23

General Fund 18,445,173        19,061,725            20,278,271 1,216,546   21,141,109  
Police UAL Increases 406,269       

MOU Related Increases 420,459       
911 JPA and Animal Shelter 88,853         

Utilities, Fuel, Insurance 218,627       
PAL 82,338         

Measure Y 1,832,302           1,914,596              2,413,190    498,594       2,486,264    
New Administrative Positions 154,195       

Mental Health Counselor 77,000         
Restoration of Caminos and Student Intern program 110,000       

Specialized Materials, Training, Other 157,399       
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General Fund 5-Year Plan

FY 21-22 FY 22-23 FY 23-24 FY 24-25 FY 25-26
Revenue 47,376,668        48,805,422        49,423,890        50,771,375        52,172,639        
Expense 51,103,353        53,455,095        50,683,349        51,465,981        52,413,160        
Net Difference (3,726,685)         (4,649,673)         (1,259,459)         (694,606)            (240,520)            
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Measure Y
54% 38% 8%

Revenues Police Fire PCS Totals
Measure G 2,378,393$   1,673,684$     338,400$        4,390,477$      

Interest / Other 35,100$        15,000$          50,100$           

Total Revenues 2,413,493$   1,688,684$     338,400$        4,440,577$      

Expenses
Operations 2,413,493$   1,724,317$     338,400$        4,476,210$      

Capital 765,000$      404,000$        -$               1,169,000$      

Reappropriated Capital  125,447$      75,000$          -$               200,447$         

Total Expenses 3,303,940$    2,203,317$      338,400$          5,845,657$      

Revenue - Expenses (890,447)$      (514,633)$        -$                   (1,405,080)$     

 Est. Reserves 06/30/2021 2,053,341$   1,372,781$     130,656$        3,556,778$      

Net Reserves 06/30/2022 1,162,894$    858,148$          130,656$          2,151,698$      

49% 51% 39% 49%

MEASURE Y - FY 2021-22 BUDGET SUMMARY
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Other Funds

 0250-
LIBRARY 

 0790-IT 
ISF 

 0730-
AIRPORT 

 0710-
WASTE 
WATER 

 0720-
WATER 

 0740-SOLID 
WASTE 

 0741-
LANDFILL 
CLOSURE 

Projected Fund / Cash 6/30/2021  1,366,989  1,498,671      650,878  11,506,388  25,849,439     5,673,636     4,164,652 

FY 2021-22
Total Resources  3,705,459  3,497,761  3,951,476  16,530,385  21,569,685  16,031,004        150,761 
Total Uses  3,866,242  4,475,991  3,874,938  24,145,737  30,663,012  16,338,896        841,361 
Surplus / (Shortfall)    (160,783)    (978,230)        76,538  (7,615,352)  (9,093,327)      (307,892)      (690,600)

FY 2022-23
Total Resources  3,782,752  3,602,694  3,721,731  17,110,953  21,905,221  16,050,049        150,761 
Total Uses  3,790,881  3,293,438  3,721,731  18,014,791  29,835,262  15,894,525     2,751,761 
Surplus / (Shortfall)        (8,129)      309,256                   0      (903,838)  (7,930,041)        155,524  (2,601,000)

Projected Fund / Cash 6/30/2023  1,198,077      829,697      727,416     2,987,198     8,826,071     5,521,268        873,052 
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Capital Improvement Program

FY 2021/22 FY 2022/23 Total
Transportation 6,234,128         16,035,000       22,269,128     
Water 5,588,540         13,278,868       18,867,408     
Wastewater 4,864,468         2,501,448         7,365,916       
PCS 3,419,957         4,901,335         8,321,292       
Police 765,000             235,000             1,000,000       
Solid Waste / Landfill 743,300             3,594,582         4,337,882       
Public Works 705,000             916,000             1,621,000       
IT 675,000             240,000             915,000           
Fire 404,000             209,000             613,000           
Library 250,000             10,000               260,000           
Airport 45,000               165,000             210,000           

23,694,393       42,086,233       65,780,626     

Transportation…

Water
29%

Wastewater
11%

PCS
13%

Police
2%

Solid Waste 
/ Landfill

7%

Public Works
2%
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Transportation – Gas Tax, SB1, 
Measure D, Grants

Safe Routes to School Freedom Blvd Road Maintenance
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General Fund CIP Process
This year is an update to a more extensive process completed last year

General Fund Guiding Principles

To group like projects together as much as possible in order to create efficiencies 
by collaborating across the City;

To match or sync up with grant or other funding activities occurring at the same 
time; and 

Projects required by changes in law or operational necessity.

Maximize the use of fund balance from other available funds to preserve General 
Fund for projects with no other funding options  
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General Fund Capital
FY 2021/22 FY 2022/23 FY 2023-24 FY 2024-25

Total 3,803,957        5,052,482        1,003,000    1,045,000    

      PCS 3,178,957        4,437,482        568,000        935,000        
         Ramsay 2,953,957        4,207,482        290,000        

• Proposing $7.5 million across 
various funds

• To fund design of Master 
Plan Elements

• Construction of Soccer Field, 
Dog Park, Infrastructure / 
Greening Improvements

• Hope is to leverage other 
funds to stretch this with 
time
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Public Input
Community Wide Survey Jan 8 - Feb 16, 

• Presented to council on March 23
• 770 Completed Surveys.  Statistically Significant

Budget Input Survey, live from March 22 - April 15
• 63 responses, 47 from Watsonville.  Not statistically Significant

Budget 101 Sessions, March 25 and 27

Strategic Plan and Budget Townhalls, 
• April 22, 24, 30, May 5, and May 10
• About 45 distinct participants
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Community Wide Survey –
Key Findings

Prevalent issues:
◦ Drug use (85.2%)
◦ Crime (83.5%)
◦ Gang Activity (81.4%)
◦ Housing insecurity and homelessness 

(94.5%)

Needs:
◦ Programs to reduce crime, drugs and 

gangs (87.4%)
◦ Downtown development (94.5%)
◦ Job creation (95.5%)
◦ Road improvement (95.5%)

Key Recommendations

• Prioritize community safety improvements 
and crime reduction in strategic planning

• Focus on Public Works projects on paving 
and repairing streets and roads

• Focus retaining millennial and generation Z 
residents

• Conduct follow up survey consistently
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Budget Survey 

Q1: $100k 
Ongoing 

Q2: $1 million 
one-time Q3: What Else

Parks and Outdoor Spaces 17 8 6
Street Safety and Beautification 15 15 3
Youth Programming 14 3 5
Downtown Revlitalization 11 17 6
Capital Infrastructure 4 5 4
Environmental / Climate Change 4 0 0
Affordable Housing 0 7 0
No more / Decrease Police 0 0 10
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Townhalls
• Investment in our youth through recreation and other programming

• Equity and targeted investments toward individuals or communities 
most in need

• Invest in our non-profit support partners

• To look for ways to find non-sworn response to some types of police 
calls

• To meet basic needs such as housing and food

• To really listen to the community
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Takeaways
• We have an opportunity to become structurally balanced

• We have an opportunity to tackle some big one-time capital 
projects

• There is far more demand than capacity.  We will not be able to 
restore all that we reduced

• Operations are stretched thin

• A need to explore revenue opportunities

• Still economic uncertainty ahead  

• There will be a separate process for planning and budgeting for the  
American Rescue Plan
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Today’s Action
Approve an ordinance increasing the compensation for each member of 
the City Council from $578.81 to $607.75 per month as allowed for 
under Government Code Section 36516.

• Total cost: $2,430.96

• Council did not increase salaries last year

• $10 per month will go to life insurance, $18.88 to salary
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Next Week’s Actions
1) Approve a resolution adopting the FY 2021-22 budget

2) Approve a resolution establishing a CalPERS smoothing reserve with a $1 million 
starting balance

3) Adopt the resolution continuing the Voluntary Time Off program for Fiscal Year 
2021-22 allowing employees to reduce their work week by no more than 8 hours 
per week

4) Approve a resolution adopting various rates and fees at the Airport

5) Approve a resolution adopting facility rental fees at the PCS department 

6) Approve a resolution establishing the GANN limit for Fiscal Year FY 2021-22

7) Adopt an ordinance to instruct Santa Cruz County to levy and collect property 
tax for fiscal year beginning July 1, 2021 to June 30, 2022 for the Retirement 
Fund

8) Adopt a resolution to authorize the expenditure of low and moderate-income 
housing funds

9) Find that the use of taxes allocated from the Watsonville 2000 Redevelopment 
Project benefit the project area
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6/9/2021 City of Watsonville Mail - Item 13.a PUBLIC COMMENT - PLEASE READ OUTLOUD

https://mail.google.com/mail/u/0?ik=b11e076089&view=pt&search=all&permmsgid=msg-f%3A1702035850884171503&simpl=msg-f%3A17020358508… 1/1

Irwin Ortiz <irwin.ortiz@cityofwatsonville.org>

Item 13.a PUBLIC COMMENT - PLEASE READ OUTLOUD 

Araceli Lopez <cheli6232@outlook.com> Tue, Jun 8, 2021 at 2:31 PM
To: "eduardo.montesino@cityofwatsonville.org" <eduardo.montesino@cityofwatsonville.org>,
"aurelio.gonzalez@cityofwatsonville.org" <aurelio.gonzalez@cityofwatsonville.org>, "lowell.hurst@cityofwatsonville.org"
<lowell.hurst@cityofwatsonville.org>, "francisco.estrada@cityofwatsonville.org" <francisco.estrada@cityofwatsonville.org>,
"rebecca.garcia@cityofwatsonville.org" <rebecca.garcia@cityofwatsonville.org>, "jimmy.dutra@cityofwatsonville.org"
<jimmy.dutra@cityofwatsonville.org>, "ari.parker@cityofwatsonville.org" <ari.parker@cityofwatsonville.org>,
"citycouncil@cityofwatsonville.org" <citycouncil@cityofwatsonville.org>, "cityclerk@cityofwatsonville.org"
<cityclerk@cityofwatsonville.org>

Hello, 

I am a resident of District 7 and I am wri�ng to ask how you can jus�fy giving yourselves a raise but leave
parks the same. How can you give yourselves more money and give no more than literally 1% to the library.
I want to see the youth center by my house open and fully staffed. I want a place for my kid to go and play
with other kids in our neighborhood. I want our parks to be safe, SAFE DOES NOT MEAN MORE COPS- When
I say safe I mean, I want lights, I want accessible fields, I want a space to take my kid instead of having to
drive out of town for a pool, ALLOCATE MORE MONEY TO PARKS, art and all the other stuff you all decide to
defund while giving yourselves more raises. 

I would like to see 10% of the budget go to the library. 
I would like to see 20% go to parks and rec. 

I am unable to a�end this mee�ng but want my email to be read out loud as it has been before, will you
please reply and assure me this will happen. 

Thank you, 
Araceli 
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